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इस भाग में भिन्न पृष्ठ संख्या की जाती है जिसे कि यह अलग संकलन के रूप में रखा जा सके 
Separate paging is gven to thla Part in order that it may be alled as a separate compllation 


भाग - बड - उप - खण्ड (ii) 

___ PART II - Section 3 - Sub- section ( ii ) 
( रम मंत्रालय को छोर कर ) भारत सरकार के मंत्रालयों द्वारा जारी किये गये सांविधिक मावेश और अधिस्मनाएं 
Statatory Orders and Notifications issued by the Ministries of the Government of Idia 

(other than the Ministry of Defence ) 


सूचना 


1956 , that application has been made to the said Authority , 
पिषि , न्याय और कम्पनी कार्य मंत्रालय 

under ruile 4 of the said Rules , by Shri M . C . Mathur, Advo 
(विधि कार्य विभाग ) 

cate, H . No. 5166 , Basant Road , opposite Karnail Singh- Sta 
dium , Paharganj, New Delhi-55 for appointment as a Notary 

to practise in Delhi / New Delhi . 
नई दिल्ली, 11 अक्तूबर, 1983 

2 . Any objection to the appointment of the said person na 

a Notary may be submitted in writing to the undersignod 
का० आ० 3987 . - - मोटरीज नियम , 1956 के नियम 6 के अनुसरण 

within fourteen days of the publication of this Notico . 
में समक्ष प्राधिकारी द्वारा यह सूचना दी जाती है कि श्री एम०सी० 

No. F. 5 (781183 -Judi .] 
माथुर, एडवोकेट, म० नं . 516 6, वमन्त रोड, करनैल सिंह स्टेडियम , 

S. GOOPTU , Competent Autbority 
के निकट , पहाड़गंज , मई दिस्ली- 55 ने उक्त प्राधिकारी को उक्त नियम 
के नियम 4 के अधीन एक आवेदन इस बात के लिये दिया जा रहा है 
कि उसे नोटरी दिल्ली में व्यवसाय करने के लिये मोटरी के मप में 

गृह मंत्रालय 
नियुक्त किया जाये । 

( कार्मिक और प्रशासनिक सुधार विभाग ) 
2. उक्त व्यक्ति को नोटरी के रूप में नियुक्ति पर किसी भी प्रकार 

मावेश 
का आक्षेप इस सूचना के प्रकाशन के चौदह दिन के भीतर लिखित 
रूप में मेरे पास भेजा जाये । 

मई दिल्ली , 11 अक्तूबर 1983 
[ सं० 5 ( 78 )/ 83-म्या० ] 

का० आ० 3988. --दिल्ली पुलिस स्थापन अधिनियम , 1948 ( 1948 

एम० गुप्त , सक्षम प्राधिकारी का 25 ) की धारा 6 के साथ पठित धारा 5 की उपधारा ( 1 ) द्वारा 
MINISTRY OF LAW , JUSTICE & COMPANY AFFAIRS प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार, हरियाणा सरकार 
( Department of Legal Affairs ) 

की सहमति से, भारतीय दंड संहिता, 1860 ( 1860 का 45 ) की धारा 
NOTICE 

308 के अधीन घण्मीय अपराधों के और उक्त अपराधों के संबंध में 
New Delhi , the 11th October, 1983 

या उनसे संबंधित प्रयत्नों, मुष्प्रेरणों और षडयंत्रों के सथा हरियाणा 

राज्य में पुलिस थाना अम्बाला सिटी में रजिस्ट्रीकृत श्रीमती बलविन्दर 
S .O . 3987.-. -Notice is hereby given by the Competent 

कौर की अभिकथित भास्महत्या से संबंधित अपराध सं० 132, सारीब 
Authority in pursuance of rule 6 of the Notarice Rulcs , 
900 GI/83 - 1 
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8- 3- 1982 के संबंध में से ही संम्पवहार के अनुक्रम में किये गये 
किसी अन्य अपराध के अन्वेषण के लिये बिल्ली विशेष पुलिस स्थापन 
के सदस्यों की शक्तियों और अधिकारिता का विस्तारण संपूर्ण हरियाणा 
राज्य पर करती है । 

[ सं० 225/ 22/ 83-एबी०सी०-II ) 

एप० के . गर्मा, भवर सचिव 


हस्ताक्षर करने के लिए आयोग 
में काम करने वाले किसी भी 
अन्य अधिकारी को प्राधिकृत 

पर सकता है । " 
आयोग के आदेश से । 
[सं० 1/ 1/ 82के० सी० आई० ] 

बी० एम० के० मट्टू , सचिव 


MINISTRY OF HOME AFFAIRS 
( Department of Personnel and Administrative Reforms) 

ORDER 


KUDAL COMMISSION OF INQUIRY ON GANDHI 
PEACE FOUNDATION AND OTHER ORGANISA 
TIONS 


New Dolbi, the 11th October , 1983 


AMENDMENT 
New Delhi , the 17th October , 1983 


S . O . 3988.- - In exercise of the powers conferred by sub 
section ( 1 ) of section 5 read with soctlon 6 of the Delhi 
Special Police Establishment Act, 1946 (25 of 1946 ) , the 
Central Government with the consent of the Government of 
Haryana. hereby extends the powers and jurisdiction of the 
members of the Delhi Spocial Polico Establishment to the 
whole of the State of Haryana for the investigation of offen 
ces punishable under section 306 of the Indian Penal Code, 
1860 ( 45 of 1860 ) and attempts, abetments and conspira 
cies in relation to or in connection with the said offences 
and any other offence committed in the course of the 
same transaction in regard to Crime No. 132 dated 8th 
March , 1982 relating to alleged suicide of Mrs. Balwader 
Kaur , registered at P, S. Ambala Clty, in the State of 
НаГуаnа . 

PNo. 225 / 22 / 83- AVD. II ] 
H. K . VERMA, Under Secy . 


so. 3989. - Para 32 of the Order regulating the procedure 
of this Commission issued vide Notification No . 1 /1 / 82 KCI 
dated the 26th July , 1982 may be read as under :-- 
“ AUTHORITY TO 32. The Secretary, Director and 
SIGN PROCESSES 

Assistant Socretary in the Com 
DELĘGATED 

mission have boen authorised 
under Rule 4( 2 ) and 4 ( G) to 
sign summons and any other 
process issued by or under the 
authority of the Commission . 
Provided that the Commission 
may authorise any other Officer 
working under the Commission 
in a particular case to sign 
summons or any other process 
issued by or under the authority 
of the Commission where it 

deems fit and proper to do so " . 
By Order of the Commission. 

INo . 1/ 1/ 82 KCI.) 


कुदाल आप आयोग गांधी शान्ति प्रतिष्ठान एवं अन्य संगठमों 

के बारे में 


संशोधन 


नई दिल्ली, 17 अक्तूबर, 1983 


B . M . K . MATTOO , Secretary 


वित्त मंत्रालय 


( राजस्व विभाग ) 


नई दिल्ली , 3 अक्तूबर, 1983 


का० आ० 3989.--- सारीख 26 जुलाई, 1982 की 
अधिसूचमा सं० 1- 1- 82 - - के०सी० आई० के तहत जारी 
हुए तथा इस आयोग की प्रक्रिया को विनियमित करने वाले 
आदेश के पैरा 32 को निम्न रूप में पढ़ा जाय : - - 
" प्रत्यायोजित आवेशिका- 32. आयोग द्वारा या आयोग के 

ओं पर हस्ताक्षर करने प्राधिकार से जारी किये जाने 
का प्राधिकार 

वाले समनों तथा किसी अन्य 
आदेशिका पर हस्ताक्षर करने के 
लिए नियम 4 ( 2 ) और 4( 6 ) 
के अधीन आयोग के सचिव , 
निदेशक तथा सहायक सचिव को 

प्राधिकृत किया गया है । 
बशर्ते कि आयोग किसी विशेष 

मामले में , जहाँ वह ऐसा करना 
ठीक तथा उचित समझे , अपने 
द्वारा या अपने प्राधिकार से 
जारी किये जाने वाले समनों 
या किसी अन्य आदेशिका पर 


आयकर 


का० आ० 3990 . - ~- आयकर अधिनियम 1961 ( 1961 
का 43 ) की धारा 10 की उपधारा ( 23ग ) के खण्ड ( 4 ) वारा 
प्रदस्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार, एतदद्वारा 
उक्त खण्ड के प्रयोजनार्थ “ रमना महर्षि सेन्टर फार लनिंग , 
बंगलर " को कर निर्धारण वर्ष 1985- 86 तक के अंर्तगत आने 
वाली अवधि के लिए अधिसूचित करती है । 
[सं० 5416/ फा० सं० 197 -ए/ 252/ 82- आ० क० (नि०-1 )] 
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MINISTRY OF FINANCE 


(Department of Revenue ) 
New Delhi , the 3rd October, 1983 

INCOME- TAX 


का०मा० 3993. — आयकर अधिनियम 1961 ( 1961 का 
43) की धारा 10 की उपधारा ( 231 ) के खण्ड ( 4 ) वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा 
" भारतीय संसदीय वल " को उक्त धारा के प्रयोजनार्थ कर 
निर्धारण वर्ष 1984- 85 से 1986- 87 के अंतर्गत आने वाली 
अवधि के लिए अधिसूचित करती है । 
[सं० 5426/फा० सं० 197/ 116/ 83- आ० क० (नि० -1 )] 


S . O . 3990 . - In exercise of the powers conferred by clause 
( iv ) of sub- section ( 23C ) of section 10 of the Income -tax 
Act, 1961 ( 43 of 1961) , the Central Government hereby 
notifies Ramana Maharshi Centre for Learning, Bangalore for 
the purpose of the said section for the period covered by 
the assessment year 1985- 86 . 

[ No . 5416 / F. No. 197A/ 252 /82-IT ( AI) ] 


आयकर 


INCOME- TAX 
S . O . 3993.-- - In oxercise of the powers conferred by claure 
( iv ) of sub -section ( 23C ) of section 10 of the Income- tax 
Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
notifics Indian Parliamentary Group for the purpose of 
the said section of the period covered by the assessment yoard 
1984 - 85 to 1986- 87. 


( No. 5426 / . No. 197 /116 / 83 -IT ( AI )] 


का०मा० 3991. - आय-कर अधिनियम 1961 ( 1961 का 
43 ) की धारा 10 की उपधारा ( 23ग ) के खण्ड ( 4 ) द्वारा 
प्रदत्त शक्तियों करते हुए , केन्द्रीय सरकार , एतद्द्वारा, उक्त 
खण्ड के प्रयोजनार्थ " रमना केन्द्र, दिल्ली ( रजि . ) को कर 
को करनिर्धारण वर्ष 1985- 86 से 1987- 88 तक के अंतर्गत 
आने वाली अवधि के लिए अधिसूचित करती है ।. 


आयकर 


[सं० 5417/ फा० सं० 197-ए / 82/ ० क० (मि० 1 ) ] 

भार० के० तिवारी , अवर सचिव 


का०मा० 3994. -- प्रायकर अधिनियम , 1961 ( 1961 का 
43) की धारा 10 उपधारा ( 23ग ) के खण्ड ( 4) द्वारा 
प्रदस्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा 
"हरिजन आश्रम ट्रस्ट , अहमदाबाद " को उक्त धारा के प्रयोजनार्थ 
कर निर्धारण वर्ष 1982- 83 से 1984- 85 के अंतर्गत आने 
वाली अवधि के लिए अधसूचित करती है। 

[सं० 5423/ फा० सं० 197/ 112/ 83- आ० क० (नि० -1 )] 


INCOME-TAX 


S . O . 3991. -- In exercise of the powers conferred by clause 
( iv ) of sub -section (23C ) of section 10 of the Income-tex 
Act, 1961 (43 of 1961 ), the Contral Government bereby 
notifics " RamanaKendra , Delhi ( Regd . ) " for the purpose of 
tho said section for the period covered by the assessment 
year ( s ) 1985 - 86 to 1987 -88. 


INo. 5417 / F. No. 197A/ 1 / 82 -IT ( AI ) ] 


INCOME-TAX 


R. K. TEWARI, Under Secy . 


नई दिल्ली , 7 अक्तूबर, 1983 


S . O . 3994. - --In exercise of the powers conferred by clause 
( iv ) of sub -section ( 23C ) of section 10 of the Income- tax 
Act , 1961 ( 43 of 1961 ) , the Central Government hereby 
notifies " Harian Ashram Trust, Ahmedabad for the purposo 
of the sand section for the period covered by the assesamont 
years 1982 - 83 to 1984- 85. 

INo. 5423| F. No. 197|112183 -II ( A )] 


आयकर 


आयकर 


का०१० 3992. आयकर अधिनियम 1961 ( 1961 का 
43 ) की धारा 10 की उपधारा ( 23ग ) के खण्ड ( 4 ) दवारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार एतदवारा 
"गांधी मजदूर स्मारक निधि , इन्वीर " को कर निर्धारण वर्ष 
1980- 81 से 1983-84 के अंतर्गत आने वाली अवधि के 
लिए अधिसूचित करती है। 

[सं० 5425/फा० सं० 197/ 198/ 81- आ० क० (नि० -1 )] 


का०मा० 3995. - आयकर अधिनियम 1961 ( 1961 का 
43) की धारा 10 की उपधारा ( 23ग ) के खण्ड ( 4 ) व्वारा 
प्रवत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार एतदवारा 
" शारीरिक रूप से विकलांग व्यक्तियों की संख्या " को उक्त धारा 
के प्रयोजनार्थ कर निर्धारण वर्ष 1983- 84 से 1985- 86 के 
अंतर्गत आने वाली अवधि के लिए अधिसूचित करती है । 
[सं० 5424/फा० सं० 197 / 233 / 82 आ० क . (नि० 1)] 

बी० बी० श्रीनिवासन , निदेशक 


Now Delhi, thc 7th October, 1983 

INCOME- TAX 


S . O . 3992 . - In exercise of the powers conferred by clause 
(iv ) of sub -section ( 23C ) of section 10 of the Incomo-tax 
Act, 1961 ( 43 of 1961 ) , the Central Government hereby 
notifies " Gandhi Mazdoor Smarak Nidhi, Indore " for the 
purpose of the said section for the period covered by the 
assessment years 1980 - 81 to 1983 - 84 . 

INo . 5425 / F. No . 197 / 198 / 81 -IT ( AI )] 


INCOME- TAX 
S. O . 3995. - In exercise of the powers conferred by clause 
(iv ) of sub -section ( 23C ) of section 10 of the Incomo-tax 
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से अगला आदेश होने तक , केन्द्रीय उत्पादन शुल्क और सीमा 
शुल्क बोर्ड का अध्यक्ष नियुक्त करती है । 


Act , 1961 ( 43 of 1961 ) , the Central Government hereby 
notifies " The Association of the physically Handicapped " for 
the purpose of the said soction for the period covered by the 
assessment years 1983 - 84 to 1985 - 86 . 

INo. 5424 / F. No . 197 / 233 / 82-IT ( AI )| 

V . B . SRINIVASAN , Director 


[ फा० सं० ए० 19011/ 49/ 81-प्र0- 1] 

जी० एस० मेहरा , अवर सचिव । 


नई दिल्ली, 11 अक्तूबर, 1983 


New Delhi, tho 11th October, 1983 


प्रधान कार्यालय संस्थापन 


HEADQUARTERS ESTABLISHMENT 


का० आ० 399 6: - केन्द्रीय उत्पादन शुल्क और सीमा 
शुल्क बोर्ड ( कारबार का संव्यवहार विनियमन ) नियम , 
1964 के नियम 3 द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए , केन्द्रीय सरकार, एतवारा , भारतीय सीमा - शुल्क और 
केन्द्रीय उत्पादन शुल्क सेवा के अधिकारी श्री रमेश चन्द्र 
मिश्र को , जो केन्द्रीय उत्पादन शुल्क और सीमाशुल्क बोर्ड 
में सदस्य के रूप में तैनात हैं 11 अक्तूबर, 1983 के अपरान 


S . 0 . 3996.----In exercise of the powers conferred by Rule 
3 of the Central Board of Excise & Customs ( Regulation of 
Transaction of Business ) Rules , 1964, the Central Govern 
ment hereby appoints Shri R , C . Misra, an officer of the 
Indian Customs and Contral Excise Service and posted as 
Member, Central Board of Excise and Customs, A8 Chair 
man , Central Board of Excise and Customs with effect from 
the afternoon of the 11th October , 1983 and until further 
orders . 

[ F. No. A . 19011 / 49 / 81 - Ad . I] 

G. S. MEHRA, Under Secy . 


केन्द्रीय प्रत्यक्ष कर बोर्ड 
नई दिल्ली, 1 अक्तूबर, 1983 

( माय -कर ) 
का० आ० 3997. - आयकर अधिनियम , 1961 ( 1961 का 43 ) की धारा 121 क की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों काप्रयोग 
करते हए और इस संबध में पूर्ववर्ती सभी अधिसूचनाओं का अधिलंघन करते हुर , केन्द्रीय प्रत्यक्ष कर बोर्ड , एतदद्वारा, निवेश देता 
है कि नी वे दो गयो अनसूचो के स्तम्भ ( 1 ) में विनिर्दिष्ट अधिकार- क्षेत्रों के आयकर आय क्त ( अपील ) , अनसची के स्तम्भ ( 2 ) 
और ( 3 ) की तरसंबंधो प्रविष्टियों में विनिर्दिष्ट आयकर वाडों , परिमंडलों, जिलों और रेंजों में ऐसे व्यक्तियों के संबंध में अपने 
कार्य करेंगे जिन पर आयकर अथवा अतिकर अयवा व्याजकर लगाया गया हो और जो आयकर अधिनियम , 1961 की धारा 246 
की उपधारा ( 2 ) के खण्ड ( क ) से ( ज ) में , कंपनी ( लाम ) अतिकर अधिनियम , 1964 ( 1964 का 7 ) की धारा 11 की 
की उपधारा ( 1 ) में और ज्याज कर अधिनियम , 1974 ( 1974 का 45 ) की धारा 15 की उपधारा ( 1 ) में उल्लिखित किसी 
भी आदेश से व्याधित हुए हैं और ऐसे व्यक्तियों या व्यक्तियों के वर्गों की बाबत भी , कार्य करेंगे जिनके लिए बोर्ड ने आयकर 
अधिनियम , 1981 की धारा 246 की उपधारा ( 2 ) के खंड ( 1 ) के उपबंधों के अनुसार निदेश दिया है अपवा भविष्य में 
निदेश दें । 

अनुसूची 
आ० आयकर ( अ० ) अधिकार- क्षेत्र और प्रधान आयकर परिमंडल / वार्ड /जिले 

निरीक्षी सहायक 
कार्यालय 

आयुक्त को रेंज 


1. नि० स० आ० (निर्धा० ) रेंज-I 


1. नि० स० आ० (निर्धा० ) विदेशी रेंज-II 


1. आयकर आयुक्त ( अपोल )-I बम्बई । 1. कंपनी परिमंडल - 1 

2 .निर्धा. परिमंडल - 1 

3. व्यावसायिक परिमंडल 
2. आयकर आयुक्त ( अपील ) - II , बम्बई । 1. क-क वार्ड 

2. फिल्म परिमंडल 
3. विदेशी कं० परि -II 

4. विदेशी अनुभाग 
3. आयकर आयुक्त ( अपील ) -III , बम्बई । 1. क -I पाई 

2. क - II वाई 
3. क - III वार्ड 


[ भाग II - - 
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4. आयकर आयुक्त ( अपील ) -IV , बम्बई । 1. कं० परिमण्डल-II 
5 . आयकर आयुक्त ( अपील ) - V , बम्बई । 1. कं० परि० IV ( 1 ) से IV ( 5 ) ___ 1.नि० स० आ० (निर्धा० ) रेंज -IV 
2.निर्धा० परि० । 

2 नि० स० आ० (निर्धा ) रेंज -IV क 
3.निर्धा परि० IVक 
6 . आयकर आयुक्त ( अपील ) - VI , बम्बई । 1. कं० परि०V ( 1 ) से 5 ( 6 ) 1. नि० स० आ० (निर्धा० ) रेज- V 

2.निर्धा० परि० - V 

2. नि० स० आ० (निर्धा० ) रेज - V 

3. निर्धा० परिमंडल- V क 
7 . आयकर आयुक्त ( अपोल ) - VII , बम्बई । 1 कं० परि० III ( 1 ) से III ( 8 ) 1. नि० स० आ० (निर्धा० ) रेज-III 

तक 
2.निर्धा० परि० III 

2. नि० स० आ० (निर्धा० ) रेज -IIIक 

3.निर्धा० परि० IIIक 
8. आयकर आयुक्त ( अपील ) -VIII , बम्बई । 1. के० परि० VI ( 1 ) से VI ( 6 ) तक 1. नि० स० आ० (निर्धा० ) रेंज- VI 

2.निर्धा० परिमंडल - I 

2. नि० स० आ० (निर्धा० ) रेंज - VI क 

3.निर्धा. परि० - VIII क 
9. आयकर आयुक्त ( अपील )-IX , बम्बई । 1. 4- 1 वार्ड 

1 . नि० स० आ० (निर्धा० ) रेंज- VII 
2.निर्धा० परिमंडल- VII 
3. निर्धा० परिमंडल - VIII 

2. नि० स० आ० (निर्धा० ) रेंज - VIII 
10. आयकर आयुक्त ( अपील )- X , बम्बई । 1. ग-I वार्ड 

1. नि० स० आ० (निर्धा० ) रेंज - XI , 
2. ग - II वार्ड 
3. ग - V वार्ड 

2. नि० स० आ० (निर्धा० ) रेंज- XII 
4. एस० वी० -J 
5 . एस० बी० -II 
6 . स्रोत पर कर की कटौती 
7.निर्धा० परि०XI 

8.निर्धा० परि . XII 
11. आयकर आयुक्त ( अपील )- XI, बम्बई । 

1. उ.- वार्ड 

1. नि० स० आ० (निर्धा० ) सर्वेक्षण रेंज-I 
2. छ -वार्ड 
3. छक -वाई 

2. नि० स० आ० (निर्धा० ) सर्वेक्षण रेंज-II 
4.निर्धा० परि० IX 

3. नि० स० आ० (निर्धा० ) रेंज- IX 
5. सर्वेक्षण परिमंडल -I और II 
6.निर्धा० परिमंडल - x 
7. हुण्डी परिमंडल 

4. नि० म० आ० (निर्धा० ) रेंज - X 

8 . विशेष क्षेत्राधिकार 
12. आयकर आयुक्त ( अपील )- XII , बम्बई । 1. ख -I वार्ड 

2. ख - II वार्ड 
3. ख -III वार्ड 

4. ग-III वाई 
13. आयकर आयुक्त ( अपील ) - XIII , बम्बई । 1. माफिट वार्ड 

2. न्यास परिमंडल 
3. गवार्ड 
4. बी० आर० सी० 
5 . एन० एन० आर० सी० 
6. T -II वार्ड 

7 . ग -IV वार्ड 
14. आयकर आयुक्त , अपोल- XIV , बम्बई । 1. के० परि० V ( 7 ) से V ( 11 ) 

___ 2. कं० परि० IV ( 6) से IV ( 11 ) 
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15. आयकर आयुक्त ( अपील )-- XV बम्बई । 1. क - 4 वार्ड 

2. बी० एम० डी० (पूर्व, पश्चिम , उत्तर 

और दक्षिण ) 
16. आयकर आयुक्त ( अपील )- XVI, बम्बई । 1. आ० क० आयुक्त, कं० परि०-III 

( 9 ) से III ( 15 ) 
17. आयकर आयुक्त ( अपील )-XVII , 1. आ० क आयुक्त के० परि० VI ( 7 ) से 1. नि० स० आ० (निर्धा० ) रेंज -II 
बम्बई । ___ VI ( 12 ) 

2. नि० स० आ० (निर्धा० ) रेंज -IIक 
2.निर्धा० परि० II 

3. नि० स० आ० (निर्धा ) रेंज -I 
3.निर्धा० परि० -IIक 

4. विदेशी कं० परि०-I 
जहां कोई आयकर परिमंडल , वार्ड , जिला अथवा उसका कोई भाग इस अधिसूचना द्वारा एक अधिकार -क्षेत्र से किसी अन्य 
अधिकार-क्षेत्र में अंतरित कर दिया गया है, वहां उस परिमंडल , वार्ड अथवा जिले अथवा उस 
निरिगों से उसन्न हो । बालो और इस अधिसूचना को तारोख से तत्काल पूर्व उस अधिकार- क्षेत्र के आयकर आयुक्त ( अपील ) 
के समा विचाराधीन पड़ो ओलें , जिसके अधिकार - क्षेत्र से वह आयकर परिमंडल , वार्ड अथवा जिला अथवा रेंज अथवा उसका कोई 
भाग अंतरित किया गया है , इस अधिसूचना के लागू होने की तारीख से उस आयकर आयुक्त ( अपोलों ) के अधिकार- क्षेत्र को अंतरित 
की जाएंगी और उसके द्वारा निपटायो जाएंगी, जिसके अधिकार- क्षेत्र में उक्त परिमंडल , वार्ड अथवा जिला अथवा रेंज अयवा उसका 
कोई भाग अंतरित कर दिया गया है । 
यह अधिसूचना 1- 10-1983 से प्रभावी होगी । 

[सं० 5415 / फा० सं० 261 / 21/ 83- आ० क० न्या०] 
CENTRAL BOARD OF DIRECT TAXES 
New Delhi, 1st October, 1983 

INCOME- TAX 
S. o . 3997. ---In exercise of the powers conferred by sub- section (1) of Section 121A of the Income-tax Act , 
1961 (43 of 1961) and in supersession of all previous notifications in this regard , the Central Board of Direct Taxes 
hereby directs that the Commissioner of Income- tax (Appeals) of the charges specified in column (1) of the schedule 
below , shall perform their functions in respect of such persons assessed to Income tax or Sur- tax or Interest - tax in the 
Income -tax Wards, Circles, District and Range- specified in the corresponding entries in columns, ( 2) and (3) thereof 
as are aggrieved by any of the orders mentioned in clause (a) to (h ) of sub section (2) of Section 246 of the Income 
tax Act , 1961 in sub - section ( 1 ) of section IT of Companies ( Profits) Surtax Act, 1964 (7 of 1964) and sub-section 
( 1) of section 15 of the Interest -tax Act , 1974 ( 45 of 1974) and also in respect of such persons or classcs of persons 
as the Board has directed or may direct in future in accordance with the Provi-ions of clause (i) of sub - section (2 ) of 
Section 246 of the Income- tax Act, 1961. 

SCHEDULE 
CIT ( A ) Charges with Hqrs. INCOME-TAX WARDS/ 

Ranges of Inspecting Asstt. Commis 
CIRCLES /DISTRICTS 

sioners of Income-tax 
2 

3 
1. Commissioner of 1. Conu . Circle - I 

1. IAC ( Asst.) Range-I 
Income-tax 

2. Asstt . Circle- I 
( Appeals )- I, 

3. Professional Circle 
Bombay 
2 . Commissioner of 1. A - V Ward 

1. IAC ( Asst .) Foreign Range-II 
Income-tax 

2 . Film Circle 
(Appeals)- II , 

3 . Foreiga Com . Cir. Il 
Bombay 

4 . Foreign Section 
3. Commissioner of 

1 . A - I Ward 
Income -tax 

2 . A- II Ward 
( Appeals ) -III, 

3. A -IN Ward 
Bombay . 
4 . Commissioner of 

1. Com . Circle- II 
Income- tax 
( Appeals )- IV , 
Bombay . 


- 


- 


- 


- 


- 


- 


[# TT II - 
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3 


1. Com . Cir. IV (1) to TV (5) 
2 . Asstt. Cir. IV 
3. Asst. Cir. IVA 


1. IAC (Asst.) Range - IV 
2 . TAC (Asst.) Range - IVA 


1. Com . Cir . V ( 1) to V (6 ) 
2 . Asst. Cr IV 
3 . Asst. Circle - VA 


1. JAC (Asst.) Range - V 
2 . IAC (Asst.) Range - VA 


1. Com . Cir . III (1 ) to III (8 ) 

2 . Asst. Cir. III 
3. Asst. Cir. IIIA 


1. IAC ( Asst.) Range-III 
2 . JAC (Asst.) Range-IIA 


5. Commissioner of 

Income-tax 
(App als ). V , 

Bombay 
6 . Commissioner of 

Incomc-tax 
( App -als )- VI, 

Bombay 
7 . Commissioner of 

Income- tax 
(Arp als) -VII, 

Bombay 
8 . Commissioner of 

Income -tax 
(Appeals ) - VIII , 

Bombay 
9 . Commissioner of 

Income-tax 
(App als). IX , 

Bombay. 
10 . Commissioner of 

Income-tax 
(Appeals )- X . 
Bombay 


1. Com . Cir . VI(1) to VI(6 ) 
2 . Asst. Circle - VI 
3 . Asst. Cir . VIA 


1. IAC (Asst.) Range - VI 
1. IAC ( Asst.) Range - VIA 


1 . D - I Ward 
2 . Asst. Circle - VII 
3. Asst. Circle - VIII 


1 . IAC ( Asst.) Range- VII 
2 . IAC ( Asst.) Range- VIII 


1. IAC (Asst.) Range -XI 
2 . IAC (Asst .) Range- XU 


11. Commissioner of 

Income- tax 
(Appeals )- XI, 
Bombay 


1. IAC (Asst.) Survey Range- I 
2 . IAC (Asst.) Survey Range - II 
3. IAC (Asst .) Range- IX 
4. IAC (Asst.) Range- X 


1. C - I Ward 
2 . C -II Ward 
3 . Cyward 
4 . S .B .- I 
5 . S . B .- II 
6 . T . D . S . 
7 . Asst. Cir . XI 
8 . Asst. Cir . XII 
1 . E -Ward 
2 . G -Ward 
3 . GA - Ward 
4 . Asst. Circle - IX 
5 . Survey Circles I & II 
6 . Asst. Circle - X 
6 . Hundi Circle 
8 . Spl. Jurisdiction 
1. B - I Ward 
2 . B - II Ward 
3 . B - III Ward 
4 . C - III Ward 
1. Market Ward 
2 . Trust Circle 
3 . X -Ward 
4 . B . M . C . 
5 . N . R . R . C . 
6 . D - Il Ward 
7 . C - IV Ward 
1 . Com . Cir . V (7 ) to V (11) 
2 . Com . Cir. IVG ) to IV (11) 


12 . Commissioner of 

Income-tax 
( Appeals )- XTI , 

Bombay 
13 . Commissioner of 

Income-tax 
(Appeals ) - XIII, 
Bombay 


14 . Commissioner of 

Income-tax 
Appeals - XIV , 

Bombay 
15. Commissioner of 

Income-tax 
(Appeals)-XV , 
Bombay 


1. A - IV Ward 
2 . ESD (East, West, North & South ) 
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1. ITO . Com. Cir . III (9 ) to III(15 ) 


16 . Commissioner 

of Income-taz 
( Appeals )- XVI , 
Bombay 


17. Commissioner of 


Income-tax 


1. ITO , Com. Cir . VI ( 7) to VI (12 ) 
2. Asst . Cir . IT 
3. Asst. Cir . ITA 
4 . Foreign co. Cir. I 


1 . IAC ( Asst.) Range -Il 
2. IAC ( Asst.) Range -IIA 
3. IAC ( Asst. ) Foreign 

Range- 1 


( Appeals )- XVII , 


Bombay 


Whereas an Income-tax Circle , Ward , District or part thereof stands transferred by this notification from one 
charge to another charge , appeals arising out of assessments made in that Income- tax Circle , Ward or District or part 
thereofand ending immediately before the date of this notification before the Commissioner of Income tax (Appeals 
of the charge from when the Incomc-tax Circle , Ward or District or Range or part thereof is transferred shall from 
the date of this notification takes effect, be transferred to and dealt with by the Commissioner of Income-tax 
( Appeals ) ofthe charge to when the said Circle , Ward or District or Range or part thereof is transferred . 


This notification shall take effect from 


1- 10 - 1983 . 


[ No. 5415 / B. No. 261/ 21/ 83-Ir ] 


This notification shall take effect from 27 -5 - 1983 . 

[ No. 5414 F. N. 261/ 20182 -ITA 


आयकर 


आयकर 
का प्रा . 3998. आयकर अधिनियम , 1961 ( 1961 
का 43 ) की धारा 122 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए तथा इस संबंध में केंद्रीय प्रत्यक्ष कर बोर्ड 
को अधिकार देने वाली अन्य सभी शक्तियों का प्रयोग करते 
हए, केन्द्रीय प्रत्यक्ष कर बोर्ड एतद्द्वारा दिनांक 18- 3- 1983 
की अधिसूचना सं० 5135 ( फा० सं० 261 / 20 / 82- आ० 
क० न्या० ) में निम्नलिखित संशोधन करता है : -- 

उक्त अधिसूचना की अनुसूची के स्तम्भ 3 के अंतर्गत 
अपीलीय सहायक आयुक्त , गोरखपुर रेंज के क्षेत्राधिकार के 
सामने मद संख्या ( 7 ), इस प्रकार होगी : 

" VII ) क , ख तथा ग वार्ड , फैजाबाद । " 
यह अधिसूचना 27- 5- 1983 से लागू होगी । 
[ सं० 5414 /फा० सं० 261/ 20/ 82- आ० क० न्या० ) ] 

INCOME- TAX 


का० आ० 3999. - आयकर अधिनियम , 1961 ( 1961 
का 43 ) की धारा 121 क की उपधारा ( 1 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए और पूर्ववर्ती सभी आदेशों का 
अधिलंघन करते हुए, केन्द्रीय प्रत्यक्ष कर बोर्ड एतद्द्वारा 
निदेश देता है कि नीचे दी गई अनुसूची के स्तम्भ ( 1 ) में 
विनिर्दिष्ट अधिकार- क्षेत्रों के आयकर आयुक्त ( अपील ) , 
अनुसूची के स्तम्भ ( 2) तथा स्तम्भ ( 3) की तरसंबंधी 
प्रविष्टियों में विनिर्दिष्ट आयकर वाडौं , परिमंडलों , जिलों और 
रेंजों में ऐसे व्यक्तियों के संबंध में अपने कार्य करेंगे जिन पर 
आयकर या अतिकर या व्याजकर लगाया गया हो और जो 
आयकर अधिनियम , 1961 की धारा 246 की उपधारा 
( 2 ) के खण्ड ( क ) से ( ज ) में , कंपनी ( लाभ ) अतिकर 
अधिनियम , 1964 ( 1964 का 7 ) की धारा 11 की 
उपधारा ( 1 ) में और ब्याजकर अधिनियम 1974 ( 1974 
का 45 ) की धारा 15 की उपधारा ( 1 ) में उल्लिखित 
किसी भी आदेश से व्यथित हुए है और ऐसे व्यक्तियों के 
वर्गों की बावत भी , कार्य करेंगे जिनके लिए बोर्ड ने आयकर 
अधिनियम , 1961 की धारा 246 की उपधारा ( 2 ) के 
खण्ड ( 1 ) के उपबंधों के अनुसार निर्देश दिया है या भविष्य 
में निर्देश दें । 


S. O . 3998 . - In exercise of the powers conferred by sub 
soction ( 1 ) of section 122 of the Income-tax Act, 1961 (43 
of 1961 ) and all other powers onabling it in this behalf , the 
Central Board of Direct Taxes hereby makes the following 
Amendments in the Board s notification No. 5135 ( F. No. 261 / 
20 / 82-ITJ ) dated 18 - 3 - 1983. 


In the said notification under column 3 of the schedule 
thereto , item No . ( vii ) against the jurisdiction of Appellate 
Assistant Commissioner, Gorakhpur Range shall be A8 
under : 

" ( vii ) A. B & C wards, Faizabad. " 


[ भाग 


- 


3 (ii ) ] 
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अनुसुभी 


अधिकार- क्षेत्र तथा प्रधान कार्यालय 


आयकर वार्ड , परिमगडल तमा जिले 


नि० स० आ० की रेंज 


- - - 


-- - 

2 


3 


आयकर आयुक्त ( अपील ), कालीकट 


नि० स० आ०, कासीकट रेंज 


1- आयकर परिमंडल ,त्रिपूर 
2 - आयकर परिमंडल , पासपाट 
3 - आकर परिमंडल - I , कालीकट 
4 - आयकर परिमंडल - II , कालीकट 
5 - आयकर परिमंडल , कन्नोर 
6 - आयकर परिमंडल , कासर गोड 
7- आयकर परिमंपल , आलवी 
8 -केन्द्रीय परिमंडल , कालीकट 
9 -केन्द्रीय परिमंडल , एर्णाकुलम 
10-केंद्रीय परिमंडल , त्रिवेन्द्रम 
11-विमेष परिमंडल , एर्णाकुलम 


नि० स० आ० ( केन्द्रीय ), एर्णाकुलम 
नि० स० आ०, एर्णाकुलम रेंज 


आयकर आयुक्त ( अपोन्म ), एर्णाकुलम 


नि० स० आ०, एर्णाकुलम रेंज 


1 - आयकर परिमंडल , एर्णाकुलम 
2 -कंपनी परिमंडल , एर्णाकुलम 
3- आयकर परिमंडल , मट्टनरी 
4-वेतन परिमंडल 
5 - आयकर परिमंडल , त्रिवेन्द्रम 
6 -वेतन परिमंडस , त्रिवेन्द्रम 
7 - आयकर परिमंडल , अल्सेपी 
8- आयकर परिमंडल ,कोट्टायम 
9 - आयकर परिमंडल , सिमलल्ला 
10 - आयकर परिमंडल, खिलोन 
11-सर्वेक्षण परिमंडल, एर्णाकुलम 


नि० स० आ०, त्रिवेन्द्रम रेंज 


नि . म० आ०, एर्णाकुलम रेंज 


अधिकार - क्षेत्र को अंतरित को जाएंगो और उनके द्वारा 
निपटायो जाएंगो , जिसके अधिकार क्षेत्र में उत्त , परिमंडल , 
बार्ड अथवा जिला अवमा उहा कोई माग अंतरित कर 
दिया गया है । 


2. जहां कोई आयकर परिम इल , वार्ड या जिला या उसका 
कोई भाग इस अधिसूचना द्वारा एक अधिकार- क्षेत्र से अन्य 
अधिकार- क्षेत्र में अन्तरित कर दिया गया है , वहां आयकर 
परिमंडल , बार्ड अथवा जिला अयया उसके किसी भाग में 
किए गए कर निर्धारणों से उत्पन्न होने वाली और इस 
अधिसूचना से तत्काल पूर्व उस अधिकार- क्षेत्र के आयकर 
आयुक्त के समक्ष विचाराधीन पड़ी अपीलें , जिसके अधिकार 
खेत से वह आयकर परिमंडल , बार्ड अथवा जिला अथवा 
उसका कोई भाग अंतरित किया गया है, इस अधिसूचना के 
लागू होने की तारीख से उस आयकर आयुक्त ( अपील ) के 


यह अधिसूचना 1-9-1983 से लागू होगो । 


[सं० 


5413/फा० सं० 


261/5/ 83] 


के० एम० सुल्तान , अवर सचिव केन्द्रीय प्रत्यक्ष कर बोर्ड 


INCOME TAX 
S . 0 . 3999. - - Inexercise of the powers conferred by sub -section (1 ) of section 121A of the 
Income-tax Act, 1961 (43 of 1961) and in supersession of all the earlier orders , the Central Board of Direct Taxes 
hereby directs that the Commissioners of Income-tax (Appeals ) ofthe charges specified in column (1 ) of the Schedule 
below shall perform their functions in respect of such persons assessed to Income-lax or Sur-tax or Intercst Tax in 
the Income-tax Wards. Circles, Districts and Ranges spccified in the corresponding entries in column (2 ) and 
column (3 ) thereof as are aggrieved by any of the orders mentioned in clauses (a ) to (h ) of sub - section (2 ) of section 
246 of the Income-lax Act, 1961, in sub - section (1 ) of section II of Companies (Profits) Sur-tax Act, 1964 (7 of 1964 ) 
and in sub -section (1 ) of secton 15 of the Interest Tax Act, 1974 (45 of 1974 ) and also in respect of such persons or 
classes of persons as the Board may direct in future in accordance with the Provisions of claue (i) of sub -section (2 ) 
of section 246 of the Income- tax Act, 1961. 
900G / 83. - 2 
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SCHEDULE 


Charges with 
Hqrs . 


Income- tax Wards , Circles and 

Districts 


Range of IAC 


2 


3m 


Commissioner of Income-tax 
(Appeals), Calicut. 


I. A . C ., Calicut Range . 


1 . I. T . Circle , Trichur 
2 . I. T . Circle, Palgnat 
3 . I. T . Circle - I, Calicut 
4 . I. T . Circle- II, Calicut 
5 . I. T. Circle, Cannanore 
6 . I. T . Circle, Kasarged 
7 . I. T. Circle, Alwaye 
8 . Central Circle , Calicut 
9 . Central Circle, Ernakulam 
10 . Central Circle Trivandrum 
11. Special Circle Ernakulam 


I.A .C. ( Central) , Ernakulam 


I.A .C . Ernakulam 


Range 


Commissoner of Income- tax 1. I. T . Circle, Ernakulam 
( Appeals ) Ernakulam 2 . Companies Circle, Ernakulam 

L. A . C . Emakulam Range 
3. I. T . Circle, Mættanchery 
4 . Salary Circle, Ernakulam 
5. I. T . Circle, Trivandrum 
6 . Salary Circle , Trivandrum 
7 . I. T. Circle, Alleppey 

J. A . C . Trivandrum Range 
8 . I. T . Circle , Kottayam 
9 . I. T. Circle, Thiruvalla 
10 . I. T . Circle, Quilon 
11. Survey Circle , Ernakulam 

I.A . C . Ernakulam Range 
2 . Whereas the Income-tax Circle , Ward or District or part thereof stands transferred by this Notification 
from one Charge to another Charge , appeals arising out of the assessments made in that Income-tax Circle, Ward or 
District or part thercof and pending immediately before the date of this Notification before the Commissioner of 
Income- tax cf the Charge from whom the Incomc-tax Circle , Ward or District or part thereof is transferred shall 
from the date of this Notification takes effect be transferred to and dealt with by the Commissioner of Income-tax 
of the Charge to whom the said Circle , Ward or District or part thereof is transferred . 
This notification shall take effect from 1- 9- 1983. 

(No. 5413/ F.No. 261/5/83 ] 
K . M . SULTAN , Under Secy . 
Central Board of Direct Taxes 


(srfura fra fagt ) 


(Department of Economic Affairs ) 


( Banking Division ) 


( tft g ) 
to formont, 11377787, 1983 


New Delhi, the 11th October, 1983 


FTOHTO 4000 , - rat fafarynt ofeftu , 1949 ( 1949 FT 
10 ) t uret 56 # ATU for wrz 53 ATT ETT maut fit 
प्रयोग करते हुए केन्द्रीय सरकार, भारतीय रिजर्व बैंक की सिफारिश पर , 
इसके द्वारा यह घोषणा करती है कि उक्त अधिनियम की धारा 9 के 
प्राबधान श्री कमसाबिका को - आपरेटिव अर्बन बैंक लि . , तिम्बर पर 
गैर बैंककारी आस्ति अर्थात् पंजारा बहाई प्राम , जिला तजावर मे 8 . 33 
एकड़ आर्द्र नंजा जमीन रखने के सिये , इस अधिसूचना के भारत के 
Tuy arfera eta # arte 28 Cra , 1986 T AM 
met elito 

(FT 8- 5483- 5001 


S. O . 4000 ... - ID exercise of the powers conferred by Sec 
tion 53 read with Section 56 of the Banking Regulation 
Act, 1949 ( 10 of 1949 ), the Central Government, on the 
recommendation of the Reserve Bank of India , hereby de 
clares that the provisions of Section 9 of the said Act shall 
not apply to Sri Kamulabika Co -operativo Urban Bank Ltd . 
Tiruvarur so far as thoy relate to its holding of a non -bank 
ing assot, viz . 8. 33 acres of wot Nanja Lands in Paodarn 
Vadai Village of Thanjavur District, for the period from 
the date of publication of this notification in the Gazette 
of India to 28th January , 1986 , 

[No . 8-5 / 83 -ACI 
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का . आ . 4001 - ककारी विनियमन अधिनियम, 1949( 1949 का 
10 ) की धारा 56 के साथ पठित धारा 53 द्वारा प्रदत्त शक्तियो का 
प्रयोग करने हुए केन्द्रीय सरकार, भारतीय रिजर्व बैंक की सिफारिश पर, 
एतद् द्वारा यह घोषणा करती है, कि उक्त अधिनियम मी धारा 9 के 
के प्रावधान गैर पैकिंग आस्तिो अर्थात् सयाजीराव रोड, मसूर स्पित 
मकान नं० 228 ( नयो संख्या म - 59 ) को रखने वाले मसूर को - आपरेटिव 
बैंक लि . पर इस अधिसूचना के गजपन्न में प्रकाशित होने की तारीख से 
1 मार्च, 1985 तक की अवधि के लिये लागू नहीं होंगे । 

[ संख्या 8- 5/ 8 -ए०सी० ] 


बैंकिंग अस्ति मर्यात सिंधुदुर्ग जिले के सावंतवाडी तालुका में गांधी चौक 
पर स्थित महाराष्ट्र राज्य सहकारी मैक लि . से कारोबार के इस्तांतरण 
के परिणामस्वरूप उसके द्वारा भभिग्रहीत एक मिलिग जिसकी सर्वेक्षण 
सं० ए- 1- 26- जी है, की धारिसा से है । 

[ संख्या 8- 5-/ 83- ए०सी०] 


S . O . 4001. ----In exercise of the powers contierred by Sec 
tion 53 read with Section 56 of the Banking Regulation 
Act , 1949 (10 of 1949) , the Central Government, on the 
recommendation of the Roscrve Bank of India , hereby de 
clares that the provisions of Section 9 of the said Act shall 
not apply to Mysore Co - operative Bank Ltd., Mysoroso 
far as they relato to its holding of a non -banking Raset viz . 
House bcaring No. 228 (New No, M . 59 ) situated at Say 
yaji Rao Road , Mysore for the period from the date of 
publication of this notification in the Gazette of India to 
1st March, 1985. 


S . O . 4002. - In exercise of the powers conferred by Sec 
tion 56 of the Banking Regulation Act, 1949 ( 10 of 1949 ) , 
the Central Government on the recommendation of the Re 
serve Bank of India , hereby declares that the provisions of 
Section 9 of the said Act shall not apply to the Ratuagiri 
District Central Co- operative Bank Ltd ., Ratnagiri insotar 
as they relate to its holding of certain non -banking assets 
viz ., one building bearing Survey No. A . 1 - 26 - G acquired 
by it as a result of transfer of business from the Maharash 
tra State Co- operative Bank Ltd . which is situated at Gandhi 
Chowk in Sawantwadi taluka of Sindhudurg district for the 
period from the date of publication of this notification in 
the Gazette of India to 1st March, 1985. 


[ No. 8-5/ 83- ACT 


[ No . 8-5 / 83 - AC ] 


का आ० 4002--- बैंककारी विनियमन अधिनियम , 1949 ( 1949 का 
10 ) की धारा 56 द्वारा प्रदत्त पाक्तियों का प्रयोग करते हुए भारतीय 
रिजर्व बैंक को सिफारिश पर केन्द्रीय सरकार एतद्द्वारा घोषणा करती है 
कि उक्त अधिनियम की धारा 9 के उपबन्ध इम अधिसूचना के भारत 
के राजपत्र में प्रकाशित होने की तारीख से 1 मार्च, 1985 तक की 
अवधि के लिये रत्नागिरि जिला केन्द्रीय सहकारी बैंक लि . , रत्नागिरी 
पर यहां तक लागू नहीं होंगे, जहां तक इनका संबंध इस बैंक द्वारा गैर 


का आ० 4003. बैंककारी विनियमन अधिनियम , 1949 ( 1949 का 
10 ) की धारा 56 के माय पठित धारा 53 द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए भारतीय रिजर्व बैंक की सिफारिश पर केन्द्रीय सरकार 
एप्तद्वारा घोषणा करती है कि उक्त अधिनियम की धारा 9 की उपबन्ध 
इस अधिसूचना के शासकीय राजपत्र में प्रकाशित होने की तारीख से 
10 मार्च, 1986 सक की अवधि के लिये दि सेलम सेंट्रल को - आपरेटिव 
बैंक लि . पर वहां तक लागू नहीं होंगे जहाँ तक इनका संबंध इस 
बैंक द्वारा गैर बैंकिंग आस्ति जिन्हें संलग्न सूची में दिया गया है, की 
धारिता से है । 


भूमि मकान को क्षेत्रफल , दरवाजा सं० सर्वे सं०, गली का नाम , गांव / नगर, तालुका , जिला जिसमें विपणन प्रास्ति स्थित है 


गाद का नाम 


भूमि का क्षेत्रफल 


खरीद कौमस 


संपत्तियों के पर्जयम की 

तारीख 


युम्बिपाड़ी, 


ओमालुर तालुका सेलम जिला 


568 . 00 


24- 10 - 62 


317 . 00 


74/ 4 
74/ 1 
77/ 1 
77 / 3 
305/ 5 
36 / 3 
33/ 25 
73 


0 . 59 
0 , 40 
1 . 60 
0 . 39 
0 . 54 
0 . 6 
0 . 33 
. 82 
2 . 04 


3632 . 00 
414. 00 


515 , 00 


1 . 84 


79/ 2 
20/ 3 
80/ 2 
74/ 4 


0 .98 
1 . 80 


412 . 00 


208. 00 


7 - 1 - 63 


0 . 291 
0 . 20 
७ . 371 


106 , 00 


74/ 2 
20/ 1 

29/ 7 
160/ 5 
383/ 6 


0 . 20 
0 . 36 


618 . 00 


21- 4- 63 -- - 


0 . 86 
3 . 58 
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3 


5 


पुम्बिपाड़ी, ओमानर तालुक सेलम जिला 


, 


515 . 00 


28/ 1 
: 615 
16 : 
26/ 10 
26/ 11 
375 / :: 

833 
8116 
1412 
1614 


465 . 00 
618, 00 


34 . 00 


26/ 8 


134 . 0b 
309 . 00 
206 . 00 


29- 064 


2711 
28/ 1 
348. 12 
43/ 1 
7282 
7715 
728 
7 / 11 
73114 
11/ 1 
1214 
722 
7215 
738 
7 /11 
72/14 
3885 
373/ 2 
373/ 5 
390/ 3 
374/ 5 


1 . 00 
0 . 38 
0 . 21 
0 . 21 
6 . 12 
1 . 01 
1 . 19 
0 . 60 
0 . 611 
0 . 26 
0 . 133 
0 . 24 
0 . 541 
1 . 81 
0 . 75 
0 . 05 
0 . 24 
0 . 18 
0 . 06 
0 . 23 
0 . 84 
0 . 90 
0 . 05 
0 . 24 
0 18 
0 . 06 
0 . 23 
1 . 44 
1 . 03 
0 . 80 
2 . 74 
1 . 19 


206 


537. 50 
6570 . 00 


10670 
S : - 6 - 70 


रेडीयूर 


30- 9- 62 


3 . 00 
2 . 30 


741 . 50 
58. 00 
58 . 00 
53 . 00 
63 . 00 
63 . 00 
103 . 00 
103 . 00 


410 
416/ 4 
39713 
410 
400/ : 
398/ 7 
398/ 1 
398/ 2 
4332 


5 . 00 
4 , 80 


31 -13- 6 : 


. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 


103 
0 . 10 
1 . 13 
0 . 51 
0 . 54 


31 . 50 


433/ 


पुम्बिपायी 


रेडीयूर 


51 . 50 
51 . 50 
51 . 50 


1 - 12- 61 


39813 
398/ 4 
2612 
161/ 3 
4731 
433/ 2 

41415 
1346/ 01 


1 . 03 
2 . 65 
1 . 19 
1 . 84 
1 . 13 
2 . 07 
9 . 08 


51 . 50 
103 . 00 

51 . 50 
766. 50 


22 - 6 - 70 


83 . 33 


16656 . 00 


[ संख्या 8- 5/ 830०सी०] 
जमर सिंह, अवर सचिव 
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S .O . 4003. - In exercise of the powers conferred by Section 53 read with Section 56 of the Banking Regulation Act, 1949 (10 of 119 . 9 ) 
the Central Govt. on the recommendation of the Reserve Bank of Inuit, hereby declares that the provisions of section 9 of the said Act 
shall not apply to the Salem Central Co -operative Bank Ltd ., so far as they relate to its holding of non -banking assets as shown in the 
enclosci list for the period from date of publication of this notification in the Gazette of India to 10 - 3- 1986 . 


som 


Extent/Arca of the Land , Survey No., Door No., Name of the Street , Town/ Village / Taluh , Districtwhere the properties are held , 
Nameof the Village 

Survey No. 

Extentof land ( ucros) Dato of Purchase 

fogistration value 

of the 
property 


- - - 


- 


- - - - 


- - 


Irinlilai 


74 /4 


24 -10-62 


568 .00 


24 - 10 -62 


317 . 00 


24 -10 -62 
24 -10 -62 


362 . 00 
412 . 00 


24 - 10-62 


$15.00 


24 - 10 -62 


412 . 00 


7 - 1-63 


206 , 00 


7- 1-63 


206 . 00 


21 -4 -63 


618 . 00 


21 - 4 -63 


515 . 00 


74 / 1 
77 / 1 
77 / 2 
305/5 
36 / 3 
33/ 22 
73 
79 / 3 
79 /2 
29 / 3 
80 /2 
74 / 4 
74 / 1 
74 /2 
29/ 1 
29 / 7 
369 /5 
383/6 
28 / 1 
26 / 5 
26 /2 
26 /10 
26 / 11 

375 / 2 
83 / 3 
81 /6 

14 /2 
26 /4 
26 /8 
27/ 1 
28 /1 
348 /2 
43/ 1 
72 /2 
72/ 5 
72 /8 
72 / 11 
72 / 14 
11 / 1 
12/ 4 
72 /2 
72/ 5 
72 / 8 
72/ 11 
72 / 14 
388/ 9 
373 / 2 


- - - 
0 . 59 
0 .40 
1 ,60 
0 . 39 
0 . 54 
0 26 
0 . 33 
2 . 82 
2 . 04 
1 . 84 
0 . 98 
1 . 89 
0 . 291 / 2 

0 . 20 
0 . 371 
0 . 20 
0 . 36 
0 . 86 
3 . 58 
1 . 00 
1 . 00 
0 . 21 
0 . 21 
0 12 
1 , 011 

1 . 19 
0 ,60 
0 .61 

0 . 26 
0 . 13 ) 
0 . 241 
0 . 541 

1 . 81 
0 . 75 
0 . 05 
0 . 24 
0 . 18 
0 . 06 
0 . 23 
0 . 84 
0 , 90 
0 . 05 
0 . 24 
0 . 18 
0 . 05 
0 . 23 
1 . 41 
1 . 03 


21 -4 .63 
21- 4-63 


465 . 00 
618 . 00 


21-4 -63 


824 . 00 


21 -4 .63 
21-4 -63 


234 .00 
309 . 00 


29- 9 -64 


206 .00 


29 - 9 - 64 


205 .00 
206 .00 


29 - 9 -64 


10- 6 - 70 
22 -6 - 70 


537 . 50 
6570 .00 


373 / 5 
390 / 3 
374 /45 


0 .80 
2 , 74 
1 . 19 
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Thumripadlo Reddiyur 


2 . 23 1 / 2 

3 . 00 
2 . 3 ) 
221 
5 . 0 ) 
4 . 80 
2 . 31 
1 . 03 
0 . 20 


2 - 1- 7 ) 
31- 3-12 
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[ No. 8-5/83 - AC ] 
AMAR SINGH, Under Secy . 


Peo madur 

TOTAL : 


- 


- 


नई दिल्ली , 13 अक्तूबर , 1983 


1985 को समाप्त होने वाली अवधि के लिए , एनद्वारा 
श्री एम० वल्लिनायगम को इंडियन बैंक के पूर्वाकालिक निदेशक 
( कार्यकारी निदेशक के रूप में पदनामिन ) के रूप में नियुक्त 
करती है । 

[ सं० एफ० 9/ 23/ 83-बी० ओ० - 1 ( 2)] 

१० वा० मीरचन्दानो , उप सचिव । 


का० आ० 4004. - राष्ट्रीयकृत बैंक ( प्रबन्ध और प्रकीर्ण 
उपबन्ध ) स्कीम , 1970 के खण्ड 8 के उपखण्ड ( 1 ) के 
साथ पठिन खण्ड 3 के उपखण्ड ( क ) के अनुसरण में , केन्द्रीय 
सरकार , भारतीय रिजर्व बैंक से परामर्श करने के पश्चात 
14 अक्तूबर , 1983 से आरम्भ होने वाली तथा 13 अक्तूबर , 
1986 को समाप्त होने वाली अवधि के लिए, एतदद्वारा 
श्री एन० डी० प्रभु को केनरा बैंक के पूर्वाकालिक निदेशक 
( कार्यकारी निदेशक के रूप में पदनामित ) के रूप में 
नियुक्त करती है । 

[ संख्या एफ० 9/ 23 / 83-9ी ओ0 - 1( 1 )] 


S .O . 4005. - In pursuance of sub -clause (a ) of clause 3 
read with sub -clauso ( 1 ) of claus 8 of the Nationalised 
Banks (Management and Miscellancous Provisions ) Scheme, 
1970 , the Central Government, after consultation with the 
Rosorve Bank of India, hereby appoints Shri M . Vallinayagam 
as a wholo -time Director ( designated as the Executive 
Diroctor ) of the Indlan Bank for the period commenclog on 
October 14 , 1983 and ending with February 5, 1985. 

INo. F. 9 /23 /83- BO . I( 2) ] 
C . W . MIRCHANDANI, Dy. Secy . 


New Delhi, the 13th October , 1983 


नई दिल्ली , 17 अक्तूबर , 1983 


S . O . 4004 . - In pursuance of sub-clauso (a ) of clauso 3 road 
with sub -clause ( 1 ) of clause 8 of the Nationalised Banks 
( Management and Miscellaneous Provisions ) Scheme, 1970 , 
tho Contral Government after consultation with the Reserve 
Bank of India , hereby appoints Shri N , D . Prabhu , as a 
wbolo -time Director (designated as the Executiva Director ) 
of the Canara Bank for the period commencing on October 
14, 1983 and ending with October 13, 1986 . 


[ No . P. 9 / 23 / 83- BO.I( i)] 


का आ04006. - - औद्योगिक विस निगम अधिनियम , 1948 
( 1948 का 15 ) , की धारा 10 क की उपधारा ( 2 ) के 
साथ पठित धारा 10 को उपधारा ( 1 ) के खंड ( क ) के 
अनुसरण में , केन्द्रीय सरकार एतद्द्वारा , भारतीय औद्योगिक 
विकास बैंक के परामर्श से श्री बी० बी० सिंह को 19 
अक्तूबर , 1983 से और चार वर्ष की अवधि के लिए 
भारतीय औद्योगिक वित्त निगम के अध्यक्ष के रूप में पुनः 
नियुक्त करती है । 

[ संख्या एफ० 9/ 27/ 83-बी० ओ०-I] 

देवेन्द्र राज मेहता , संयुक्त सचिव 


का० आ० 4005. - -- राष्ट्रीयकृत बैंक ( प्रबंध और प्रकीर्ण 
उपबन्ध ) स्कीम , 1970 के खण्ड 8 के उपखंड ( 1 ) के साथ 
पठित खण्ड 3 के उपखण्ड ( क ) के अनुसरण में , केन्द्रीय 
सरकार, भारतीय रिजर्व बैंक से परामर्म करने के पश्चात् 
14 अक्तूबर , 1983 से आरम्भ होने वाली तया 5 फरवरी 
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New Delhi, the 17th October , 1983 


विदेश मंत्रालय 


S. O . 4006 .---In pursuance of clause ( a ) of sub - section ( 1 ) of 
section 10 read with sub -section (2 ) of section 10A of the 
Industrial Finance Corporation Act, 1948 ( 15 of 1948 ), the 
Central Government, after consultation with the Industrial 
Development Bank of India , hereby re - appoint Shri R. B. Singh 
as the Chairman of the Industrial Finance Corporation of 
India for a further term of four years with effect from 19th 
October , 1983 . 


( हम सैल ) 
नई दिल्ली , 15 सितम्बर, 1983 


[ No. F. 9 / 27 / 83 - BO.I] 
DEVENDRA RAJ MEHTA, Jt. Secy . 


का० आ० 4008. --- हा समिति नियमावली , 1959 
( 1959 का 51 ) , की धारा 6 को उपधारा ( 1 ), ( 4 ) 
और ( 5 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, 25 
अगस्त , 1983 को आयोजित समिति की बैठक में , हज समिति , 
बम्बई के अध्यक्ष पद पर श्री मोहम्मद अमीन खंडवानी , 
विधानसभा सदस्य (महाराष्ट्र ) और उपाध्यक्ष पद पर सर्वश्री 
सैयद शहाबहीन , संसद सदस्य और यसफ हफीज , विधानसभा 
सदस्य ( महाराष्ट्र ) के चयन को अधिसूचित किया जाता 


[सं० एम० / हज / 118-1/ 15/ 80] 


बापिण्य मंत्रालय 

( वाणिज्य विभाग) 
नई दिल्ली, 20 अक्तूबर , 1983 

(रवर नियन्त्रण ) 
का आ० 4007. - - केन्द्रीय सरकार , रबड़ अधिनियम , 1947 
( 19 .17 का 24 ) , की धारा 5 की उपधारा ( 2 ) के साथ 
पठिन धारा 4 को उपधारा ( 3 ) के खण्ड ( ग ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए , भारत सरकार के वाणिज्य 
मंत्रालय की अधिनुचना सं० का० आ० 299 ( अ ) तारीख 
10 अप्रैल , 1981 का निम्नलिखित संशोधन करती है , 
अर्थात् : - - 

उक्त अधिसूचना में , मद । के मामने की प्रविष्टि के 
स्थान पर निम्नलिखित प्रविष्टि रखी जाएगी, अर्थात् : ---- 

" चव टी० यु० कुरुविला 
अध्यक्ष, केरल बागान निगम । 


MINISTRY OF EXTERNAL AFFAIRS 

(Haj Cell) 
New Delhi, the 15th September, 1983 
S . O . 4008.- - In pursuance of sub- section (i), ( 4 ) and (5 ) 
of Section 6 of the Haj Committee Act, 1959 ( No. 51 of 
1959 ) , the selection of Shri Mohammed Amin Khandwani , 
MLA (Maharashtra ) Ag Chairman and S / Shri Syed Saha 
buddin, M . P. and Yusuf Hafiz , MLA ( Maharashtra) as Vice 
Chairman of the Haj Committee , Bombay, at the meeting of 
the Committee held on 25th August, 1983 , is hereby notified . 

( No. M ( Haj )/118- 1/ 15/ 80 ] 


[ फा सं0 15/ 1 / 80- प्लाट ( बी ) ] 
बी० एम० एम० नेगो, अवर सचिव 


नई दिल्ली , 16 सितम्बर, 1983 
का . आ० 4009. - - हज ममिति नियमावली , 1959 
( 1959 का 51वां ) की धारा 3, धारा 4 और 5 के साथ 
पठित , द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए भारत 
सरकार इसके द्वारा मौलाना म फ्ती अतीकुर्रहमान के स्थान 
पर श्री अहमद अली कासमी को हज समिति में नियुक्त 
करती है । 

[संख्या एम० हज /( 118-1/ 15/ 80) ] 

आरिफ कमरैन , संयुक्त सचिव 


MINISTRY OF COMMERCE 

(Department of Commerce) 
New Delhi , the 20th October , 1983 . 

RUBBER CONTROL 


S . O . 4007 . - In exercise of powers conferred iny clause (c ) 
of sub - section (3 ) of Section 4 read with sub - section ( 2 ) of 
Section 5 of the Rubbor Act, 1947 ( 24 of 1947), the Central 
Government heroby makes the following amendment in the 
Notification of the Government of India in the Ministry of 
Commerce No. S. O . 299 ( E), dated the 10th April , 1981 , 
namely : 


New Delhi, the 16th September, 1983 
S. O . 4009. - In exercise of the powers conferred by Setcion 
3 read with Section A 4 and 5 of the Haj Committee Act . 1959 
( 51 of 1959 ) , the Central Government hereby nominates 
Shri Ahmed Ali Qasmi to the Haj Committeo vico Maulana 
Mufti Atiqur Rahman , 

[ No. M ( Haj) | 118-1}15780 ] 
A. QAMARAIN, Jt. Secy . 


In the said notification, for the entry against item No. 2 , 
following entry shall be substituted, namely : 


" Chev T . U . Kurrvila , 
Chairman , 
Plantation Corporation 
of Kerala. " 


उद्योग मंत्रालय 
( औद्योगिक विकास विभाग ) 

नई दिल्ली , 10 अक्तूबर, 1983 
का० आ० 4010 . - ~ केन्द्रीय सरकार , राजभाषा ( संघ के 
___ शासकीय प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 


[ File No . 15 /1 / 80- Plant ( B)] 
B . M . S. NEGI, Under Secy. 
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10 के उपनियम ( 4 ) के अनुसरण में निम्नलिखित कार्यालयों 
को जिनके कर्मचारीवन्द ने हिन्दी का कार्य मापक ज्ञान 
प्राप्त कर लिया है , अधिसूचित करती है : 
1. नेशनल बाइसिकिल कारपोरेशन आफ इंडिया 

लिमिटेए , बम्बई 
2 . नेशनल बाइसिकिल कारपोरेशन आफ इंडिया लिमिटेड 
गाजियाबाद । 

[संख्या ई- 12012/ 2/ 82/हि० आ०] 

प्रमोद चन्द्र रावल , निदेशक 


और , उक्त अभ्यावेदन के प्राप्त होने पर उक्त आयोग 
ने उसकी एक प्रति , उक्त नियमों के नियम 25- ख के उप 
नियम ( 1 ) के अधीन केंद्रीय सरकार को यह अनुरोध करते 
हुए अग्रेषित की है कि उक्स एन० आई० एम० ए० एस . 
की ओर से उक्त आयोग को उक्त राशि का संदाय करने के 
दायित्व के बारे में ( तारीख 16 सितम्बर, 1981 के अपने 
पत्र द्वारा ) इन्कार करने के बारे में प्रश्न का अवधारण करने 
के लिए एक अधिकरण गठित किया जाए । 

अतः, अब , केंद्रीय सरकार, उक्त नियमों के नियम 2519 
के साथ पठिम खादी और ग्रामोद्योग आयोग अधिनियम , 
1956 ( 1956 का 61 ) की धारा 19 - ख द्वारा प्रवास 
शक्तियों का प्रयोग करते हुए , एक अधिकरण गठित करती 
है जिसमें श्री ए . एन . केसवानी , सेवानिवस जिला न्याया 
धीश , 5- बी पल्लोनजी, मेंसम , 43 कुफे परेड, कोलाबा, 
मुम्बई - 5 होंगे और जिसका मुख्यालय मुम्बई में होगा और 
उक्त अधिकरण को इस बात का यिनिश्चय करने के लिए 
निदेशित करती है कि उक्त एन० आई० एम० ए० एस० 
द्वारा उक्त आयोग को कितनी राशि संदेय है । 

[फा० सं० 12 ( 2 ) / 82-के वी आई ( I )] 

एस . बी . गोयल , उप सचिव 


MINISTRY OF INDUSTRY 
(Department of Industrial Developmont) 

Now Delhi, the 10th October, 1983 
S. O . 4010.----In pursuance of sub-rule ( 4 ) of rule 10 of 
the Official Languago (Use for official purposes of the 
Union ) Rules, 1976 the Central Government bereby potifics 
the following officco whose staff have acquired the working 
knowledge of Hindi : -- 

1. National Bioyclo Corporation of India Ltd ., Bombay. 
2 . National Bicyclo Corporation of India Ltd ., Ghazia 
bad ( U ,P . ). 
INo. E. 12012 / 2 / 82 - HS) 

P . C . RAWAL , Direotor 


New Delhi, the 6th October , 1983 


S . O . 4011 . - Whereas a sum of Rs. 41, 085 . 37 ( Rupees 
Forty one thousand cighty - five and paise thirty - seven only ) 
bereinafter referred to as the said gum is payable by M / A 
New India International Markting and Advertising Services , 
121 M . G . Road, Bombay- 1 ( hereinafter referred to as the 
said NIMAS ) to the Khadi and Village Industries Commis 
slon (hereinafter referred to as the said Commission ). 


नई दिल्ली , 6 अक्तूबर, 1983 
का० आ० 4011.-- - 41, 085. 37 ३० ( इकतालीस हजार 
पचासी रुपए और सैतीस पैसे ) की राशि , (जिसे इसमें इसके 
पश्चात् उक्त राशि कहा गया है ) मैसर्स न्यू इंडिया इंटरनेशनल 
मार्केटिंग एंड एडवरटाइजिंग सर्विसेस , 121 एम० जी० रोड , 
मुम्बई - 1 द्वारा , ( जिसे इसमें इसके पश्चात् उफ्त एन० आई० 
एम० ए० एस० कहा गया है ) खादी और ग्रामोद्योग आयोग 
को (जिसे इसमें इसके पश्चात् उक्त आयोग कहा गया है ) 
संदेय है । 


And whereas, as requirod under sub - rule ( 1 ) of rule 25A 
of the Khadi and Village Industries Commission Rules , 
1957 ( herelnafter referred to as the sald rules ) the said 
Commission caused a notice dated the 20th August, 1981 
to be served on the said NIMAS directing the said NIMAS 
to pay the said num to the said Commission within thirty 
days of the receipt of the said potice , failing which the said 
Commission will proceed to recover the same as arrears 
of land rovenue under section 19B of the Khadi and Volare 
Industries Commission Act, 1956 ( 61 of 1956) 3; 


And wheroes, the said NEMAS has disputed its liability 
to pay the said sum and has sent a lawyer s gotice to that 
effect ( vide its letter dated the 16th September , 1981 ) ; 


और, खादी और ग्रामोद्योग आयोग नियम , 1957 ( जिसे 
इसमें इसके पश्चात् उक्त नियम कहा गया है ) कि अपेक्षा 
नुसार उक्त आयोग ने उक्त एन० आई० एम० ए० एस० 
पर एक सूचना तारीख 20 अगस्त , 1981 तामील की थी 
जिसमें उक्त एम० आई० एम० ए० एस० को उक्त सूचना 
के प्राप्त होने से तीन दिन के भीतर उक्त राशि का उक्त 
आयोग को संदाय करने का निदेश दिया था , ऐसा करने में 
असफल रहने की दशा में उक्त आयोग उसे खादी और 
ग्रामोद्योग आयोग अधिनियम , ( 1956 का 61 ) की धारा 
19 के अधीन भूराजस्व की बकाया के रूप में वसूल करने 
की कार्यवाही करेगा ; 


And whereas , on receipt of the said representation the 
baid Commission forwarded a copy of the 48mc to the 
Central Government under sub- rule ( 1 ) of rule 25- B of 
the said rules, with & rognest that a Tribunal may be con 
stituted for determining the question as to the denial of 
liability on the part of the said NIMAS to pay the sald 
sum to the said Commission (vido its letter dated the 16th 
September , 1981) ; 

Now , therefore, in exercise of the powers conferrod by 
section 19B of the Khadi and Village Industries Commis 
sion Act , 1956 ( 61 of 1956 ) , read with rule 25- 3 of the 
salt rulos , the Central Government hereby connitutes 
Tribunal consisting of Shri A . N , Kcowani Rettrod Dutrict 
Judge , S - B Pallonji Magslon, 43 -Cute Parade, Colabe, 
Bornbay- s, with headquarters at Bombay and refer to the 
said Tribunal for doclsion as to what arm is payable by 
the sald NIMAS to the sald Commission , 

[ File No. 12 ( 2 ) /82- KVI ( ) ) 

S . B . GOEL , Dy. Sccy 


और , उक्त एम० आई० एम० ए० एस० ने उक्त राशि 
का संदाय करने के अपने दायित्व का विरोध किया है और 
उस आशय की वकील की सूचना ( अपने तारीख 16 
सितम्बर, 1981 के पत्र द्वारा ) भेजी है । 
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स्वास्थ्य और परिवार कल्याण मंत्रालय 

( स्वास्थ्य विभाग ) 

नई दिल्ली, 19 मिनम्बर, 1983 
का० आ० 4012 - - भारतीय आयुर्विज्ञान परिषद् अधिनियम , 1956 
( 1956 का 102 ) को भाग भी उप -धारा ( 2 ) ताग प्रदत्त 
शक्तियो का प्रयोग करते हुए केन्द्रीय सरकार, भारतीय आयुर्विज्ञान परिषद् 
से परामर्म करने के पश्नान् एतदद्वारा उन अधिनियम की पहली अनुसूची 
में निम्नलिग्विन और मणोधन करती है, अर्थात् - - 


( 1 ) गष्ट्रीय परीक्षा बोर्ड, नई दिल्ली में मयंधित प्रविष्टियों में 

" मैम्बरशिप आफ नेशनल एकेडमी आफ मेडिकल मानिस 
( माइक्रोबायलोगो ) . एम . एन० ए० एम० एम० ( माइक्रो ) " 
प्रविष्टि के बाद निम्नलिखित प्रविष्टियां रखी जाएं , अर्थात् :-- - 


" मम्बरशिप आफ द नेशनल एकेडमी एम० एन० ए० एम० एम० ( फेमिली 

आफ मेडिकल माइंभिस ( फेमिली मेडि० ) 
मेडिसिन ) 
मेम्बरशिप आफ द नेशनल एकेडमी . . एम० एन० ए० एम० एम० 
आफ मेडिकल माइंमिम ( बायो - ( आयो केम० ) 
केमेस्ट्री ) 
मेम्बरशिप आफ व नेशनल एकेडमी . . . एम० एन० ए० एम० एम० 
आफ मेडिकल साइमिम ( म्यूक्लियर (म्यूक्लियर मेडि० ) 
मेडिसिन ) 
मैम्बरशिप आफ द नेशनल एकेडमी . . . एम . एन . ए . एम . एम० 
आफ मैडिकल माईसिस (क्लिनिकल ( किननिकल फार्माकोलोजी एंड 
फार्माकोलोजी एंड थैरप्यूटिक्स ) थेरप्यूटिक्म ) 
" राष्ट्रीय परीभा बोर्ड, नई दिल्ली द्वारा प्रयन्त विभिन्न विषयो 
में एम० एन० ए० एम० एम० अर्हनाएं जमा कि इस अनुमूची मे 
उल्लिम्धिन है , केवल सभी मान्य चिकित्मा अर्हताएं होंगी जब वे 
30 अगस्त , 1982 को अथवा इससे पहले प्रदान की जाएंगी । " 


डिप्लोमेट नेशनल मोर्ड 

...डिप्लोमेट एन० बी० ( माइ० ) 
( माइकाइट्री ) 
डिप्लोमेट नेशनल बोई 

. . डिप्लोमेट एन० बी० ( पोटि० ) 
( पीडियादिक्म ) 
रिप्लामेट नेशनल बाई 

. . . हि -लोमेट एन० बो० ( आर्थों० ) 
( आर्थोपीरिम्म ) 
ग्लिोमेट नेणनल बोई ( रेडियो . . रिप्लोमेट एन० बी० ( रेडियो 
डाइभोनोमिम ) 
रिलोमेट नेशनल बोई ( रेडियो . . .टिनोमेट एन० बी० ( रेडियो 
थिरेपी ) 

थिरेपी ) 
रिप्लोमेट नेशनल बोई ( हैल्थ . .टिनोमेट एन० बी० ( हैल्थ एउ० 
एडमिनिस्ट्रेशन इन्कडिग इन्जणि होस्पिटल ग . ) 
होम्पीटल एडमिनिस्ट्रेशन ) 
डिप्लोमेट-नेशनल बोई ( आटो . . . टिप्लोमेट एन० ओ० ( आटो 
रिनौग्निगोलोजी ) 

ग्निो० ) 
हिलोमेट नेशनल बोर्ड ( धर्माटी- . . .टिप्लोमेट एन . बी० ( धर्म० 
लोजी एंड वैनग्ोिलोजी ) 

नारि० ) 
किलोमेट नेशनल बोई ( पैथालोजी ) . . . डिप्लोमैट एन० बी० (पैथ० ) 
हिप्लोमेट नेशनल बोर्ड ( रेमपीरेटरी . . .शिलोमेट एन . बो० ( रेमपी० 
पिसीजिज ) 

रिमीजिज ) 
रिप्लोमेट नेशनल मोई ( न्यूगे -सगे) . . .डिप्लोमेट एन०बी० (म्यूगे मई० ) 
डिप्लोमेट नेशनल बोई (पीलिएट्रिक्स . . . डिप्लोमेट एन० बी० ( पीडी० 
मर्जरी ) 

मर्जरी ) 
रिप्लोमेट नेशनल बोर्ड ( न्यूगेलोमो ) . . . डिप्लोमेट एन० बी० ( न्यूरो० ) 
हिलोमेट नेशनल बोर्ड (प्लास्टिक . . . डिप्लोमेट एन० बी० ( प्लास्टिक 
मर्जरी ) 

मर्ज० ) 
डिप्लोमेट नेशनल बोई ( जैनिटो - . . डिप्लोमेट एन० बी० ( जैनिटो 
यूरिनरी सर्जरी ) 

यरि० सर्जरी ) 
डिप्लोमेट नेशनल बोई ( काटियो डिप्लोमेट एन० बी० ( कापियो 
थोरेमिक सर्जरी ) 

थोर ० मर्जरी ) 
हिप्लोमेट नेशनल बोर्ड (फिजिकल . . .डिप्लोमेट एन० बी० (फि० 
मैडिसिन डि रिहेबिलिटेशन ) मेडि० एंड रिहेबि० ) 
डिप्लोमेट नेशनल बोर्ड ( फोरेम्मिका . . दिप्लोमेट एन० मो० ( फोरे 
मेडिमिन ) 

मेडि० ) 
डिप्लोमेट नेशनल बोर्ड ( मंटरनल एं . . . डिप्लोमेट एन० बी० (मेट० एं 

चा हैल्थ ) 
सिनोमेट नेशनल बोर्ड ( नेफोलोजो ) . . . दि - लोपेट ए० वी ) ( नेफो० ) 
टिप्नोमेट नेशनल बोर्ड ( कारियो- . . .हिनोमेट ए पोर (कारि० ) 
लाजी ) 
डिलोमेट नेशनल बोई ( म्ट्रो . . .डिप्लोमेट एल० बी० ( गैस्ट्रो 
एन्टिरिनोजो ) 

एस्टि ) 
पिप्लोमेट नेशनल बोई ( माइक्रो - . . .डिनोमेट ) बो० ( माइको 
बायोलोजी ) 

बाय ) 
हिनामेट नेगनल बोई ( फैमिनो . . . हि लाभेट एस० बी० ( फैमिलो 
मेडिसिन ) 

मेडि० ) 
विप्लोमेट नेशनल बोई ( पैथोलोमो ) . .डिलोपे : एस० बो० ( पैथ० ) 
रिप्लोमेट नेशनल बोर्ड ( बायो - . . . दि - लामेट पत० पी० ( बायो केमे . ) 
केमिस्ट्री ) 
डिलोमेट नेशनल बोई (न्यूक्लियर . . . डि - लोमेट एस . बो० ( न्यूक्लियर 
मेडिमिन ) 

भे० ) 
डिप्लोमेट नेशनल बोर्ड (क्लिनिकल हिलोमेट एन० बी० (क्लिनिकल 
फार्माकोलोजी एं । शेगप्यटिमम ) फार्मा० ए थेरा . ) 
[ म . वो 110 15/ 17/ 8 3-एम० ई० ( नोनि ) ] 

प्रकाश चन्द्र जैन , अवर सचिव 


( 2 ) राष्ट्रीय परीभा बोर्ड , नई दिल्ली द्वाग की गई चिकिम्मा 
अर्हताओं का नाम एम . एन . ए.० एम० एम० ( मेम्बरशिप आफ द नेशनल 
एकेडमी आफ मेडिकल मांडमिम ) मे बदलकर हिलोमेट एन० यी० (हिप्लो 
मेट नेशनल बोई ) किए जाने के परिणामस्वरूप , राष्ट्रीय परीक्षा बोई, 
नई दिल्ली से संबंधित प्रविष्टियो में एम० एम० ए० एम० एम० 
अर्हताओं के फट मोट के बाद निम्नलिखित प्रविष्टिया रस्त्री जाएं, अर्थात् :-- 

" गष्ट्रीय परीक्षा बोर्ड , नई दिल्ली द्वारा प्रदत्त विभिन्न विषयों की 
रिप्लोमेट एन० बी० अर्हताए सभी मान्य चिकित्मा अनाएं होगी 

जब वे 30 अगस्त , 1982 को अथवा इससे पहले प्रदान की जाएगी । 
डिप्लोमेट नेणनल बोई 

. . रिप्लोमेट एन० बी० ( फि० ) 


(फिजियोलोजी ) 
हिलोमट नेशनल मोर 

. . रिप्लोमेट एन० बी० ( अन० मेरि० ) 
( जनरल मेडिमिन ) 
रिप्लोमेट नेशनल बोर्ड ( जनग्न मर्जरी ) . .रिलामेट एन० बी० ( जन० स० ) 
डिप्लोमेट नेशनल बोर्ड 

. रिप्लोमेट एन० बी० ( ओ० 
आब्स्टेट्रिम्स पर गाइनोकालानी ) गाध० ) 
पिप्लोमेट नेशनल मोर्ड 

. . . ग्लिोमेट एन० बी० ( आपथ० ) 
( आपथलमालोजा ) 
डिप्लोमेट नेशनल बोई ( पनी . . .हिलोमैट एन० बी० ( एनी० ) 
स्थिमियोलोगी) 
डिप्लोमेट नेशनल बोई ( मोगल , . .डिप्लोमेट एन० बी० ( मो० , 
प्रियेन्टिय मैधिमिन ) 

प्रि . मे . ) 
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(PART II - SEC . 3 (ii) ] 


MINISTRY OF HEALTH AND FAMILY WELFARE 


(Department of Hoalth ) 
New Delhi, the 19th September , 1983 


S . O . 4012 . - In exercise of the powers conferred by sub -section 
( 2 ) of section ï of the Indian Medical Council Act, 1956 
( 102 of 1956 ), the Central Government after consulting the Medi 
cal Council of India , hereby makes the following further amend 
ments in the First Schedule to the Act, namely - : 


laruno 


(1) In the entries relating to National Board of Examinations, 
New Delhi , after the ontry "Membership of National Academy 
of Medical Sciencos (Microbiology ) - M .N . A . M . S . (Micro . ) 
the following shall be inserted , namely : 
" Membership of the National M . N . A .M .S . (Family Med .) 

Academy of Medicul Sciences 

( Family Medicine) 
Membership of the National M . N . A .M .S . (Biochem .) 

Academy of Medical Sciences 

(Biochemistry ) 
Membership of the National M .N . A . M . S . (Nuclear Med .) 

Academy of Medical Sciences 

(Nuclear Medicine) 
Membership of the National M . N . A . M . S . (Clinical Phar 

Academy of Medical Sciences macology & Thera .) 
Clinical Pharmacology and 
Therapeutics) 


" The M .N . A . M .S . qualifications in various disciplines 
granted by the National Board of Examinations, New 
Delhi as included in this Schedule, shall be recognised 
medical qualifications only when granted on or before 30th 
August, 1982." 

(ii) As a result of the change of nomenclature of the medical 
qualifications granted by the National Board of Fxaminations 
New Delhi from M .N . A . M . S . (Membership of the National 
Academy of Medical Sciences) to Diplomate N .B . (Diplomate 
National Board ) in the entrics relating to National Board of 
Examinations, New Delhi, after the foot note relating to M . N . A . 
M . S ., qualifications the following entries shall be inserted , 
namely ;-- 

" The Diplomate N . B , qualifications in various granted 
by the National Board of Examinations, New Delhi shall 
be recognised medical qualifications when granted on or 

after 30th August, 1982 .)" 
Diplomate National Board Diplomate N .B . (Phy .) 

(Physiology ) 
Diplomate National Board Diplomate N . B . (Genl. Med .) 

(GeneralMedicine) 
Diplomate National Board Diplomate N . B . (Genl. Surg .) 

(General Surgery ) 
Diplomate National Board Diplomata N . B . 
(Obst, and Gynas.) 

(Obst , and Gynae.) 
Diplomate National Board Diplomate N . B . (Ophth .) 

(Ophthalmology ) 
Diplomate National Board Diplomate N . B . (Anaos. ) 

(Anaes . thesiology ) 
Diplomate National Board Diplomate N . B . ( S . P . M ,) 

( Social and Preventive Medi 

cine ) 
Diplomate National Board Diplomate N . B . ( Psy.) 

(Psychiatry) 


Diplomate National Board Diplomate N . B . ( Paed .) 

(Paediatrics ) 
Diplomate National Board Diplomato N .B . (Ortho .) 

(Orthopaedics ) 
Diplomate National Board Diplomate N .B . (Radiodiag .) 

(Radlo - ding .) 
Diplomate National Board Diplomato N , B 
(Radiotherapy ) 

(Radiotherapy ) 
Diplomate National Board Diplomate N . B . (Hoalth 

(Health Administration inclu - Admn , including Hospital 

ding Hospital Administration ) Admn .) 
Diplomate National Board Diplomate N .B . (Oto -Rhino 

(Oto -mi olaryngology) . laryngology) 
Diploinnte National Board Diplomate N . B . (Darm and 

(Dermatology and Venereology ) Vonor. ) 
Diplomate National Board Diplomale N . B . (Path .) 

(Pathology ) 
Diplomate National Board Diplomatc N . B . (Resp . 
(Respiratory Diseases ) 

Diseas) 
Diplonatic National Board Diplomatic N . B . 
(Neuro -Surgery ) 

(Neuro -Surg .) 
Diplomate National Board Diplomate N . B . (Paed . Surg .) 

(Paediatries surgery ) . 
Diplomate National Board Diplomate N . B . (Neur .) 

(Neurology ) 
Diplomate National Board Diplomate N , B . ( Plastic 
( Plastic Surgery ) 

Surg . ) 
Diplomate National Board Diplomato N . B . (Genito 

(Genito -Urinary -Surgery ) Urinary Surg .) 
Diplomate National Board , Diplomate N . B . 

( Cirdio - Thoracic Surgery) ( Cardio - Thoracic Surg .) 
Diplomate National Board Diplomate N . B . ( Phy. 

( Physical Medicine and Med . & Rohub .) 

Rehabilitatin ) 
Diplomato National Board Diplomate N . B . ( Foren . 
(Foreign Medicinc) 

Meu .) 
Diplomate National Board Diplomate N . B . (Mat. & 

(Maternal and Child Health ) Child Health ) 
Diplomate National Board Diplomate N . B . (Ncpn .) 

(Nephrology) 
Diplomate National Board Diplomate N .B . ( Card.) 

(Cardiology ) 
Diplomate National Board Diplomite N . B . (Gastro 
(Gastro -Enterology ). 

enterology . ) 
Diplomate National Board Diplom ?te N . B . (Micro . ) 

(Microbiology ) 
Diplomate National Board Diplom ?te N ,B . (Family 
( Family Medicine) 

Mau .) 
Diplc mate National Board Diplomate N , B . ( Path .) 

(Pathology ) 
Diplomato National Byard Diplomate N .B . (Biochem .) 

(Biochemistry ) 
Diplomate National Board Diplmito N . B . (Nuclear 
(Nuclear Medicine) 

Med . ) 
Diplomate National Board Diplomate N . B . (Clinical 
Clinical Pharmacology 

Pharm . & therapeutics ). 
and Therapeutics ) 

(No. V . ( 1015 /17 /83- M . E . ( Policy )] 

P . C . JAIN , Under Secy . 
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___ नई दिल्ली , 15 अक्तूबर , 1983 
का० आ० 4013 - -स्नातकोत्तर चिकित्सा शिक्षा और अनुसंधान 
संस्थान , चण्डीगढ़ अधिनियम , 1966 ( 1966 का 51वा ) 
की धारा 5 के खण्ड ( घ ) के अनुसरण में केन्द्रीय सरकार 
एतद्वारा स्वास्थ्य और परिवार कल्याण मन्त्रालय में संयुक्त 
मचिव और वित्तीय सलाहकार श्री आर . एम भार्गव को 
श्री आर . आर. गप्ता के स्थान पर स्नातकोत्तर चिकित्सा 
शिक्षा और अनुसंधान संस्थान , चण्डीगढ़ के एक सदस्य के 
रूप मे मनोनीत करती है और भारत सरकार के स्वास्थ्य 
एवं परिवार कल्याण मन्त्रालय की 29 सितम्बर , 1982 की 
अधिसूचना संख्या वी . 17020/ 135/ 81- एम . ई ( पी . जी . ) 
में निम्नलिखित संशोधन करती है :-- - 

उक्त अधिसूचना में क्रम संख्या 1 और उससे संबंधित 
प्रविष्टियो के स्थान पर निम्नलिखित प्रतिस्थापित किया 
जाए : - - 
" 1. श्री आर. एम . भार्गव 

संयुक्त सचिव ( विसीय सलाहकार ) 
स्वास्थ्य और परिवार कल्याण मंत्रालय 

-- वित्त मंत्रालय के प्रतिनिधि । " 


रसायन और उर्वरक मन्त्रालय ( पेट्रोलियम विभाग ) की अधिसूचना 
का आ० म . 1572 नारीब 3/ 3/ 83 दाग केन्द्रीय सरकार ने उम अधि 
सूचना मे सलग्न अनुसूची में विनिर्दिष्ट भूमियो के उपयोग के अधिकार 
को पाईप लाईनो को बिछाने के प्रयोजन के लिए अजित करने का अपना 
आशय घोषित कर दिया था । 

और यत समक्ष प्राधिकारी ने उक्त अधिनियम की धारा 6 को 
उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे, यत केन्द्रीय मरकार ने उक्त रिपोर्ट पर विचार करने के 
पश्चात् इम अधिसूचना से सलग्न अनुसूची मे विनिर्दिष्ट भूमियो में उपयोग 
का आधफार अजित करने का विनिश्चय किया है । 
___ अब , अत उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) वाग प्रवत्त 
शक्ति का प्रयाग करत हुए केन्द्रीय सरकार एतद्द्वारा घोषित करती है कि 
इम अधिसूचना में सलग्न अनुसूची में विनिदिष्ट उक्त भूमियो मे उपयोग 
का अधिकार पाईपलाईन बिछाने के प्रयोजन के लिए तताग अजित 
किया जाता है । 


[ सख्या वी . 170 20 / 61 / 83-एम ई. ( पी. जी .)] 

प्रकाश चन्द जैन , अवर सचिव 


New Delhi , the 15th October , 1983 
S . O . 4013. - In pursuance of clause ( d ) of section 5 of the 
Post -Graduate Institute of Medical Education and Research , 
Chandigarh, Act , 1966 ( 51 of 1966 ), the Cential Government 
hereby nominates Shri. R . M . Bhargayı, Joint Secretary and 
Financial Adviser, Ministry of Health & Family Welfare, to 
be a member of the Post-Graduate Institute of Medical Edu 
cation and Research, Chandigarh, vice Shri. R . R . Gupta, and 
makes the following amendment in the notification of the 
Government of India in the Ministry of Health & Family 

Welfare No. V . 17020 / 135 / 81 - ME(PG), dated the 29th Sen 
tember 1982 . 


और आगे उम धारा की उपधारा ( 4 ) द्वारा प्रदन शक्तिपा का प्रयोग 
करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में उपयोग का 
अधिकार केन्द्रीय सरकार में विहित होन के बजाय तेल और प्राकृतिक 
गैस आयोग मे , मभी बाधाओ से मुक्त रूप में , घोषणा के प्रकाशन की 
इस तारीम्य को निहित होगा । 

__ अनुसूची 
विरमगाम से मी०टी०एफ० कलोल तक पाईप लाईन बिछाने के लिए । 
राज्य गुजगत जिला मेहमाना तालुका की 
गांव सर्वे न० हेक्टर एआरई सेन्टी 

यर 
वडावी 

886 

() 1200 
887 

0 14 25 
892 / 4 

0 00 15 
88 9/ 1 

05 10 
8892 00540 
890 

09 75 
90 / पी 

U0885 
90 / पी 

90 
905/ 1 

(09 
905/ 2 

( 

00900 
910 

0 14 25 
911/ 1 

0 06 15 
911 / 2 

55 
91 1/ 3 

00 20 
कार्ट ट्रेक 

20 
111 

( 0570 

0 00 10 
12/ 5 

0 00 25 

७ 1875 
0 00 50 

0 2740 
0 01 25 

09 

0 02 50 
3} 2/ ए 

00280 
3/ 2/ बी 00290 
3/ 1/ए ____ 

0 0477 


U9 


75 


06 


101 


In the said notification , for S . No . 1 and the entries relating 
thereto , the following shall be substituted namely , 

" 1 . Shri R . M . Bhargava , 
Joint Secretary ( F . A .), 

Ministry of Health & 
Family Welfare 

Representative of 
the Ministry of 

Finance. " 
INo . V . 17020/ 61 / 83 - ME( PG)] 

___ P. C. JAIN, Under Secy 


124 


75 


कर्जा मंत्रालय 

( पेट्रोलियम विभाग ) 

नई दिल्ली, 17 सितम्बर , 1983 
का आ० 401 4 – पन पेट्रोलियम और खनिज पाईपलाईन ( भूमि 
मे उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) 
की धारा 3 की उपधारा ( 1 ) के अधीन भारत मरकार के पेट्रोलियम 


77 


02 


00 


0030) 


- 


- 


- 


- 
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= 


3 


4 


5 


85 
70 


MINISTRY OF ENERGY 

(Department of Petroleum ) 
New Delhi, the 17th Septeniber, 1983 


15 


25 
95 


O 05 
0 05 
000 

0 00 
0 07 

O 01 
0 00 

07 
0 12 

07 


20 


20 


07 


20 


कार्ट ट्रेक 
240 / 1 
239 
240/ 3 
242 
कार्ट ट्रेक 
251/ 2 
251/ 1 
249 
259 
252 
2601 
2002 
261/ 1 
261/ 2 
26211 
2622 
कार्ट ट्रेक 


75 


S . O . 4014 , - - Whereas by notification of the Government 
of India in the Ministry of Petroleum , Chemicals and Ferti 
lizer , (Department of Petroleum ) S . O . 1572 dated 3rd March 
1983 under sub -section ( 1) of Section 3 of the Petroleum 
and Minerals Pipelines ( Acquisition of Right of Unce in 
Land ) Act, 1962 ( 50 of 1962 ), the Central Government dec 
lared its intention to acquire the right of user in the lands 
specified in the schedule appended to that notification for the 
purpose of laying pipeline; 

And whereas the Competent Authority has under Sub 
Section ( 1 ) of Section 6 of the said Act, submitted roport 
to the Government; 

And further whereas the Central Goveroment has , after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedulo appended to this 
notification ; 


35 


00 


15 


- 04 

04 
U 07 


50 
80 
50 


01 


50 


0 1 


50 


0 
O 
0 
0 


08 
01 
01 
03 


25 
05 
85 
90 


Now , therefore , in exercise of the power conferred by sub 
section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
gaid lands specified in the schedule appended to this notifi 
cation hereby acquired for laying the pipelino; 


351 


3502 
352 2 


03 


00 


And further in exercise of power conferred by sub - section 
( 4 ) of that section , the Central Government directs that 
the right of user in the said lands shall instead of vesting 
in the Contral Government vests on this date of the publl 
cation of this doclaration in the Oil & Natural Gas Commis 
sion free om encumbrances . 


00 


353 


SCHEDULE 


01 


354/ 1 
355; 1 
35611 
35613 
35711 
347 / 2 
3441 
344 / 3 


06 
05 
06 
03 
0 
01 
02 
06 
05 
02 
08 
02 
08 


O 
0 
0 
0 
O 
0 
0 
O 
0 
0 
0 
0 


- 


85 
30 
75 
75 
50 
00 
55 
85 
40 
55 
62 
70 


- - 


- - 


- 


- 


343 


12 


311/1/ 
341/ 1/47 
311/ 115 
कार्ट ट्रेक 
378 
379 
381/1 


01 


05 


0 
0 
0 
0 
0 
0 


05 
02 
01 
14 
04 
00 


20 
54 
20 
75 


Pipeline from Viramgam to C . T .F . Kalol 
State : Gujarat District : Mehsana Taluka : Kadi 
Village Survey No . Hectare Are Centiare 

3 4 5 
Vadavi 

886 
887 

- 14 25 
892 /4 

00 
889 / 1 
889 /2 
890 
203 /P 
903/ P 
903/ 1 
905 / 2 
910 
911/ 1 
911 /2 
911 /3 
Cart track 
11 / 1 
12 /4 
12 /5 


392 


50 


15 


08 


85 


391 
3831 
390 / 1 
3.9012 
389 
415 
114/ 3 


0 
0 


07 
18 
00 


65 
00 
75 


0 


04 


40 


12 /6 


04 


50 


10 


4145 


416 


419 / 3 
4194 
418 /47 
420 / 1 
420 / 2 
421/ 1 


0 00 40 
0 09 25 
O 05 60 
0 04 25 
0 01 75 
0 0555 
O 06 60 

0 13 80 
[to 12016/7/83- 13 ] 


7 / 2 
3 / 2 / A 
3 /2 /B 
3 /1 / A 


412 


4 / 1 
Cart track 


05 


भारत का राजपन्न : अपसूबर 29, 1983/ कार्तिक 7, 1905 
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- 


- 


12 


0 


45 
05 70 
00 - 15 
00 25 
07 95 
1 20 


0 


की अधिसूचना का० आ० सं० 4005 तारीख 4 दिसम्बर, 
1982 द्वारा केन्द्रीय सरकार ने उस अधिसूचना से संलग्न 
अनुसूची में विनिर्दिष्ट भूमियों के उपयोग के अधिकार को 
पाइप लाईन को बिछाने के प्रयोजन के लिए अजित करने का 
अपना आणय घोषित कर दिया था । 

और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 
6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे, यतः केन्द्रीय सरकार ने उक्त रिपोर्ट परविचार 
करने के पश्चात् इम अधिसूचना से संलग्न अनुसूची में विनि : 
विष्ट भमियों में उपयोग का अधिकार अजित करने का 
विनिश्चय किया है । 

अब अतः उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) 
द्वारा प्रदत्त अधिकारों का प्रयोग करते हुए केन्द्रीय सरकार 
एतद द्वारा घोषित करतो है , कि इस अधिसूचना से संलग्न 
अनुसूची में विनिदिष्ट उक्त भूमियों में उपयोग का अधिकार 
पाईप लाइन बिछाने के प्रयोजन के लिए एतद्वारा अजित 
किया जाता है । 

और आगे उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त 
अधिकारों का प्रयोग करते हए केन्द्रीय सरकार निर्देश देती 
है कि उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में 
निहीत होने के बजाए हिन्दुस्तान पेट्रोलियम कार्पोरेशन 
लिमिटेड में सभी बाधाओं से मुक्त रूप में घोषणा के प्रकाशन 
की इस तारीख से निहित होगा । 

[मं० क्रमांक 0-1201 6/ 49/ 82-प्रोड० ] 


240 / 1 
239 
240 / 3 
242 
Cart track 
251 / 2 
251 /1 
249 
259 
252 
260 /1 
260 / 2 
261 / 1 
261 / 2 
262 / 1 
262 / 2 
Cart track 
351 
350 / 2 
352 / 2 
353 
354 / I 
355 / 1 
356/ 1 
356 / 7 
357/ 1 
347 / 2 
344/ 1 
344/ 3 
343 
341/ 1/ C 
341 / 1 / D 
341 / 1 / A 
Cart Track 
378 
379 
381/ 1 
392 
391 
383/ 1 
390/1 
390 / 2 
389 
415 
414/ 3 
414/ 4 
414/ 5 
416 
419 / 3 
419/ 4 
418 / P 
420 / 1 
420/ 2 
421/ 1 


003 


अनुसूची 
एल० ए० केस नम्बर 16 / 82 
पाईप लाईन कान्हें से जाम्भल तक , 
तालुका : माधल 
जिला : पुणे 
महाराष्ट्र 

क्षेत्रफल 
गांव 

ख सरा हिस्सा 
नम्बर 

हैक्टर एयर 

3 4 5 
जाम्भूल 

239 का भाग - - 0060 
240 , - 0060 
168 " 
169 , 
170 
171 

00 19 


- - - 


- - - 


09 25 

05 60 
0 04 25 
00175 
0 05 55 

06 60 

13 80 
[ No . 12016/ 7/ 83- Prod.] 


- 


- 


- - - - - 


नई दिल्ली, 11 अक्तूबर , 1983 


172 


173 


का० आ० 4015 - - यतः पेट्रोलियम और खनिज पाईप 
लाइन ( भमि के उपयोग के अधिकार का अर्जन ) अधिनियम 
1962 ( 1962 का 50) की धारा 3 की उपधारा ( 1 ) 
के अधीन भारत मरकार के ऊर्जा मंत्रालय ( पेट्रोलियम विभाग ) 
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353 


-- 


00 


73 


354 
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Village 


Survey No./Gat No. Hissa 

No. 


Area 
- - - - - 
HR 


00 


Jambhul 


532 1 
535 
533 , 
460 , 
452 FTTT 
453 ) 
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01 
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- 
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00 


कान्हे 
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456 „ - 00 04 
457 u 
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459 ) - 00 34 

[FHTF ( - 12016 /49/82– 1750 ] 


- - - 
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New Delhi, the 11th October, 1983 


00 


34 


S . O . 4015. — Whereas by a notification of Government of 
India in the Ministry of Energy (Department of Petroleum ) 
S .O . 4005 ( No. 12016 / 49 /82 - Prod ) dated 4 - 12 - 82 under 
sub -section ( 1 ) of Section 3 of the Petroleum and Mincrals 
Pipelines (Acquisition of Right of User in Land ) Act, 1962 
( 50 of 1962 ) the Central Government declared its intention to 
acquire the Right of User in the Lands specified in the sche 
dule appended to that notification for the purpose of laying 
pipeline 


174 Part 
175 Part 
256 Part 
268 Part 
252 Part 
253 Part 
254 Part 
255 Part 
241 Part 
251 Part 
261 Part 
262 Part 
274 Part 
275 Part 
277 Part 
291 Part 
292 Part 
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297 Part 
299 Part 
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301 Part 
302 Part 
303 Part 
293 Part 
294 Part 
295 Part 
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297 Part 
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304 Part 
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332 ( 1 A 1 Part) 
332 (1 A 2 Part) 
332 (1 A 3 Part) 
333 Part 
334 Part 
335 Part 
336 Part 
342 Part 
351 Part 
352 Part 
353 Part 
354 Part 
361 Part 
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00 


09 


00 


39 


And whereas the Competent Authority has under sub 
section ( 1 ) of Section 6 of the said Act submilted report to 
the Government . 


And further the Central Government has after considering 
the said report, decided to acquire the right of user in the 
Lands specified in the schedule appended to this notification . 


0003 


Now therefore , in exercise of the power confcrred by sub 
section ( 1 ) of Section 6 of the said Act the Central Gov 
ernment hereby declare that the right of user in the said 
lands specified in the schedule appended to this notification 
are hereby acquired for laying the pipelines . 

And further, in exercise of thc power conferred by sub 
section (4 ) of that section , the Central Government directs 
that the right of user in the said lands shall instead of vest 
ing in the Central Government vest on this date of the pub 
lication of this declaration in the Hindustan Petroleum Corp . 
Ltd . Bombay free from all encumbrances. 


00 


73 


Kanha 


L .A , CASE No. 16 /82 

SCHEDULE 
Pipeline from : Village Jambhul to Kanhc 
Taluka : Mawal, Dist : Pune, Maharashtra 
Village 

SurveyNo./Gat No. Hissa Area 


HR 


Jambhul 


a0 
00 


239 Part 
240 Part 
168 Part 
169 Part 
170 Part 
171 Part 
172 Part 
173 Part 


60 


224 Part 
228 Part 
229 Part 
327 Part 
330 Part 
334 Part 
326 Part 
53 Part 
54 Part 
55 Part 
56 Part 
257 Part 
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00 
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-- - - - 


- 


- 


Village 


Survey No./Gat No. Hissa 

No 


- 


Arca 
- -- -- - ---- 
H - R 


- 


- 


- - 


- - 


Kanhe 


11। 


00 


41 


- 
258 Part 
259 Part 
260 Part 
261 Part 
262 Part 
263 Part 
264 Part 
265 Part 
266 Part 
267 Part 
268 Part 
260 Part 
270 Part 
282 Part 
283 Part 


।।। 


के उपयोग के अधिकार की पाइप लाईनों को बिछाने के प्रयोजन 
के लिए अर्जित करने का अपना आशय घोषित कर दिया 
था । 

ओर यत : समक्ष प्राधिकारी ने उक्त अधिनियम की धारा 
6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

और आगे , यतः केन्द्रीय मरकार ने उक्त रिपोर्ट पर 
विचार करने के पश्चात् इस अधिसूचना से संलग्न अनुसूची में 
विनिर्दिष्ट भूमियों में उपयोग का अधिकार अजित करने का 
विनिश्चय किया है । 

अब , अतः उक्त अधिनियम की धारा 6 की उपधारा 
( 1 ) द्वारा प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार 
एतद्द्वारा घोषित करती है कि इस अधिसूचना में मंलग्न 
अनुसूची में विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार 
पाइपलाईन बिछाने के प्रयोजन के लिए एतदद्वारा अजित 
किया जाता है । 
. और आगे उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है 
कि उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरकार में 
विहित होने के बजाय तेल और प्राकृतिक गैस आयोग में , 
सभी बाधाओं से मुक्त रूप में , घोषणा के प्रकाशन की इस 
तारीख को निहित होगा । 

___ अनुसूची 
विरमगाम से सी० टी० एफ० कलोल 


। 


।।।।।।।।।।।। 


00 
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00 


16 


राज्य : गुजरात जिला: मेहमाना 


तालुका 


कलोक 


234 / 2 Part 
234 Part 
288 Part 
292 Part 
293 Part 
312 Part 
314 Part 
311 Part 
316 Part 
315 Part 
512 / 2 Part 
512/ 1 Part 
521 Part 
522 Part 
523 Part 
524 Part 
540 Part 
536 Part 
537 Part 
538 Part 
539 Part 
541 Part 
532 Part 
535 Part 
533 Part 
460 Part 
452 Part 
453 Part 
454 Part 
455 Part 
456 Part 
457 
458 Part 
459 Part 


गांव 


लौक नं० 


हेक्टयर एआरई सेन्टीयर 


00 


17 


वोसगड़ा 


519 


521 


।।।।।।।।।।।।।।।। 


0690 
00160 
00836 


Kanhe 


522 
523 
524 
526 
527 


- 


00 


04 


564 


। 


00 34 
No. 0 1216/ 49 /82 Prod . 1 


528 
529 
531 
532 
533 
538 
537 
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कार्ट ट्रक 


656 


90 


662 


का आ० 4016-- - यतः पेट्रोलियम और खनिज पाईपलाईन 
( भमि में उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 
( 1962 का 50) की धारा 3 की उपधारा ( 1 ) के अधीन 
भारत सरकार के ऊर्जा ( पेट्रोलियम विभाग ) की अधिसूचना 
का . आ . सं० 2759 तारीख 13- 6- 83 द्वारा केन्द्रीय सरकार 
ने उस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भमियों 


10 

00 
008 
0 13 
0 11 
006 
0 17 


661 


___ 10 

75 
25 


5 
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526 


40 60 
0 0988 


527 
564 


01 


25 


528 
529 


- 


131 
133 
130 
141 
144 
145 
146 
148 


531 


532 


04 
09 
_ 00 
006 


533 
538 
537 
Curt track 
656 
662 
661 


147 


150 


3 4 5 
0 11 10 
0 174 
00596 
00300 

0 0285 
0 05 25 
00585 
02085 
00680 
. 0 1080 

0 . 00 90 
0 03 90 
0 13 90 
0 11 10 
0 0675 
0 1725 
04060 
0 0988 
0 01 25 
000 
004 
009 
0 00 15 
0 06 60 
0 0255 
0 22 
0 05 
0 00 50 


157 


0 


05 


156 


131 
133 


कार्ट ट्रक 


130 
141 


144 
145 


178 0 18 
190 0 1065 
176 0 0880 
191 000 

20 
1920 

2100 


146 


148 
147 
150 
157 
156 
Cart track 


[सं० 0 - 12016/ 51/ 83-प्रोड० ] 

राजेन्द्र सिंह, निर्देशक 


178 


190 
176 


0 1800 
0 1065 
0 0880 

00 20 
0 2100 


191 


0 


192 


___ New Delhi the 19th October, 1983 
S . O . 4016.. -- Whereas by notification of the Government of 
India in the Ministry of Energy , (Department of Petroleum ) 
S . O . 2759 dated 13 -6 - 83 under sub - section ( 1 ) of Section 3 of 
the Petroloum and Minerals Pipelince (Acquisition of Right of 

User in Land ) Act, 1962 (50 of 1962 ), the Central Government 
declared its intention to acquire the right of user in the lands 
specified in the schedule appended to that gotification for the 
purpose of laying pipeline ; 


[ N3. 0 - 12016/ 51/ 83- Prod ] 
RAJENDRA SINGH Diroctor 


And whereas the Competent Authority has under Sub - Sec 
tion ( 1) of Section 6 of the said Act, submitted report to the 
Government; 

And further the Central Government has after considering 
the said report decided to acquirc the right of user in the 
Lands specified in the schedule apoended to this notification 

Now, therefore , in exercise of the power conferred by sub 
section ( 1 ) of the Section 6 of the said Act, the Central Go 
vernment hereby declares that the right of user in the said 
lands spccificd in the schedule appended to this notification 
hercby acquired for laying the pipeline ; 

And further in exercise of power conferred by sub - section 
( 4 ) of that section, the Central Government directs that the 
right of user in the said lands shall instead of yesting in the 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission free from 
encumbrances. 

SCHEDULE 
Pipeline from Virmagamto C . T . F. Kalol 
Stato : GUJARAT District : MEHSANA Taluka : KADI 


(विद्युत् विभाग ) 

नई दिल्ली, 20 सितम्बर, 1983 
का आ० 40 17. - - सरकारी स्थान ( अप्राधिकृत अधिभोगियों की 
बेदखली ) अधिनियम , 1971 ( 1971 का 40 ) की धारा 3 द्वारा प्रदल 
शक्तियों का प्रयोग करते हुए तथा ऊर्जा मंत्रालय (वियुत् विभाग ) , 
भारत सरकार की अधिसूचना का० आ० सं० 3608 दिनांक 11 अक्तूबर , 
1979 में संशोधन करते हुए केन्द्रीय सरकार, नीचे की सारणी के कालम 
( 2 ) में उल्लिखित वामोदर घाटी निगम के अधिकारियों को , जो कि 
श्रेणी में सरकार के राजपत्रित अधिकारियों के बराबर है , उक्त अधिनियम 
के प्रयोजन के लिए सम्पदा अधिकारी होने के लिए नियुक्त करती है 
और ये अधिकारी उमत अधिनियम के अधीन सम्पदा अधिकारियों की 
प्रवस्त पाक्तियों का प्रयोग और दिए गए कार्यों का निष्पादन उक्त सारणी 
के कालम ( 3 ) में प्रविष्टि में यथा निविष्ट सरकारी स्थानों की श्रेणियों 
के संबंध में अपने - अपने अधिकार क्षेत्रों की स्थानीय सीमाओं के भीतर 
फरेंगे । 

सारणी 
क्रम अधिकारियों का पदनाम सरकारी स्थानों की श्रेणियां और 
म० 

अधिकार क्षेत्र की स्थानीय सीमाएं 


- 


- 


Villago 


- 


- - 


VANSAJADA 


Block No . Hec . Are Centi 

tara are 
519 

0 06 90 
521 

0 01 60 
522 

0 0836 

00504 
524 

0 08 40 


523 


1 . प्रशासनिक अधीक्षक 

अथवा 
बरिष्ठ भण्डल इंजीनियर 


अपने अधिकार क्षेत्र की स्थानीय 
सीमाओं के भीतर ( क ) बारिया 
दुर्गापुर , जिला बर्दवान पश्चिम 


- 


- 


- 


- - 


- 


- 


- - 
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12 


1 


2 


1 . (गिविण ) कालोनी मण्डल , अंगाल और ख ) दुर्गापुर इस्पात 

दुर्गापुर ताप विद्युत् केन्द्र, वामो परियोजना टाउनशिप में बेनचिसो, 
वरपाटी निगम , दुर्गापुर । जिला बर्दवान , पश्चिम बंगाल में 
अथवा 

दामोदर पाटी निगम के स्वामिन्च 
कार्यपालक इंजीनियर ( सिविल ) को अथवा पट्टे अथवा किराए 
कालोनी मण्डल , दुर्गापुर ताप पर ली गई सभी भूमि मवार्टर 
विद्युत् केन्द्र , दामोदर पाटी निगम , अथवा अन्य आवास । 

दुर्गापुर । 
2. प्रशामनिक अधीक्षक 

अपने अधिकतर क्षेत्र की स्थानीय 
अथवा 

सीमाओं के भीतर मेथोन, जिला 
वरिष्ठ मण्डल इंजीनियर धनमाव बिहार में तथा माया तट 
( सिविल ), कालोनी मण्डल , कालोनी , मघोन , जिला बवाम , 
दामोदर घाटी , निगम , मैवान । पश्चिम बंगाल में दामोदर घाटी 
अथवा 

निगम के स्वामित्व की अथवा 
कार्यपालक इंजीनियर ( सिविल ) , पट्टे अथवा किराए पर ली गई 
कालोनी , माल , वामोदर घाटी मभी भूमि , क्वार्टर अथवा अन्य 
निगम , मधोम । 

आवास । 
3 . प्रशामनिक अधीक्षक 

अपने अधिकार क्षेत्र की स्थानीय 
अथवा 

सीमाओं के भीतर पंचेत , जिला 
वरिष्ठ मण्डल इंजीनियर धनबाद, बिहार में दामोदर घाटी 
( सिविल ) , कालोनी मण्डल , निगम के स्वामित्व की , अथवा 
दामोदर पाटी निगम ,पंधेत पट्टे अथवा किराए पर ली गई 
अथवा 

सभी भूमि , क्वार्टर अथवा अन्य 
कार्यपालक इंजीनियर (सिविल ) आवास । 
कालोनी मण्डल , दामोवर घाटी 

निगम , पंचेत 
4 . प्रशासनिक अधीक्षक 

अपने अधिकार क्षेत्र की स्थानीय 
अथवा 

सीमाओं के भीतर चन्द्रपुर नाप 
वरिष्ठ मण्डल , इंजीनियर विद्युत् केन्द्र ठाकघर चन्द्रपुरा , 
( सिविल ) , कालोनी मण्डल , जिला गिरिडीह , बिहार मे दामोदर 
चन्द्रपुर ताप विद्युत केन्द्र , घाटी निगम के स्वामित्व को , 
वामोदर घाटी निगम चन्द्रपुग अपवा पट्टे अथवा किराए पर 
अथवा 

ली गई सभी भूमि , क्वार्टर अपवा 
कार्यपालक इंजीनियर (सिविल ) अन्य आपास । 
कालोनी मण्डल , चन्द्रपुरा ताप 
विद्युत केन्द्र , दामोदर पाटी 

निगम पन्द्र पुरा । 
5. अधीक्षक अभियंता ( सिविल ) अपने अधिकार क्षेत्र की स्थानीय 
अथवा 

सीमाओं के भीतर बोकारो ताप 
वरिष्ठ मण्डल अभियंता 

विद्युत केन्द्र , जिला गिरिडीह , 
( सिविल), कालोनी मण्डल , बिहार में वामोदर घाटी निगम के 
बोकारो ताप विद्युत केन्द्र , स्वामित्स्य की अथवा पट्टे अथवा 
वामोदर पाटो निगम , बोकारो । किराए पर ली गई सभी भूमि , 

क्वार्टर अथवा अन्य आवास । 
कार्यपालक अभियंता ( सिविल ) , 
कालोनी मण्डल, बोकारो साप 
विद्युत केन्द्र , दामोदर घाटी 
निगम , बोकारो । 
6 वरिष्ठ मण्डल अभियंता (विद्युत ) अपने अधिकार क्षेत्र की स्थानीय 
अथवा 

सीमाओं के भीतर तिलैया, जिला 
चिकित्सा अधिकारी, दामोदर हमारीबाग , बिहार में दामोवर 
पाटी निगम , तिलैया 

घाटी निगम के स्वामित्व की 
अथवा 

अथवा किराए पर ली गई मभी 
कार्यपालक अभियंता (विद्युत ) भूमि , क्वार्टर अथवा अन्य आयाम । 
दामोसर पाटी निगम , तिलैया । 


7. वरिष्ठ मण्डल अघियता अपने अधिकार क्षेत्र की स्थानीय 
( भिषिल ) 

सीमाओं के भीतर , कोनार ,जिला 
अथवा 

हजारीबाग, बिहार में दामोदर 
चिकित्सा अधिकारी , 

पाटी निगम के स्वामिस्व की 
दामोदर पाटी निगम , कोनार अथवा पट्टे अथवा किराए पर 
अथवा 

ली गई सभी भूमि , मवार्टर अथवा 
कार्यपालक अभियंता ( सिविल ) अन्य आवास । 

दामादर घाटी ( कोनार ) 
8. निवेशक , भूमि मरक्षाण अपने अधिकार क्षेत्र की स्थानीय 
अथवा 

सीमाओ के भीतर हजारीबाग , 
महायक निदेशक , पुनर्वास तथा । बिहार दामोदर पाटी निगम 
भूमि अधिग्रहण , वामोदर घाटी के स्वामित्व की अथवा पट्टे 
निगम, हजारीबाग । 

अथवा किराए पर ली गई सभी 
भूमि , क्वार्टर अथवा अन्य 

आवास । 
१ महा अधीक्षक ( पारेषम ) अपने क्षेत्राधिकार क्षेत्र की स्थानीय 

दामोदर घाटी निगम , मैथोम सीमाओं के भीतर, जमशेदपुर , 
अथवा 

जिला सिंहभूमि , बिहार मे वामादर 
वरिष्ठ मण्डल अभियंता (विद्युत् ) । घाटी के स्वामित्व की अथवा पट्टे 
निष्ठ प्रचालन तथा अनुरक्षण अथवा किराए पर ली गई सभी 
मण्डल - 3, दामोदर घाटी निगम , भूमि, क्वार्टर अथवा अन्य आधास । 
जमशेदपुर । 

[ फाइल स० 25 ( 38 )/ 83-सी० बी० सी०] 

मी० के० सूद, उप सचिव 
( Department of Power ) 

New Delhi, the 20 th September , 1983 . 
S .O . 4017. - In exercise of the powers conferred by section 3 
of the Public Premises (Eviction of Unauthorised Occupants ) 
Act, 1971 ( 40 of 1971 ), and in modification of the Government 
of India ,Ministry of Energy (Department of Power Notification 
S . O . No . 3608 dated 11th October, 1979 , the central Govt. 
hereby appoints the officers of the Damodar Valley Corporation 
mentioned in Column ( 2 ) of the Table below being officers of 
equlvalent rank to Gazotted officers of Government, to bo 
estate office s for the purposes of the said Act, who shall cxer 
clso the lowers conferred , and perform the duties imposed 
on estate officers by or under the said Act, within the local 
Ilmits of their respective jurisdiction in respect of the categories 
of Public premises specified in the corresponding entry in 
column ( 3) of the said Table . 

TABLE 


Si. Designation of clicers 
No . 

- - 
2 


Catcgories of public premises 
and local limits of jurischiction , 

- - 


- - - 


. 


1. Administrative Superinten- 
dont 

or 
Senior Divisional Engs- 
ncer (Civil), Colony Divi- 
sion , Durgapur Thermal 
Power Station , Damodar 
Valley Corporation , 
Durgapur , 


All lands, quarter and other ac . 
commodation on owned or 
leased or rcuted by the 
Damodar Valley Corpora 
tion in (a ) Waria - Durgapur , 
District Burdwan , West 
Bengal and ( b ) Benachity 
within the Durgapur Steel 
Project Township District 
Burdwan, West Bengal, with 
in the local limits of his 
jurisdiction. 


or 
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12 


or 


Executive Engineer (Civil), 
Colony Division , Durgapur 
Thermal Power Station , 
Damodar Valley Corpo 

ration , Durgapur . 
2 . Administrative Superin 

tendent 


Executive Engineer (Civil) 
Colony Division , Bokaro 
Thermal Power Station, 
Damodar Valley Corpora 

tion , Bokaro . 
6 . Senior Divisional Engineer 

Electrical 


or 


or 


Senior Divisional Engi. 
nuer ( Civil), Colony Divi- 
sion , Danɔdar Valle ; Cor 
poratiön , Maithon . 


or 


Medical Officer, Damodar 
Valley Corporation , Tilaiya . All lands, quarters and other 

accommodation owned or 
baset or rended by the 

Dimodar Valley Carpora 
Executive Engineer (Elect ) tion in Tilaiya District, 

Damodar Valley Corpora - Hazribagh , Bihar, within 
tion Tilaiya . 

the local limits of his juris 
7 . Senior Divisional Engineer diction . 

(Civil) 


All la ids , qurters and other 
azeminydation owned or 
leased or rented by the 
Damɔdar Valley Corpora . 
tion in Maithon , District 
Dhanbad , Bihar and Left B2.k 
Colony , Maithon , District 
Burdwa , West Bengal with 
in th : local limits of his 
jurisdiction . 


or 


Executive Engineer (Civil), 
Colony Division , Damodar 
Valley Corporation , 

Maithon . 
3 . Administrative Superinten 
dent 

or 


or 


Senior Divisional Engi- All lands, quarters and other 
neer ( Civil ), Colony Divi accommodation owned or 
sion, Damodar Valley Cor - leased or rented by the 
poration, Panchet. Damodar Valley Corpora 

tion in Panchet, Distritet 
or 

Dhanbad , Bihar , within the 

local limits of his jurisdictior. . 
Executive Engineer (Civil), 
Colony Division , Damodar 
Valley Corporation , Pan 

chet. 
4 . Administrative Superin 

tendent 


or 

All lands, quarters and other 

accommodation owned or 
Medical Officer, Damodar leased or rented by the 
Valley Corporation , Konar. Damodar Valley Corpora 

tion in Konar, District 

Hazaribagh , Bihar, within 
Executive Engineer (Civil) the local limits of his jurisdic 
Damodar Valley Corpora - tion . 

tion , Konar. 
8 . Director of Soil Conser- All lands, quarters and other 

vation or Assistant Direc - accommodation owned or 
tor of Rehabilitation & leased or rented by the 
Land Acquisition , Damodar Damodar Valley Corpora 
Valley Corporation, tion in Hazaribagh , Bihar 
Hazaribagh . 

within the local limits of his 

jurisdiction . 
9. General Superintendent 

(Transmission ), Damodar 
V . lley Corporation , 
Maithon . 

All lands, quarters and other 
accommodation owned or 

leased or rented by the 
Senior Divisional Engineer Damodar Valley Corporation 
(Electrical) Grid Operation in Jamshedpur, District 
& Maintenance Division Signhbhum , Bihar within 
III Damodar Valley Cor the local limits of his juiis 
poration , Jamshedpur. diction . 


Or 


Senior Divisional Engineer 
(Civil), Colony Division , 
Chandrapura Thermal Po 
wer Station , Damɔdar 
Valley Corporation , 
Chandrapura . 


All lands, quarters and other 
accommodation owned or 
leased or rented by the 
Damodar Valley Corpora 
tion in Chandrapura Thermal 
Power Statio .1, Post Office 
Chandrapura , District Giri 

dih , Bihar within the local 
- limits of his jurisdiotion , 


Or 


or 


[File No. 25 ( 38 )/83 -DVC ] 
V . K . SOOD , Dy. Secy . 


Executive Engineer (Civil), 
Colony Division, Chandra 
pura Thermal Powera Sta 
tion Damodar Valley 

Corporation , Chandpura . 
5 . Superintending Engineer All lands, quarters and other 
(Civil) 

accommodation owned or 

leased or rented by the 
or 

Damodar Valley Corpora 

tion in Bokrao Thermal 
Senior Divisional Engineer Power Station , District Giri 
( Civil ) Colony Division, dih , Bihar, within the local 
Bokaro Thermal Power iimi s of his j ırisdic . ion . 
Station , Damodar Valley 
Corporation , Bokaro . 


शिक्षा और संस्कृति मंत्रालय 

(TIF TAT FITT77 ) 

fai, 26 ATTE, 1983 
fast : - THTOTT FATA 8 ( 1 ) FT Framt fat i fag 7 ATH 

Frif fagface FTTT I 
Fru TO 4018. f«t271 FRATT, The fati, 5: 57 T / CTT 
FUH , 1976 fact 10 ( 4 ) of state TETTE FETT 771 
di trafilata 1TT1 T273T + 79T FTTH , 1976 T RTTA S ( 4 ) 
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MINISTRY OF COMMUNICATIONS 

( P & T Board ) 
New Delhi, the 13th October , 1983 
S. O . 4019 . — In pursuance of para (a ) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S. O . No. 627 dated 8th March, 1960 , the Director General , 
Posts and Telegraphs, hereby specified 1 - 11- 1983 as the date 
on which the Measured Rate System will be introduced in 
Mustabad Telephone Exchange , Karnataka Circle . 

INo. 5-13/ 83 -PHB] 


नईदिल्ली, 21 अक्तूबर, 1983 
का 304020:- - स्थायी आदेश संख्या 627, दिनांक 8 मार्च, 1960 
द्वारा लागू किये गये भारतीय तार नियम , 1951 के नियम 434 के 
खण्ड III के पैरा ( क ) के अनुसार डाक तार महानिदेशक ने अलिकन्चन 
टेलीफोन केन्द्र में दिनांक 1- 11- 83 से प्रमाणित दर प्रणाली लागू करने 
का निश्चय किया है । 

[ संख्या 5- 7183 - पी० एच०बी० ] 

त्रिलोकी नाथ , 
सहायक महानिदेशक (पी०एच०बी० ) 


के अनुपालन में पूरा कार्य हिंदी में करने के लिए विनिर्दिष्ट करने का 
निश्चय किया गया है : 

1. उत्तर साक्षरता के लिए आदि-प्रारूप सामग्री का निर्माण , 
2. नवसाक्षरों के साहित्य हेतु पुरस्कार प्रतियोगिता , 
3. "न्यूजलैटर " पत्रिका का हिन्दी अंश , 
4. श्रमिक विद्यापीठ द्वारा प्रशिक्षण के सभी कार्यक्रम , 
5 . प्रौढ़ शिक्षा के लिए प्रशिक्षण हेतु प्रस्ताव , हिन्दी भाषी प्रदेशों के 
लिए आयोजित प्रशिक्षण की रिपोर्ट तथा हिंदी भाषी अन्य प्रदेशों 

के साथ प्रशिक्षण से सम्बन्धित पत्राचार आदि , 
6 . राजभाषा से संबंधित संपूर्ण काम , 
7. प्रशासन कार्य ( अराजपत्रित कर्मचारियों से संबंधित ) 
8. लेखा कार्य ( शुरू में केवल टिप्पण ) 
9. साक्षरता कार्यक्रम के लिए प्रारम्भिक पठन -सामग्री का निर्माण । 

[ सं० फा० 25- 15/ 82-प्रो० शि० नि० ( हि . ) ] 

सुरेन्द्र कुमार टुटेजा, निदेशक 
MINISTRY OF EDUCATION & CULTURE 

(Directorate of Adult Education ) 

New Delhi , the 26th September , 1983 
Subject.- -- Implementation of Official Language Rule 8 ( 4 ) 

Specification of works to be done in Hindi. 
S . O . 4018. - The Directorate of Adult Education , New 
Delhi has already been notified under Rule 10 ( 4 ) of the 
Official Language Rule, 1976 . It has now been decided to 
specify the following subjects relating to which the entire 
work should be done in Hindi, in compliance of Rule 8 ( 4 ) 
of the Official Language Rule , 1976 : 
1 . Preparation of Proto -type material for Post- Lite 

racy . 
2 . Prize Competition Literature for Neo -literates . 
3. Hindi portion of News Letter . 
4 . All the Training Programmes to be conducted by 

Shramik Vidyapeeth . 
Proposals regarding training in Adult Education , 
Reports of the Training Programmes to be orga 
nised in Hindi Speaking States. Correspondence 
with other Hindi Speaking States relating to Train 

ing etc . 
6 . All works relating to the Official Language . 
7 . Administrative work (relating to non- gazetted staff ) . 
8 . Accounts work (to begin with noting only ) . 
9 . Preparation of elementary teaching-learning mate 
rial for Literacy Programme. 

[ No. F. 25 -15 / 82- DAE( H) ] 

S. K . TUTEJA , Director 


New Delhi , 21st October, 1983 
S .O . 4020 . - In pursuance of para (a ) of Section II of Rule 
434 of Indian Telegraph Rules, 1951 , as introduced by S . O . 
No. 627 dated 8th March, 1960, the Director General , Posts 
and Telegraphs, hereby specified 1 - 11 - 1983 as the date on which 
the Measured Rate System will be introduced in URIL -KAN 
CHAN Telephone Exchange , MAHARASHTRA Circle . 

[ No. 5- 7 / 83-PHB ] 
TRILOKI NATH , Asst. Director General ( PHB 


रेल मंत्रालय 

( रेलवे बोर्ड 
नई दिल्ली , 15 अक्तूबर, 1983 
प्रा० आ०4021 -- भारतीय रेल अधिनियम , 1890 ( 1890 
का अधिनियम 9 ) की धारा 82- बी द्वारा प्रदत शक्तियों 
का उपयोग करते हुए केन्द्रीय सरकार एतद्द्वारा सेवा -निवृत्त 
जिला न्यायाधीश और भारत सरकार के राजपत्र के भाग- II 
खंड 3, उप खंड ( ii ) में 30- 1- 82 को एस० ओ० संख्या 
317 के साथ प्रकाशित इस मंत्रालय की अधिसूचना के 
अनुसार पश्चिम रेलव पर दावा आयुक्त के रूप में कार्यरत 
श्री बी० एल० नायक को 27 - 1- 83 को पश्चिम रेलवे पर विश्वा 
मिति स्टेशन पर 229 डाउन सवारी गाडी और 230 अप सवारी 
गाड़ी के बीच हुई टक्कर से उत्पन्न दावों का निर्णय करने के लिए 
दावा आयुक्त के रूप में नियुक्त करती है । इस टक्कर के फल 
स्वरूप उत्पन्न दावे , यदि कोई हों , जो सिविल न्यायाधीश 
( वरिष्ठ मंडल ), बड़ोदरा, के सामने दायर किए गए हों ओर 
अनिर्णीत पड़े हों , श्री बी० एल० नायक के न्यायालय में 
स्थानान्तरित हो जायेंगे और जब तक श्री नायक कार्यरत 
रहेंगे तब तक ये मामले सिविल न्यायाधीश के कार्यक्षेत्र के 
अन्तर्गत नहीं आयेंगे । 
दावा अधीक्षक का कार्यालय बड़ोदरा में ही बना रहेगा । 

[सं० 80/ई ( ओ ) II /1/ 5] 

ए० जौहरी, सचिव , रेलवे बोर्ड 
तथा भारत सरकार के पदेन संयुक्त सचिव । 


संचार मंत्रालय 

( डाक तार बोर्ड ) 

नई दिल्ली , 13 अक्तूबर, 1983 
का आ० 4019 : - - स्थायी आदेश संख्या 627 , दिनांक 
8 मार्च, 1960 द्वारा लाग किये गये भारतीय तार नियम , 
1951 के नियम 434 के खण्ड III के पैरा ( क ) के 
अनुसार डाक -तार महानिदेशक ने मुस्ताबाद टेलीफोन केन्द्र में 
दिनांक 1 नवम्बर , 1983 से प्रमाणित दर प्रणाली लागू 
करने का निश्चय किया है । 

[ सं० 5 - 13/ 83/पी०एच०बी० ] 
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ter , Asansol maintained by he State Bank of India , Asansol 
branch . They say that the bank made regular payments of 
special allowance to them from July 1973 to October 1977 
but illegally stopped the payment from Novemher 1977 and 
it has also illegally and unjustifiably demanded recovery vi 
the entire amount paid to the respective concerned cierks 
alleging that the same had heen paid to them inadvertantly 
or by mistake. 


MINISTRY OF RAILWAYS 

(Railway Board ) 
New Delhi, the 15th October, 1983 
S . O . 4021. In exercise of powers conferred by Section 82 
B of the Indian Railways Act , 1890 (Act LX of 1890 ) the 
Central Government hereby appoint Shri B . L . Naik , retired 
District Judge and Working as Claims Commissioner on Wes 
tern Railway in terms of this Ministry s notification publi 
shed with S . O . No . 317 dated 30 - 1 - 82 in Part II -Section 3 , 
of Sub - Section (ii) of Government of India Gazette , as Claims 
Commissioner for deciding claims arising out of collision bet 
ween 229 Dn . Passenger and 230 Up Passenger at Viswamit 
ri Station on Western Railway on 27- 1 -83. The Division ), 
any , filed and pending before Civil Judge (Senior Division ), 
Baroda arising out of this collision will stand transferred to ihe 
court of Shri B . L . Naik and the former will cease to have 
jurisdiction in respect of such cases so long as the latter holds 
office . 


3 . The management of the Bank of India , Asansol 
branch has contested the claim of the concerned 
clearing clerks contending that as per provisions of the 
Sastri and Desai awards (specially paragraph 5 . 267 
of the Desai award ), bipartite settlement and as per decision 
of the Hon ble Supreme Court, 1976 - I LLJ 90 ( SC ) they are 
not entitled to any special assistant s allowance . It is also 
alleged that those clerks perform only their normal and routine 
duties of a clerk even at the clearing house and their 
duties do not involve any of the duties listed in respect of 
the category of special assistants as specified in Appendix B 
of the Bipartite Settlement dated 19 October 1966 . 


The Headquarters of the Claims Commissioner will continue 
to be at Baroda . 

[No . 80 / E / O ) N / 1 / 5 ) 
A . JOHRI, Secy . Railway Board and ex-Officio Jt. Secy . 

to the Government of India . 


MINISTRY OF LABOUR & REHABILITATION 

( Department of Labour ) 

New Delhi, the 13th October, 1983 
S . O . 4022 . In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Triunal, Calcutta in the industrial dispute 
between the employers in relation to the Bank of India , Asansol 
Branch and their workmen , which was received by the Cen 
tral Government on the 6th October , 1983 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAI . 

CALCUTTA 

Reference No. 23 of 1979 
PARTIES : 
Employers in relation to the management of Bank of 
India , Asansol Branch . 

AND 

Their Workmen . 
APPEARANCES : 
On behalf of Employers - Mr. K . K . Sarkar , Industrial 

Relations Officer . 
On behalf of Workmen - Mr. Amitava Roy , Vice -Presi. 

dent of the Union . 
STATE : West Bengal 

INDUSTRY : Banking 


4 . The contentions of the respective parties are mainly 
based on the nature of the duties performed by the clerks 
concerned at the clearing centre at Asansol maintained by 
the State Bank of India , Asansol branch . It is , therefore , first 
necessary to find out as to what are the duties performed 
by the concerned clerks from time to time at the clearing 
house . As per sub -para (x ) of Paragraph 7 of the written 
statement of the Union the following are the duties per 
formed by the representative of the bank of the clearing 
house at Asansol : - - 

(i) Receipt of the outward clearing cheques ; 
( ii ) Posting of the cheques received in the Sheets supplied 

by the Bank and the postings of the cheque amounts 

are cast ; 
(iii ) Comparison of the totals of the cheque amounts 

received and pasted in the sheets supplied by the 
Bank with the outward clearing register of the back 
and if necessary, to scrutinise the total figures of 
the sheet to tally the total figure with that of the 

Outward Clearing Register . 
(iv ) Delivery of the said outward clearing cheques posted 

and cast in the sheets supplied by the Bank to the 
representative of the concerned Bank on which the 

cheques are drawn in the Clearing House ; 
(v ) Receipt of the cheques drawn on the Bank from the 

Representatives of the other Banks and scrutinise 
the posting of the said cheques received in the 
sheet prepared by the representatives of the other 
Banks and checking of the total figure worked out 
in the sheet of the other banks. 


AWARD 
By Order No. L - 12012 / 105 / 78- D . II. A dated 916 April 
1979 , the Government of India , Ministry of Labour, referred 
the following dispute to this Tribunal for adjudication . 
“ Whether the management of Bank of India , Asansol 

Branch , is justified from stopping from November 
1977 the payment of special allowance to the clerks 
required to perform Clearing House functions at 
State Bank of India , Asansol ? If not , to what 

relif are the workmen concerned entitled ?" 
2 . The clerks concerned admittedly perform the duties of 
the Clearing House representative on behalf of the Bank of 
India , Asansol. They claim that in accordance with the terms 
of the bipartite settlement dated 19 October 1966 and 1 ? 
October 1970 they are entitled to the special allowance of 
Rs. 91 per month with dearness allowance thereon fixed 
for special assistants and the same should be raid to them 
for their performance as representative in the Clearing Cen 


( vi) Accepting and taking note of the total figures of 

both the outward and inward clearing cheques de. 
livered to and received from other banks by the 

supervisor of the Clearing House . 
In paragraph 8 of their written statement the Union submit 
that the duties of the representatives in the Clearing House at 
Asansol comprise scrutiny, verification of the clearing cheques 
delivered and received which attract special assistant s al 
lowance because these duties are included in the prescribed 
duties of the Special Assistants as provided in the Awards 
and bipartite settlements and hence the management cannot 
deny the representatives of the Asansol the Special Assistant s 
Allowances as decided by the Hon ble Supreme Court of 
India . Similarily , in paragraph 12 ( a ) of their written statement 
they say that the representatives of the Bank in the Cleraing 
House at Asansol are required to perform , inter alia , the 
<luties including checking and scrutinising the cheques de 
livered and received in the Clearing Horse , comharing and 
tallying of total figures in the clearing sheets for the cheques 
delivered with that in the outward clearing register of the 
hank , checking casting of the cheques received from the re 
presentatives of the other banks, etc . 


so far as the evidence on record is concerned it appears 
from the evidence of Partha Mukhopadhava , WW - 1 that the 
duties of the clearing clerk are to check and verify the number 
of cheques and to ascertain that the number of cheques 
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have been correctly written on the clearing statement ; 10 not undertake any greater skill or responsibility for discharg 
check , verify and scrutioise each and every short- slips ing his duties at the Asansol clearing houşc. He also stated 
(Ext M -4 ) delivered to him by other banks along with their 

that the bank representative D . C . harmar never pussed any 
cheques enclosed with the cheque lots and he is also to Voucher at Asonsol It appears that in the RBI cleuritis 
ascertain that the cheques and figures on the short- statement House at Calcutta voucher 19 passed by the clearing repic 
are correct. After that he makes entry in the summary sheel, sentative. In my opinion the snall difference in the working 
that is , the clearing statement ( Ext. M - 3 ) of the cheques at the two places is not very material. The bipartite settle 
leccived from other bank . Next he is to find out the balance ment dated 19 October 1966 which provides for raynient of 
either to be credited or debited in the bank account with the Special Assistant s allowance docy not uaku any distinc 
the State Bank of India . He then strikes out the balance in 

tion between the RBI Clearing houso and thc clearing 
the clearing holine register and that balance is relicd upon 

house maintained by the State Bank of India forthe purposes 
by the clearing houso Supervisor . His performance tunnot 

of paynicnt of the same. The witness has admitted that the 
bc checked , verified or scrutinised by any other ollicer and 

checking port requires grcater skill and responsibility . 
thus he works with ultimate responsibility and liability . The 
witness has further said that at the clçuring house the 

6 . In their written statement paragraph 7 the iDanagement 
clearing clerk checks , verifies and scrutiuises the clearing 

has stated about the duties and functions of the clearing 
statement and figure works done by him . If there is any 

clerk employed in the Asansol branch as being tcrformed in 
error in the figure work hc corrects it. The member bank 

two stages : 
is bound by the act of the clearing clerk who acts as its 
representative . 

State Fat ibe Branch premises only : 
To a specific question put to the witness by Sri Sarkar 

(a ) On receipt of cheques, over the counter , as well a y 
as to whether the job of balancing that is, working out the 

well as by post, a clerk from 

the 
balance involve adding or substracting of the figures, 

Cash Department 
witnesa replicd : 

enters the samo in the Clearing Registor ; 

(b ) thereafter, short slips in the names of the individual 
" In Asansol clearing house I am to check , verify and 

banks are prepared and cheques draivn on them are 
scrutinise each and every short statement delivered 

Bitached ; 
to me by the different banks along with their cheques , 
I am to ascertain that the figures and the numbei 

(c ) thcreafter, a summary sheet 15 prepared ca 
of cheques in the short statement have been corect 

against the name of each bank , number of cheques 
ly written and I am to ascertain that I have correct 

und the total amount are cntered and thc gratud 
ly delivered to all banks the cheques drawn on 

total of the chequcy and the amount are talcil itu 
other banks and I am to , after verification checking 

the same are taillied with the figures as appearing 
and scruting , makes entry of all the relevant trumber 

in the Clearing Register as maintained by the branch ; 
in tho clearing statcmcat and after that checking 
verification and scrutiny I am to ascertain the 

(d ) therefore, the same is sent to the oficer for chanto 
balance and strike the balance in the clearing house 

ing 
register . " 

Stato I - at the Clearing House at Asansol : 
5 . I will now deal with the evidence adduced by the 
management MW - 1, A , K . Sen is posted in the Bank of 

The clerk carries the cheques with slips and sheet to 
India , Calcutta Main Office As Cleraing in -charge of Cal 

Clearing House , The Clearing Ilulise is conducted 
cutta muin office . He has spoken of the functioning of the 

by an Otticer of State Bank of India . Representatives 
RBI Clearing house done by a clearing house representa 

of all the Banks deliver and accept the cheques 
live at Calcutta and not at Asansol. I do not think it neces 

drawn on cach other under the supervision of the 
sary to discuss the functioning of the bank al Calcutta for 

S . B . I s officer, Inward cheques se entered by the 
the purpose of the present case . At the end of his examina 

clork in the space provided for in the outward 
tion in -chief MW - 1 has stated that clerk in the clearing Je 

clearing sheet. After the Clearing is balanced the 
partment receiving cheques , writing short credits , duing ma 

clearing suprevisor (Officer ) conducting the clearing 
chinc jobs in the course of preparing the clearing, checking 

signs on the summary sheet and tho clerk returng 
cheques ctc . do only ordinary routine clerical jobs as rer. 

to the Bank , with the suminary sheet and the inward 
forned by a clerk and that the totalling of chcquics is abso . 

clcaring cheques. The clerk is however not required 
lutely a clericul job. I will refer to this while dealing with 

to sign in any of the papers / boulg pertaining to 
the contention of Sri Sarkar latcr , The witness has said in 

clearing 
cross - examination that he has no iclea of the functioning of 
claring of other places other than Calcutta . So his evidence On a consideration and assessment of the evidence on record 
is not of nich use . MW - 2 D . Ganguly is an Assistant Manare it should be held , I think , the main duty of the clearing 
of Asansol branch of the Bank of India . He has spoken of clerk at Asansol is to check , verify and scrutinise the clearn 
the functioning of the clearing house at Asansol. According ing statement and the figure works done by him . He makes 
to his evidence the clearing clerk carries the summery sheet entry of all the relevant number of cheques and of the 
and short-slips ( prepared at the branch of the bank ) along amount in the clearing statement and he also ascertains the 
with the cheques of different banks to clearing centre al halance and strikes the balance in the clearing home regis 
Asansol. There the clearing clerk delivers the cheques to the ter . This checking part, in my opinion , involves gregier skill 
representatives of other member Bank of the clearing cen and responsibilities and it comes within the meyning of 
tre and in turn receives the cheques from the representatives the words checking of statement in subclause liii) of Clauso 
of other banks at the clearing centre , then the amount of ( ix ) of Appeadix B which is as below : 
cheques received by him are entered in the ylimmary sheet 
under the headin : " Receipt" end casting is given for the 

" Checking of vouchers advices, statements bills , Returns , 
amount of cheques received and then the difference between 

Books of Accounts etc. 
the cheques lodged by the hank and cheques recoivd from 
other banks is arrived at by the clearing clerk . He says that The short slipand the clcaring statement are , I think , state 
the clerk who is preparing the statement for the branch pre ments within the meaning of this sub - clause . 
pares the summary sheet . After the cheques are reccived . 
cheques are segregated bankwise , then individual bank wise 7 . Sri Sarkar appearing for the bank contends that WW - 1 
short- slios arc prepared and thc total of short slims are Partha Mukhopadhyaya avoided to answer his question as 
cnetcred in 111ę summary sheet hankwise . The witne then to whether the clearing clerk perform any of the seven duties 
says that normally the cash clerks attends the clearing, house mentioned in the Bipartite Settlemoul for special Assistants . 
at Asansol and work is performed by the cash clerk of the It is true that the witncys did not answer this question . But 
bank . He also says that the summary sheet is normall that does not mean that the Tribunal is prohibited from 
written by cash clerk . MW - 3 S . K . Pakrushi was a branch looking to the provisons mentioned in Appendix B in 
manager of the Bank of India at Asansol. Jelms heen order to find out whether the duties of the clearing Clerk as 
examined to show that the clerk nttending the clearing house established by evidence are covered by any of the duties 
at Asansol does not perform Similar work as at the clearing montioned therein . It is well settled that cy7 if one of 
centre manage ] by the Reserve Bank of India and he docs those duties is performed by the clearing clerk he will be 
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caitled to Special assistant s allowance : See Central 
Bank of India Ltd . v . Sisir Kumar Shaw , 19 / 6 I LLJ p . YU14 ) 
Sri Sarkur eferred to several prov1510ny of the Sastri anu 
Leasi uwards for the purpose or showing that the clearing 
cleik is noL cotitled to special allowance . He mainly relied 
upon Pura 5 , 267 of the Deası award and contended that the 
clearing clerk at Asansol was not entitled to any special 
allowance in accordance with this paragraph . That paragraph 
19 as follows : 
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ing house will not be routine duties. In my opinion tho argu 
mcnt is not correct. I have already said that the real ap 
proach to the question is as to whether the duty pertorned 
at the cleaning house falls under any of the clauses nxention 
cd in Appenaix B . Oncc it falls under any of the items of 

Appendix Bit will be a special duty and not a routine or 
fornial duty of a clerk . It is necdless to say that there are 
Tules for the conduct of Banker s clearing house at Asansol 
which have to be followed . The conication thus fails . 

11. Sri Sarkar next contended that cbecking was done by 
the supervisor of the State Bank of India and not by clearing 
clock , I um not inclined to accept this submission . No 
supervisor of the State Buok of India , Asansol branch bas 
been examined . There is no doubt oral evidence adduced by 
the management to say that. But I am not inclined to accept 
it as correct. The management itself in their rejoinder dated 
22 September , 1982 has accepted the position that the clear 
ing clerk does the work of checking At page 5 of the re 
joindler they say : 


5. 267 : Clearing Clerks, Court Clerk , Record Keeper 

Clarks , Proof Readeis , Stationery Stock Keepers and 
Ledger keepers - - A claim has also been made foi 
a special allowance for the categories of 
workmen . No case is made out for giving any spe 
ciul allowance to them , and the demand is rejected." 


In my opinion , special allowance is now adnittedly pay . 
able to clearing clerks under the provisions of the bipartite 
Yelllement dated 19 October , 1966 ( ACO para 5. 6 ) and also 
under the decision of the Hon ble Supreme Court in the case 
above quoted . In that Supreme Court case ( 1976 ~ I LLJ 
90 ) it was held hy the Supreme Court that under paragraphs 
5 .6 of the bipartite settlement dated 19 October, 1966 all 
worhinen and not only special assistants are entitled to spe 
cial allowance provided they discharge additional duties and 
functions requiring greater skill or responsibilities over and 
above the routine duties and functions of a workmuran in the 
same cadre mentioned in Appendix B . Sri Sarkar has urged 
that this Supreme Court cusc was decided on the basis of an 
analogy of the working of clearing house at Calcutta and 
that the additional duties and functions requiring gicater skill 
and responsibiilties at the clearing house of Calcutta cannot 
te equated with the working at Asan ,ol He points out that 
where the State Bank of India supervises the clearing as at 
Asansol the summary sheet is settled and signed by the offi 
cer of the State Bank of India supervising the clearing and 
that save and except clerical work , the repicsentative at 
Asansol does not take any independent action like Calcutta , 
In my opinion this argument is not correct. The basis of the 
decision of the Supreme Court case was not what has been 
urged hy Sri Sarkar . The main point in that case was 
whether a clerk other than special assistant at the clearing 
horse was cntitled to special allowance under the hipartite 
settlement. Thrre was no question of any distinction between 
tuo towns Hence the contention has no force . 

8 . Sri Sarhar rett argued that clearing clerk at the clear 
ing house at Asansol is not required to sign any instrument at 
the clearing centre nor was he required to sign or prepare any 
voucher nos he is required to pass the same towards settling 
any claim at the clearing centre and , therefore , he is not 
entitled to any snecial allowance. In my opinion , it is not 
neessary to perform cvery duty mentioned in Appendix B 
for special allowance I have already said that if one of the 
duties mentioned therein is performed the concerned clerk 
will be cntitled to special allowance . 


" . .. .. The checking and scrutinising of figures are essen 

tially clerical in nature which a clerk does at the 
Bank s premises and instead of at the Bank s pre 

mises, the same is being done at the clearing centre." 
in view of this admission coupled with the evidence of ww1 
it has to be held that checking and scrutinising of figures are 
done by a clearing clerk at the clearing centre at Asansol, 
In continuation of this submission Sri Sarkar argued that 
checking is merely a clerical and that in the banking in 
dustry tbc work done by a clearing clerk at Asunsol cannot 
amount to checking within the meaning of that word in 
Appendix B of the bipartite settlement. In order to cxplain 
the conception of the meaning of the word checking he 
has relied on the following thrce decisions - two of Supreme 
Court and one of Calcutta High Court. In Lloyd s Bank 
V . Panna Lal Gupta , 1961 – LL 19 (SC ) the facts were 
these, Thicc clerks working in the audit department of the 
bank at New Delhi claimed special allowance of Rs. 50 / 
per month payable to supervisors under category nine of 
raia 164 ( b ) of the Sastri Award . Admittedly they were not 
supervisors , But by virtue of the duties performed by them 
and the functions discharged by them , they claimed status 
of supervisors entiding them to special allowance. Their 
đuties in the audit clepartment substantially consisted of 
checking up books of account and entries made in them Jt 
was held by the Supreme Court that by doing the duty of 
cheching they could not be held to be supervisors . It was 
observed ; 

. This checking up is primarily a process of account 
ing and the use of the word " Checking " cannot be 
permitted to introduced a consideration of super 
visory nature . The work of checking the authority 
of the person passing the voucher or to enquire 
whçıher the limit of authority has been exceeded is 
also no doubt work of a checking type but the 
checking is purely mechanical, and it cannot be 
said to include any supervisory function . If we 
take into account the six clauses of clerks specified 
in Cl. 9 , it would suggest that in respect of cach 
one of them there would normally be some persons 
working under the persons falling in tqat clause : in 
other words, a person claiming thg status of a 
supervisor in Cl. 9 should normally have to super -- 
vise the work of some others who are în a sense below 
him . On the argument urged by Mr.Ramamurthi every 
clerk working in the audit department would be a 
Supervisor and as such would be entitled to draw a 
month special allowance of Rs, 50 though in 
the general hierarchy of the bank s employees he 
may be much below the head clerks or head 
cashiers who draw Rs. 20 as monthly allowance . 

The tribunal has characterized the work of these 
clerks as internal auditors but that obviously is an 
overstatement. Audit in the sense in which the 
word internal Audit is understood is very different 
from the work of checking which is entrusted to the 
clerks in the audit department. Similarly , when the 
tribunal has observed that the clerks in the audit 
department 717pervise the work of almost all the 
persons in that estabilshment, that again is obviously 
an overstatement. It would be legitimate to say 
that the work done in the audit department is im 


9 . It was next argued by Sri Sarkar for the management 
that the job of the clearing clerk at the clearing ceatre at 
Asansol is that of ordinary clerk , that the dyties performed 
by him aro ordinary routine and normal duties and no greater 
Skill or responsibility is involved in that and hence he is not 
entitled to any special allowance. It is true that all the three 
witnesses examined on behall of the management have stated 
that the duties performed by the clearing clerk at Asansol 
are clerical duties performed normally at bank s level but I 
im unable to accept that evidenc. To my opinion once the 
duty perforated by a clearing clerk at the clearing house 
fills indler any item of Appendix B it will ccasc to be routine 
or normal duty and the same shall be special duty entitling 
him to special allowancc. Clearing is setiled hy debitting or 
crediting the accounty of member banks with the State Bank 
of India and this process involves calculations, comnarison 
verifications and checking which is not donc ac routine duty 
in the office of any particular bank . So the inter- bank trans 
actions in an additional performance with greater skill and 
troponsibility . The contention of the management is, there 
fore , rejected . 


10 . Sri Sarkar next submitted that it has not been defined 
anywhcrc c to what is routing and normal duty and there 
fore it cannot be said that the duties performed at the clear 
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portant for the proper and efficient functioning of 
the bank , but it would be idle to olevate that work i 

उक्त विवाद को उमत अधिकरण को न्यायनिर्णयन के लिए 
to the status of officers who superviso the work of निर्देणित करती है । 
everybody concerned with the bank s establishment. 
In our opinion , therefore, the conclusion drawn by 

अनुसूची 
the tribunal as regards the status of tho threo work 
men by reference to the ninth category specified in 
Para 164 ( b ) of the award is manlfestly erroneous 

" क्या भारतीय स्टेट बैंक, हैदराबाद की अपनी चिराग 
and cannot be sustained. " 

अली लेन शाखा, हैदराबाद के संबंध में श्री वाई० वी० तिरु 
On a perusal of the above it is clear that the facts of that 

पति को बैंक में संदेशवाहक के रूप में नियमित न करने और 
care are different and hence no Assistance can tre derived 
from that case here . In the instant case there is no question उसकी मेवाए. 16- 12- 1982 से समाप्त करने की कार्रवाई 
of claiming a higher atatus by the work of checking , special 
allowance is claimed only by doing one of the duties as 

न्यायोचित है ? यदि नहीं तो संबंधित कर्मकार किस अनुतोष 
mentioned in Appendix B of the blpartite settloment. That 

का हकदार है ? " 
duty is performed by a clerk of the same cadre , So the 
Supreme Court case ( upra ) is of no help . The principle 

[ सं० एल - 12012/ 2/83- डी II ( ए )] 
laid down in this Supreme Court caso was accepted in All 
India Reserve Bank Employces Aqsociation v . Reserve Bank 

एन० के० वर्मा, डैस्क अधिकारी 
of India, AIR 1966 SC 305 wherein it was observed that the 
work in a bank involver layer upon layer of checkerg and 
checking is hardly supervision . .. ... Mere checking of the work 

New Dehi, the 8th September, 1983 
of others la not enough because this checking is a part of 
accounting and not of supervision and that the work done in 

ORDER 
the audit department is not supervision - for the reasons 
already given this case also is of no help to Sri Sarkar, Io 

S . O . 4023. - Whercas the Central Government is of the 
Mcleod & Co. v . Sixth Industrial Tribunal, West Bengal , AIR opinion that an industrial dispute exists between the em 
1958 Calcutta 273 it was ohserved at page 280 that check ployers in relation to the management of State Bank of 
ing was supervision . This observation is against the obser India and their workman in respect of the matters specified 
vation made in the Supreme Court case (supra ). Moreover in the Schedule hereto annexed ; 
the case does not relate to allowance nor with Appendix B 
of the first bipartite settlement of 1966 . So it is of no help 

And whereas the Central Government considers it desi 
to Sri Sarkar. 

rable to refer the said dispute for adjudication ; 


12 . To conclude, iry award le that the management of the 
Bank of India, Asansol branch , is not justified in stopping 
from November 1977 the payment of special allowance to 
the concerned clerks reauired to perform clearing houac 
functions at the State Bank of India , Asansol. It follows that 
the concerned workmen are entitled to receive special allow 
Oncc from Nowember , 1977 and the management niet nav 
the same to them . 
Dated . Calcutta , 
25th September , 1983 


Now , therefore, in exercise of the powers conferred by 
Section 7A and clause ( d ) sub - section ( 1 ) of section 10 
of the Industrial Disputes Act , 1947 ( 14 of 1947) , the 
Central Government hereby constitutes an Industrial Tri 
bunal of which Shri M . Srinivasa Rao shall be the Presiding 
Officer, with headquarters at Hyderabad and refers the said 
dispute for adjudication to the said Tribunal. 

SCHEDULE 


M . P . SINGH , Presiding Officer 
[ No. L - 12012 / 105 / 78- D .II( A ) ] 

N . K . VERMA, Desk Officer 


" Whether the action of the management of State Bank 

of India , Hyderabad in relation to its Chirage Ali 
Lane Bronch , Hyderabad in not regulai ising the 
sorvices of Shri Y . V . Tirupathi as Messenger in 
the bank and terminating his services with effect 
from 16- 12 - 1982 is justified ? If not, to what relief 
is the workman concerned entitled ?" 


INo. L - 12012 / 2 / 83 - D . II ( A ) ] 

N . K . VERMA, Desk Officer 


नई दिल्ली , 23 सितम्बर , 1983 


धम तथा पुनर्वास मंत्रालय 

( श्रम विभाग ) 
नई दिल्ली , 8 सितम्बर, 1983 

प्रादेश 
का० आ० 4023. - - केन्द्रीय सरकार की यह राय है कि इससे 
उपाबद्ध अनुसूची में विनिर्दिष्ट विषय के बारे में भारतीय 
स्टेट बैंक के प्रबंधतंत्र से संबंधित एक औद्योगिक विवाद 
नियोजकों और उनके कर्मकारों के बीच विद्यमान हैं ; 


आदेश 


का० आ० 4024 - --केन्द्रीय सरकार की यह राय है कि इससे 
उपाबद्ध अनुसूची में विनिर्दिष्ट विषय के बारे में मारवाद 
ग्रामीण बैंक , पाली के प्रबंधतंत्र से संबंधित एक औद्योगिक 
विवाद नियोजकों और उनके कर्मकारों के बीच विद्यमान है । 


और , केन्द्रीय सरकार उक्त विवाद को न्यागनिर्णयन के 
लए निर्देशित करना वांछनीय समझती है ; 


और, केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 
लिए निर्देशित करना वांछनीय समझती है ; 


अत:, अब , केन्द्रीय सरकार , औद्योगिक विवाद अधि 
नियम , 1947 ( 1947 का 14 ) की धारा 7क और 
धारा 10 की उपधारा ( 1 ) के खण्ड ( थ ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए , एक औद्योगिक अधिकरण 
गठित करती है जिसके पीठासीन अधिकारी श्री एम . श्री . 
निवाम राव होंगे, जिसका मुख्यालय हैदराबाद में होगा और 


___ अतः अब केन्द्रीय सरकार, औद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) की धारा 7 क और धारा 10 
की उप धारा ( 1 ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, एक औद्योगिक अधिकरण गठित करती है 
जिसके पीठासीन अधिकारी श्री महेन्द्र भूषण शर्मा होंगे , 


भाग - 
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जिसका मुख्यालय जयपुर में होगा और उक्त विवाद को 
उपस अधिकरण को न्यायनिर्णयन के लिए निर्देशित करती है । 

अनुसूची 
" क्या मारवाड़ प्रामीण बैंक, मुख्य कार्यालय , पाली के 
प्रबंधतंत्र की श्री मंगल दास , संदेशवाहक , भावरानी शाखा , 
जिला जालौर की सेवाएं 18-5- 82 से समाप्त करने की 
कार्रवाई न्यायोचित है ? यदि नहीं तो संबंधित कर्मकार किस 
अनुतोष का हकदार है ? " 

[सं० एल - 12012/ 25/ 83- डी 2 ( ए ) ] 


का० आ० 4026. - कर्मचारी राज्य बीमा अधिनियम , 1948 
( 1948 का 34 ) की धारा 1 की उपधारा ( 3 ) द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार एतद्द्वारा 
16 अक्तूबर 1983 को उस तारीख के रूप में नियुक्त करतो 
है, जिसको उक्त अधिनियम के अध्याय 4 ( धारा 44 और 
45 के सिवाय जो पहले ही प्रवृत्त की जा चुकी है ) और 
अध्याय 5 और 6 ( धारा 76 की उपधारा ( 1 ) और धारा 
77, 78, 79 और 81 के सिवाय जो पहले ही प्रवृत्त को 
जा चुकी है ) के उपबन्ध उड़ीसा राज्य के निम्नलिखित क्षत्र 
में प्रवत होंगे, अर्थात् : -- 

"जिला सुन्दरगढ़ में तहसील पनपोष 
के क्षेत्राधिकार के अन्तर्गत लाठीकटा , लहाधढ़ 
और करलाखमान के राजस्व ग्रामों में 
आने वाले क्षेत्र । " 

[संख्या एस - 38013/ 25 / 83 - एच०आई०] 


New Delhi, the 23rd September, 1983 


ORDER 


S . O . 4024 , - -- Whereas the Central Government is of the 
opinion that an industrial dispute between the employers in 
relation to the management of Marwar Gramin Bank , Pali 
and thcir workmen in respect of the matter specified in the 
schedule hereto apnexed ; 

And whereas the Central Government considers it desirable 
to refer the said dispute for adjudication ; 

Now therefore , in exercise of the powers conferred by 
Section 7A and Clausc ( d ) of sub - coction ( 1 ) of section 10 
of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby constitutes an Industriel Tri 
bunal of which Shri Mahendra Bhushan Sharma shall be the 
Presiding Officer , with Headquarter at Jaipur and refers tho 
caid dispute or adjudication to the sald Tribunal, 


S . O . 4026. ----In exercise of the powers conferred by sub 
section ( 3 ) of section 1 of the Employees State Insurance 
Act, 1948 (34 of 1948 ) , the Central Governinent hereby 
appoints the 16th October , 1983 Rs the date on which the 
provisions of Chapter IV (except sections 44 and 43 which 
have already been brought into force ) and Chapters V and 
VI ( except sub - section ( 1 ) of section 76 and sections 77 , 
78, 79 and 81 which have already been brought into force ) 
of the said Act shall come into force in the following areas 
in the State of Orissa, namely : - - 
" The areas comprised within the Revenue villages of 

Lathikata , Lahadharh and Karlakhainan , within the 
jurisdiction of Tehsil Panposh in the District of 
Sundergarh ." 

INo. S . 38013 /25 / 83 - HI] 


SCHEDULE 
" Whether the action of the management of Marwar 

Gramin Bank , Head Office , Pali in terminating the 
services of Shri Mangal Das, Messenger , Bhawiani 
Branch , Distt. Jalore with effect from 18- 5- 82 is 
justified 7 If not , to what relief is the workman 
concerned cntitled ? " 

[ No. L-12012 /25 / 83 - D , II ( A )] 


नई दिल्ली , 12 अक्तूबर , 1983 


का आ० 4025. - उत्प्रवास अधिनियम , 1922 की धारा 3 द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार श्री जी . एस . 
नागी , अनुभाग अधिकारी, श्रम मंत्रालय को 13- 10- 83 से 
श्री हरविंदर सिंह, उत्प्रवामी संरक्षी के छुट्टियों के वापस 
आने तक , उत्प्रवासी , संरक्षी , चण्डीगढ़ के रूप में नियुक्त 
करती है । 


नई दिल्ली, 15 अक्तूबर, 1983 
का आ० 4027: - मैसर्स अजित मिल्स लिनिटेड , राखयाल 
रोड, अहमदाबाद 380023 ( जी०ज० / 327 ) ( जमे इसमें 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकोणं उपबन्ध अधिनियम , 1952 ( 1952 
का 19 ) ( जिसे इममें इसके पश्चात् उक्त अधिनियम कहा 
गया है ) को धारा 17 को उपधारा ( 20 ) के अधीन छूट 
दिए जाने के लिए आधेदन किया है । 


टी -11017/1/ 83- इमीग्रेशन - 2] 
आर० के० दास . अपर सचिव 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जोवन बीमा नियम को 
सामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सह 
बद्ध बीमा स्कीम 1976 ( जिसे इसमें इसके पश्चात उक्त 
स्फीम कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 


New Delhi, the 12th October, 1983 
S. O . 4025. - In exercise of the powers conferred by Section 
3 of the Emigration Act , 1922 ( 7 of 1922) , the Central 
Government hereby appointe Shri G . S . Nagi, Section Oil 
ser, Ministry of Labour to be the Protector of Emigrants , 
Chandigarh, w . c. 1. 28 10 - 83 till Shri Harvinder Singb, Pror 
tector of Emigrants returns from leave . 

INo. T - 11017 / 1 / 83 - EMIG -II) 

R, K. DAS , Under Secy . 
990GI / 81 - 5 


अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
उपधारा ( 2क ) द्वारा प्रदत शक्तियों का प्रयोग करते हुए 
और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शती के अधीन 
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संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनमोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युक्तियुक्त अबसर देगा । 

9 . यदि किसी कारणवश , स्थान के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चका है, अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं ; तो यह रद की जा सकती 


रहते हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए, 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छट देतो है । 

अनुसूची 
1 . उक्त स्थापन के संबन्ध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , अहमदाबाद को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार, समय-समय पर निर्दिष्ट 
करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 - को उपधारा ( 30 ) 
के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करे । 

3. सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्त 
गत लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया 
जाना, बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण 
निरीक्षण प्रभारों संदाय आदि भी है , होने वाले सभी व्ययों 
का वहन नियोजक द्वारा किया जाएगा । 

_ . . नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए, तब उस मंगोधन की प्रति तथा कर्म 
चारियों की बहसंख्या की भापा में उसकी मुख्य बातों का 
अनुबाद , स्थापन के सूचना- पट्ट पर प्रणित करेगा । 

5. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छुट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले ही सदस्य है , उसके 
स्थापन में नियोजित किया जाता है तो , नियोजक , सामूहिक 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को संदत्त करेगा । 


___ 10. यदि किसी कारणवश , नियोजक उस नियत तारोव 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे , प्रोमियम 
का संदाय करने में असफल रहता है , और पालिसी को व्यप 
गत हो जाने दिया जाता है तो , छूट रद को जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्दे 
शितियों या विधिक बारिशों को जो यदि यह छूट न दो 
गई होती तो उक्त स्कोम के अन्तर्गत होने , बोमा फायदों 
के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के संबन्ध में नियोजक , इन स्कीम 
के अधीन आने वाले किसी सदस्प को मृत्यु होने पर उसके 
हकदार नाम निर्देशितियों /विधिक वारिसों को बीमाकृत 
रकम का संदाय तत्परता से और प्रत्येक दशा में भारतीय . 
जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के सात 
दिन के भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014/ 188 / 83-~ पी एक 2 ] 


Now Delhi, 15th October , 1983 
S. O . 1027. - Whercas Messrs The Ajit Mals Limited, 
Rakhial Road Ahmedabad- 380023, ( GJ / 327 ) . ( hcreinafter 
referred to as the said establishment) have applied for 
exemption under sub - section ( 2A ) of section 17 of the 
Enployees Provident Finds and Miscellaneous Provisions 
Act 1952 ( 19 of 1952 ) ( hereinafter referred to as the said 
Act ) ; 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते है तो , नियोजफ सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
वृद्धि की जाने की व्यवस्था करेगा जिससे के कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों, जो उक्त स्कीम के अधीन अनुमेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में से देय होतो , जब वह उक्त स्कोम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक धारिम नामनिर्देशिती को प्रति 
कर के रूप में दोनों रकमों के अन्तर के बराबर रकम का 
संदाय करेगा । 
__ . 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
संशोधन, प्रादेशिक भविष्य निधि आयुक्त, अहमदाबाद के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 


And wherças , the Central Government is satisfied that tho 
employecs of the said establisbment are , without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the iuture of Life Insur 
Once which are more favourable to such employees than the 
benefits aulmissible under the Employecs Deposit-Linked In 
surance Scheme, 1976 ( hereinafter referred to as the said 
Scheme) ; 

Now , therofore , in exercise of the powers conferred by 
sub- section ( 2A ) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto , 
the Central Government hereby excmpts the said establish 
ment from the operation of all the provisions of the said 
Schome for a period of three years. 

SCHEDULE 


1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Con 
missjoner, Ahmedabad , maintain such accounts and 
provide such facilities for inspection , as the Central Govern 
ment may direct from time to time, 


क्त 
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2 . The employer shall pay such inspection charges as the 

( जिसे इसमें इसके पश्चात् उपत स्थापन कहा गया है ) ने 
Central Government may . from time to une, direct under 
clause ( a ) of suis - secticn (3A) of section 17 of the said Act, कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
within 15 days from the close of every month. 

1952 ( 1952 का 19) (जिसे इसमें इसके पश्चात् उक्त 
3 . All expenses involved in the adarinistration of the अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 24 ) 
Group Insurance Scheme, including maintenance of accounts, 
subnassion of returns, payment of insurance premia , transfer के अधीन छुट दिए जाने के लिए आवेदन किया है । 
of accuunts , payment of inspection charges cle . shall be 
borne by ihe employer , 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
4 . The employer shall display on the Notice Board of the 

स्थापन के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का 
establishment i copy of the rules of the Group Insurance 

संदाय किए बिना ही , भारतीय जीवन बीमा निगम की साम 
Scheme as approved by the Central Governmeut and , as and 
when amended alongwith a translation of the salient features हिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे 
thercoi, in the language of the majority of the employces 

उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों 
5 . Whereas an cosployec , who is already a member of the 

से अधिक अनुकल हैं जो कर्मचारो निक्षेप सहर्ष बीमा स्कीम 
Employees Provident Fund or thc Provident Fund of an 
establishment cxempled under the said Act, is employed in 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया 
his establishment, the employer sbal in .nediately enrol him 
As a member of the Group Insurance Schenie and pay neces है ) के अधीन अनुलेय है ; 
sury prennium in respect of him to the Life Insurance Corpo. 
tation of India . 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
6 . The cwployer shall alonge to enhance the benefits उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
available to the cryployees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under और इससे उपावद्ध अनुसूची में विनिर्दिष्ट णों के अधीन 
the said Scheme are enhanced , so that the benefits available 
under the Group Insurance Scheme are more favourable to 

रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
the employec : than the benefits admissible under the said उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 
Scheme . 
7 . Notwithstanding anything contained in the Group 

. अनुसूची 
lasuruce Scheme, if on the death of an employec the amount 
Dayable uoer this scheme be less than the amount that 1 . उक्त स्थापन के सबंध में नियोजक प्रादेशिक भविष्य 
would be payable had employee been covered under the said 
Schcmc, the employer shall pay the difference to the legal 

निधि आयुक्त अहमदाबाद को ऐसी विवरणियां भेजेगा और ऐसे 
heirloomince of the employee as coruensation . 

लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान 
8 . No amnendment of the pravisions of the Group Insurance करेगा जो केन्द्रीय सरकार, समय- समय पर निर्दिष्ट करे । 
Schcic shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Ahmedabad and 
where any an .. ndment is likely to affect adversely the inte 2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
re . I of the employees, the Regional Provident Fund Com . 
missioner shall before giving his approval, give a reasonable 

समाप्ति के 15 दिन के भीतर संधाय करेगा जो केन्द्रीय 
opportunity to the employees to explain their print of view . सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 3 ) 
9 . Where , for any reason the employees of the said 

के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करें । 
establishment do not remain covered under the Group Insu 
Tanco Scheine of tñc Life Insurance Corporation of India as 3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
already adopted by the said establishment, or the benefits to 
thc en ployees under this Scheme are reduced in any manner , लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
the exemption shall be liable to be cancelled . 

बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
10 . Where , for any rea on. the employer fails to nay the प्रभारों का संदाय आदि भी है , होने वाले सभी व्ययों का वहन 
rretrium etc . within the due date , as flxed by the Life Ingu 
rance Corporation at India , and the policy is allowed to lape, नियोजक द्वारा किया जाएगा । 
tho cxemption is Hable to be cancelled . 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
11. In Ca g of default if any made by the employer in 
Payment of premiumr the responsibility for navment of a su बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
rance bonefits to the nominces or the legal heirs of descase / 
members who would have becn covered under the said संशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्म 
Schemc but for grant of this exemprion , shall be that of the 
cmployer. 

चारियों की बहुसंख्या की भाषा में उसकी मख्य बातों का 
. 12. Upon the donth of the member covered under the 

अनुवाद, स्थापना के सूचना-पट्ट पर प्रदर्शित करेगा । 
Scheme the employer in relation to the said establishment 
shall cngure prompt payment of the sum assured to the 
nomineellegal heirs entitled for it and in any 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 

case within 
7 days of the foceipt of the sum assured from the Life Losu का या उक्त अधिनियम के अधीन छट प्राप्त किसी स्थापन 
ronce Corporation of India . 

की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
[ No. S. 35014 (188) |83-PF. II] 

नियोजित किया जाता है , तो नियोजक, सामूहिक बीमा स्कीम 
का० आ० 4028.---- मैसर्स गुजरात मिनरल डवलपमेन्ट के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
कारपोरेशन लिमिटेड , खनिज भक्न सामने नेहरू मिज , अहमदा उसकी बाबत आवश्यक प्रीमियम भारतीय भौवन बीमा निगम 
बाद ( गुजरात / 2610 ) 

को संदत्त करेगा । 
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6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम 
के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकल हों जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 


S. O . 4028.-.-- whereas Messrs Gujarat Mineral 
Development Corporation Ltd ., Khanij Bhayan Opposite 
Nehru Bridge , Ahmedabad 

( GU2610) , 
( hereinafter referred to as the said establishment ) have ap 
plied for exemption under sub - section (2A ) of section 17 
of the Employees Provident Funds and Miscellaneous Pro . 
visions Act 1952 ( 19 of 1952) hereinafter referred to as the 
said Act) ; 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय 
रकम उस रकम से कम है तो कर्मचारी को उस दशा में से 
देय होती , जब यह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्सर के बराबर रकम 
संदाय करेगा । 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आयुक्त , अहमदाबाद के पूर्व अनुमोदन के 
बिना नहीं किया जाएगा और जहां किसी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो 
वही, प्रादेशिक भविष्य निधि आयुक्त , अपना अनमोदन देने से 
पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्ति 
युक्त अवसर देगा । 


And whereas, the Central Government is satisfied that the 
employees of the said establishment arc . without making any 
separate contribution or payment of premium, in cnjoyrrent 
of benefits wider the Group Insurance Scheme of the Life 
Ingurance Corporation of India in the nature of Life Insur 
ance which are more favourable to such emplovecs than the 
benefits admissible under the Employees Deposit - Linked In 
surance Scheme, 1976 (hereinafter referred to as the said 
Schems ) ; 

Now , therefore , in exercise of the powers conferred by 
Hub - section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish . 
meut from the operation of all the provisions of the said 
Scheme for a period of threc years . 

SCHEDULE 
1. The etnployer in relation to the said cstablishment shall 
submit such relurns to the Rogional Provident Fund Com 
nossioner, Ahnedabad , maintain such accounts and 
provide such facilitics for inspcction, as the Central Govern 
mcnt may direct from time to time, 

2 . The employer shall pay such inspection charges as tho 
Central Government may, from time to time, direct under 
clauso ( a ) of sub - section ( 3A ) of section 17 of ihe said Act, 
within 15 days from the close of every month . 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
subrr ..ssion of returns, payment of insurance provnia , transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer . 

4 . The employer shall display on the Notice Board of tho 
citablishment, a cony of the rules of the Group InsuranCC 
Schenc as androved bv the Central Government and , as and 
when atnondod , alongwith a translation of the salient features 
thercof, in the language of the majority of the cmployees. 

5. Whereas an enrotoyce . who is already a member of the 
Employecs Provident Fund or the Provident Fuod of an 
establishment exempted under the said Act , is employed in 
his cstablishment, tho emplover shall immediately enrol him 
as a member of the Group Insurance Scheme and pay doces 
sary premium in respect of him to the Life Insurance Corpo 
ration of India , 


9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं ; तो यह रद्द की जा सकती 


10. यदि किसी कारणवश , नियोजक उस नियत तारीख के 
भीतर, जो भारतीय जीवन बीमा निगम नियत फरे, प्रीमियम 
का संदाय करने में असफल रहता है , और पालिसी को व्यप 
गत हो जाने दिया जाता है तो , छुट रद्द की जा सकती है । 


11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 
व्यतिक्रम की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या 
विधिक वारिसों को जो यदि यह छूट न दी गई होती तो 
उक्त स्कीम के अन्तर्गत होते , वीमा फायदों के संदाय का 
उत्तरदायित्व नियोजफ पर होगा । 


6 . The employer shall arrange to enhance the benefits 
available to the erroloyecs under the Group Insurance Scheme 
appropriately , if the bcpofits available to the employees under 
the said Scheme are enhanced , so that tho benefits available 
under the Group Insurance Scheme and more favourable to 
the employees than the benefits admissible under the said 
Schemc. 

7. Notwithstanding anything contained in the Group 
Inyuruce Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered uoder the said 
Scheme, the omployer shall pay the difference to the legal 
heirloominee of the employco 38 commensation , 

8 . No amendment of the provisions of tho Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Ahmedabad and 
where any amendment is likely to affect adversoly the inte 
rest of the omplovecs , the Regional Provident Fund Com 
missioner shall before giving his approval. pive Casonable 
npportunity to the employecs to explain their point of view . 


12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नामनिर्देशितियों /विधिक वारिसों को बीमाकृत रकम 
का संदाय सत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 


9 . Where , for any reason the omplaces of tho sald 
establishment do not remain covered under the Group Ipsu 
rapco Scheme of the Life Insurance Corporatire of India as 
already adopted by the said establishment, or the benefits to 
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the cor :ployees under this Scheme are reduced in any manner. 
the exemption shall be liable to be cancelled 

10 , Where, for any rea on , the employer fuils to pay the 
premim elc . within the due date 38 fixed by the Life Insu 
rance Corporation of India. and the policy is allowed to lapse , 
the exemplion is liable to be cancelled . 

11. In case of default , if any made by the employer in 
payment of premiur the responsibility for payment of a su 
ránce benefits to the nominees or the legal heirs of deceased 
members who would have been covered under tic said 
Schene but for grant of this exemption , shall be that of the 
employer . 

12 . Upon the death of the member covered under the 
Scheme the employer ic relation to the suid establishment 
shall ensure prompt payment of the sun nysured to the 
nominecllegal heirs entitled for it and in any case within 
7 days of the receint of the sum assured from the Life Tasu 
rance Corporation of India . 

INo. S. 350141189 ) 83-PF. III 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों, संदाय आदि भी है, होने वाले सभी ध्ययों का 
वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए, तब उस संशोधन के प्रति तथा कर्म 
चारियों की बहुसंख्या की भाषा मे उसकी मुख्य बातों का 
अनुवाद , स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 


का० आ० 4029. - - मसर्स म्यूजिक इंडिया लिमिटेड , 
स्ट्रलिंग सैन्टर, 16/ 2, डा० अन्नी बसन्न रोड, वारली , बम्बई . 
400018 ( महाग / 1464) (जिसे इममे इसके पश्चात 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) ( जिसे 
इममें इसके पश्चात् उक्त अधिनियम कहा गया है ) को धाग 
17 की उपधारा ( 2क ) के अधीन छुट दिए जाने के लिए 
आवेदन किया है । 


5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्स अधिनियम के अधीन छूट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 
नियोजित किया जाता है, तो नियोजक, सामूहिक बीमा स्कीम 
के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदस्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समूचित रूप से 
यद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
सामहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम 1976 (जिसे इममें इसके पश्चात् उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुज्ञेय है; 
____ अत : केन्द्रीय सरकार, उफ्त अधिनियम की धारा 17 की 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए 
और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छुट देती है । 


अनुसूची 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी को मृत्यु पर इस स्कीम के अधीन संदेय 
रकम उस रकम से कम है जो कर्मचारी को उस दशा में 
देय होती , जब वह उक्त स्कीम के अधीन होता तो , नियोजक 
कर्मचारी के विधिक वारिस /नामनिर्देशिती को प्रतिकर के रूप 
में दोनों रकमो के अन्तर के बराबर रकम का संदाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशो 
धन , प्रादेशिक भविष्य निधि आयुक्त महाराष्ट्र के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहां किसी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना 
हो वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय , 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के 
जिसे स्थापन पहले अपना चुका है अधीन नहीं रह जाते है 
या इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले 
फायदे किसी रीति से कम हो जाते है , तो यह रद्द की 
जा सकती हैं । 

10. यदि किसी कारणवश, नियोजक उस नियत तारीख 
के भीतर, जो भारतीय जीवन बीमा निगम नियत करे , 


1. उक्त स्थापन के संबंध में नियोजकः प्रादेशिक भविष्य 
निधि आयुक्त महाराष्ट्र को ऐमी विवरणिया भेजेगा और 
ऐसे लेखा रखेगा सथा निरीक्षण के लिए ऐसी मुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार, समय - समय पर निर्दिष्ट 
करे । 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खण्ड ( क ) के अधीन समय - समय पर निविष्ट करे । 
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प्रीमियम का संदाय वारने में असफल रहता है , और पालिस 
को व्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा 
सकती है । 

11 . नियोजन द्वारा प्रीमियम के संदाय में किए गए 
किसो व्यतिक्रम की दशा में , स मत सदस्यों के नामनिर्दे 
शितियों या विधिक वारियों को जो यदि यह छूट न दी गई 
होती तो उक्त स्कीम के अन्तर्गत होते , वामा फायदों के 
संदाय का उत्तरदायित्व नियोजन पर होगा । 

12 उक्त स्थापन के सम्बन्ध में नियोजक, इस स्कीम के 
अधीन आने वाले किसी सदस्य को मृत्यु हान पर उसके हकदार 
नामनिर्देोशतियों /विधिक: वारिसों को बामाकृत रकम का संदाय 
तत्परता से और प्रम दशा में भारताय जीवन बीमा निगम 
से बीमाकृत रम प्राप्त होने के सात दिन के भीतर 
सुनिश्चित करेगा । 

[ संख्या एस0- 35014/191/ 83-पो० एफ० -2] 


his establishment, the employer shall insnediately enrol him 
as a member of the Group Insurance Scheme and pay . deces 
sary premium in respect of him to the Life Insurance Corpo 
ration of India . 

6 . The employer shall arrange to enhance the benefits 
available to the enr ployees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are enhanced , so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employecs than the benefits admissible under the said 
Scheme. 

7 . Notwithstanding anything contained in the Groun 
Insurance Scheme, if on the death of an employee the anvunt 
payable under this " scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir nominee of the employee as con pensation . 

8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Maharashtra and 
where any arrendment is likely to affect adversely the inte 
rest of the employees, the Regional Provident Fund Com 
missioner shall before giving his approval. give a reasonable 
opportunity to the employees to explain their point of view . 

9 . Where, for any reason , the employees of the said 
e tablishment do not remain covered under the Group , Insu 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits to 
the errorlovees under this Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled . 
____ 10 Where, for any reason, the employer fails to pav the 
rremiiin etc . within the due date , as fixed by the Life Insu 
rinco Corporation of India and the policy is allowed to lapse. 
the exemption is liable to be cancelled . 


s. o . 4029.-~- Whereas Messrs Music India Limited , 
Sterling Centle, 1612 , Dr. Annie Besant 
Road . Worli , 

Bombay -400018 ( MH| 4464) , 
( hereinafter referred to as the said establishment ) have ap 
plied for exemption under sub - section (2A) of section 17 
of the Employees Provident Funds and Miscellaneous Pro . 
visions Act ( 19 of 1952 ) ( hereinafter referred to as the said 
Act ) ; 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur 
ance which are more favourable to such employees than the 
benefits admissible under the Employers Deposit - Linked In 
surance Scheme, 1976 (hereinafter referred to as the said 
Schene ) ; 


11 . In case of default. if any made by the ensplover in 
navment of premium the responsibility for payment of a su 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the caid 
Scheme but for grant of this exemption , shall be that of the 
employeer . 

12 . Uron the death of the merrber covered under the 
Schome the employer in relation to the said establishment 
shall ensure promnt navment of the sum assured to the 
mominee legal heirs entitled for it and in any case within 
7 dars of the receint of the sum assured from the Life Inru 
rance Corporation of India . 

[ Nc. S. 35014 (191 )183-PF. IN 


Now , therefore , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject to 
the conditions specified in the SCHEDULE annexed hereto , 
th Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Maharashtra maintain such accounts and 
nrovide such facilities for inspection , as the Central Govern 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may , from time to tims , direct mder 
clause ( a ) of sub - section (3A ) of section 17 of the said Act , 
within 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
suborissjon of returns, payment of insurance premia , transfer 
of accounts , payment of inspection charges etc . shall be 
borne by the employer . 

4 . The employer shall display on the Notice Board of the 
establishment. a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees . 

5 . Whereas an emloyee , who is already a member of the 
Employees Provident Fund or the Provident Fund of , an 
establishment* exempted under the sald Act, is einnloved in 


का० आ० 4030.-- - मंसर्स बडोदा रायन कारपोरेशन 
लिमिटेड , जिला सूरत , अहमदाबाद ( गुजरात /1383 ) (जिसे 
इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने वर्म 
चारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) जिसे इसमें इसके पश्चात् उक्त अधिनियम 
कहा गया है ) की धारा 17 की उपधारा ( 20 ) के अधीन 
छूट दिए जाने के लिए आवेदन किया है ; 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
सामूहिका बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम , 1976 ( जिसे इसमें इसके पश्चात् उक्त 
स्कीम कहा गया है ) के अधीन उन्हें अनुजेय है ; 
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अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए 
और इससे उपबद्ध अनुसूची में विनिदिष्ट शर्तों के अधीन 
रहते हुए, उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छट देती है । 

अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजकः प्रादेशिक भविष्य 
निधि आयुक्त गजरात को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर निर्दिष्ट 
करें । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करे । । 

3. सामहिमा बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों मंदाय आदि भी है, होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संगोपन किया जाए , तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहुसंख्या की भाषा में उसको मुख्य बातों का 
अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करोगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले भी सदस्य है, उसके 
स्थान में नियोजित किया जाता है तो , लियोजक , सामहिक 
बीमा स्कीम के सदस्य के रूप में उसका नाम तरन्त दर्ज 
करेगा और उपकी बाबत आवश्यक प्रोमियम भारतीय 
जीवन बीमा निगम को संदस्त करेगा । 

6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप से 
वद्धि की जाने की यवस्था करेगा जिससे कि पार्मवारियों के 
लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हो , जो उक्त स्कीम के अधीन 
अनुशेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन 
संवेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में देय होती , जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक बारिस नामनिर्देशिती को प्रतिकर 
के रूप में बोनों समों के अन्सर के बराबर रकम का संदाय 
करेगा । 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन 
प्रादेशिक भविष्य निधि आग क्त गजरात के पूर्व अनुमोदन 
के बिना नहीं किया जाएगा और जहां किसी संशोधन से 
कर्मचारियों के हित पर प्रनि कुल प्रभाव पड़ने की संभावना 
हो वहां प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी जीवन 
बीगा निगम की उस सामहिक बीमा स्कीम के , जिसे स्थापन 
पहले अपना चुका है अधोन नहीं रह जाता है, या इस स्कीम 
के अधीन कर्यचारियों को प्राप्त होने याने फायदे किमी रीति 
से कम हो जाते हैं , तो यह रद को जा सकती है । 

10 पदि किसी कारणवा , नियोजक उस नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे , 
प्रीमियम का संदाय करने में असफल रहना है , ओर पालिसी 
को व्यपगत हो जाने दिया जाने दिया जाना है तो , छुट 
रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम को दशा में , उन मत सदस्यों के नाम निर्देशितियों 
या वारिसों को जो यदि यह छूट न दो गई होती तो उक्त 
स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय का उत्तरादायित्व 
नियोजक पर होगा । 

12. उक्त स्थापन के सम्बन्ध में नियोजक , स्कोम 
के अधीन आने वाले किसी सदस्य को मत्यु पर होने उसके 
हकदार नाम निर्देशितियों/विधिक पारिसों को बीमाकृत 
रकम का संवाय तत्परता से ओर प्रत्येक दशा में भारतीय 
जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के सात 
दिन के भीतर सुनिश्चित करेगा । 

[ संख्या एस- 35014/ 193/ 83-पी० एफ 2] 
S. O . 4030. - Whereas Messrs The Baroda Rayon Corpora 
tion Ltd ., Udhana , Distt. Surat Ahmedabad ( G || 1383 ) , 
( hereinafter referred to as the said establishment ) have an 
plied for exemption under sub- section (2A) of section 17 
of the Employces Provident Fund , and Miscellaneous Pro . 
visions Act ( 19 of 1952 ) ( hereinafter referred to as the said 
Act ) ; 

And whereas , the Central Government is satisfied that the 
employecs of the said establishment are , without making any 
senarate con ribution or payment of premium , in enjoyrent 
of benefit; wider the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur 
ance which are more favourablc to such employees than the 
benefits admissible under the Employers Deposit- Linked In 
surance Scheme. 1976 (hereinafter referred to as the said 
Scherr. ) ; 

Now , therefore, in exerc se of the powers conferred by 
511b -scction ( 2A ) of section 17 of the said Act and subject to 
the conditions specified in the SCHEDULE annexed hereto , 
the Central Government hereby exempts the said establish 
inant from the operation of all the provisio is of the said 
Scheme for a period of three years. 

SCHEDULE 
1 . The employer in relation to the said establishment shall 
submit such re urns to the Regional Provident Fund Com 
missioner , Gujarat , maintain such accounts and 
provide guch facilities for inspection , as the Central Govern 
ment may direct from time to time .. 
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2 . The employer shall pay such inspection charges as the 
Central Government may . from time to tirs : direct under 
clause ( a ) of sub - section (31) of section 17 of thosatdAct 
Within 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts . 
subn ssion of returns, payment of - inslirance premia , transfer 
of uccounts , payment of inspection charges etc . shall be 
borne by the employer. 

4 . The em loyor shall display on the Notico Board of the 
ostablishment. & cony of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the cmployees . 

5. Whereas an employee , who is already a member of the 
Employces Provident, Fund or the Providçut Fund of an 
establishment exempted under thę said Act, is employed in 
his establishment, the employer shall immediately core him 
ag a memher of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the life Insurance Corpo 
ration of India . 

6 . The employer shall arrange to enhance the benefits 
available to the en loyecs under the Group Insurance Scheme 
apzropriately , if the benefits available to the employees under 
the said Scheme aro enhanced . so that the henefits available 
under the Grov Insurance Scheme are more favourable to 
the cniployees than the benefits admissible under the said 
Scheme . 

7 . Notwithstanding anything contained in the Groun 
Insurance Scheme, if on the death of an omolovee the arrogunt 
payable under this scheme he less than the amount that 
would be payable had employec been covered under the saj: 
Scheme, the emplover shall nay the difference to the legal 
heir nomince of the employee os conversation . 

8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner. Guiarat and 
whero any anendment is likely to affect adversely the inte 
rest of the emplovees the Regional Provident Fund Com 
missioner shall before giving his approval, give a reasonable 
opportunity to the cmployoes to explain their point of view . 

9. Where. for any reason, the employees of the said 
establishment do not remain covered under the Groun Insu 
rince Scheme of the Life Insurance Corporation of India as 
already adopted by the soid establishment, or the henefits to 
the employees under this Scheme are reduced in any manner . 
the cxemption shall be liable to he cancelled. 

10 Where , for any reason , the employer fails to nav the 
premium etc . within the due date. as fixed by the Life Insti 
sance Corporation of India and the policy is allowed to lapse . 
the examination is liable to be cancelled . 


अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2 ) 
के अधीन छुट दिए जाने के लिए प्रावेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का 
संदाय किए बिना हो , भारतीय जीवन बीमा निगम की साम् 
हिक बीमा स्कीम के अधीन बीमा जीवन के रूप में फायदा 
उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन 
फायदों से अधिक अनुकूल हैं जो कर्मचारी निवेश सहबद्ध 
बीमा स्कीम, 1976 ( जिसे इसमें इसके पश्चात उक्त स्फोम 
कहा गया है ) के अधीन उन्हें अनुज्ञेय है ; 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इससे उपाबद्ध अनुसूची में विनिष्टि शर्तों के अधीन 
रहते हुए, उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

अनुसूची 
___ 1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त अहमदाबाद को एसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए सुविधाएं प्रदान करेगा 
जो केन्द्रीय सरकार , समय समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम 
की समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार, उक्त अधिनियम की धारा 17 को उपधारा ( 30 ) 
के खण्ड ( क ) के अधीन समय - समय पर निदिष्ट करे । 


3. सामूसिक बीमा स्कीम के प्रशासन में , इसके अन्तर्गत 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय लेखाओं का अन्तरण , निरोझग प्रमारों 
का संदाय आदि भी है , होने वाले सभी व्ययों का वहन नियोजक 
द्वारा किया जाएगा । 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामुहिक 
बीमा स्कीम के नियमों को एक प्रति , और अब कमी उनमें 
संशोधन किया जाए, तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद , स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 


11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu . 
fancc benefits to the nominees or the legna heirs of descased 
members who would have been covered under the said 
Scheme but for grant of this exemption shall he that of the 
employer . 


12 . Upon the death of the metr ber covered under the 
Scheme the emrnlover in relation to the said establishment 
shall enaute Prompt navment of the sum assured to the 
nomineellcgal heirs cnfitte i for it and in any case within 
7 days of the receipt of the sum assured from the Lif: In : 
rance Corporation of India . 

( No. S. 35014 (193 )! 83 - PF. In 


5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले ही सदस्य है , उसके स्था 
पन में नियोजित , किया जाता है तो , नियोजक , सामूहिक बीमा 
स्कीम के सदस्य के रूप में उसका नाम सुरन्त दर्ज करेगा 

और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदत्त करेगा । 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे पढ़ाये जाते है तो , नियोजक सामूहिक बीमा स्कोम 
के अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप 
से वद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 


का आ० 4031:--- मैसर्स इंडियन डेरी कारपोरेशन, दर्पणा 
आर० सी० दत्त रोड , बड़ोदा- 390005 ( गुजरात 1320 ) , 
( जिसे इममें इसके पश्चात उक्त स्थापन कहा गया है ) ने 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) जिसे इसमें इसके पश्चात उक्त 
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के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 

separate contribution or pavmont of premium , in enjoyprent 

of benefits under the Group (neurance Scheme of the Life 
उन फायदों में अधिक अन क ल हों , जो उक्त स्कीम के अधीन Insurance Corporation of India in the nature of Life Insur 

unce which are more favourable to such employees than the 
अनुले य है । 

benefits admissible under the Employees Deposit- Linked In 

surance Scheme, 1976 (hereinafter referred to as the said 
7. भामूहिक बीमा स्कीम में किसी बात के होते हुए Scheme ) ; 
भी , यदि किसी कर्मचारी को मत्यु पर इस स्कीम के अधीन 

Now , thercfore , in exercise of the powers conferred by 

sub -scction ( 2A ) of section 17 of the said Act and subject to 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 

the conditions specified in the Schedule annexed hereto , 
में से देय होती, जब वह उक्त स्कीम के अधीन होता तो , 

the Central Government hereby exempts the said cstablish 

ment from the operation of all the provisions of the said 
नियोजक कर्मचारी के विधिक वारिस / नामनिर्देशिती को Scheme for a period of thręc years . 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 

SCHEDULE 
का संदाय करेगा । 

1 . The employer in relation to the yuid establishment shall 
submit such returns to the Regional Provident Fund Com 

nissioner. Ahmedabad . maintain such accounts and 
____ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशो 

provide such facilities for inspection , as the Central Govern 
धन , प्रादेशिक भविष्य निधि आयुक्त अहमदाबाद के पूर्व ment may direct from time to time . 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी संशोधन 

2. The employer shall pay such inspection charges as the 

Central Government may , from time to time. direct under 
से कर्मचरियों के हित के पर प्रतिकूल प्रभाव पड़ने की संभावना clause ( a ) of sub - section ( 3A ) of section 17 of the said Act , 

within 15 days from the closc of every month . 
हो यहां, प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन देने से 
पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 

3 . All expenses involved in the administration of the 

Group Insurance Scheme, including maintenance of accounts, 
अक्सर देगा । 

kubmission of returns, payment of insurance premia , transfer 

of accounts, payment of inspection charges etc . shall be 
___ 9. यदि किसी कारणवश ,स्थापन के कर्मचारी , भारतीय 

borne by the employer, 
जीवन बीमा निगम की उस मामहिक बीमा स्कीम के , जिसे स्थापन 

4 . The employer shall display on the Notice Board of the 

establishment, a copy of the rules of thc Group Insurance 
पहले अपना चुका है अधीन नहीं रह जाते हैं , या इम स्कीम Scheme as approved by the Central Government and , as and 

when amended alongwith a translation of the sallent features 
के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी रीति 

thereof, in the language of the majority of the emplovec . 
से कम हो जाते हैं ; तो यह रद्द की जा सकती है । 

5. Whereas an employce, who is already a member of the 

Fmployees Provident Fund or the Provident Fund of an 
____ 10. यदि किसी कारणवश, नियोजक उस नियम तारीख establishment exempted under the said Act. is employed in 

his establishment , the cmployer shall immediately enrol him 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे, as memher of the Group Insurance Scheme and nay neces 
प्रीमियम का संदाय करने में असफल रहता है , और पालिसी 

SATV premium in respect of him to the Life Insurance Corpo 

ration of India . 
को व्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा 

6 The employer shall arrange to enhance the benefits 
सकती है । 

available to the employees under the Group Insurance Scheme 

appropriately , if the benefits available to the employees under 
11. नियोजक द्वारा प्रीमियम के संदाय में किए गए the said Scheme are enhanced so that the henefits availubic 

hinder the Groun Insurance Schere are more favourable to 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्देशिती the employees than the benefits admissible ider the said 
या विधिक वारिसों को जो यदि यह छूट न दी गई होती 

Scheme. 
तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय का 

7 . Notwithstanding anything contained in the Group 

Insurance Scheme, if on the death of an emolovec the amount 
उत्तरदायित्व नियोजक पर होगा । 

novable under this scheme be less than the amount that 

would he payable had emplovec heen covered under the Said 
12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम 

Scheme, the cmplover shell nay the difference to the leval 

heir nominee of the cmployee as compensation , 
के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 

8 . No amendment of the provisions of the Group Insurance 
हकदार नाम निर्देशितियों / विधिक वारिसों को बीमाकृत रकम Scheme shall be made without the prior approval of the 

Regional Provident Fund Commissioner , Ahmedabad and 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 

where any amendment is likely to affect adverscly the inte 
मीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के . 

rest of the employec s the Regional Provident Fund Com 

missioner shall before giving his approval. give reasonable 
भीतर सुनिश्चित करेगा । 

onnortunity to the emplovees to cxplain their noint of view . 

9 . Where , for any reason the employees of the said 
[ संख्या एस - 35014/ 190/ 83-पी० एफ - 2] 

establishment do not remain covered under the Group Insu 

rance Scheme of the Life Insurance Cornoration of India as 
ए० के० भट्टराई, अवर सचिव 

already adopted by the said establishment, or the benefits to 

the employees under this Scheme are reduced in any manner . 
S . O . 4031. - Whereas Messry Indian Dairy Corporation , 

the exemption shall be liable to be cancelled . 
Darpan , R . C . Dutt Road , Baroda -390005 ( GJ / 1320 ) , 

10 Where , for any reason , the employer fails to nav the 
(hereinafter referred to as the said establishment ) have ap 

premium etc . within the Juc date . as fixed by the Life Insu 
plied for exemption under sub - section ( 2A ) of section 17 

sance Corporation of India and the policy is allowed to lanse . 
of the Employces Provident Funds and Miscellaneous Pro 
visions Act 1952 ( 19 of 1952) hercinafter referred to as the 

the excmntion is liable to be cancelled. 
said Act ); 

11 . In case of default, if any made by the emplover in 

payment of premium the responsibility for payment of assu 
And whereas, the Central Government is satisfied that the 

rance henefits to the nominees or the legal heirs of descased 
employees of the said establishment are without making any 

members who would have been covered under the said 
900 GI / 83 - 6 


- 


- 


- - 
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Scherre but for grant of this exeniption , shall he that of the 

लोह अयस्क खंडकरण आदि बनाने वाले कारखानों द्वारा 
employer . 

उपभोग किए जाने वाले चने पत्थर या होलोमाइट को इस 
12 . Upon the death of the menter covered wnder the 
Scheme the employer in relation to the said ostablishment अधिनियम के अन्तर्गत लाया जायेगा । 
shall ensure prompt payment of the sum assured to the 
nomiice / legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assued from the Life Insu 

__ 3. प्रशासनिक सुविधाओं के लिए उन्नीस राज्यों और 
rance Corporation of India . 

मंघ शासित क्षेत्र , गोवा और दिल्ली को , जिनमें देश की 
INo. S. 35014( 190 ) / 83- PF. JI ] 

चना , पत्थर और डोलोमाइट खाने है , पाच क्षेत्रों में बांटा 
A. K . BHATTARAI. Under Secy . 

गया है और इन क्षेत्रों के कल्याण आयुक्तों को इस अधि 

नियम और इसके अधीन बनाए गए नियमों को लाग करने 
नई दिल्ली , 13 अक्तूबर, 1983 

के लिए कल्याण और उपकर आयुक्तों के रूप में नियुक्त 
का० आ० 4032 - - केन्द्रीय सरकार घना पत्थर और किया गया है । क्षेत्रों का आबंटन इस प्रकार किया गया है : 
डोलोमाइट खान श्रम कल्याण निधि अधिनियम , 1972 - - - -- - - - - - - - - . 

ऋ० अधिकारी का पदनाम मध्यालय उनके क्षेत्राधिकार में 
( 1972 का 62) की धारा 10 के अनुसरण में , वित्तीय 
वर्ष 1982- 83 के दौरान उक्त अधिनियम के अधीन वित्त 

____ आने वाले राज्यों 
पोषित अपने क्रियाकलापों का वृत्त देते हुए उस वर्ष के 

के नाम 
लेखा विवरण के साथ निम्नलिखित रिपोर्ट प्रकाशित करती 

1. कल्याण आयुक्त जबलपुर मध्य प्रदेश , महाराष्ट्र , 
श्रम मंत्रालय , 

और मंघ राज्य कर, 
___ सामान्य : -~ - चूना पत्थर और डोलामाइट खान श्रम 

भारत सरकार, 
कल्याण निधि , चूना पत्थर और डोलोमाइट खान श्रम कल्याण 

जबलपूर । 
निधि अधिनियम , 1972 ( 1972 का 62 ) के अधीन 

2. कल्याण आयुक्त श्रम भुवनेश्वर उड़ीसा, पश्चिम बंगाल , 
गठित की गई थी , जिसमें किमी खान में उत्पादित उतने 

मंत्रालय , भारत 

असम और मेघालय 
चना पत्थर और डोलोमाईट पर, जितना चना पत्थर और 

सरकार , भुवनेश्वर । 
डोलोमाइट खानों में नियोजिन व्यक्तियों के कल्याण की 
अभिवृद्धि करने के लिए : --- 

3. कल्याण आयुक्त श्रम - इलाहाबाद बिहार, उत्तर प्रदेश , 
मंत्रालय , भारत सरकार, 

जम्मू व कश्मीर, और 
( i ) किसी कारखाने के अधिष्ठाता को विक्रय किया 

इलाहाबाद । 

संघ राज्य क्षेत्र , दिल्ली 
जाता है या अन्यथा व्ययन किया जाता है , या 

4. कल्याण आयुक्त श्रम भीलवाड़ा राजस्थान , गुजरात , 
( ii ) ऐसी खान के स्वामी द्वारा सीमेंट , लोहा या 

मंत्रालय , भारत सरकार, 

हरियाणा, पंजाब और 
इस्पात के निर्माण में किसी प्रयोजन के लिए 

चंडीगढ़ । 

हिमाचल प्रदेश । 
उपयोग में लाया जाता है । 

5. कल्याण आयुक्त श्रम बगलौर तमिलनाडु, कर्नाटक 
यथास्थिति चूना पत्थर या डोलोमाइट पर एक रुपया 

मंत्रालय , भारत सरकार, 

और आन्ध्र प्रदेश 
प्रति मीटरिक टन से अनधिक दर से उत्पादन शुल्क मे 

बंगलौर । 
उद्ग्रहण की व्यवस्था की गई है । इस समय उद्ग्रहण की 
वास्तविक दर बीस पैसे प्रति मीटरी टन है । उपकर में 

चूना पत्थर और डोलोमाइट खानों के श्रमिकों के लिए 
आगम मुख्यतः लोक स्वास्थ्य और स्वच्छता में सुधार , निम्नलिखित कल्याण सुविधाओं की व्यवस्था की गई है : - - 
चिकित्सा सुविधाओ की व्यवस्था, आवास तथा पोषण कार्य 

क . स्वास्थ्य 
ऋमों, आदि के लिए आर्थिक सहायता देने के उपयोग मे 

1982- 83 के दौरान कल्याण निधि संगठन द्वारा 
लाए जाते हैं । 

स्थापित किए गए 13 आयुर्वेदिक औषधालयों , एलोपैथिक 
2. चना पत्थर और डोलोमाइट खान श्रम कल्याण औषधालयों तथा एक प्रसूति एवं बाल कल्याण केन्द्र ने देश 
निधि - अधिनियम , 1972 में अस्पष्टताओं को दूर करने तथा के चूना पत्थर तथा डोलोमाइट खान श्रमिकों तथा उनके 
इसके विस्तार को बढ़ाने के विचार से 1982 के दौरान आश्रितों को चिकित्सा उपचार देना जारी रखा । 7 एम्बुलेंस 
इस अधिनियम को संशोधित किया गया है । लाइमशेल , वाहन ( भुवनेश्वर क्षेत्र में एक , बंगलोर क्षेत्र में चार 
कंकर या चना-ककर से तत्वता बनाई गई लाइमशेल , चने जबलपुर क्षेत्र में एक तथा भीलवाड़ा क्षेत्र में एक ) खरीदने 
दार रेत या समुद्र रेत के समान खनिजों को " चूना पत्थर " के लिए 2 . 10 लाख रु० को अनुदान सहायता दी गई है । 
णब्द में शामिल किया गया है । इसे अब स्पष्ट रूप से इस भुवनेश्वर क्षेत्र में एक्सरे मशीन खरीदने तथा अस्पताल 
प्रकार परिभाषित किया गया हैं कि उद्ग्रहण या उपकर उपस्कर खरीदने तथा अस्पताल उपस्कर खरीदने के लिए 
संग्रहण के प्रयोजन के लिए लोहा , इस्पात , लौहमिश्र धातुए 73 हजार रुपए की अनुदान सहायता भी दी गई है । क्षय 
मिश्रित इस्पात रसायन , चीनी कागज , उर्वरक रिफैक्टरीज , रोगियों के उपचार के लिए क्षय रोग अस्पतालों में 42 
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पलग ( भुवनेश्वर क्षेत्र में 33, बंगलौर क्षेत्र में 6 तथा क्षेत्रों के लिए 7 , 925 रु० या वास्तविक लागत का 75 
जबलपुर क्षेत्र म 3 ) आरक्षित किए गए हैं । 1982- 83 के प्रतिशत, इनमें से जो भी कम हो की दर से आर्थिक महायता 
दौरान 33 क्षय रोगियो का उपचार किया गया है । घातक देय थी । पहली अप्रैल , 1983 से आर्थिक सहायता की इम 
तथा गम्भीर लाभ दुर्घटना योजना के अन्तर्गत 3 मामलो में राशि को बढाकर 10, 000 50 का 75 प्रतिशत या निर्माण 
लाभ दिए गए है । 1982-83 के दौरान स्वास्थ्य कार्य की वास्तविक लागत का 75 प्रतिशत इनमें से जो भी कम 
कलाप के अधीन हुआ कुल व्यय 21 . 32 लाख रुपये था । हो , तक कर दिया गया है । इसके अतिरिक्त साधारण 
शिक्षा : 

क्षेत्रो के लिए 2000 70 की 50 प्रतिशत की दर से तथा 

काली कपास तथा उभरी हुई मिट्टी वाले क्षत्रो के लिए 
छात्र - यत्ति देने संबंधी योजना के अधीन नियमित चना 

2000 रु० का वास्तविक लागत का 75 प्रतिशत , इनमें 
पत्थर तथा डोलोमाइट खान के उन श्रमिकों के पुत्रों तथा 

से जो भी कम हो , विकाम व्यय भी देय है । विकाम व्यय 
पुत्रियों को छात्रवृत्तियां दी गई है, जिनकी मासिक आय 

में अन्य बातों के माथ माथ बाहरी तथा भीतरी जल को 
600 रुपए से अधिक नहीं है । इस योजना में कक्षा पाच 

पुति . स्वच्छता, बिजलो तथा पहचने को सड़को संबंधी व्यय 
से दम तक , तकनीकी शिक्षा , डिग्री पाठ्यक्रमों, चिकित्सा 

शामिल है । वित्तीय वर्ष 1982-83 के दौरान टाइप -I 
तथा इंजीनियरी पाठ्यक्रमों के लिए प्रति विद्यार्थी 10 २० 

आवास योजना के अन्तर्गत 908 घरों की मंजूरी दी गई तथा 
प्रति माम में 75 20 प्रति माम तक भिन्न -भिन्न दरों पर 

80 घर पूरे किए गए थे । 
छात्रवृत्तियां देने की परिकल्पना की गई है । 1982- 83 
के दौरान शिक्षा कार्यकानाप के अन्तर्गत 1 . 82 लाख रु० 

जल प्रदाय : 
खर्च किए गए है । 

जल प्रदाय कार्यकलाय के अधीन निम्नलिखित कार्यकलाप पूरे 

किए गए : 
मनोरंजन : 
रिपोर्टाधीन वर्ष के दौरान दो चलते चलते सिनेमा 

( क ) मैमर्स सो०मी० आई० लिमिटड बोकाजाम असम 
एकक जबलपुर मे , एक भुवनेश्वर क्षेत्र मे चार इलाहाबाद 

को दिल्ली ई० पर्वत लाइमस्टोन माइन को उनकी जन प्रदाय 
क्षेत्र में तथा तीन बंगलौर क्षेत्र में कार्य करते रहे । चना योजना के लिए 35, 750 50 दिए गए है । 
पत्थर तथा डोलोमाइट खान श्रमिकों के लिए एक अवकाश 

( ख ) मैमर्स पन्याम सीमेंट एण्ड मिनरल इन्डस्ट्रीज 
ग्रह भी उड़ीसा मे पुरी में स्थापित किया गया है । देश के 

मीमेट लिमिटड नगर ( आन्ध्र प्रदेश ) को 40,500 रुपए 
विभिन्न खान प्रबन्धकों को उप साधनों सहित 16 एम एम के 

दिए गए है । 
29 प्रोजेक्टर दिए गए है । फिल्म किराया व्यय की प्रतिपूर्ति 

( ग ) मैसर्स ए०सी०सी० जामुअल सीमेंट वर्स, दुर्ग , 
के लिए खान प्रबन्धकों को अनुदान सहायता दी जा रही 

एम०पी० को एक ओवरहैड टैंक बनाने के लिए 36, 590 रुपये 
है । इसके अतिरिक्त कुछ प्रबंधकों को रेडियो सेट भी दिए 

दिए गए है । 
गए है । रिपोर्टाधीन अवधि के दौरान मनोरंजन सुविधाओ 
के लिए 5 . 42 लाख २० खर्च किए गए है । 

( घ ) मैसर्स जे०के० सीमेट वर्क, निम्बाहेरा , राजस्थान 

को एक ओवरहेड बनाने के लिए 34, 254 रुपा दिए गए 
5 . आवास . 
चूना -पत्थर तथा डोलोमाइट श्रमिकों के लिए निवास 

( B ) बगलौर क्षेत्र में मैसर्म के नोराम सोमेट बमन्थ 
स्थान की व्यवस्था करना संगठन के प्रमुख कार्यों में से नगर के पक्ष में एक जल प्रदाय योजना मजूर की गई है । 
एक कार्य है । फिलहाल दो योजनाए चालू है, अर्थात् : -- 

वर्ष 1982- 83 का लेखा विवरण 

पहली अप्रैल, 1982 को अवशेष 2, 05. 52, 974 89 रु० 
( 1 ) अपना मकान बनाओ 

1982- 83 के दौरान प्राप्तिया 61, 78, 358 . 27 16 
( 2 ) टाइप -I आवास योजना । 

1982-83 के दौरान व्यय 45, 72, 449 . 76 रु० 
अपना मकान बनाओ योजना के अधीन चूना- पत्थर तथा 

31 मार्च, 1983 को अंतशेष 2, 21, 58, 883 . 4050 
डोलोमाइट श्रमिकों को प्रति मकान 1500 रु० ( 600 रु० 

( फाइल सख्या 16016/ 2/ 83- ड- ल्यू - II ) 
आर्थिक सहायता के रूप में तथा 900 म० व्याज रहित ऋण 

कंबर राजेन्द्र सिंह , अपर सचिव 
के रूप में ) तक की वित्तीय सहायता देय थी । इस राशि 
को अब बढ़ा कर पहली अप्रैल , 1983 में 4000 ० तक 

New Delhi , the 13th October , 1983 
कर दिया गया है । यह ऋण 9 वर्षों में अधिक अवधि में 
मासिक किश्तो मे वसूल किया जाएगा । 1982- 83 के 

S . O . 4032 ; - - [ n pulsuance of Section 10 of the Lime 
दौरान इस योजना के अधीन 20 मकान पूरे किए गए हैं । 

sune and Dolomite Mines Labcur Wellaro Fund Açi, 1972 (6 ) 
टाइप -[ आवास योजना के अधीन साधारण क्षेत्रों के लिए of 1972 ), the Central Government hereby publishes thr folluwing 

report giving an account of its Activities financed under the said 
6, 825 50 की मानक अनुमानित लागत की 75 प्रतिशत 

Aot during the financial year 1982 - 1983 together with the state 
की दर से तथा काली कपास तथा उभरी हुई मिट्टो वाले 

ment of accounts of that ycars . 
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Goneral : -- Th > Limstone and Dolomit : Mines Labour 

The following welfare facilities have been provided to lime 
Welfare Fund was constituted under the Limestone and Dolo 

stone and dolomite mine workers : --- 
mita Minus Labyur Wölfare Fund Act , 1972 (62 of 1972 ) which 
provides for the 12lvy and colleotion ol cess at 4 ratc not excec 

A . Health : - During 1982-1983 13 Ayurvedic dispensaries , 
ding one rupe , por metric tonne on su much of Limestone and 17 Allopathic dispensaries and one maternity-cum -child welfare 
Dolomite Produced in anyminc 

Centre set up by the Welfare Fund Organisations continue to 

caler medical treatment to the limestone and dolomite mine 
(i) as is sold or otherwise disposed of to the occupier of 

workers and thoir dependents in the country. Grants-in -aid 
any factory ; or 

amounting to Rs. 2 . 10 lakhs has been paid for the purchase of 
( it ) as is used by the owner of suoh mine for any purpose 

7 ambulance Vans (I in Bhubaneswar regloin , 4 in Bangalore 
in connection with tho manufacture of cement, iron or region , 1 in Jabalpur region and one in Bhilwira region ) . 
steel; 

Grants -in -aid of Rs. 73 thousands has also beon paid for the 

purchase of X - ray machine and for the purchase of hospital 
to promote tho welfare of the persons employed in limestone 

equipment in Bhubaneswar l egion , 42 bods ( 33 in Bhubaacs W .Ar 
211 lolomitominus. The actual rate of levy presently is twenty 

region , 6 in Bangalore rogion and 3 in Jabalpur region ) have 
paise per inottic tonne. The prooeeds of the cess are being 

been reserved in T . B . hospitals for the treatment of T . B . patients . 
utilis : 1 mzioly for th : improvement of public health and sani 

33 T . B , pationts have been given treatment during 1982- 83 . 
tation , provision of medical facilities , subsidy on housing and 

Benefits have been given in 3 casos under the Fatal and Serious 
programmes of nutrition etc. 

Benofit Avidout Scheme. The total expenditure during 1982 
2 . The Lim : stone and Dolomite Mines Labour Welfare 83 under the uctivities Health way 21. 32 lakhs . 
Fund Act, 1972 has been annended during 1982 with a view to 
remove the ambiguities and to enlarge its scope, Miucrals Jikc 

B . Education : - Under the scheme for the award of scholar 
Lim sh : 11, calcareous sand and sça sand essentially composed ship , scholarships aro granted to the sons and daughters of 
of lim :shell , Kankar or Limo Kankar have been included under regular limestone and dolomite mine workers whose inonthly 
the term " Liincstone . It has now clearly bcen defined that the 

wirnings do not exceed Rs. 600 /- per month . The scheme 
Limestone or dolomite consumed in factories manufacturing envisages award of scholarships for Class V to X , technical 
iron , steel, lerro -alloys , alloy stcols , chemicals , sugar, paper , oducation , degice courses , 111edical and enginçering courses at 
fyrtilizari, rafrazturies , iron ore pelletisation etc . will be covered the rates varying from Rs. 10 /- p .m . to Rs. 75 / - p . m . per student . 
under the Act for purpose of lervy and collection of Cess. 

During 1982- 83 a sum of Rs. 1 . 82 lakhs has been spent under 

the activity cducation . 
3. For administrative convenience , the nineteca States and 
Union Territories of Goa and of Delhi which have limestone 

C . Rocreation : - Two Mobile Cinem Vnits in Jabalpur, 

ono in Bhubaneswar region , 4 in Allahabudi region and 3 i 12 
and dolomite inines in the country , have been grouped into 
five regions and the Welfare Commissioners of the arcas bave 

Bangaloro rcgion continue to function during the year under 
6 : 11 aminted as Welfare and Cass Conumissioners for thu 

report . A Holiday Honic has also boen set up at luriiul Orisssu 
enforcem :nt of the Act and Rules framed thereunder . 

for the linestone and dolomile mine workers . , 9 , 16 mm . 
Thc Allocation of the region is as under : 

projectors with accessorios have been providod to different 
mine managements in the country . Grants- in -aid for reimburse 
ment of film hirc charges are being paid to the mine 

managoments . Besides, radio sets have also been provided to 
Si. Designation of the Huadquarters Name of the 

somomanugements. During the period undor reportan amount 
No . Officer 

States and the 
Jurisdiction 

of Rs. 5 .42 lakhs has beçn spent on recreationalfacilitios . 
- - - - - - - - -- -- - 

D . Housing : — Provision of housing accoinmodation for 

linestone and dolomite workers is one of the main activities of 
Welfare Commissioner, Jabalpur Madhya Pradesh , 

the Organisation . Presently there are two schemos in vogue , 
Ministry of Labour, 

Maharashtra and 

viz :- - 
Government of ladia , 

Union Territory 
Jabalpur , 

of Goa . 

(i) Build Your Own Housc Schcmc . 
Wolfare Cominissioner, Bhubaneswar Orissa , West 

(ii) Type I Housing Scheme. 
Ministry of Labour, 

Bengal, Assam 

Under Bulld Your Own House Schemo, financial assista tice 
Government of India , 

and Meghalaya . 

to tho turo of Rs. 1, 500 /- per tenement (Rs. 600 /- in the form 
Bhubaneswar . 

of subsidy and Rs. 900 / - in the form of interest free loan ) wag 
3. Welfarc Commissioner, Allahabad Bihar , Uttar 

payable to the limestone and dolomite worker. This amount 
Ministry of Labour , 

Pradesh , Jammu 

has since been increased to Rs. 1 ,000 /- and Rs. 4000 / - respec 
Government of India , 

and Kashmir 

lively with effect from 1st April , 1983 . The lyan is recoverabla 
Allahabad . 

and Union Terri 

in monthly instalments spread over a period of not exceeding 9 
tory of Delhi. 

years. During 1982- 83, 20 houses have been completed under 
4 . Welfare Coinmissioner, Bhilwara Rajasthan , Guja this schcmc, under Type- I Housing Schenc subsidy was payable 
Ministry of Labour, 

rat Haryana, 

at the rate of 75 % of the standard estimated cost of Rs . 6 , 825 
Government of India , 

Punjab and 

for ordinary areas and Rs. 7 , 925/ - for black cotton and swelly 
Bhilware . 

Himachal Pra 

soil areas or 75 % of actual cost of construction , whichever is 
desh . 

less . The amount of subsidy has been increased with otroct 
5 . Welfare Commissioner. 

Tamil 

from 1st April, 1983 to 75 % of Rs. 10 , 000 /- or 75 % of actual 
Bangalore 

Nadu , 
Ministry of Labour , 

Karnataka and 

cost of construction , whichever is lower, in addition to it the 
Government of India , 

Andhra Pradesh , 

development charges are also payable @ 50 % of Rs. 2, 000 /- for 
Bungalore . 

oraindry areas and 75 % of Rs. 2000 / - for black cutton or swelli 


1 . 


(c ) 
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AWARD 
soil areas or of the actual cost , whichever is lower . The develop 
ment charges will inter- alia include external and internal water 

The Govt. of India in the Ministry of Laboul in cxer 

cise of the powers conlerred on them U / S 19 
supply , sanitation , clectricity and approuch roads. During 

( 1 ) ( d ) of 

the Industrial Disputes Act, 14 of 1947 reteried the dispute 
financial year 82- 83 totul No. of 908 houses were sanctioned 

to the Central Govt, Industrial Tribunal-uum - Labour Court , 
under type 1 Housing Scheme and 80 houses have been comple 

Calcutta foi adjudication , Subsequently by Order No . S 
ted . 

11025 (4 ) / 80 - D . IV ( B ) dated the 14th / 17th November 80 , 

the dispute has been transferred to this Tribunal for adjudi 
E . Water Supply : - Under the activity Water Supply : 

cution . 
(a ) Rs. 35750 have been paid to Dillai Parbat Limestone 

SCHEDULE 
Mine of M /s , CCI Ltd . Bokajam Assan for their water 

" Whether the demand of overmen of Satgram Arca of 
supply scheme. 

Eastern Coalfields Ltd ., for payment of " Chaige 
( b ) RS, 40 ,500 have been paid to M /s . Panayam Coment 

Allowance for handing and taking over charge " in 

consideration of their duties and responsibilities as 
and Mincral Industries Ltd ., Cement Nugar (Andhra 

laid down in Regulation 43 of Coal Mines Regula 
Pradesh ). 

tions, 1957 and the action of the management in 
Rs. 36590 have been paid to M /s . A . C . C . Jamual Comcat 

refusing to pay such allowance , is justified . If not , 

to what relief are the said workmen entitled ? 
Works Durg Madhya Pradesh for the construction of 

2 . The case of the union is that the ovçrmen concerned 
und Overhead Tapk . 

in Suigran Area of Eastern Coalfields Ltd ., bayc bech doing 
( d ) Rs. 34254 have been paid for the construction of un 

Overtime wuik everyday vu tually for about an hour ( 11 
Overheaul Tank to M /s. J. k . Cement Work - Nimbha handing over charge to their next shift man in compliance 
hera , Rajasthan . 

of their duties under the Coal Mincs Regulations , 1957 and 

other laws and rules applicable to tncm , The represcritatives 
(o ) A Wator Supply Schotnc has been inctioned in favour 

of the union bad raiscd the point whether under the Coal 
of M /s . Kosoram Cement, Bizanthinugar in Bangalore Mines Regulations the oveiman is equired to hand chuige 

to his successor at the end of his shit Ol not and the 
regi011 . 

Director General of Mines Şatety diawing attention to the 
Statement of account for year 1982- 1983: 

provisions of Regulation 43181 (c ) of the Coal Mines Regu 

lations clarificd that where a min : 15 worked in u continuous 
Opening balance as on 1st Apr. 1984 Rs. 2 ,05 ,52 , 974 . 89 

succession of shifts , it is the statutory duty of the over 
Recciptduring the year 1982- 1983 

Rs. 01, 78 , 358 . 27 

man tu copfer with his successor icgarcling safety of his dis 
Expenditure during the yoar 1982- 1983 Rs. 45, 72,449. 76 

trict. It is submitted that the duties of overmcn ure not 
Closing balance as on 31st March , 1983 Rs. 2, 21 ,58 ,883 .40 only onerous but hazardous also and they are required 

to bear responsibilities as provided uodcr the rules and laws. 
(F .No. 2 . 16016 /2 /83 -Wellaro - 11 ] 

3 . It is further their case that the subsidiaries of Cual 
KANWAR RAJINDER SINGH , Under Secy . India Ltd , like Bharat Coking Coal Limilco have already 

started paying charge allowanco for actual time taken in 

handing over charge at the rate of overtime and the work 
New Delhi, the 13th October, 1983 

men concerned also demanded the payment for actual time 
taken in handing over charge at the rate of overtime. It 

is further stated that the employer of Eastern Coalfields for 
S . O . 4033. - In pursuance of section 17 of the Industrial 

merly did not consider this demand but after the dispute 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Cential Govern 

was raised they have stailed paying Rs. 80 / - per month 

to overman as charge allowance. This nayinent is being made 
ment Industrial Tribunal No. 3 Dhanbad , in the industrial 

as the management admitted the position that the demand 
dispute between the employers in relation to the manage 

of payment of charge allowance is justified . But payment of 
ment of Satgram Areu of Eastern Coalfields Limited , P . O . 

Rs. 80 /- per month cannot be considered as adequate relief . 
Devchandnagar, District Burdwan and their workmen , which 

According to the union . The overman who work in shift 
was received by the Central Government on the 5th October, 

duty is required to put about 26 hours as overtime in a 
1983 . 

month in handing over charge for which they should be paid 
not less than Rs. 260 / - per month . It is , therefore prayeci 

that the overmen of Satgram Area of Eastein Coalfields 
BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBU Ltd ., should be paid charge allowance fur handing and lak 
NAL - CUM --LABOUR COURT NO . 3 , DHANBAD 

ing over charge to his successor at the rate of Overtinie and 

the action of the management in refusing the same is unjusti 
Reference No . 111 / 80 

fied , 
PRESENT : 
Shri J. N , Singh . 

4 . The management filed their first written statement in 
Presiding Officer. 

the case in April , 1981. This wrillen statement is in 
paras only and it is stated that the dispute referred to 

4 
PARTIES : 

in the order of Reference has already been settled and as 

per said settlement all the overmen of Saigram 
Employers in relation to the management of Satgiam 

getting a consolidated sum per month as charec allowance 

Vea ale 
Arca of Eastern Coalfields Ltd ., P . O . Derchandna 

for handing and taking over charges and the said charge 
gar, Dist. Burdwan , 

allowance is also being paid 10 Si Ovcimn and Mining 

Sirdars employed in different coul nincs in the company 
AND 

and in vicw of the above payment the dispute in question is no 

longer in existence and therefore an award be passed holding 
Their Workman 

that the dispute teſeired to is no longer in existence and the 
APPEARANCES : 

same stund settled before the order of Reference was made. 

It may, however , be stated that the union hay denied the 
For the Employers -- Shri T . P . Chowdhury, Advocate . 

existence of any such settlement and it has been contended 

that no such settlement was arrived at hetween the monage 
For the Workmen - Shri B . Lal, Advocate 

ment and the work men concerned or their union In the 

rejoinder the defrnce taken is that in overrun is not a 
INDUSTRY , Coal. 

STATE : West Bengal 

workman within the meaning of the Industrial Disputey Act 

As his nature of work is entirely supervisory and they are 
Duted , the 23rd September, 1983 

getting more than Rs. 500 /- per month 19 their pay. It is 
l40 denied that the overmcn concerned huvC been doiny 
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means that the person exercising supervisory works is re 
quired to control the men and not the machines, His duty 
is to see how the employees will be engaged in different works 
of production and maintenance . If a person is required to 
render his technical knowledge in the matter of production 
along with other workmen as directed by other superiors 
then he cannot be said to be exercising supervisory works 
or administrative works. 


overtime work virtually everyday for about an hour in 
handing over the charge to their counterpart of the next 
snift. It is submitted that under the Coal Mines Regulations 
when a overman is working in a continuous succession of 
shifts he has to confer with the official succeeding him and 
give him such information as may be necessary for the 
safety of the district and at the end of the shift he has 
to keep a general report in a bound book on the perfor 
man of his shift and anything concerned working of the 
mine. It is also submitted that in case of Mining Sirdars 
under the Coal Mines Regulations he has to confer with the 
next Mining Sirdar and acquaint him with all matters re 
garding his personal attention besides giving information 
regarding safely etc . But for an overman there is no scope 
to remain inside the mine at the end of the shift except 
the only thing he has to do before leaving he has to confer 
with his successor and give information and the report in 
the bound book for which only a few minues is required . 
It is also stated that the employers , however , assured them 
to pay a flat sum of Rs. 80 per month and all the overmen 
are being paid accordingly . 


an in ww .2.ise stated 


5 . The main defence of the management thus us that as 
an overman is not a workman within the definition of the 
Industrial Disputes Act, the present Reference is illegal and 
this Court has got no jurisdiction to entertain the Reference . 


8 . It cannot be disputed that an overman works under 
the direction of the Manager or under Manager. MW - 1 who 
is Area Manager of Satgram Area has admitted in bis cross 
examination that an overman has got no power be appoint 
or dismiss or to grant leave to any workman . Thus it is 
clear that an overman has got no control over the persons 
working under or along with him . On behalf of the workmen 
3 witnesses have been examined and they have stated about 
the duties performed by an overman . WW - 2 is Gul Mobam 
mad and a workman as Overman in Adjoy Second Colliery . 
He has stated that as overman they have no power to ap 
point, grant or refuse leave or even to recommend dis 
plinary action etc . He has stated that the duty of an over 
man is , to work in mine district as directed by the manager 
and they have to keep the map up -to- date with his own hand 
to show the working, to do gas testing and roof testing by 
lathi, support testing , checking of travelling road and haulage 
road with the help of his stick in his hand and 
to see whether work is done according to rules to avoid 
danger and submit day to day report on a book and also re 
port verbally to the manager regarding the work done by 
him . WW - 3 is Sri Uma Shankar Ram one of the workmen 
concerned . He has stated that as overman he checks venti 
lation , roof, gas, support and hulage road and they are ch 
eked with the help of a stick . The evidence of these witnes 
ses would thus show that an overman work as per direc 
tion of the Manager and he has got po power even to grant 
leave etc . 


6 . The point for consideration is as to whether the de 
mand of the overmen concerned for payment of charge al 
lowance for handing and taking over charge in considera 
tion of their duties and responsibilities as laid down in Re 
gulation 43 of the Coal Mines Regulations and the action 
of the management in refusing to pay such allowance is 
justified . If not, to what relief the said workman concerned 
are entitled . 


7 . The first question to be determined in this case is as 
to whether an overman comes under the definition of work 
man as defined in Section 2 (s ) of the Industrial Disputes Act 
or not. Under the said section workman means any person 
employed in any industry to do any skilled or unskilled 
mannual, supervisor, technical or clerical work . But it does 
not include any such person who being employed in an su 
pervisory capacity drawn wages exceeding Rs. 500 per month 
or excercises either by the nature of duties attached to the 
office or by reasons of the power s vested in him , functions 
mainly of a managerial nature . It is now well settled in 
the case reported in S . C . L . J. Vol. 8 , page 367 (Burmah Sheil 
Oil Storage and Distribution Co. of India Ltd ., and Burmah 
Management Staff Association ) that the question of apy is 
not material and for this purpose a workman must be held 
to be employed to do that work which is the main work 
he is required to do even though he may be incidentally 
doing other type of work . In this particular case , it is , 
therefore to be seen as to whether the duty of an overnian 
is mainly supervisory or not. It is a question of fact which is 
to be decided on the evidence on record . There is also an 
other ruling of the Supreme Court reported in Vol. 7 S . C .L .J . 
Page in a well know case (Ananda Bazar Patrika (P ) Lid ., 
and the workmen ). In this case it has been held that few 
minor duties of a supervisory nature cannot covert the 
office of Sr . Clerk in -charge into that of a supervisor. The 
mere fact that some supervisory duties are also carried out 
incidentally cannot be said to be the main work of super 
visory character . In this particolar case it will appear that 
the said clerk had also been given power of some amount 
of control over the other clerks working in his section and 
the only power he could exercise over them was to allocate 
work between them , to permit theni to leave during office 
hours and to recommend their leave application . In another 
ruling of the Calcutta High Court reported in 1982 IF . 
L . R . page 74 it has been stated that persons having techni 
cal expertise are often required to guide the labourers as 
to how the machine will be run and how the technical 
process of production is to be carried out. Such technicians 
render their technical expertise alone with other workers . In 
such circumstances it cannot be said that simply bcarse 
they did not run the machines themselves but stocd by and ! 
guided ordinary workmen in the matter of running ih 
machine and / no carrving out the phases of production , they 
were purely administrators and supervisors and their only 
joh is to supervise the men and not the machine . It iş alan 
observed that supervisor as understood in Section 219 ) rcally 


9 . The learned Advocate for the management has drawn 
my aitention to Regulation 43 of the Coal Mines Regula 
tion as also provisions under the Mines Act by which an 
overman has been defined as a competent person , Regula 
tion 43 of the Coal Mines Regulations, 1957 deals with the 
duties and responsibilities of an overman and it provides 
that subject to the orders of superior officials he shall have 
responsible charge and control of such part of the mine and 
shall carry out such duties as may be assigned to him by the 
manager and while on duty he shall carry a tracing of the 
workings of such district and shall keep the iracing up - to 
date . Other duties are also mentioned in this Regulation and 
on a perusal of those duties it will appear that the duties 
assigned to him are purely of technical nature which he 
has to perform along with other workmen . The reading of 
Regulation 43 will not show thas his work is mainly of a 
supervisory character . In fact while checking different things 
in the mine he has to work mannually also as the said 
said checking is to be done with the help of a stick . There 
is no provision in this section to show that he has got any 
administrative control over any workman or that he can 
recommend their leave or even take any disciplinary action . 
Thus it will appear that an overman renders his technical 
expertise along with other workers for production work . 
His main function is to control the safety devices in the 
mine and see personally if tiicy are in order . He has to 
see personally that the roof is safe , the support 
is safe and that the travelling road and haulage road are 
also safe and these safety aspects are tested with the help 
of a stick . Gas testing is also done by him . All these duties 
clearly indicate that they are all of technical nature and the 
testing is done by the Overman himself. He has thus no 
supervisory control on any person working in the mine . 
In such circumstances it cannot be held that an overman is 
not a workman as his cannot be held that an overman is 
not a workman as his duty is mainly of a surervisory charac 
tas . In fact the duties assigned to him clearly indicate that 
his main duty is of a technical nature and he controls the 
workings of mine and its production as per direction of his 
siiperior officer and that most of the work done by him is 
done manually with the help of stick . 
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10 . It has been contended on behalf of the management 
that the Calcutta Tribunal in some cases has held that an 
overman is not a workman as defined under the Industrial 
Disputes Act. But each case depends on its own fact. By 
Industrial Tribunal No . 1 Dhanbad as also by this Tribunal 
in some other cases on the evidence on record it has been 
held that an overman comes under the definiion of workman . 
Further the principle laid down by the Supreme Court clearly 
provides that to determine the issue the main duty perform 
ed a person is the main criteria to decide whether the work 
is of a supervisory nature or not. In this case sufficient evi 
dence has been adduced by the workmen to show that they 
have to do several works with their own hand while working 
in mine and help in production of coal. No ruling has been 
cited on behalf of the management of any High Court or of 
Supreme Court to show that an overman working in a coal 
industry will not come under the definition of workman as 
defined in the Industrial Disputes Act. 


11 . Considering the evidence on record, I hold that an 
overman is a workman as defined under Section 2 (s ) of the 
Industrial Disputes Act and the Reference is not incomra 
tent on that score . 


with the Director -General of Mines Safety has been marked 
as Ext. M -2 on which reliancc has been placed by the union 
also . The Director General of Mines Safety held that under 
the provisions of Regulation 43( 8 )( c ) where a mine is worked 
in a continuous succession of shifts it is the statutory duties 
of the overman to confer with his successor regarding safety 
of his district . Conferring naturally means making over 
charge. Further it is now too late for the management to 
contend that there is no question of making over and taking 
over charge . In the earliest written statement filed on behalf 
of the management it has been menrioned that as per settle 
ment all the overmen of Satgram Area are getting a conso 
lidated sum per month as charge allowance for handing over 
and taking over charges. Thus it is admitted by the manage 
ment that some amount is being paid as charge allowance 
for handing over and taking over charges The amount raid 
is admittedly Rs. 80 to an overman and Rs. 60 tn a Minins 
Sirdar per month . There are also other documents on the 
record to show that the fact that an overman is required to 
make over charge to his successor at the end of his sutv . 
Ext. W - 5 is a letter by the Manager , Kuardih rolliery which 
is under Eastern Coalfields addressed to different overmen 
of that quarry and is dated 27 - 2 - 83 . By this letter the nvar 
men were directed to hand over the charges to their relier - 
ing men in the district itself . This this letter nearly indicate 
that an overman has to make over charge to his reliaver 
hafnse leving his duty . This letter als ninves that the duty 
of handing over charge is to be done in the district itcalf 
and not on the surface as contender hy the management, 
This is a letter of the Fastern Coalfiette under whasa vyrir . 
Hirtinn the Satgram Area also falls Thara is another latter 
nf the Manager . Tirat Colliery unfar Fastarn Conifalda arta 
dressed to all overman of that colliery and is star! 25 -11 -07 
In this letter it is mentioned that it was found thont nt the 
endt nf the shift charoe is not hanted nyer to the reliavar as a 
result informatinn ghout the section of mine 75 2 whole is 
not known to the relievino man and thereforro thay nra dirept 
ed to mive charge in their reliever in details at the end of 
tha shift and this should be strictly follower This latter the 
olmar)s nplinote that the charra is to he urimp in nargile and 
nnt manaly by writing something in n bront hool as in 
Anniind for the management Naturaliv therefore the corrimao 
of charosa in detnit manust take some time and the progut option 
of the management that no tiro is tol on in maling noor 
charge falls to the oround 


12 . Then let us turn to the merits of the case . The demand 
of the workmen is that about one hour is spent by them 
in handing over charge to his successor at the end of, his 
shift in the mine which works in shift. This period of one 
hour is spent by them after finishing of their duties of 8 
hours and they have also to make over charge to their 
successors and so they are entitled to charge allowance for 
the said period at the rate of overtime allowance . 


13 . WW - 2 has stated that he has to hand over charge 
to his successor of next shift by going through all the places 
of working, showing the places of defect etc . WW -3 another 
overman has stated that after finishing his duty of 8 hours , 
he prepares overman s report and he is to hand over charge 
to his successor showing the work done and defects if any 
and also point out the different places of work for which 
he has to go round with the successor while making over 
charge and in this work about one hour is spent. On behalf 
of the management it has been stated hy MWs that after 
finishing 8 hours duty the only duty of an overman is to 
write his report in a bound book which he does on the sur 
face and that he does not go with the successor underground 
to point out the places of defects or ihe places of work to 
him and that there is no provision in the Coal Mines Regu 
lations for handing over charge . But this contention of the 
management does not appear to be sound . Regulation 43 ( 8 ) 
( c ) of the Coal Mines Regulations clearly provides that if a 
mine is working in a continuous siiccessoion of shifts , the 
overman shall confer with the official succeeding him and 
give him such information as may he nerpssary for the safety 
of his district or of persons employed therein . Section 2 /0 ) 
further provides that at the end of his shift he shall rerord 
in a bound paged book kent for the purpose of general report 
on the nerformance of all his duties during the shift includ 
ing anything concerning proper working of the mine and the 
safety and discipline of the persone emploved in his district. 
Thus, besides recording the above facts in the hook his duty 
is also to confer with his successor 40 ,1 give him such infor 
mation as may be necessary for thu safaty of his district 
The words marrons emploved therrin in this cub -section 
tronely indicate that no work is donc under the control o 
disminn nf an overman , If that would have heen 4 fact 
then the word should have been " nessons emnloved piprior 
him Confering with his siiccessor clearly indicato that 
nncescary informations are to he viven to him heforn Iravina 
his dutv and for that nurnose an overnon anturally will ala , 
hove to men and show this places of refent to his succecom 
and this ant of conferring cannot he fulfillon hy nipply tani 
inn il record in a hook kent for the purngen The remordimning 
n henb ir cits diffnrent from confarrino rith his parescnr 


15 . It will also appear that in the rejoinder the manage 
ment has taken the plea that Rs. 80 per month is being given 
to overman by way of ex - gratia grant and this fact have been 
stated by the 2 MWs examined in this case . But there is 
no paper to show that Rs. 80 per months as ex - gratia grant is 
being given and not as charge allowance for making over 
charge . Rather in the earliest written statement it is admitted 
by the management that this amount is being paid as charge 
allowance for handing over and making over charge and the 
management cannot back out from their written statement 
at this stage . 


16 . Thus from the evidence of the parties it is clearly 
proved that a sum of Rs. 80 is being paid to the overmen 
as charge allowance for handing over charge. According to 
the union this amount is not sufficient. It is also proved 
from the overmans book marked Ext. W - 7 for the workmen 
and Ext. M - 1 for the management for different period that 
about half an hour to one hour is taken for making over 
and handing over charge . Fxt. M - 1 is of Satgram rollierv 
for the period from 19 - 1 - 83 to 8 - 2 - 83 which would show 
that generally half an hour is taken in the said work . Fxt . 
W - 7 is dated 9 - 8 - 83 of a subsequent perind in which time 
taken is shown to he 45 minutes or one hour and it is ann . 
tended non behalf of the management that time spent by them 
has been inflated in this renort book of overman for the 
muirnnce nf his case Be whatever it may , it is clear that 
sufficient time is taken for making over anot takinn nier arid 
this work is to he nerformed by an overman who wnia 
in shift nplv . At this very stage it may he contrat that 
charge allowance has heen demanded in this Referenca lovy 
only those overman who work in shift duty where a pipa 
works in continuous shift and it is not mamandma lor 
man who are engaged in other dirip The decision of this 
Nafaranne will ha anplicable to theça nvermon who wants 
in shift out and has to make over charges and naturally it 
will not annly to other overmen . 


14 . It was eontended on behalf of the manroepent that 
the un on had referred the matter to the Director Gennra ! 
of Mines Safety regarding handing and taking over charge 
who held that there was no question of making over and 
taking over charge is provided under Regulation 4318 ) r ) nf 
the Coal Mines Regulations. The minutes of the said meeting 
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The work of the workmon concerned is very straincous and! 
hazardous and following the norms adoptcd by the Central 
Coalfields, I think , the workmen concerned should also get 
charge allowance at the overtime rate us allowed by the 
Central Coalfields Ltd . The question , however, is as to what 
time should be allotted for making and taking, over charge 
This will automatically differ from mine to mine. But 10 
avoid any future dispute it will be proper to fix time also 
for which charge allowance at the overtime rate is to be 
paid , I think the endy of justice will be met if a time of 5 
minutes per day is fixed for the purpose . Each Overman who 

work in shift should get charge allowance at the rate of 45 
minutes per day at the overtime rate in mines who work 
in continuous shift. 


17 . It is in evidence of the workmen that in other collier : 
ics such charge allowance is being paid at the rate of over 
tirne wages for the period laken in making and banding over 
charge . This fact has not beca ypecifically denied on hehulf 
of the management, Ext. W - 1 is a letter dated 12 -9 -81 issued 
by the Manager (Admn.) to the Project Olliver s and Colliery 
Managers of Hazaribagh Area of Central Coalfields Ltd ., 
and it deuls with Overtime allowance for handing over all 
taking over charge. It may be mentioned that the Central 
Coalfields Ltd ., Bharat Coking Coal Ltd ., and Eastern Coal 
fields Ltd ., are now all subsidiaries of the Coal India Ltd . 

The Coal India Ltd ,, therefore , should follow a uniform 
policy while making such payment. The evidence would 
show that no uniform practice is being followed by all these 
subsidiaries . The workmen concerned who are working in 
Satgram Arca in Eastern Coalfields are getting Rs. 80 per 
month for this purpose. Ext. W - 1 would show that prior 
to 1 - 7 -81 an adhoc payment of Rs. 2500 was paid to the 
overmen and mining sirdars as overtime allowance for hand 
ing over and taking over chargc and it was ordered that from 

1 - 7 -81 Overtime allowance will be paid to eligible Overmen 
und Mining Sirdary of underground and opencast mines of 
that area who are required to hand over charge statutorily 
or under the orders of the Project Officer at the end of th 
shift where work is done in 2 or 3 shifts at the uniforni 
rate of onc hour per day. Thus by this letter the iysile was 
settled by the Central Coalfields and each overman who works 
in shift is to get charge allowance for landing and taking 
over charge at the overtime rate for one hour ner day. But 
here the payment is Rs. 80 only per month . Exts . W - 3 & 
W - 4 are the statements of the time taken by different over 
men of Adjoy Second ( M ) Colliery under the Eastern Coal 
fields showing the total hours spent by each overman for 
making and taking over charge. WW - 2 1 anoverman of 
this colliery and he has stated that for this extra work of 
handing over charge they get their wages at overtime late 
and Exts W - 3 & W - 4 are the statements showing the time 
taken by them in making over charge in the month of Sep 
tember and October , 1982 . The fact that the overmen of 
Adjoy Second Colliery are getting charge allowance at the 
overtime rate for the period taken in makin and taking over 
charge has not been denied by the management . Thus from 
these 2 documents it will appear that in other collicries of 
the Eastern Coalfilds , Central Coalfields charac allowance is 
raid at the overtime rate for the time taken in making and 
taking over charge and under the Western Coalfields the 
time for making and taking over charve has hecn fixed as 
one hour and overtime allowance is being paid for one hour 
daily to all the overmen . According to WW - 2 also sich amount 
is heing paid in his collicry also which is under Fastern 
Coalficlds . 


19 . Considering the cvidence on record and facts and cir 
cumstances of the case , I hold that the demand of the uver 
men concerned for payment of charge allowance to them 
is fully justified and the action of the management in 
refusing the same is illegal and unjustificd . The workmen 
concrned are entitled to get charge allowance for 45 minutes 
per day at overtime rate from the date of passing of this 
award only in cases where they work in shift und ihey have 
to make over charge to his successor , The payment at the 
said rate , minus the amount already paid to them , is - to 
be made from the date of passing of this award which 
will be effective from the date of passing of the award , 


20 . The award is given accordingly. 

J. N . SINGH , Presiding Officer 

[No. L - 19012 ( 31) / 79 - D .IV ( B )Pt.] 
A . K . SAHA MANDAL , Desk Oficer 


& famat, 29 FATEHT, 1983 


आदेश 


To 3To 40 34 ,42 TATT ETT SA 
उपाबद्ध अनुसूची में विनिर्दिष्ट विषय के बारे में जयपुर 
नागौर आंचलिक ग्रामीण बैंक , जयपुर के प्रबंधतंत्र से संबंधित 
एक औद्योगिक विवाद नियोजकों अतूर उनके कर्मकारों के बीच 
faehr ; 


और , केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 
लिए निर्देशित करना वांछनीय सममती हैं ; 


अतः, अब केन्द्रीय सरकार, औद्योगिक विवाद अधिनियम , 
1947 ( 1947 til 14 ) ERT 7 -7fit ETT 10 
it 34 ERT ( 1 ) TE ( T ) TT TTT PARITT FT 
प्रयोग करते हुए , एक औद्योगिक अधिकरण गठित करती है 
जिसके पीठासीन अधिकारी श्री महेन्द्र भषण शर्मा होगे , 
जिनका मुख्यालय जयपुर में होगा और उक्त विवाद को 
उक्त अधिकरण को न्यायनिर्णयन के लिए निर्देशित करती 


18 . It was however contended on behalf of the management 
that prior to NCWA - II a charter of demand was yubmitted 
on behalf of different unions which included charge allow 
ance also and the N . C . W . A , which is a bipartite settlement 
between the management of Coal Industry and all major 
unions would show that sich allowance was not paid . It 
is further stated that the said hipartite Agreement that is 
N . C . W . A . - II is binding on the sponsoring also because copy 
of the said settlement was sent to all the authorities under 
Rule 58 ( 4 ) of the Industrial Disputes (Central) Rules. It is 
contended that when such allowance was not allowed ly the 
said agreement it should be held that it was rejected by 1te 
said settlement and so this issue cannot be raised again . In 
support of it the learned Advocate for the management has 
cited before me a ruling reported in 2 SC LJ. Págc 903 . 
But the fact of this ruling is quite different. From a nerusal 
of that ruling it will arrear that the workmen themselves 
had dropped their demand and therefore it was held in that 
case that the said armand cannot be raisert 22ain . In this 
Case there is no evidence to show that this demand was 
dronned hy the different unions and therefore the demin ! 
will he deemed to be alive and can legally he raised awnin 
It may also he stated that in the earliest written statement 
the management contended that the dispute in question has 
alrenity heen settled helween the parties and the cisnutr 
is no longer exist. This fact has totally heen denied on hehalf 
of the concerned workmen , No document has been filed try 
show that an settlement was ever arrived at between tha 
parties . It innests that when the dispute wins roiscit the 
management paid some amount as charme allowance to the 
concerned workimen but definitely it is not solliciently one 


अनुसूची 


" क्या जयपुर नागौर आंचलिक ग्रामीण बैंक , जयपुर के 
प्रबन्धतंत्र की अपनी शाखा ताला , जिला जयपुर के संबंध 
में श्री कैलाश चन्द्र शर्मा, अंशकालिक श्रमिक की सेवाएं 
1- 2- 1982 TFTC * * * * TCT cumfta ? 


( 99 II- - 


3 (ii ) ] 
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यदि नहीं तो संबंधित कर्मकार किस अनुतोष का हकदार 


AND 


Their workmen . Second -party 


[ro 64-12012 / 19/ 83- 61. 2(g ) ] 

gato allo staf, * ** 3 4707 


APPEARANCES : 


Shri H . K . Mohanty, Logal Officer , Paradip Port Trust , 

Paradip - For tho first-party , 
Shri S. K . Bhattacharya, General Secretary, Puradip Port 

Workers Union - For the second - party . 


New Delhi, the 29th September, 1983 


AWARD 


ORDER 


S . O . 4034 . - Whereas the Central Government is of the 
opinion that an industrial dispute exists between the en 
ployers in relation to the management of Jaipur Nagaur 
Asachalik Gramin Bank , Jaipur and their workmen in res 
pect of the pattor specified in the Schedulo bereto annex 
ed : 


The Government of India , Ministry of Labour, in cxorciso 
of the powers conferred by Section 7 - A , and Clause ( d ) of 
sub -section ( 1 ) of Section 10 of the Industrial Disputes Act, 
1947 had originally referred the following dispute to my pro 
decessor in office for adjudication as per their Order No. 
L - 38012 ( 2 ) / 80 -D , IV ( A ) dated 9 - 10 - 1980 : 


And whereas the Central Government considers it desir 
Able to refer the said dispute for adjudication ; 


" Whether the claim of Sarvashri M . C . Khuntia and 

Abdul Razak , Operators Grade II), for their prom 
tion to the post of Operator Grade II with effect 
from 21st July , 1979 at Paradip Port liust in justi 
fied ? If so , to whut relief arc they entitled ? " 


Now , therefore , in exercise of the powers conferred by 
Section 7A and Clause ( d ) of sub -section ( 1 ) of Section 10 
of the Industrial Disputes Act , 1947 ( 14 of 1947) , the Cen 
tsal Government hereby constitutes un lndustrial Tribunal 
of which Shri Mahendra Bhushan Sharma shall be tho 
Presiding Officer with headquarters at Jaipur and refers the 
said dispute for adjudication to the said Tribunal. 


The said Government by their Order No. S . 11025 (6 ) / 
81-DIV ( B ) dated 6 - 11 - 1981 have transferred the proccod 
ings in relation to the above disputo to me for disposal ac 
cording to law , 


SCHEDULE 


" Whether the action of the managetnent of Jaipur Nagaur 

Aanchalik Gramin Bank , Jaipur in relation to their 
Branch Tala , District Jaipur in terminating the ser 
vices of Shri Kailash Chand Sharma, Part-time worker 
with effect from 1st February , 1982 is justified ? If 
not , to what relief is the workman concerned en 
titlod ales 

[No. L- 12012 /19 /83-D .NAJ 
N . K . VERMA, Dosk Officer 


2 . The present roference confines itself to the question of 
promotion of two Grade III Operators to the post of Grade 
II Operators under the management of the Paradip Port 
Trust. It appcars that on 21- 7 - 1979 two others viz ., Sukadeb 
Singh and Dharmananda Beuria ( for short Suhadeb and 
Dharananda ) , Grade III Fitters were promoted to the post 
of Grade II Operators to the exclusion of the two above- named 
disputants on the basis of the recommendation of the De 
partmental Promotion Committee ( D . P . C . ) . Thiq has given 
rise to the grievance of the two members of the second -party 
und on their motion the present dispute has been raised and 
the reference has been made. 


New Delhi, the 17th October, 1983 


S . O . 4035 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publisbes the following award of the Industrial Tri 
bunal, Bhubaneswar in the industrial dispute between the em 
ployers in relation to the management of Paradip Port Trunt, 
Paradip and their workmen , which was received by the Cen 
tral Government on the 6th October , 1983 . 


INDUSTRIAL TRIBUNAL, BHUBANESWAR 


3 . The case of the second - party members as stated in their 
written - statement may be briefly stuted thus. It is averted 
that the Paradip Port Trust Recruitment Rules provided inter 
alia for promotion to two Grade- II Operators from amongst 
Operators Grade JII, bull-dozer Operators , Mechanics Grade 
III and Fitters Grade III. For promotion of Grade III Orera 
tors , three years experience and for promotion of Grade IIT 
Fitters , six years experience , according to the second -party , 
was necessary for appearing at the trade test for promotion 
to the post of Grade II Operatory. It is also contended that 
the further cligibility for the trade test was the holding of 
heavy vehicle licence for five years. It is contended that 
at the time of the trade test the two parong who were select 
ed , Sukadeb and Dharmananda , had not completed six years 
experience as Grado IIT Fitters and that they had not posses 
sed five years heavy vehiclc licence at the time of appearing 
at the trade test on the hasis of which they were selected . 
It is alleged that the Port Trust management with a view to 
show undue favour to Sukadeb Dharminadada had allowed 
them to appear at the trade tent when they were at the 
fourth year in the son grade, the requirement being comple 
tion of 6 venrs. This. According to the second - party . WAS 
jllegal, malafide and a case of favouritism It is further con 
tended that , even though the two second -party members had 
comnletert the required period of arrerience and were hold 
ing heavy vehicle licence at the time of the trace test they 
were empaneller helow the twn above Fitters Grade ITT viz ., 
Subadeh ant Dharamanada It is further contended that the 
DIP . C . which vat on 21- 12 - 1978 hart electest three cindi 
dates for promotion to the port of Onerator Grade II who 


PRESENT : 


Shri J. M . Mahapatra , M .Com ., LL . A ., Presiding Oficer, 

Industrial Tribunal, Orissa, BhubaneswAT. 
Industrial Dispute Case No. 12 of 1980) ( Central) 
Dated , Bhubaneswar, the 30th September, 1983 


BETWEEN 


The Management of Paradip Port Trust, Paradim 

.. .Pirt-party 
900 G1/83-- 7 
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hud complicd with all the conditions of promotion, but the 

different and the requirement of experience being differnt, 
proce : ding of the said D . P . C . was kept conccaled till another 

it cannot be simply a promotion post on the basis of 
D . P . C . sat on 11- 4 - 1979 As the two promoted candidates 

seniority . 
Sukadeb and Dharmananda could complete six years only 
at that time. It is contended that eventhough the minimum 

It is contended that the management is vested with powers 
requirement of experience was six years for appeuring at the 

to make, amend , alter , modify and annul the recruitments 
trade test, the management tried to manipulate by showing 

rules made for its employees , and therefore , it was not con 
that these two persons had completed six years when their 

sidered necessary to issue the notice under Section 9 - A of 
cases were considered for promotion by the D . P . C . and not 

the Industrial Disputes Act 1947 whilo amending the recruit 
at the time of the trade test. It is further contended that the 

ment rules for Operator Grade II by including the post of 
management in order to make these Fitters Grade III senior 

Fitter Grade III to become eligible for promotion 10 Ope 
to the Operators Grade III made the post as selection post 
on the plea that since the Selection to the post of Grade II 

rator Grade II . It is further contended that the disputant 
Operators was being done from different feeder grades like 

workmen do not belong to the cadre whoge recruitment rule 
Fitter, and Operators, But prior to inclusion of Fitter Grade 

was amended by the mangemeot, und as such , tho service 

condition of Operator Grade III cannot be said to have been 
III in the Recruitment Rule for promotion to Grade D 

affected as contended by the second - party . It is further sub 
Operator , different focder grades like Fitters Grade II, Bull 
Dozer Onerators were already existing and even then it was a 

mitted that notice is not required to be given to the work 
non - selection post. It is contended that after adding Fitter 

men as the workmen were governed by the rules provided 
Grade II to the above list there was no justification 

in proviso (b ) of Section 9 - A . 

for 
making the post of Operator Grade Il 04 selection post. 
According to the second -parly , it is a clear case of favouri 

It is denied that the conditiong of recruitment rule in 
tism and unfair Jabour practice . It is hext contended that after 

question has ever fixed the criteria for promotion for 
Sukadeband Dharmananda were orrpanelled hy the D . P . C . 

Grado UI Operators with three years experience and Filters 
on 11- 4 - 1979 in snite of all legal difficulties and empanelling 

with six years experience to appear at the trade test. On the 
the two sccond-narty members below the above two persons 

contrary it is asserted that there is no such bar for a candi 
in snite of their fulfilling 

date to appear at the trade test even if he has not completed 
3 ]) their required conditions, the 

the requisito period of experience for promotion to the higher 
DPC cretins of both the dates 11 -4 - 1979 and 21 - 12 - 78 
were androved at one time subsequent to the D . P . C . held on 

rost . According to the circular in force an employce is eligi 
11 - 4 - 1979 . It is further contended that amendment by inclu 

ble to appear at the trade test for the higher post cven 
sion of Fitter Grade III for promotion to Grade JJ Operatora 

during the probotion period since simple passing the trade 
being a case of change of service condition , and no notice 

test does not entitle him for promotion . For promotion be 
under Sertion 9 - A of the Industrial Disputes Act being 

has to acquirc the requisite period of experience . Threfore , 
given , there was violation of statutory provision of law , It 

for allowing Grade II Fitters for the completion of six 
is finally contended that the second-party members 

years experience to appear at the trade test, the mangement 

were 
deprived of their promotion , whereas Sukadeb and Dharma 

has not violated any rule in force . It is averred that in the 

instaht caso cventhough the D .P . C . considered the case of 
nanda wero illegally promoted . It is prayed by the second 
party members that they be promoted from the date of the 

Sukhadeb and Dharmananda before completion of 6 years 
first D . P . C . to the post of Gradc If Operators and the wages 

of service , yet they were promoted to the higher grude after 
be paid to them from that date treating them 

completion of 6 years of service , i. e ., on 21- 7 - 1979 . Therefore 
s Grade JI 

no favouritism was shown to these two workmen in the 
Operators . 

matter of trade testing selection by tho D . P . C . and promo 

tion to the rank of Grade II Operator. As a matter of luct 
4 . The management first- party in its written statement has 
contended , inter -alia , that the industrial dispute is not main 

they were promoted to the rank of Grade II Operator after 
tainable in law and that there iş no cause of action to bring 

completion of 6 years of service after being considered 
the present industrial dispute against the first-party . With 

suitable for the post by the D . P . C . As such no malafido 
regard to tho factual contentions the management has replied 

can be attributed to the action of the management. 
as follow , to the contentions raised by the second -party work 

It is contended that possession of a heavy driving licence 
men . The post of Operator Grade II is selection post and 

is not a condition precedent before appearing at the trade 
that Operator Grade II , Mechanic Grade II, Fittor Grade IT lost, nor does the recruitment rule prescribe for possession 
and Bull Dozer Operator with three years experlence in of such licence for a period of 5 years before holding the 
their respective grades and Fitter Grade III with six years post of Grade II Operator . It is a formal document to be 
oxrerience in the grade are eligible for promotion to Ope acquired for handling vehicles and machineries and such 
rator Grade II subject to passing of the trade test. It is licence is insisted upon at the time of promotion but not at 
denied that amendment to recruitment rulos was made keep the time of trade test. Both Sukadeb and Dharmananda 
ing to view the cases of Fitters Grade IIT Sukadeh and produced their heavy driving licence at the time of promotion 
Dharmananda and to deprive the two second- party workmen to the rank of Operator Grade II. Thercfore there was no 
for the promotion to the post of Operator Grade II. It is room for doubt regarding the genuineness of the certificates 
orkerted that rules are ride and amended keeping in view furnished by them . It is also contended that no favourilism 
the general policies. As por recruitment rule, the post of can be attributed to the management on this scorc . 
Orerator Grade II is selection post to be filled up in the 
Arst instance by promotion from the feeder grades indicated 

It is averted that the cases of the two second - party work . 
earlier on the basis of merit -cum -seniority . The feeder grades 

men were put up before the D . P . C . for consideration along 
being more than one with warying scales of pay, the principle 

with 11 other Operators Grade JII and 6 Fitters Grade III 
of selection cannot be on the basis of their seniority in the 

on 11 - 4 - 1979 and that the D . P . C . considered all these cases 
grade for the post of Operator Grado II. The cadre being 

including those of the second -party workmen but that tho 
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D . P . C . drew up a panel of only 5 candidates as suitable for 
promotion for the post of Operalor Grade II. Amongst the 
said five empanelled names , the names of the second -party 
workmen did not appear. The D .P . C . has not disregarded 
merit, seniority and experience , but has based its recomen 
dation with utmost impartiality . Such action of the D .P .C . 
cannot be qucstioned by the individuals particularly when their 
cases were considered but not found suitable. No malafide 
can also be attributed to such selection. 


It is denied that the management concealed the results of 
the D . P . C . sat on 21- 12 - 1978 till the sitting of another D . P . C . 
on 11 - 4 - 1979 with a view to favour Sukadeb and Dharma 
nanda, As a matter of fact, the D . P .C . sat twice to jormulate 
thcir recommendation and for druwing up the panel of candi 
dates suitable for promotion on 21- 12 - 1978 and 11- 4 - 1979 . 
On 21- 12 - 1978 the D . P . C . considered the cascs of four Opc 
ratory Grade III and recommended three of them as suitable 
for promotion to the rank of Operator Grade II, and these 
four were out of 20 who had passed the trade test ; the 
remaining 16 were not considered as otherwisc " hey were 
not cligible for promotion . On 11- 4 - 1979 the D .P . C . consi 
dered the cases of 11 Operators Grade 11 and 6 Fitters 
Giade ill and out of these two categories drew up a common 
panel of five persons amongst whom Sukadeb and Dhar 
mananda ranked second and third . By the date the D . P . C . 
out on 11- 4 - 1979 Sukadeba and Dharmanandu had completed 
5 years and 9 montbs of gervice in Fitter Grade III, and they 
were promoted only after the completion of 6 years servicc . 


Ag to the contention of the workmen regarding converting 
Operator Grade II post from non - sclection post to selection 
post, it is contended by the management that it has powers 
to make, alter , amend , modify and omul the recruitment 
rules of the employces in the munagement. These arc the 
general policies of the authorities and the Authority decided 
that the post of Operator Grade II should be selection post 
and accordingly amended the recrutinent rule. As such , such 
action of the management is not open to challenge by in . 
dividual workmcn . No favouritism whatsoover has been shown 
to any individual in this regard and no uníair labour practice 
wag made wbile selecting candidates for promotion to higher 
grade. 


they (the second- party workmen ) were denied promotions . I he 
buss for tbe contentions iş ihal Sukudeb and Dnarmananda 
were not eligible for appearing at the trade test as ihey had 
not compleied 6 years of experience in their grade of service 
and that they were not possessing heavy driving licence for 
5 ycars at the time of their appearing at thọ trade test held 
for selection to consider the question of promotion to the 
post of Operator Grade II. The case of the management is 
alieady stated earlier. On either side one wilness 15 
cxamined and a few documents have been admitted into 
evidence and marked as Exhibits . On the question of traue 
test Ext . B , the Circular dated 2 -2- 1979 is filed by the manage 
ment, whereas Ext, 1, a trade test syllabus has been filled 
for the second -party . A close scrutiny of the Circular Ext. B 
would go to show that a candidate is not requued to fulill 
the condition of expericnce stipulated in the reciuitment rule 
for making himself eligible to appour at the trade test. A 
regular workman may be allowed to appear at the trade test 
for promotional grade at any time after the commenccment 
of the probation in the existing yrade . No where in ihe Cir 
cular it is stated that a candidate with a view to bc eligible 
to appear at the trade test should have had experience 01 
any mumber of years in the grade in which he was then 
working . The Circular also does not say about possession 
of heavy driving licence . The first-party has contended in 
their written - statement that such a licence is insisted upon 
at the timc of promotion as a workman is required to handle 
heavy vebicles and machineries but possession of heavy driv 
ing licence is not a condition pre -requisite for appearing at 
the trade test . Ext. 1 , a document not bearing the signature 
of any authority , particularly of the selection body no doubt 
contains in item - 1 under the caption Theory , “Must possess 
heavy vehicle licence for atleast 5 years " , but I am inclined 
to attach more importance to Ext. B than to Ext. 1 becauso 
of the authenticity possessed by Ext. B . That apart, tbc 
contention of the management that lieavy diriving licence is 
necessary only as a safeguard because a promotee workma:) 
is to handle different heavy machineries and vehicles appear 
to be quite reasonable . The length of period of possession of 
such licence cannot, therefore, be said to be a condition pro 
requisite for appearing at the trade test. Moreover, the 
fact remains that both Sukadeb and Dharmananda as also 
many others including the second -party workmen had up 
peared at the trade test and were selected for consideration 
before the D . P . C . The management therefore, appears to have 
been satisfied that all these candidates were eligible for the 
trade test and eligible for consideration for promotion . The 
assertions of the management that in the D . P .C . hold on 11 -4 -79 
11 Operators Grade III and 6 Fitters Grade III were con 
sidered for promotion , and that Sukadeb and Dharinananda 
ranked second and third in the panel of five names recom 
mended for promotion is borne out from the D . P . C . pio 
ceeding , which I had occasion to go through , although in : 
document being confidential in character has not formed pait 
of the record . The D .P . C . procceding further goes to show 
that the two second -party workmen s case were also cunsi 
dered and the tey were not empanelled in the five names 
constituting the panel. It further appears from the D . P . C . 
proceeding that the D . P . C . wook into consideration the per 
formance in the trade test, the character rolls and perfor 
mance of the individuals as per report and the capability of 
the Operators to attend to the operational maintenance while 
recommending the names of candidates for promotion . 

6 . The second -party has relied on the legal contentions 
about the violation of Section 9 - A of the Industrial Diq 
putes Act. Section 9. A of the Act deals with such of the 
changes in the service conditions as specified in the Fourth 


The contention of the second-party with rgard to em 
panelling Sukadeb and Dharmananda despite legal deficiencies 
is denied by the management. It is contended that thc D . P . C . 
while recommending the panel considered merit , seniority and 
experience of the candidates and that on all these considera 
tions it recorrenended five names inciuding Sukadeb and 
Dharmananda as stated earlier. It is not open for the indi 
vidual workmen to question the propriety of the said D .P . C . 
procceding. The allegation of the second - party workmen that 
they were deprived of their promotion or that Sukadeb und 
Dharmananda were illegally promo! cd has been denied by 
the management. It is contended that Sukadeb and Dharma 
nanda werc found more suitable than the second- party work 
men by thc D .P . C . which considered all the cases put forth 
befort it. 


5. Considering the respective contentions of the parties 1 
find that the only question falling for decision is whether 
the two second -party workmen have been illegally and un 
justifiably denied promotion to the rank of Operator Grade II. 
The main contentions of the second-party are that SukaJeb 
and Dharmananda being the favourites of the management were 
illegally and unjustifiably promoted on 21- 7 - 1979 and that 
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Schedule appended to the Act. There is nothing in the Fourt 
Schedule to show that the management car:not include a parti 
cular category of workmen for considerativn of the question 
of promotion , I am , therefore , of iho viow that strictly 
speaking the requirements of Section 9 - 8 of the Act cannot 
to said to have been violation in this case . The second- party 
workmen s case haviny not been ignored by the D . P . C . 
while considering the question of promotion , they cannot he 
said to have been adversely affected when workmen of another 
trade were included for consideration . 


7 . Finally I would like to advert to the legal perspective 
on the question of promotion . Relying on several decisions of 
the Supremo Court and certain important decisiony of various 
High Courts , Malhotra s commentary on the Law of In 
dustrial Disputes , Third Edition , Vol. ), has dealt with the 
matter at pages 250 to 253. It would be profitable to quole 
the language of tho commentary to known the legal pers 
pective regarding the question of promotion . 


such a selective process would require a considera 
tion not only of the best performance of those eli 
gible , but nocessitates the making of a comparative 
estimato of their skill , sometimes of a technical 
nature ), their personality, capacity to dischargo 
heavier responsibilities and similar other factors , 
The Labour Court and Industrial Tribunals are bardly 
fitted or equipped technically or otherwise to take 
upon themselves the task of making such selec 
tions. The entrepreneur, on the other hand , is best 
cquipped to discharge this function . If the choice of 
the management is not malafide and no clement of 
victimisation has entered into it , thero would be 
do scope in such cascs for interference merely be 
CANO those not selected aro dissatisfied and discon 
ted . If those not suited to discharge the fugctions 
of higher posts aro promoted by industrial adjudi 
cators who do not possess the requisite background 
qualifying them to undertake the task of making 
selections, industrial progress is bound to be jcopar 
dised to the deteriment of the national economy. 
Therofore , when mala fides, unfair labour practico 
or victimisation is alleged by the workmen , the 
adjudicator will have to enquire whether the grant 
ing or withholding of certain promotions is mala fide 
or an act of unfair labour practice or victimisation . 
If he finds that the promotions in qucation havo 
been mado wbich are unjustificd on any one of 
thosc grounds , the proper course for him to take 
is to set aside the proqnotion and ask tho employer 
to consider the cases of the superseded employces 
and decide for himself whom to promoto after 
considering tho records of all the employees worth 
consideration, except of course the person whose 
promotion has been set aside. In other words , even 
after a findiog of mala fides or victirpisation , it is 
not the function of a Tribunal to consider the merits 
of various employees itself and then to decide whom 
to promote or whom not to promote . An award 
interfering with the promotion of a workman witbout 
giviog notice to him would be javalid inasmuch as 
It would be violative of the rules of natural justice ." 


" ( iii ) Adjudication of promotions - - Promotion to higher 

Grades, in large majority of cases, results Dot only 
in better Wage -scales for the promoted workmcn 
but usually if not invariably necessitates A process 
of sclection from out of those eligible because tho 
higher post would carry greater responsibility and 
call for keener capabilities. Thereforo the question 
wbeiber a person has been superseded or not, or 
whether he is entitled to promotion or not would 
constitute an industrial dispute ay the differenico or 
"dispute on this question would be comprehended 
in words " employment or non - employment" . Hence, 
it would be within the jurisdiction of the adjudica 
for to consider the respective merits of tho workmen 
promoted by the employor . However , the promotion 
primarily being a management function cannot 
normally be interfered with by industrial adjudica 
tion. But if it is shown that the management is 
actuated by malicious considerations in promoting 
onc employee in preference to another or in failing 
to pomote an eligible person, it would amount to 
unfair labour practice. Thus, the industrial adjudi 
cation can interfere with this exclusive function of 
the employer only if the promotion given to one 
and withheld from another is mala fide or an 
uct of unfair labour practice or victimisation , In 
the absence of a clear proof of mala fides or dis 
crimination on extraneous grounds on the part of 
the employer, it would be wholly inappropriate for 
any outside authority to attenpt to weigh the 
relevant merits of the individual who might be 
holding higher posts and those who are aspiring for 
the same. It would be laying down a dangerous 
principle , if an outside authority were to substitute 
its own authority in matters of promotion, Any 
such attempt on the part of outside authority is 
likely to foster a spirit of distrust, among the 
employees , in tho capacity and authority of the 
employer to administer fairly and affectively the 
affairs of his ostablishment and to maintain dis 
cipline. In the absence of a finding of mala fide or 
victimisation of a workman for trade union activi 
tics or unfair labour practice , the Industrial Tri 
bunals, thereforo , cannot arrogate to themselves the 
promotional functions of the managemont. Promo 
tion generally necessitate a consideration of com 
parative suitability of the eligible workman and 


It would thus be noticed from the legal perspective quotod 
above that in the absence of finding of malafide or victimisa 
tion or unfair labour practice , tho Industrial Tribunal cannot 
arrogato to himself the promotional function of the manage 
ment. In this case the various contentions raised by the 
second - party bcaring upon the question of malafide of the 
management cannot be borne out from the ovidence on record . 
It cannot, therefore, be said that the two second - party mem 
bers have been discriminated against or wronged in the 
matter of their promotion to the higher post of Grade II 
Operator with effect from 21 -7 - 1979 . 


8 . In conclusion I would hold that the claim of Saryashri 
M . C . Khuntia and Abdul Razak , Operators Grade III , for 
their promotion to the post of Operator Grade II with effect 
from 21 - 7 - 1979 at Paradip Port Trust is not justified . As 
such they are not entitled to any relief. 


30 - 9 - 83 . 


J. M . MAHAPATRA , Presiding Oficer. 

[No. L - 38012 / 2 / 80 / D -IV ( A ) ] 
S . $. PRASHER , Desk Officer 
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श्रम तथा पुनर्वास मंत्रालय 

( श्रम विभाग ) 

नई दिल्ली, 6 अक्तूबर, 1983 
का० आ० 4036.-.- केन्द्रीय सरकार, अभ्रक खान श्रम 
कल्याण निधि अधिनियम , 1946 ( 1946 का 22 ) की धारा 
3 की उपधारा ( 4 ) के अनुसरण में 31 मार्च, 1983 को 
समाप्त होने वाले वर्ष के दौरान अभ्रक खान श्रम कल्याण 
निधि से विद्युतपोषित क्रियाकलापों की निम्नलिखित रिपोर्ट 
उम वर्ष के लेखा विवरण तथा उक्त निधि के वर्ष 1983 
84 की प्राप्तियों और व्ययों के प्राक्कलन सहित प्रकाशित 
करती है । 


__ 1 

2 
4. क्षेत्रीय अस्पताल , तिसरी ( बिहार ) 
5. क्षेत्रीय अस्पताल , तालपुर ( आंध्र प्रदेश ) 
6. केन्द्रीय अस्पताल , कालीघेड 

( आंध्र प्रदेषा ) से संलग्न क्षयरोग वार्ड 
7. क्षय रोग अस्पताल , कर्मा, (बिहार ) 
___ 8. क्षेत्रीय अस्पताल , सईदापुरम 


50 


10 


उसके अलावा अभ्रक उत्पादन करने वाले तीन राज्यों में 
निम्नलिखित अन्य प्रकार के चिकित्सा संस्थान भी लगातार 
कार्य करते रहे : 


चिकित्सा संस्थान का 

नाम 


आंध्र - बिहार राजस्थान फुल 
प्रदेश 


भाग - - 1 


- 38 
284 14 


एलोपैथिक औषधालय 
आयुर्वेदिक औषधालय 
प्रसूति और शिशु कल्याण 

केन्द्र 
होम्योपैथिक क्लीनिक 
चलते -फिरते चिकित्सालय 

एकक 
लघु समुदाय केन्द्र 


3 - 36 
1 - -- 1 


।। 


सामान्य 

1. अभ्रक खान श्रम कल्याण निधि का गठन अभ्रक 
खान कल्याण निधि अधिनियम , 1946 ( 1946 का 22 ) के 
अधीन अभ्रक खान उद्योग में नियोजित श्रमिकों के कल्याण 
से संबंधित स्कीमों के वित्त पोषण के लिए किया गया है । 

2. अधिनियम में , निर्यात की गई सभी अभ्रक पर 
मुल्यानुसार साढ़े छ: प्रतिशत की अधिकतम दर पर सीमा 
शुल्क के उद्ग्रहण के लिए उपलब्ध किया गया है । उपकर 
की दर, जो कि पहले मूल्यानुसार 2 - 1/ 2 प्रतिशत थी , 
15 जुलाई , 1974 से 3- 1/ 2 प्रतिशत तक बढ़ा दी गई । 
संग्रहणों का आबटन विभिन्न अभ्रक उत्पादन करने वाले 
क्षेत्रों में उनके औसत उत्पादन के अनुपात में कल्याणकारी 
उपायो में संबंधित व्यय के लिए किया जाता है । 


- 


कल्याण संगठन क्षयरोग से पीड़ित खनिकों के उपचार के 
लिए पर्याप्त सुविधाओं की व्यवस्था करने के प्रयास करता 
रहा । क्षयरोग अस्पतालों और क्लिनिकों की स्थापना के 
अलावा भयरोग /सिलिकोसिस से नगडित अभ्रक खनिकों के 
विशेष उपचार की व्यवस्था करने के लिए क्षयरोग सैनेटेरियत , 
मदार ( अजमेर ) में चार पलंग आरक्षित किए गए । इसके 
अतिरिक्त , इस प्रयोजन के लिए केन्द्रीय अस्पताल गंगापुर में 
10 पलंगों के अलग वार्ड हैं । कल्याण निधि क्षयरोग और 
छाती के रोगों के सरकारी अस्पताल , नैलोर में चार पलंगों 
का केवल अभ्रक खनिकों और उनके परिवारों के प्रयोग के 
लिए आरक्षण जारी रहा । 


भाग 2 


व्यवस्थित सुविधाएं 


( क ) चिकित्सा : 


___ अभ्रक खान श्रम कल्याण संगठन द्वारा अभ्रक श्रमिकों और 
उनके आश्रितों के लिए विभिन्न प्रकार की चिकित्सा सुविधाओं 
• की निःशुल्क व्यवस्था की जाती है । उनके अंतर्गत अस्पतालों , 
प्रसूति एवं शिशु कल्याण केन्द्रों का प्रावधान और अनुरक्षण 
गहोपचार सहित क्षय रोग के उपचार की मुविधाएं , आयुर्वेदिक 
औषधालय सहित औषधालय सेवाएं और अन्य सुविधाएं 
शामिल है । रिपोर्ट से संबंधित वर्ष के दौरान अभ्रक खनिकों 
और उनके आश्रितों के उपचार के लिए कल्याण संगठनों द्वारा 
निम्नलिखित केन्द्रीय तथा क्षेत्रीय अस्पताल चलाए जाते रहे : 


क्षयरोग के ऐसे रोगी को 9 मास की अवधि तक के लिए 
50 रु० प्रतिभास , जिसे 7- 8- 1982 से बढ़ा कर 100 रु० 
कर दिया गया है , को निर्वाह भत्ता दिया जाता है , यदि वह 
परिवार के लिए स्वयं कमाने वाला सदस्य हो । आलोच्य 
रिपोर्ट की अवधि के दौरान बिहार में 43 मरीजों , राजस्थान 
में दो को निर्वाह भत्ता मंजूर किया गया । 
विविध चिकित्सा सुविधाएं : 

घातक दुर्घटना लाभ योजना के अंतर्गत , निधि ने खनिक 
की पत्नी को 250 रु० की अब 500 रु० तक संशोधित 
एक मुश्त अदायगी और पांच वर्ष की अवधि के लिए देय 
25 रु० प्रतिमास के भत्ते की अवायगी और प्रत्येक रफल 
जाने वाले बच्चे के लिए उसके 15 वर्ष के होने तक 
या विवाह करने तक , जो भी पहले हो , 15 रु० मासिक 
छात्रवृत्ति की अदायगो के रूप में वित्तीय सहायता देना 
जारी रखा । 


क्रम 


अस्पताल का नाम 


पलंगों की 

संख्या 


संख्या 


_ 


2 


100 


1. केन्द्रीय अस्पताल , कर्मा (बिहार ) 
2. केन्द्रीय अस्पताल , गंगापुर ( राजस्थान ) 
3. केन्द्रीय अस्पताल , कालीचेडू ( आंध्र प्रदेश ) 


____ 30 

30 
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आलोच्य रिपोर्ट की अवधि के दौरान इस योजना के 
अंतर्गत भीलवाड़ा, राजस्थान में एक मामले में 500 रु० और । 
कर्मा (बिहार ) में मृतकों के दो आश्रितों को 600 को 
राशि का भुगतान किया गया । 


सेलुलमारी कोढ़ अस्पताल में कोढ़ से पीड़ित बिहार के 
अभ्रक खनिकों के उपचार के लिए व्यवस्था जारी रही । 
कैंसर से पीड़ित अभ्रक खनिकों के उपचार के लिए केन्द्रीय 
अस्पताल कल्ला ( आसनसोल ) और रांची में कांके में मानसिक 
रोगों के अस्पताल में मानसिक रोगों से पीड़ित खनिकों को 
उपचार व्यवस्था जारी रही । केसर से पीड़ित अभ्रक 
खनिकों के उपचार की योजना के अंतर्गत अस्पताल में पलंगों 
के आरक्षणों की अनुमति दी गई, जिसमें सामान्यत: 9 मास 
से अनधिक अवधि के लिए मुफ्त उपचार की व्यवस्था की 
गई और कुछ अपवाद वाले मामलों में यह अवधि 9 मास से 
अधिक हो सकती है , यदि उपचार कर रहे चिकित्सा प्राधि 
कारी ऐसा चाहते हैं । 

ऐसे रोगी , जिन्हें हक प्राप्त नहीं है, अभ्रक खान श्रम कल्याण 
संगठन द्वारा चलाए जा रह अस्पतालों से उपचार भी प्राप्त 
करते हैं । उनके उपचार के लिए संबंधित राज्य सरकारों 
द्वारा निधि संगठनों को सहायता अनुदान दिया जाता है । 
अभ्रक खान श्रमिकों को 30 रुपये प्रति जोड़ा अनधिक 
लागत पर ऐनक सप्लाई की जाती हैं । 
( ख ) शिक्षा और मनोरंजन सुविधाएं : 

अभ्रक श्रमिकों और उनके आश्रितों के लिए शिक्षा और 
मनोरंजन सुविधाओं की व्यवस्था करने हेतु कल्याण संगठनों 
द्वारा बहददेशीय संस्थान चलाए जाते हैं । प्रत्येक संस्थान में 
एक प्रौढ़ शिक्षा केन्द्र और एक महिला कल्याण केन्द्र भी 
शामिल हैं । पौढ़ शिक्षा कार्यकलापों का विस्तार करने हेतु 
कल्याण संगठन ने सहायक और प्रौढ़ शिक्षा केन्द्र भी खोले 
हैं । मनोरंजन के प्रयोजनार्थ अभ्रक खानन क्षेत्रों में रेडियो 
सेट स्थापित किए गए हैं और अभ्रक श्रम कल्याण संगठन के 
अंतर्गत मनोरंजन क्लब , पुस्तकालय और रीडिंग कक्ष कार्य 
करते रहे हैं । शिक्षा सुविधाओं की व्यवस्था करने हेतु कल्याण 
संगठनों द्वारा प्राथमिक स्कूल/ मिडिल स्कूल /हाई स्कूल चलाए 
जा रहे हैं । इन सुविधाओं को व्यवस्था करने वाले संस्थानों 
की संख्या इस प्रकार है : - - 


1 2 

3 4 5 6 
3. प्राइमरी/ प्रारमिक 
स्कूल 

4 - - - - 4 
4. मिडिल स्कूल 
5. हाई स्कूल 
6 . सहायक केन्द्र 
7. खनिकों के बच्चों 

के लिए छात्रा 

वास/ हास्टल 
8. चलते फिरते सिनेमा. 
एकक 

_ 

131 
9.विगीय रेडियो 

22 167 
10. मनोरंजन क्लब 14 - 8 
11 . : जन मंडली 9 9 --- 18 
12. पुस्तकालय और 
वाचनालय 

10 25 
- - - 

चलते फिरते सिमा एकक के माध्यम से शैक्षिक एवं 
धार्मिक महत्व की फिल्में दिखाई जाती हैं । 

स्कलों और कालेजों में अभ्रक खनिकों के पढ़ रहे 
पत्रों /पत्रियों के अभियान के लिए छात्रवृत्तियां दी जाती हैं । 
वित्तीय वर्ष 1982- 83 के दौरान आंध-प्रदेश में 94 प्रति 
छता को लिए 2 1, 900 . 00 रु० की राशि मंजर की गई . 
बिहार में 73 विद्यार्थियो के लिए 25, 680 . 00 रु . की 
राशि मंजूर की गई और राजस्थान में अभ्रक खनिकों के 
65 बालकों के लिए 11, 940 . 00 रु० की राशि मंजर की 


अभ्रक खनिको के लिए मनोरंजन की विस्था करने के 
लिए सम - समय पर खेल -कूद आयोजित किए जाते हैं और 
विजेताओं को पुरस्कार दिए जाते हैं । , 
( ग ) पेय जल की सुविधाएं : 
अभ्रक खनन क्षेत्रो में पेय जल की कमी एक चिरकालिक 
समस्या है । इस समस्या को हल करने के लिए कुएं खोदने 
की एक योजना प्रारम्भ की गई है । इस योजना के अंतर्गत 
अनुमानित लागत का 75 प्रतिशत या वास्तविक लागत का 
75 प्रतिशत जो भी कम हो मालिकों को कुऐं खोदने के 
लिए दिया जाता है । आंध्र प्रदेश में काली चेडू गांव में एक 
स्थायी जल प्रदाय योजना चल रही है । अभी तक आन्ध्र 
प्रदेश में 26 कुओं और राजस्थान क्षेत्र में 16 कुओं को 
खोदा गया है । राजस्थान क्षेत्र में 47कुओं की मरम्मत 
की गई है । 


- 


- - - - 


क्रमांक संस्थाओं का 

ब्यौरा 


आंध्र- बिहार राजस्थान कुल 
प्रदश 


___ 1 


3 


1 . बहुद्देशीय संस्थान 
( प्रौढ़ शिक्षा केन्द्र 
और महिला 
कल्याण केन्द्र 

सहित ) 
2. पौढ़ शिक्षा केन्द्र 


- - 
- - 


9 . 
- - 


5 
7 


14 
7 


( घ ) आवास : 

दो आवास योजनाएं अर्थात अपना मकान बनाओं योजना 
और टाइप - 1 आवास योजना चल रही है । 
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अपना मकान बनाओं योजना के अंतर्गत अभ्रक ननिकों 
को प्रत्यक मकान के लिए 1500 रु . की वित्तीय सहायता 
का भुगतान देय है । ( 600 रु० आर्थिक सहायता के रूप 
में और मासिक किस्तों में बिना ब्याज के रूप में 900 रु० ) 
इस र. शि की पहली अप्रैल 1983 से बढ़ा कर क्रमशः 
1000 रु० और 4000 रु० करदिया गया है । यह ऋण 
नो वर्ष से अनधिक अवधि में मासिक किस्तों में पमूल किया 
जाएगा । इस योजन को अंतर्गत अब तक 718 मकान बनाए 
जा चुके हैं । 


No . 


टाइप - 1 आवास योजना के अंतर्गत , साधारण क्षेत्रों में 
मानक अनुमानित लागत का 75 प्रतिशत है, जो 6, 623 रु० 
हैं और कपाम पैदा करनी वाली काली या उरी हुई भूमि 
वाले क्षेत्रों में 7, 825 क० या मकानों के निर्माण की 
वास्तविक लागत का 75 प्रतिशत इनमें जो भी कम है, 
आर्थिक सहायता दी जाती है । आर्थिक सहायता की राशि 
को अप्रैल, 1975 से बढ़कर 1000 रु० का 75 प्रतिशत 
या निर्माण का वास्तविक लागत का 75 प्रतिशत , जो भी 
कम हो , कर दिया गया है । इस योजना के अन्तर्गत अब तक 
80 मकान पूरे हो चुके हैं । विगी: कालानो योजना 
अंतर्गत 120 मा1 पूरे किए गए हैं और त मकानों को 
इमदादो मकान योजना के अंतर्गत पा किया गया है 
बाद की ये दो योजनाएं अब चल नहीं रही हैं । 

भाग 3 
वर्ष 1982- 83 को प्राप्तियां और मप इस प्रकार हैं : - - 
प्राप्तियां 
पहली अप्रैल, 1982 को अवशेष 

2, 31 , 65, 630 . 36 
वर्ष 1982- 83 के दौरान प्राप्तिमा 

96, 73,174 , 23 
वर्ष 1982-83 के दौरान व्यय 

95, 73, 476 . 29 
31 मार्च, 1983 को अंत शेष 

*, 32, 65, 328 . 30 
वर्ष 1983- 84 के लिए अनुमानित प्राप्तियां और व्यय 
बजट अनुमान 

( रु० लाखों में ) 
प्राप्तियों 

100 . 00 
व्यय 

110 , 51 


PART- I 
1. General 

The Mica Minos Labour Welfare Fund has beon consti 
tuted under the Mica Mines Labour Welfare Fund Act, 1946 , 
( 22 of 1946) for financing schemes relating to the welfare of 
labour cmployed in the mica mining industry . 

2. The Act provides for the lovy of a duty of customs on all 
mica exported , upto a maximum rate of 65 per cent advalorem . 
The rate of coss , which was 25 per cent advalorem proviously 
has beenincreased to 31 per cent with effect from tne 15th July , 
1974 , The collections are allocated for expenditure on wolfare 
measures among the various mica producing arc as in propor 
tion to their average production . 

PART -II 

Facilities provided 
A , Medical : 
___ Various types of medic :lf oilities for mics, wikes and 
their dependents are provided free of cost by the 
Mica Mines Labour Welfaro Organisations. Thoss 
includo provision and inaintenance of hospitals, inaternity 
und child welfaro centro , facilities for trortmunt of 
T. B . including domiciliary treatment dispensary services 
including Ayurvodic dispensaries and other facilitics etc . 
The following Central and Regional h » spitals continued to bə 
maintained by tho Welfare Organisptions for toe treatmynt of 
mica miners and their dependell s during the your under roport: 
$1. Name of the Hospitals 

___ B : 1 

Sirength 
1. Central Hospital , Karma ( Bihar ) 

____ 100 
2. Central Hospital, Gangapur ( Rajasthan ) 

30 
3 . Contral Hospital, Kalichodu (Andhra Pradesh ) 
4 . Regional Hospital, Tisri ( Bihar) 
5 . Regional Hospital, Talupur (A . P .) 
6. T . B. Ward attached to Central Hospital Kalichodu( A. P.) 
7 . T .B . Hospital,Karma (Bihar) 
8 . Regional Hospital, Sydapuram (A . P .) 

In addition the following other medical institutions 
are also continued to function in the thrco mica producing 
States . 
Medical Institutions Andhra Bihar Rajasthan Total 

Pradesh 
Allopathic Dispensaries - 538 
Ayurvedic Dispensaries 2 
Maternity & Child Welfaro 

Centres 
Homepathic Clinic 1 
Mobile Medical Unit 1 
Small Community 
Centros 

37 
The Welfare Organisation have bjon oadolvouring to 
provide adequate facilities for troatmint of thë minors suffering 
from T . B. Apart from setting up of T . B. Hospitals and Clinics , 
four beds remained reserved ofT. B . Sanatorium, Madar ( Ajmer ) , 
for providing specialiiod troatment to mica miners suffering from 
T . B. Silicosis . Besides , there is a 10 bedded sograg .lted wards 
in the Central Hospital, Gangapur for the purpose . Four beds 
in the Guyt. Welfare Fund T . B . & Chost Disease Hotpital, 
Nellore , continued to bə roserved for the exclusivo uso of mica 
miners and their families 


10 


7 . " - - 


- - -- - 


[सं० जड- 16016/ 3/ 83 - डब्ल्यू-II] 
कंवर राजिन्दर सिंह, अवर सचिव 


।। 


یا 
از 


varafor 


MINISTRY OF LABOUR AND REHABILITATION 

( Departmont of Labour ) 

New Delhi , the 6th October, 1983 
S .O . 4036 . — In pursuance of Sub -section (4) of Section 3 uf 
the Mica Miros Labour Welfure Fund Act, 1946 (XXII of 1946 ) 
the Central Government hereby publish to ; i llwing report of 
the activities financed from th : Mica Mino ; Labour Wölfarc 
Fund during the year enaing 31st March, 1983 together with a 
statement of accounts for that year anlun estimate of roceipts 
and expenditure of the said fund for the yaar 1983 -84. 
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2 
- 


A subsistonce allowance of Rs. 50/- por month enhanced to 
Rs. 100 /- with effect from 7th Soptomber, 1982 is granted to a 
T . B . patient for a period upto 9 months where he happons to 
be the only carning momber of the family . During the period 
undër roport 43 patients in Bihar and two in Rajasthan wero 
sanctioned Subsistenco Allowance . 


4 
. 

1 


5 

- 
- 


ایم 


6 
3 


تا 


2 


1 


1 


همه 


2 
5 . Hign Schools 
6 . Fceder Centros 
7 . Bourding Houses /Hostols 

for miner s childron 
8 . Mobile Cinema Units 
9 . Departmental Radio Sets 
10 . Rocreation Clubs 
11. Bhajan Mandalies 
12 . Library & Reading 

Rooms 


ما 


د 


14 
9 


- 
9 


8 
- 


MISCELLANEOUS MEDICAL FACILITIES 
Under the Fatal Accident and Benefit Schema, tho Fund 
continued to provide financial assistance to the spouso of a miner 
in the form of a lumpsum payment of Rs. 250 /- (Slace revised to 
Rs. 500 /-) and a monthly allowanco of Rs. 25 /- payable for a 
period of five years and a monthly scholarship of Rs. 15 / 
payablo in respect of each school going child till the age of 15 or 
is married , whichover is carllor , 

During the period under roport , an amjunt of Rs. 500 / 
to one case in Bhilw .ira , Rujasthan and Rs. 600 /- to tw ) dopen 
dents of the deceasod in Karma, Bihar wis paid under this 
schemc. 


22 
18 


- 


15 


10 


25 


Arrangements continued for the treatment of mica miners of 
Bihar suffering from Leprosy at the TotulmariLeprosy Hospital, 
For the treatmont of mica miners gulloring from Cancer, 
arrangement continued at the Contral Hospital Kalla (Asansol), 
and for murtical diseases at theMontalHospital Kanke, Ranchi. 
Under the Schemic for the treatment ofmica minors suffering 
from cancer , of buis in a hospital havo beon allowed which 
provides froe treatment gangrally for a phriod not exceoding 9 
months and in exccptional cases this period can bo 
moro than 9 months if the treating medical authority go desires . 

The non -entitlod patients also got treatment from the hospilul 
runs by the Mica Mines Labour Welfaro Organisation . For 
their treatinent, Grunt-in -aid is paid by the concerned State 
Govts . 1o the Fund Organisations . Spectacles are supplied to the 
Mica Mine Wurkors at a cost nyt oxceeding Rs. 30 /- por pair 
of spectaclos. 
(B ) Educational and Rocreational Facilities : 

For providing educationaland recreational facilities to mica 
workers and their dependents , various multipurpose Institutes , 
each comprising of an Adult Education Centre and Woman s 
Welfare Contre , aro run by the Welfare Organisations . In order 
to expand the Adult Education activities, Feeder And Adult 
Education Centres have also beon oponed by the Welfaro Or. 
ganisations . For recreational purpose , Radio Sets have been 
installed in the mica mining areas and recreation clubs as well 

Library and roading rooms have boon functioning under tho 
Mica Mines Labour Welfare Organisations. In order to provice 
educational facilities, Primary Schools, Middle Schpols/High 
Schools are run by tho Welfaro Organisations. Tho nunber of 
Institutions providing tho abuvo facilities are as under : 


Filmsof educationaland religious valueare exhibited through 
& mobile cinema Unit . 

Scholarships aro awarded to the son /daughters of mica 
miners studying in schyols and colleges for their stu lics . During 
the financial year 1982 - 83, R $ 21 , 900 . 00 were sanctionod to 94 
scholars in Andhra Pradesh , Rs. 25,680 sanctioned to 73 istu . 
dents in Bihar and Rs. 11,940 .00 wero sanctioned to 65 children 
of mica miners in Rajasthan . 

Games and sports aro organised periodically to provide 
recreation to inica miners and prizus are also awarded to the 
winners . 
( C ) Drinking Water Facilities : 

Scarcity of drinking wator is a chronic problem in mica 
mining arcas , With a view to resolve this problem , schoino for 
sinking of wells has bcen introduced . Under this schenc, 75 % 
of the estinated cost or 75 por cont ct the actual cost, which 
evor is less is pait to tho mins wwers for sinking wells. In 
Kalichedu village in Andhra Pradesh a pormanent water supply 
schome is in vogue . Thu lw » Water Supply Sonens i.o . 
Talupur and Sydapuram arə also under consideration . Twenty 
six wells in Andhra Pradesh region and 16 in Rajasthan region 
hrvo been sunk 90 far. 47 wells in Rijasth in region have 
also boon renovated . 
(D ) Housing : 


Two schemos viz Build Your Own House Sonn, 2n1 Typ - 1 
Housing Scheme arc in vogue , 


Under Build Your Own House Scheins, financial assistanco 
to the tune of Rs. 1 ,500 /- per tenament (Rs. 600 /- in tho form of 
subsidy and Rs. 900 /- in the form of interest freo lun) wore 
payable to the mica miners . This ainpunt has since been 
incrcased to Rs. 1000 /- and Rs. 4000 /- respectively with offect 
froin 1st April, 1983. The loan is recoverablo in monthly in 
stalmonts spread ovor a period of not excecding 9 years , 718 
houses have so far bcen completed undor this Schomy. 


Sl. Particulars of Institutions A . P . Bihar Rajasthan Total 
No. 
2 

3 4 
1. Multipurpose Institutes 

(with and Adult Education 
Contro & Womon s Welfare 
Centre ) 

9 5 14 
2 . Adult Education Contre - - 7 7 
3. Primary/ Elementary 

Schools 
4 . Middlo Schools 

- 1 - 1 


Under Type I House Schemes , subsi ly W . 9 plyablo at tho 
rate of 75 % of the estimated cost of Rs. 6 ,925/- fyr or liary 
areas and Rs. 7 ,925) - for black cotton and swally soil areas or 
75 % of actual cost of construction ,whichever is loss . Thonyunt 
of subsidy has been incre: sed with ollect from 1st April, 1983 
to 75 % of Rs. 10 ,000 /- or 75 % of actual cost of construction 
whichever is lower , In addition to it the development charges 
are also payable @ 50 % of Rs. 2 , 000 /- for ordinary areas and 
75 % of Rs. 2, 000 /- for black cotton and swelly soil areas or tbe 
Actual cost, whichever is lower . 80 houses so far boncimolatod 
under this schemc. 120 houses have boon completo u ndër tho 
Departmental Colony Schemeand another six houses have baca 
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completed under subsidiged houses schons. The later 
schemes aro no more in vogue now . 


And whercas, the Central Government is of opinion that 
public interest requires the oxtension of the said period 
by a further period of six months; 


PART II 
The roccipts and expenditure for the year 1982-83 arc as 
follows: 
Receipts: 
Opening balance as on 1st April, 1982 Rs . 2,3165 ,630 . 36 
Roceipts during the year 1982- 83 Rs . 96 ,73,174. 23 
Expenditure during the year 1982- 83 Rs . 95,73,476. 29 
Closing balance As on 31st March , 1983 Rs . 2,32 ,05,328 .30 


Now , therefore , in exercise of the power conferred by 
the provislo to sub-clause ( vi ) of clause ( n ) of section 2 
of the Industrial Disputes Act, 1947 (14 of 1947 ) , the 
Central Government hereby declares the said industry to be 
at public utility service for the purpose of the sald Act , 
for a further period of six months from the 10th November , 
1983. 

[ No . S -11017 / 6 / 81- D .I ( A )] 
S . H . S . IYER , Under Secy . 


PART IV 
Estimated receipts and expenditure for the year 1983 - 1984 
Budget Estimates 

Rs . 1, 00 00 000 
Expenditure 

Rs. 1, 10, 51, 000 
[ File No. Z -16016/ 3/ 83 w . II ] 


KANWAR RAJINDER SINGH , Under Secy. 


नई दिल्ली , 26 सितम्बर, 1983 
का० आ० 4037. - - केन्द्रीय सरकार ने यह समाधान हो 
जाने पर कि लोकहित में ऐसा करना अपेक्षित था औद्योगिक 
विवाद अधिनियम , 1947 ( 1947 का 14) की धारा 2 
के खण्ड ( ढ ) के उपखंड ( 6 ) के उपबंधों के अनुसरण में 
भारत सरकार के श्रम मंत्रालय की अधिसूचना संख्या का आ० 
2074 तारीख 16 अप्रैल , 1983 द्वारा किसी भी तेल 
क्षेत्र में सेवा को उक्त अधिनियम के प्रयोजनों के लिए 
10 मई , 1983 से छ: मास की कालावधि के लिए लोक 
उपयोगी सेवा घोपित किया था ; 


नई दिल्ली , 3 अक्तूबर , 1983 
का० आ० 4038 . - ~-कर्मचारी राज्य बीमा अधिनियम 
1948 ( 1948 का 34 ) की धारा 1 की उपधारा ( 3 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार 
एतद्वारा 9 अक्तूबर , 1983 को उस तारीख के रुप में 
निबन करती है , जिसको उक्त अधिनियम के अध्याय 4 
( धारा 44 और 45 के सिवाय जो पहले ही प्रवत्त की 
जा चुकी है ) और अध्याय 5 और 6 (धारा 76 की 
उपधारा ( 1 ) और धारा 77, 78, 79 और 81 के सिवाए 
जो पहले ही प्रवृत्त की जा चुकी है ) के उपबन्ध पंजाब 
ज्य केनिम्नलिखित क्षेत्र में प्रवृत्त होंगे , अर्थात् : - - 
"जिला होशियारपुर. राजस्व ग्राम सेलाखुर्द हद बस्त 
मंख्या 285 " । 

[ संख्या एस0- 38013/ 24/ 83-एच ० आई० ] 


New Delhi , the 3rd October, 1983 


और केन्द्रीय सरकार की राय है कि लोकहित में उक्त 
कालावधि को 6 मास की और कालावधि के लिए बढ़ाया 
जाना अपेक्षित है ; 


s , o . 4038.- -- Jn exercise of the powers conferred by sub 
section ( 3 ) of section 1 of the Employees State Insurance 
Act, 1948 ( 34 . of 1948 ) , the Central Government hereby 
appoints the 9th October, 1983 as the date on which the 
provisions of Chapter IV ( except sections 44 and 45 
which have alrcady been brought into forcel and Chapters 
V and VI ( except sub- section ( 1 ) of section 76 and sec 
tions 77, 78, 79 and 81 which have already been brought 
into force ) of the said Act shall come into force in the 
following areas in the State of Punjab , namely : 

" Revenue village Saila Khurd 
Had Bast No. 285 
District Hoshiarpur. " 

[ No . S -38013 / 24 / 83- HI] 


अतः अब , औद्योगिक विवाद अधिनियम , 1947 ( 1947 
का 14 ) की धारा 2 के खण्ड ( ढ ) के उपखंड ( 6 ) के 
परन्तुक द्वारा प्रदत शक्तियों का प्रयोग करते हुए केन्द्रीय 
सरकार उक्त उद्योग को उक्त अधिनियम के प्रयोजनों के 
लिए 10 नवम्बर , 1983 से छः मास की और कालावधि 
के लिए लोक उपयोगी सेवा घोषित करती है । 

सिं० एस०- 11017/ 6 /81-डी० I (ए )] 
एस० एच० एस० अय्यर , अवर सचिव 


New Delhi , the 26th September , 1983 


नई दिल्ली , 5 अक्तूबर 1983 
का० आ० 4039. --~ मसर्स स्टील अथारिटी आफ इंडिया 
लिमिटेड, इम्पात भवन , पोस्ट बाक्स नं० 3049 लोधी रोड , 
नई दिल्ली- 23 ( डी० एल०/ 4563 ) (जिसे इममें इसके 
पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 (1952 का 
19 ) ( जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया 
है ) की धारा 17 की उपधारा ( 20 ) के अधीन छूट दिए 
जाने के लिए आवेदन किया है ; 

और केन्द्रीय सरकार या समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का 


S . O . 4037.--- Whereas the Central Government having 
been satisfied that the public interest so required bad , in 
pursuance of the provision of sub - clause ( vi ) of clause ( n ) 
of section 2 of the Industrial Disputes Act, 1947 ( 14 of 
1947 ) , declared by the notification of the Government of 
India in the Ministry of Labour No. S. O . 2074 dated the 

16th April , 1983 the service in any Oil field to be a public 
utility service for the purposes of the said Act, for a period 
of six months , from the 10th May , 1983, 

900 GI/ 83 - 8 
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संताय किए बिना ही , भारतीय जीवन बीमा निगम को 
सामूहिक बोमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अन कल हैं जो कर्मचारी 
निक्षेप सहबद्ध बीमा स्कीम 1976 (जिसे इसमें इसके 
पश्चात् उक्त स्कीम कहा गया है ) के अधीन उन्हें अनुशेय है ; 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इससे उबद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी 
यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा में 
देय होती है , जब वह उक्त स्कीम के अधीन होता है तो , 
नियोजक कर्मचारी के विधिक वारिम /नाम निर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का संदाय करेगा । 


अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिकः भविष्य 
निधि आयुक्त , दिल्ली को ऐसी विवरणियां भेजेगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार , समय -समय पर निर्दिष्ट करे । 
2. नियोजक, ऐसे निरीक्षण प्रभारो का प्रत्यकः मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खण्ड (ः ) के अधीन समय-समय पर निर्दिष्ट करे । 


8 . सामूहिक बोमा स्कीम के उपबन्धों में कोई भी संशोधन 
प्रादेशिक भविष्य निधि आयुक्त, दिल्ली के पूर्व अनुमोदन के 
बिना नहीं किया जाएगा और जहां किसी संशोधन से 
कर्मचारियों के हित पर प्रतिकल प्रभाव पड़ने की संभावना 
हो वहां , प्रादेशिक भविष्य निधि आयुक्त अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्किोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 
9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं ; तो यह रद्द की जा सकती 


3. सामहिनः बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना, विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों संदाय आदि भी है , होने वाले मभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 


4 . नियोजक , केन्द्रीय सरकार द्वारा सामहिक बीमा 
स्कीम के नियमों की एक प्रप्ति , और जब कभी उनमें संशोधन 
किया जाए , नब उस संशोधन की प्रति तथा कर्मचारियों को 
बहसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद , स्थापन 
के सूचना पट्ट पर प्रशिस करेगा । 
5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छट प्राप्त किसी स्थापन 
को भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 
नियोजित किया जाता है तो , नियोजक , सामहिक बोमा 
स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज घारेगा 
और उसकी बावन आयध्यमः प्रीमियम भारतीय जीवन बीमा 
निगम को संदल करेगा । 


10. यदि किसी कारणवश , नियोजक उस नियत सारीख 
के भीतर जो भारतीय जीवन बीमा निगम नियत करे, 
प्रीमियम या संदाय करने में असफल रहता है, 
और पालिसी को व्यपगत हो जाने दिया जाता है तो , छूट 
रद्द की जा सकती है । 
11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 
व्यक्तिऋम की दशा में , उन मत सदस्यों के नाम निर्देशितियों 
या विधिक वारिसों को जो यदि यह छूट न दी गई होती तो 
उक्त स्कीम के अन्तर्गत होते , बोमा फायदों के संदाय का 
उत्तरदायित्व नियोजक पर होगा । 
12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
अधीन आने बाले किसी सदस्य की मुस्य हान पर उसक 
हकदार नाम निर्देशिसियों/बिधिक वारिसों को बीमाकृत रकम 
का संदाय तत्परता से और प्रत्ययः दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 


[संख्या एस- 35014/ 178/ 83-पी०एफ - 2] 


New Delhi , the 5th October, 1983 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप से 
बद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक वीमा स्कीम के अधीन उपलब्ध फायदे उम 
फायदों से अधिक अन कल हो , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 


S. O . 4039 . - Whereas Messrs Stecl Authority of India Ltd., 
Ispat Bhawan, P. B . No. 3049 , Lodi Road , New Delhi - 110003 
( DL / 4563 ) ( hereinafter referred to as the said establishment ) 
have applied for exemption under sub- section (2A) of 
Section 17 of the Employees Provident Funds and Miscellane 
ow, Provisions Act 19 ( 19 of 1052 ) ( hereinafter referred to as 
the said Act) ; 

And whereas, the Central Goveroment is satisfied that 
tho employees of the said establishment are , without making 
any separate contribution or payment of premium in enjoy . 
ment of benefits wider the Group Insurance Scheme of tho 
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- 
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- 


- 


- 


- 


- 


- 


12 . Upon the death of the member covered under the 
Scheme tre employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee / legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India 

INo. S. 35014(178 ) / 83- PF. In 


Liie Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employecs Deposit 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) : 

Now , therefore , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provision of the said 
Scheme for a period of three years . 

SCHEDULE 
1. The employer in relation to the said establishment shall 
subrrsit such returns to the Regional Provident Fund 
Commissioner , Delhi, maintain such accounts and provide 
such facilities for inspection , and the Central Government 
may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub-section (3A) of section 17 of the said 
Act . within 15 days from the close of every month. 

3. All expenses involved in the . administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance premia . transfer 
of accounts, payment of inspection charges etc . shall be 
borne by the employer . 

4 . The employer shall display on the Notice Board of the 
establishmrnt, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5 . Whereas an employee, who is already a member of the 
Employees Provident Fund . or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately , if the benefits available to the 
emnloyees under the said Scheme are enhanced , sc that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissible 
under the said Scheme. 

7 . Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this schema be lese than the amount 
that would be pavable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir /nominee of the employee as compensation . 

8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner Delhi and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their roint of view . 

9 . Where , for any reason , the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Cornoration of India 
as already adopted by the sand establishment, or the benefits 
to the emplovent under this Scheme are reduced in any 
monrer , the exemntion shall be liable to be cancelled . 


का० आ० 4040 - - मैसर्स कृषक भारती को - आपरेटिव 
लिमिटेड , रड रोज हाऊस 49- 50, नेहरु प्लेस, नई दिल्ली 
( डी० एल०/ 5571 ) ( जिसे इसमें इसके पश्चात उक्त 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे 
इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) को धारा 
17 को उपधारा ( 20 ) के अधीन छूट दिए जाने के लिए 
आवेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि 
उक्त स्थापन के कर्मचारी , किसी पृथक अभिदाय या 
प्रोमियम का संदाय किए बिना ही , भारतीय जीवन बीमा 
निगम की सामूहिक बीमा स्कीम के अधीन जीवन बीमा 
के रूप में फायदे उठा रहे हैं , और ऐसे कर्मचारियों के 
लिए ये फायदे उन फायदों से अधिक अनुकुल हैं जो कर्म 
चारी निक्षेप सहबद्ध बीमा स्कीम , 1976 ( जिसे इसमें 
इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन उन्हें 
अनुज्ञेय हैं ; 
___ अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हए और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त दिल्ली को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार , समय -समय पर निर्दिष्ट 
करे । 

2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 को उपधारा ( 30 ) 
के खण्ड ( क ) के अधीन समय -समय पर निर्दिष्ट करे । 


3 . सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेताओं का राजाना , वितरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाजों का अन्तरण , निरीक्षण 
प्रभारों का मंदाय आदि भी हैं, होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 


10 . Where. for any reason , the employer fails to pay the 
nremium etc. within the due date , ac fixed by the Life 
Ineurarce Cormoration of India , and the onling is allowed 
to larce . the evemntion is liable to be carcelled . 

11 . In case of default if any made by the enlarer in 
ngyment af prenum the responsibilitr far nayment of 
assurance benefits to the nomine; s or th : legal heirs of 
direnmol members who wonld harr hren Corred under the 
csid Scheme but for grant of this exemption , shali bo that of 
the emplover , 


___ 4 . नियोजक , केन्द्रीय सरकार द्वारा था अनमोदित साम 
हिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी उगम 
संशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों 
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की बहुसंख्या की भाषा में उसकी मुख्य मातों का अनुवाद स्थापन 
के सचना -पट्ट पर प्रदशित करेगा । 


S. O . 4040. -- Whereas Messrs Krishak Bharti Co -operative 
Ltd., Red Rose House, 49 - 50 Nehru Place, Now Delhi. 
( DL/ 5571 ) ( hercinafter referred to as the said establishment ) 
have applied for exemption under sub -section (2A ) of 
section 17 of the Employees Provident Funds and Miscellane 
vus Provisions Act, 1952 (19 of 1952 ) (hereinafter referred 
to as tho said Act. ) ; 


And whereas, the Central Government is satisficd that 
1ho employees of the said establishment are , without making 
any separate contribution or payment of premium , in enjoy 
meat of benefits under the Group Insurance Schemo of the 
Life Insurance Corporation of India in the pature of Life 
Insurance which are more favourable to such employees 
than the benofits admissible under the Einployces Deposit 
Linked Insurance Scheme, 1976 ( hereinafter referred to as 
the said Schers ) ; 


5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की 
भविष्य निधि का पहले ही सदस्य है , उनके स्थापन में गियो 
जित किया जाता है वो , नियोजक सामूहिक बीमा स्कीम के 
सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 
धाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदक्त करेगा । 

6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायवे बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप से 
वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उग 
फायदों से अधिक सनकुल हों , जो उक्त स्कीम के अधीन 
अगशेय है । 

5 . सामुहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मत्य पर इस स्कीम के अधीन संदेय 
रकम उस रकम से कम है , जो कर्मचारी को उस दशा में 
से वय होती जब वह उक्त स्कीम के अधीन होता तो नियोजक 
कर्मचारी के विधिक वारिस / नामनिर्देशिती को प्रतिकर के 
रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 


Now , therefora , in exercise of the powery conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions specifiod in the Schedule annexed bereto , 
the Central Government hereby excmpts the said establish 
ment from the Operation of all the provisions of the said 
Scheme for a period of three years, 


SCHEDULE 


1. The employer in relation to the said establishmept shall 
subant such returns to the Rogional Provident Fun 
Commissioner , Delhi, maintain such accounts and provido 
such facilities for inspection , and the Central Government 
may direct from time to time . 


2 . The employer shall pay such inspection charges as the 
Contral Government may , from time to time , direct under 
clause ( a ) of sub-section (3A) of section 17 of the said 
Act, within 15 days from the close of overy month. 


8 . सामहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आयुक्त दिल्ली के पूर्व अनुमोदन के 
बिना नहीं किया जाएगा और जहां किसी संशोधन से 
कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो , 
वहां प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन देने से 

कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
अवसर देगा । 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of . insurance preamia , transfer 
of accounts , payment of inspection charges etc . shall be 
borne by the cmployer . 


4 . The employer shall display on the Notice Board of tho 
cstablishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
wben amended, alongwith a translation of the salient features 
thercof, in the language of the majority of the employoes. 


9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते है , या इस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
रीति से कम हो जाते हैं , तो यह छूट रदद की जा सकती है । 


5. Whcreas an employee , who is alroady a member of the 
Employmes Provident Fund or the Provident Fund of an 
establishment cxcmpted under the said Act la employed in 
his establishment, the employer shall immediately oprol him 
as a member of the Group Insurance Schemo and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 


10 . यदि किसी कारणवश , नियोजक उस नियत तारीख के 
भीतर , जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम 
का संदाय करने में असफल रहता है , और पालिसी को व्यपगत 
हो जाने दिया जाता है तो छूट रद की जा सकती है । 


6 . Tho employer shall arrango to onhance the bonefits 
available to the employees under the Group Insurance 
Schemc appropriately if the benefits available to the 
employecg under the said Scheme are cnhanced , so that tho 
benefits available under the Group Insurance Schemo aro 
more favourable to the employces than the benefits admissiblo 
under thç said Scheme, 


___ 11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 
व्यतिक्रम की दशा में उन मत सदस्यों के नामनिदेशीतियों या 
विधिक वारिसों को जो , यदि यह छूट न दी गई होती तो उक्त 
स्कीम के अन्तर्गत होते , बोमा फायदों के संदाय का उत्तरदायित्व 
नियोजक पर होगा । 


7 . Notwithstanding anything contained in the Group 
Insurance Schemo, if on the death of an employee the 
amount payablc yoder his schere be less than the appoint 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difforenco to 
the legal heir / nominee of the employee as compensation . 


12 . उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन 
आने वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नामनिदे 
शितियों / विधिक वारिसों को बीमाकृत रकम का संदाय तसारता 
से और प्रत्येक दशा में भारतीय जीवन बीमा निगम से बीमाकत 
रकम प्राप्त होने के सात दिन के भीतर सुनिश्चित करेगा । 

[ संक्या एस -35014/ 179 / 3 - पी . एफ - 2 ] 


8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Rasional Provident Fund Commissioner. Delhi and where 
any arriendo cat is likely to affect adversely the interest of 
the employees , the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view . 


- 


- 


- - - - 


- 


- 


- 


- 


- 


- 
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9 . Where , for any reason , the employees of the said 

3 . सामुहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
establishment do not remain covered under the Group 

लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
Insurance Schome of the Life Insurance Corporation of India 
alg already adopted by the said establishment, or the benefits नीमा प्रीमियम का संदाय , लेखाओं का अन्सरण , निरीक्षण 
to the employees under thig Schemc are reduced in any 

प्रभारों का संदाय गादि भी है , होने वाले सभी रायों का वहन 
manner , the cxemption shall be liable -to be cancelled , 

नियोजक द्वारा किया जाएगा । 
10 . Where , for any reason, the employer . fails to pay the 
pretium etc. within the due date . as fixed by the Life ____ 4 . नियोजक , केन्द्रीय सरकार द्वारा अन्न गोदित साम 
Insurance Corporation of India , and the policy is allowed 

हिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
to lapse , thc cxemption is liable to be cancelled . 

संशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों 
11. In case of default, if any made by the employer in की बहुसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद , 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or tbe legal heirs of 

स्थापन के सूचना -पट्ट पर प्रदशित करेगा । 
deceased members who would have heen coverer under the 
said Scheme but for grant of the exemption shall be that of 5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
the employler , 

का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की 
12 . Upon the death of the member covered under the 

भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में नियो 
Scheme the chinloyer in relation to the said establishment 

जित किया जाता है तो , नियोजक मामहिक बीमा स्कीम के 
shall ensure promnt payment of the sum assured to the 
nominec / Icpal heirs entitled for it and in any case within 

सदस्य के रूप में उसका नाम तुरन्त, दर्ज करेगा और उसकी 
7 days of the receipt of the sur assured from the Life बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
Insurance Corporation of India 

संदत्त करेगा । 
[ No. S. 35014( 179 ) / 83-PF, " 

___ 6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 

फायदे बढ़ाए जाते हैं तो , नियोजक सामुहिक बीमा स्कीम के 
का० आ० 4041. - - मसर्स एसोसिएटिड सीमेण्ट कंपनी अधीन कर्मचारियों को उपलब्ध फायदों में समचित रूप से 
लिमिटेड, सेवालिया सीमेण्ट वर्स, कैरा - 388240, गुजरात 

वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
( सी० जे . 2 ) (जिसे इसमें इसके पश्च . त् उक्त स्थापन 

लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
कहा गया है ) ने कर्मचारी विख्य निधि और प्रकीर्ण उपबन्ध 

फागदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 

अनुज्ञेय हैं । 
अधिनियम , 1952 ( 1952 का 19 ) जिसे इसमें इसके 
पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 7 . सामूहिक वीमा स्कीम में किसी बात के होते हुए भी , 
उपधारा ( 2 ) के अधीन छुट दिए जाने के लिए आवेदन यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन संदय 
किया है ; 

रकम उस रकम से कम है जो कर्मचारी को उस दशा में संदर 

होती जब वह उक्त स्कीम के अधीन होता तो , नियोजक कर्मचारी 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 

के विधिक वारिस / नामनिर्देशिती को प्रतिकर के रूप में दोनों 
स्थापन के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का 

रकमों के अन्तर के बराबर रकम का संदाय करेगा । 
मंदाय किए बिना ही , भारतीय जीवन बीमा निगम की सामू 
हिक बीमा स्कीम के अधीन जीयन बीमा के रूप में फायदे उठा 

8 . सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , 
रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों से 

प्रादेशिक भविष्य निधि आयक्त गुजरात के पूर्व अनुमोदन के 
अधिक अनकूल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1976 

बिना नहीं किया जाएगा और जहां किसी संशोधन से 
(जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया है) के अधीन 

कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो , 
उन्हें अनुज्ञेय है ; 

वहां प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन देने से 

पर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियक्त 
अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 

अवसर देगा । 
उप -धारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 

१ . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
और इससे उपाबद्ध अनसूची में विनिर्दिष्ट शतों के अधीन 

जीवन बीमा निगम की उस सामुहिक बीमा स्कीम के , जिसे 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त 

स्थापन पहले अपना चका है अधीन नहीं रह जाते हैं , या इस 
स्कीम के सभी उपगन्धों के प्रवर्तन से छूट देती है । 

स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 

रीति से कम हो जाते हैं , तो यह छूट रदद की जा सकती है । 
अनुसूची 

__ 10 . यदि किसी कारणवश , नियोजक उस नियत तारीख के 
1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य 

भीलर , जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम 
निधि आयुक्त गजरात को ऐसी विवरणियां भेजेगा और ऐसे 

का मंदाय करने में असफल रहता है , और पालिसी को व्यपगत 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाए प्रदान करेगा हो जाने दिया जाता है तो छूट रदद की जा सकती है । 
जो केन्द्रीय सरकार समय - समय पर निर्दिष्ट करे । 

11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 
2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की व्यतिक्रम की दशा में उन मत सदस्यों के नाम निदिशितियों या 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार विधिक वारियों को जो , यदि यह छूट न दी गई होती तो उक्त 
उक्त अधिनियम की धारा 17 की उप - धारा ( 3 - क ) के खण्ड स्कीम के अन्तर्गत होतं , बीमा फायदों के संदाय का उत्तरदायित्व 
( क ) के अधीन समय - समय पर निर्दिष्ट करे । 

नियोजक पर होगा । 


- 


4202 THE GAZETTE OF INDIA : OCTOBER 29 , 1983 /KARTIKA 7, 1905 [PART 11- - SEC . 3 ( ii) ] 

- - - - 
12 . उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन 7 . Noiwithstanding anything contained in the Group 

Ingurance Scheme, if on the death of an employce tbc 
आने वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम 

mount payable under this scheme bc les thap the amount 
निदेशितियों /यिधिक वारिसों को बीमाकत रकम का संदाय that would be payable had employee been covered under 
तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम स 

the said Scheme, the cmployer eball pay the difference to 

The legal heir / nomince of the employee as compensation . 
बीमाकृत रकम प्राप्त होने के सात दिन के भीतर सुनिश्चित 
TIT 

8 . No amendment of the provisions of the Group Insurance 

Scheme shall be made without the prior approval of tho 
[ HTBUT T - 35014 / 180 / 83- 47 . 56- 2 ] 

Regional Provident Fund Commissioner, Gujarat and where 
uny aincndirent is likely to affcct adversely the interest of 

the employees , the Regional Provident Fund Commissioner 
S. Q . 4041.. Whereas Messrs The Associated Cement Com 

shall before giving his approval, give a reasonable opportunity 
panics Ltd . P .O . Sevalia Cement Works, Kaira - 388240 , Gujarat 

to the employoes to explain thur point of view . 
(GJ / 2 ) ( hereinafter referred to as the said establishment ) 
have applied for exemption under sub-section (2A ) of 

9 . Where , for any reason , the employees of the said 

stablishment - do not remain covered under the 
section 17 of the Employees Provident Funds and Miscellane 

Group 
olls Provisions Act 19 ( 19 of 1952 ) (her inafter referred to as 

Insurance Scheme ot the Life Insurance Corporation of India 
the said Act ) ; 

as alçady adopted by the said ostablishment, or the benefits 

to inc cinployees under this Scheme are reduced in any 
And whercas, the Central Government is salisfied that 

manner , tlic exemption shall be liable to be cancelled . 
the employees of the said establishment are , without making 

10 . Where , for any reason , th ; omployer fails to pay the 
any scontate contribution or payment of pranium , in enjoy 

premium 
mcot of benefits under the Group Insurance Scheme of the 

etc . within the due date , 35 fixcd by the Life 
Life Insurance Corporation of India in the naturc of Life 

11317ance Corporation of India , and the poicy is allowed 
Insurance which are more favourable to such employees 

10 1, 170, the exemption is liable to be cancelled . 
than the benefits udinissible under the Employecs Deposit 
Linked Insurance Scheme, 1976 ( hereinafter rcferred to as 

11. In case of default, if any made by the employer in 
the said Scheme ) : 

rayment of prensium the responsibility for payment of 

issurance benefits to the nominees or the legal heirs of 
Now , therefore . in exercise of the powers conferred by 

ceceased menibers would have been covered under the said 
sub -section (2A ) of section 17 of the said Act and subject 

Scheme but for grant of this exemption shall be that of 
to the conditions specified in the Schedule annexed hereto , 

the employer , 
the Central Government hereby excmpts the said eatablish 

12 . Upon the death of the member 
ment from the operation of all the provision of the said 

covered under the 

Scheme the employer in relation to the said establishment 
Scheme for a period of threo years , 

shall cosure prompt payment of the sum aggurent to the 
nominec / legat heirs entitled for it and in any case within 
7 days of the receipt of the surt aqsured from the Life 
Inqurance Corporation of India , 

[No S . 35014 ( 180 ) / 83 - PF . II ] 
SCHEDULE 


1 . The cmployer in relation to the said establishmont shall 
subtrit such returns to the Regional Provident Fund 
Commissioner, Gujarat, maintain such accounts aed provide 
guch facilities for inspection , and the Central Government 
may direct from time to time. 


2 . The croployer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clalise ( a ) of sub -section (31 ) of section 17 of the said 
Act, within 15 days from the close of overy month . 


3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns , payment of insurance premia , transfer 
of accounts , payment of juspection charge . etc . shall be 
borne by the employer . 


TO SITO 4042.- - Briefe a 44977 
लिमिटेड , पोस्ट बाक्स द्वारका सीमेंट फैक्टरी, द्वारका - 36 
TORT ( TTTTTTT 1 ) (FAT ET TE TOETT 32HT FETTET 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
afufira, 1952 ( 1952 FT 19 ) (fore HA 
पश्चात् उक्त अधिनियम कहा गया है ) ( की धारा 17 की 
उपधारा ( 2 ) के अधीन छूट दिए जाने के लिय आवेदन 
fait ; 


4 , The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of tho gall at features 
thercof, in the language of the majority of the enrployees . 


5. Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer sbal} immediately enrol bim 
as a içmber of the Group Ingurance Schome and pay 
necessary premium : in respcet of him to the Life Insurance 
Corporation of Indid. 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पथक अभिदाय या प्रीमियम का 
संदाय किये बिना ही , भारतीय जीवन बीमा निगम की साम 
हिक वीमा स्कोग के अधीन जीवन बीमा के मप में फायदे 
उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों 
से अधिन अनकूल है जो कर्मचारी निक्षेप महबद्ध बीमा स्कीम 1976 
( जिसे इसमे इसके पश्चात् उक्त स्कोम कहा गया है ) के . 
अधीन उन्हें अनुज्ञेय हैं ; 


6 . The employer shall arrange to enhance the benefits 
avuilable to the employees under the Group Insurance 
Scheme appropriately , if the benefits available to the 
employeeg under the said Scheme are çnhanced , so that the 
beacfits available under the Group Insurance Scheme are 
more favourable to the employecs than the benefils admissible 
under the said Scheme. 


अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 


[ भाग Il -- लण्ड ( ii ) ] 


भारत का राजपत्र अमतूबर 20, 1967/ फार्मिक 7 , 1905 
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और इससे उपाबद्ध अनसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हए, उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छूट देती है । 


VI 


___ अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयक्त गजरात को ऐमी विवरणियां भेजेगा और मे 
लेखा रखेगा तथा निरीक्षण के लिय ऐमी सुविधायें प्रदान 
करेगा जो केन्द्रीय सरकार , ममय- समय पर निर्दिष्ट करे । 


___ 8. मामूहिक बीमा स्कीम के उपबधों में कोई भी 
संशोधन प्रादेशिक भविष्य निधि आयुक्त गुजरात के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किसी संशो 
धन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 
मंभावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त अपना, 
अनुमोदन देने में पूर्व कर्मचारियों को अपना दष्टिकोण स्पष्ट 
करने का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के, जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते है ; तो यह रद्द की जा सकती 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
ममाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सर 
कार, उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) के 
खंड ( क ) के अधीन समय - समय पर निर्दिष्ट करे । 


____ 3. सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्त 
र्गत लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों, संदाय आदि भी है, होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जायेगा । 


10. यदि किसी कारणवश , नियोजक उस नियत तारीख 
के भीतर, जो भारतीय जीवन बीमा निगम नियत करे, 
प्रीमियम का मंदाय करने में असफल रहता है, और पालिमी 
को व्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा 
सकती है । 

11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी ध्यतिक्रम की दशा में , उन मृत सदस्यों के नामनिर्दे 
शितियों या विधिक वारिसों को जो यदि यह छूट न दी गई 
हाती तो उक्त स्कीम के अन्तर्गत हाते , बीमा फायदों के संदाय 
का उत्तरदायित्व नियोजक पर होगा । 


___ 4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए, तब उस संशोधन की प्रति तथा कर्म 
चारियो की बहुसंख्या की भाषा में उसकी मध्य बातों का 
अनुवाद , स्थापन के सुचना -पट्ट पर प्रदर्शित करेगा । 


5. यदि कोई मा कर्मचारी, जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले ही मदस्य है , उसके स्थापन 
में नियोजित किया जाता है तो , नियोजक , सामूहिक बीमा 
स्कीम के सदस्य TT में उसका नाम तुरन्त दर्ज करेगा 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को मंदन करेगा । 


12. उक्त स्थापन के संबंध में नियोजक , इस स्फोम 
के अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नामनिर्देशितियों /विधिक वारिसों को बीमाकृत रकम का 
संदाय तत्परता मे ओर प्रत्येक दशा में भारतीय जोवन बीमा 
निगम से बीमाकृत रकम प्राप्त होने के मात दिन के भीतर 
सुनिश्चित करेगा । 

[ संख्या एम - 350 1 1/ 182/ 83 -पी० एफ - 21 


S .O . 4042 , - Whereas Messrs The Associated Cen :ent Cos . 
Id., P . O . Dwaraka Cement Factory , Dwaraka- 361 -336- Dist . 
Jamnagar , Gujarat State ( GJ / 1 ) ( hercinafter referred to as 
the said establishment) have applied for exemption under 
slib - section (2A ) of section 17 of the limployees Piovident 
Funds and Miscellaneous Provisions Act ( 19 of 1952 ) ( here. 
maſter referred to as the said Act ) : 


6 यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढाये जाते है ते , नियोजक मामूहिक बीमा स्कीम 
के अधीन कर्मचारियों को जाना फायदों में समुचित रूप 
से वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियो 
के लिये सामहिक बीमा स्कीम के अधीन उपलन्ध फायदे उन 
फायदों से अधिक अनकूल हों , मो उक्त स्कीम के अधीन 
अनुज्ञेय है । 


7. सामूहिक बीमा म्कीम में किसी बात के होते हा 
भी , यदि किमा कर्मचारी की मृत्यु पर इम स्कीम के अधीन 
संदेय रकम उप रखम से कम है जो कर्मचारी को उस दशा 
में देय होती , जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विक्षिक वारिम /नामनिर्देशिती को प्रति 
कर के रूप में दोनो रकमों के अन्तर के बराबर रकम का 
संदाय करेगा । 


And whereas , the Central Government is satisfied that 
the enıployees of the said establishment are , without making 
uny separate contribution or payment of premium , in en 
joyment of benefits under the Group Insurance Scheme of 
the Life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such em 
ployecs than the benefits admissible under the Employees 
Deposit- I.inl ed Insurance Scheine 1976 ( hereinafter referred 
to as the said Scheme ) ; 

Now therefore , in exercise of the powers conferred by 
Silb -section (2A ) of section 17 of the said Act and subject 
to the conditions pe fied in the Schedule annexed hereto , 
the Central Government herehv exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of thrçe years . 

SCHEDULE 


1 . The employer in relation to the said establishment 
shall submit such returns to the Regional Provident Food 
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Commissioner , Gujarat . maintain such accounts and pro 
vide such facilities for inspection , as the Central Governorat 
may direct from time to time . 


2 . The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause ( a ) of sub- section (3A) of section 17 of the 
said Act within 15 days from the close of every month. 


का० आ० 40 43. -~- मैमर्स अहमदाबाद श्री रामकृष्ण मिल्स 
कंपनी लि० गोमेतीपुर , अहमदाबाद- 380021 ( गुजरात 
268 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) 
ने कर्मचारी भविष्य निधि और प्रक्रीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) (जिसे इममें इसके पश्चात् उक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 22 ) 
के अधीन छूट दिए जाने के लिए आवेदन किया है । 


3 , All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of ac 
counts, submission of returns, payment of ingurance propria 
transfer of accounts, payment of inspection charges ctc . 
shall be borne by the employer , 


4 . The employer shall display on the Notice Board of 
the cstablishment, a copy of tbe rules of the Group Jaşur. 
gace Schemc as approved by the Central Government and, 
as and when amended , alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employee3 . 


5 . Whercas an employee, who is already a member of 
the Employees Provident Fund or the Provident Fund of 
an establishment exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पथक अभिदाय या प्रोमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम को माम 
हिक बीमा स्कीम के अधीन जीवन वीमा के रूप में फायदे 
उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन 
फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
की उपधारा ( 21 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के 
अधीन रहते हए, उक्त स्थापन को तीन वर्ष की अवधि के 
लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


6 . The cmployer shall arrange to enhance the benefits 
available to the employees under the Group InsuranCO 
Scheme appropriately , if the benefits avajlable to the om 
ployees under the said Scheme aro enhanced , so that the 
beneits available under the Group Insurance Schome are 
more favourable to the employees than the benefits ad 
missible under the said Scheme . 


अनुसूची 


7 , Notwithstanding anything contained in the Group 
Tusurance Scheme, if on the death of an employee the 
aniount payable under this acheme be less than the amount 
that would be payable had cmployec been covered under 
the maid Scheme, the employer shall pay the difference to 
the legal hçir / nominee of the employee as compensation . 


1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त गुजरात को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसो सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट 
करे । 


४ . No amendment of the provisions of the Group Insur 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Gujarat and 
where any amendment is likely to affect adversely the in 
terest of the cmployces, the Regional Provident Fund Com 
missioner shall before giving his approval. give a reason 
able opportunity to the employees to explain their point of 
view . 


9 . Where , for any reason , the employees of the said 
establishment do not remaip covered cnder the Group Insur 
ance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment , or the bencfits 
to the employees under this Scheme arc reduced in any 
manner , the exemption shall be liable to be cancelled . 


10 . Where , for any rcason , the employer fails to pay 
the premium etc , within the due date , as fixed by the Lifo 
Insurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liable to he cancelled. 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
ममाप्ति के 15 दिन के भीतर मंदाय करेगा जो केन्द्रीय 
मरकार, उक्त अधिनियम की धारा 17 को उपधारा ( 30 ) 
के ग्वण्ड ( क ) के अधीन समय - समय पर निर्दिष्ट करे । 

3. सामुहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमीयम का संदाय , लेखाओं का अन्तरण, निरीक्षण 
प्रभारों का सदाय आदि भी है, होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
मंशोधन किया जाए, तब उस संगोधन को प्रति तथा कर्म 
चारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद , स्थापन के मूचना- पट्ट पर प्रदर्शित करेगा । 

5 यदि कोई ऐसा कर्मचारी , जो कर्मचारी भवप्रिय 
निधि का या उक्त अधिनियम के अधीन छुट प्राप्त किसी 
स्थापन की भविष्य निधि का पहले ही सदस्य है , उसके स्था 
पन में नियोजित किया जाता है तो , नियोजक , सामूहिक 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 


___ 11 . In case of default, if any made by the employer in 
payment of Premium the responsibility for payment of assur 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of 
the employor , 


12 . Upon the death of thic mcmber covored uoder tbo 
Schomo the employer in relation to tbo said establishment 
shall ensure prompt payment of the sum assured to tho 
nomince /Icgal beirs cntitled for it and in any case within 
7 days of the receipt of the sum a9ured from the Life 
Insurance Corporation of India . 

INo . S. 35014(182 ) / 83- PF. II] 
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S . O . 4043 . - Whereas Messrs The Ahmedabad Shri Ram 
krishan Mills Company Limited, Gomtipur , Ahmedabad 
380021 ( GJ / 268 ) , ( hereinafter referred to as the said cstab 
lishment) have applicd for excmption under sub -section (2A ) 
of section 17 of the Employees Provident Funds and Miscel 
laneous Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter 
referred to the said Act ) ; 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Grour Insurance Scheme of the Liin 
Insurance Corporation of India in the nature of Life Insurance 
which are more lavourable to such employees then the bene . 
fits admissible under the Employecs Deposit - Linked Insurance 
Scheme, 1976 ( horeinafter referred to 28 the said Scheme) ; 


Now , therefore. in exercise of the powers confrired by 
sub -section (2A ) of section 17 of the said Act and suhiect 
to the conditions gnecified in the Schmdule annexed here 
to the Central Government hereby exempts the said cata 
blishment from the oneration of all the provisions of the 
said Scheme for a period of three years, 


करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
निगम को संदत्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते है तो , नियोजक मामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप मे 
वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 
___ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में से देय होती , जब यह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिस/ नामनिर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
संशोधन प्रादेशिक भविष्य निधि आयुक्त गुजरात के पूर्व 
अनमोदन के बिना नहीं किया जाएगा और जहां किसी 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 
संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण 
स्पष्ट करने का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं , तो यह रद्द की जा सकती 


SCHEDULE 


1. The cmployer in relation to the said establighment shall 
submit such returns to the Regional Provident Fund Com 

missioner . Gujarat, maintain such accounts and pro 
vide such facilities for inspection , as the Central Government 
may direct from time to time. 


2 . The employer shall pay such inspection charges ag the 
Central Government may from time to time, direct under 
clause ( a ) of sub-section (3A) of section 17 of the said Act . 
within 15 days from the close of every month . 


3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub 
mission of returns, payment of insurance premia , transfer of 
accounts , payment of inspection charges etc . shall be borne 
by the employer . 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scherre as approved by the Central Government and , as and 
when amended , alongwith a translation of tho salient features 
thereof, in the language of the majority of the cmployees . 


5 . Whereas an employee who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act is earploved in 
his cstablishment, the employer shall immediately enrol him 
ag a momber of the Group Insurance Scheme and pay 
necessuty premium in respect of him to the Life Insurance 
Corporation of India . 

6 . The employer shall arrange to enhance the benefits avail 
able to the employeey under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the quid Scheme aro enhanced . so that the bencfits avaſlable 
under the Group Insurance Schemc arc moie favourable to 
the employees than the benefits admissible under the said 
Scheme. 


____ 10. यदि किसी कारणवश , नियोजक उस नियत तारीख 
| के भीतर, जो भारतीय जीवन बीमा निगम नियत करे , 
प्रीमियम का संदाय करने में असफल रहता है, और पालिसी 
को व्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्दे 
शितियों या विधिक वारिसों को जो यदि यह छूट न दी गई 
होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के 
संदाय का उत्तरदायित्व नियोजक पर होगा । 
__ _ 12. उक्त स्थान के सम्बन्ध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नामनिर्देशितियों /विधिक वारिसों को बीमाकृत रकम 
का सदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम गे बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 

[ संख्या एस- 35014/ 183/ 83-पी०एफ०- 2] 
900 GI/83 - 9 


7 . Notwithstanding anything contained in the Group Insu 
rance Scheme if on the death of an employce the amount 
nayable under this scheme be less than the amount that would 
be payable had employee been covered under the said 
Scheme, the employer shall påv the difference to the legal 
heir /nomince of the employee as compensation . 


8 . No amendment of the provisions of the Groun Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Gujarat 
and where any amendment is likely to affect adversely the 
interest of the endlovees. the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason 
able opportunity to the employees to explain their point of 
view . 


4206 


THE GAZETTE OF INDIA : OCTOBER 29, 1983 /KARTIKA 7 , 1905 


[ PART II - SEC . 3( ii ) ] 


9 . Where, for any reason, the emplovees of the said 
establishment do not remain covered under the Group Insu 
lance Scheme of the Life Insurance Corporation of India as 
already adopted by the sald establishment. Or the benefits to 
the employees under this Schem are reduced in any manner . 
the cxemption shall be liable to be cancelled . 


10 . Where , for any reason , the employer fails to pay the 
premium ctc. within the due date, as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapse, the exemption is liable to be cancellcd . 

11. In case of default, If any made by the employer in 
payment of pretium the responsibility for payment of 
assurance henefits to the nominees of the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption , shall be that_ of 
the employer . . 


12. Uron the death of the member covered under the 
Scheme thc employer in relation to the said establishment 
shall ensure prompt payment of the sudi assured to the 
nominee / legal heirs entitled for it and in any case within 
7 diys of the receipt of the sum assured from the Life 
Insurance Corporation of India , 

[ No. S. 35014 ( 183) /83- PF: II] 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रोनियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों संदाय आदि भी है , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 

4. नियोजक, केन्द्रीय सरकार द्वारा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्म 
चारियों की बहसंख्या की भाषा में उसकी मख्य बातों का 
अनुवाद , स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य 
निधि का या उक्त अधिनियम के अधीन छूट प्राप्त किसी 
स्थापना की भविष्य निधि का पहले ही सदस्य है , उसके 
स्थापन में नियोजित किया जाता है तो , नियोजक , सामूहिक 
बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को संदरत करेगा । 
__ _ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं , तो नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
वृद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के 
लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन 
फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 


का० आ० 4044. - - पैसस जामनगर डिस्ट्रिक्ट को - आपरे 
टिव बैंक लि . सहकारी भवन, रणजीत रोड, जामनगर 
361 001 , ( अहमदाबाद ), ( गुजरात/ 4658 ) , (जिसे इसमें 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम 
कहा गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन 
छट दिए जाने के लिए आवेदन किया है । 


___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकल हैं जो कर्मचारी नियम सहबद्ध 
बीमा स्कीम 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम 
कहा गया है ) के अधीन उन्हे अनुज्ञेय हैं ; 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की 
उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छुट देती है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , अहमदाबाद को ऐसी विवरणियां भेजेगा और 
ऐसा लेखा रखेगा तथा निरीक्षण के लिए ऐसे सुविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार , समय- समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , 
उक्त अधिनियम की धारा 17 की उपधारा ( 5क ) के खण्ड 
( क ) के अधीन समय - समय पर निर्दिष्ट करे । 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में से देय होती, जब वह उक्त स्कीम के अधीन होना तो , 
नियोजन कर्मचारी के विधिक वारिम / नामनिर्देशिती को 
प्रतिकार के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का संदाय करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
संशोधन , प्रादेशिक भविष्य निधि आयुक्त , अहमदाबाद के 
पूर्व अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 
संभावना हो वहां , प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट 
करने का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम को उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं , तो यह रद्द की जा सकती 


10. यदि किसी कारणवश, नियोजक उस नियत सारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे, 
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भारत का राजपत्र अक्तूबर 29, 198 / कार्तिक 7 , 1905 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- - - 


- 


- - 


- - 


- 


- 


- 


necessary premium in respect of him to the Life Insurance 
Corporation of India . 


प्रीमियम का सदाय करने में असफल रहता है, और पालिसी 
को व्यपगत हो जाने दिया जाता है तो , छूट रद्द की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के सदाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्द 
शितियां या विधिक वारिसो को जा यदि वह छूट न दी 
गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदो के 
संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके 
हकदार नामनिर्देशितियो/ विधिक वारिसो को बीमाकृत रकम 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 

[ संख्या एस - 3501 4/185 /63-पी०एफ - 2 ] 


6 . The employer shall arrange to enhance the benefits avail 
able to the employces under the Group Insurance Scheme 
appropriately , it the benefits available to the employees under 
the said Scheme arc enhanced , so that the benefits available 
under the Group Insurance Scheme are noro favourable to 
the employees thon the benefits admissible under the said 
Scheme . 

7 . Notwithstanding anything contained in the Group Insu 
rance Schene, if on the death of an employee the amount 
payable under this schenc be less than the amount that would 
be payable had employee been covered under the said 
Schemo, the employer shall pay the difference to the legol 
heir nominee of the comployee as compensation . 


8 . No amendment of the provisions of tho Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Ahmedabad 
and where any amendment is likely to affect adversely the 
interest of the employees . the Regional Provident Fund 
Commissioner shall before giving his approval, give a reason 
able opportunity to the employees to explain their point of 
view . 

9 . Where , for any reason , the employees of the said 
establishment do not remain covered under the Group Insu 
rance Scheme of the Life Insurance Corporation of India as 
alrcady adopted by the said establishment, or the benefits to 
the employces under this Scheme are reduced in any manner, 
th : exemption shall be liable to be cancelled , 


S . O . 4044. - Whereas Messrs The Jamnagar District 
Co -operative Bank Ltd ., Sahka ; Bhavan , Ranjit Road , Jam 
nagar - 361001. ( Ahmedabad ) ( GJ / 4658 ) , ( hereinafter refer 
red to as the said establishment ) have applicd for exemption 
under sub- section (2A ) of section 17 of the Employees Pro 
vident Funds and Miscellaneous Provisions Act, 1952 ( 19 of 
1952 ) ( hereinafter referred to as the said Act ) ; 


And whereas , the Central Government is satisfied that the 
employecs of the said establishment are, without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of tho Life 
Insurance Corporation of India in the nature of Lilc Insurance 
which are more favourable to such employees than the benc 
fits admissible under the Employees Deposit- Linked Insurance 
Scheme, 1976 (hereinafter referred to as the said Scheme); 


10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapse, the exemption is liable to be cancelled . 

11. In case of default , if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefity to the nominces or the legal heirs of 
deceascd members who would have been covered under the 
said Scheme but for grant of this excmption , shall be that of 
the enıployer . 

12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sun assured to the 
nominec /legal heirs entitled for it and in any case within 
7 days of the receipt of the bum assured from the Life 
Insurance Corporation of India . 

[ No. S. 35014( 185) [ 83-PF. II ] 


Now , therefore , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed here 
to , the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 


SCHEDULE 


1 . The employer in relation to the said establishment shall 
submit such returng to the Regional Provident Fund Con 
missioner Ahmedabad , maintain such accounts and pro 
vide such facilities for inspection , as the Central Government 
may direct frors time to time . 


का आ० 40 45. ---मेसर्स गुजरात स्टेट फर्टिलाइजर्स 
कं० लिमिटेड डाकघर फर्टिलाइजर नगर, बड़ौदा ( गुजरात / 
5238 ) ( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया 
है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधि 
नियम , 1952 ( 1952 का 19 ) ( जिसे इसमें इसके पश्चात 
उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा 
( 20 ) के अधीन छुट दिए जाने के लिए आवेदन किया 


2. The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause (a ) of sub - section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month , 


3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub 
mission of returns , payment of insurance premia , transfer of 
accounts , payment of inspection charges etc . shall be borne 
by the employer . 


4 . The employer shall display on the Notice Board of the 
establishment , a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employecs. 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किसी पृथक अभिधाय या प्रीमियम 
का संदाय किए बिना ही , भारतीय जीवन बीमा निगम की 
सामूहिक बीमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध 
बीमा स्कीम 1976 ( जिसे इसमें इसके पश्चात उक्त स्कीम 
कहा गया है ) के अधीन उन्हें अनुज्ञेय हैं ; 


5 . Whereus an employce . who is already a meinber of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act , is emploved in 
his establishment, the employer shall immediately cirol him 
As a member of the Group Insurance Schome and pay 
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अत केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 
की उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के 
अधीन रहते हुए, उक्त स्थापन को तीन वर्ष की अवधि के 
लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , अहमदाबाद को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं 
प्रदान करेगा जो केन्द्रीय सरकार, समय - समय पर निविष्ट 
करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 3क ) 
के खण्ड ( क ) के अधीन समय-समय पर निर्दिष्ट करें । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों संदाय आदि भी है, होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जायेगा । 


प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम 
का संदाय करेगा । 
____ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी 
संशोधन प्रादेशिक भविष्य निधि आयुक्त अहमदाबाद के 
पूर्व अनुमोदन के बिना नहीं किया जाएगा और जहां किसी 
संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हों वहां , प्रादेशिक भविष्य निधि आयुक्त , 
अपना अनमोदन देने से पूर्व कर्मचारियों को अपना दृष्टि 
कोण स्पष्ट करने का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति से कम हो जाते हैं , तो यह रद्द की जा सकती 


____ 10 . यदि किसी कारणवश, नियोजक उस नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियन करें , 
प्रीमियम का संदाय करने में असफल रहता है, और पालिसी 
को व्यपगत हो जाने दिया जाता है तो छूट रद्द को जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए 
किसी व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्दे 
शितियों या विधिक वारिसों को जो यदि यह छूट न दी गई 
होती तो उक्त स्कोम के अन्तर्गत होते , बीमा फायदों के 
संदाय का उत्तरदायित्व नियोजक पर होगा । 


4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित साम 
हिक बीमा स्कोम के नियमों को एक प्रति , और जब कभी 
उनमें संशोधन किया जाए , तब उस संशोधन की प्रति तथा 
कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों 
का अनुवाद , स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छुट प्राप्त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में 
नियोजित किया जाता है तो , नियोजक , सामूहिक बीमा 
स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 

और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संवत्त करेगा । 


12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम 
के अधीन आने वाले किसी सदस्य की मृत्य होने पर उसके 
हकदार नामनिर्देशितियों /विधिक वारिसों को बीमाकृत रकम 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 
बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 

[ सं० एस- 35014/ 186/ 83-पी०एफ०- 2] 


S .O . 4045, — Whercas Messrs Gujarat Stato Fertilizers Co . 
Ltd. , P . 0 . Fertilizer Nagar . Baroda , ( GJ / 5238 ) , 
hereinafter referred to as the said establishment) have 
applied for exemption under sub - section (2A) of section 17 
of the Employees Provident Funds and Miscellaneous Pro 
visions Act, 1952 ( 19 of 1952 ) ( hereinafter referred to as 
tho said Act ) ; 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं , तो नियोजक सामुहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
यद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के 
अधीन अनुशेय हैं । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए 
भी , यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को उस दशा 
में से देय होती , जब वह उक्त स्कीम के अधीन होता तो , 
नियोजक कर्मचारी के विधिक वारिस / नामनिर्देशिती को 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without ipaking any 
separate contribution or payment of premium in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Lifo Insuranco 
which are more favourable to such employees than the beno 
fits admissible under the Employees Deposit- Linked Insurance 
Scheme , 1976 ( hereinafter referred to as the said Scheme ) : 


Now , therefore, in exercise of the powers conforred by 
sub - section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed bore + 
to , the Central Government hereby exempts the said cstablish 
ment from the Operation of all the provisions of the said 
Schome for a period of three years , 
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SCHEDULE 


1 . The employer in relation to the said establishment sball 
submit yuch returns to the Regional Provident Fund Com 
missioner , Ahmedabad , maintain such accounts ind pro 
vide such facilities for inspection , as Central Government 
may direct fiom time to time. 


का आ० 4046 .-.५ ममर्स आर०एम . इंजीनियरिंग वर्स, 
खाखा मेम्दावाद , अहमदाबाद - 380008 (गुजरात / 25 - ए ) 
( जिसे इममें इसके पश्चात् उक्त स्थापन कहा गया है ) ने 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) ( जिमें इममें इसके पश्चात् उक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2 ) 
के अधीन छट दिए जाने के लिए आवेदन किया है । 


2 . The employer shall pay Alich inspection changes as the 
Ccotral Government may , from time to timer Jirect under 
clause (a ) of sub- section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month . 


3 . All expenses involved in the adoriniguration of the Group 
Insurance Scheme, including maintenance of accounts , sub 
mission of returns. payment of insurance premia transfer of 
accounts, payment of inspection charges etc , shall be borne 
by the employer . 


4 . The employer shall display on the Notice Board of thç 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees . 

5 . Whereas an employce , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempled under the said Act is emploved in 
his establishment, the employer shall immediatcly enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 

6 . The employer shall arrange to enhance the benefits avail 
able to the employecs under the Group Insurance Scheme 
appropriately, If the benefits available to the employees under 
the said Schen are enhanced , so that the benefits available 
under the Grow Insurance Scheme aro more favourable to 
the employees than the benefits admissible under the sald 


और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त 
स्य पन के कर्मचारी, किमी पृथक अभिदाय या प्रीमियम का 
म दाय किए बिना ही , भारतीय जीवन बीमा निगम को 
सामहिक बोमा स्कीम के अधीन जीवन बीमा के रूप में 
फायदे उठा रहे है और में कर्मचारियो के लिए ये फायदे 
उन फ यदों से अधिक अनुकल है जो कर्मचारी निक्षेप 
महबद्ध बीमा स्कीम 1976 ( जिसे इसमें इसके पश्चात 
उक्त स्फोम कहा गया है ) के अनोन उन्हें अनुज्ञेय है ; 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 
की उपधारा ( 20 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए, उक्त स्थापन को तीन वर्ष की अवधि के लिए 
उक्त स्कीम के सभी उपबन्धों के प्रवर्तन में छूट देती है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , अहमदाबाद को ऐसी विवरणियां भेजेगा और 

में लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाए 
प्रदान करेगा जो केन्द्रीय सरकार, समय - समय पर निदिष्ट 
करे । 


Scheme. 


7 . Notwithstanding anything contained in the Group Insu 
rance Schem . , if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
he payable had employee becn covered under the said 
Scheme, the employer shall pay the difference to the legal 
her nominee of the employee as compensation . 


8 . No amendment of the provisions of the Group Insurance 
Schome shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Ahmedabad 
and where any amendment iq likely to affcct adversely the 
interest of the employecs. the Regional Provident Fund 
Commissioner shall before giving his approval, give a season 
able opportunity to the çmplovecs to explain their point of 
view 


9 . Where, for any reason, the cmployees of the Bata 
establishment do not remain coverod under the Group Insu . 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits to 
the cmplovees under this Schere are reduced in any manner , 
the exemption shall be liable to he cancelled . 


2 . नियोजक , से निरीक्षण प्रभागे का प्रत्येक मास 
की समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय 
सरकार , उक्त अधिनियम की धारा 17 की उपधारा ( 30 ) 
के खण्ड ( क ) के अधीन समय- समय पर निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों का संदाय आदि भी है, होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जायेगा । 


10 . Where, for any reason , the employer fails to pay the 
premium etc. within the due date , ag fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lanse , the excmntion is liable to be cancelled . 


11. In case of default. If any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
Raid Scheme but for grant of this exemption shall be that of 
the enplayer . 


4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित सामहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्म 
चारियों की बसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद , स्थापन के सूचना- पट्ट पर प्रदर्शित करेगा । 


12 . Unon the death of the member covered under the 
Schemc the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nomincc legal heirs entitled for it and in my case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India . 

[ No. S. 35014 (186 ) /83.PF. in 


5 . यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छुट प्रा -त किसी स्थापन 
की भविष्य निधि का पहले ही सदस्य है, उसके स्थापन में 
नियोजित किया जाता है तो , नियोजक , सामूहिक बीमा 
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बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 

[संख्या एस-5501 4/ 187/ 83 -पी एफ -2] 

एस०के० भट्टराई, अवर सचिव 


. 


स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी बाबत आवश्यक प्रोमियम भारतीय जीवन बीमा 
निगम को संदत्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते है , तो नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समुचित रूप से 
यद्धि की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों 
के लिए सामहिका बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल हो , जो उक्त स्कीम के अधीन 
अनुशेय है । 

7 सामूहिक बोमा स्कीम में किसी बात के होते हुए 
भो , यदि किसी कर्मचारी को मन्थ , पर इस स्कीम के अधीन 
संदेय रकम उस रकम से कम है जो कर्मचारी को 
उस दशा में संदेय होता , जब वह उक्त स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के विधिका वारिस नामनिर्देशितो 
को प्रतिकार के रूप मे दोनों रकमों के अन्तर के बराबर 
रकम का संदाय करेगा । 


S. O . 4046. - Whereas Messrs R. M . Engineering Works , 
Khokhra Mcmdabad , Ahmedabad-380008 ( GJ / 25 - A ) , 
(hereinafter referred to as the said cstablishment ) have 
upplicd for exemption under sub - section (2A ) of section 17 
of the Employees Provident Funds and Miscellancous Pro 
Visions Act (19 of 1952 ) ( hereinafter referred to as the said 
Act ) ; 


And whereas , tho Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Ilfo 
Insurance Corporation of India in the nature of Life Insurance 
which are more favourable to such employees than the beno 
fity admissible under the Employees Deposit - Linked Inguranco 
Scheme, 1976 ( hereinafter referred to as the said Scheme); 


Now , therefore , in exercise of the powers conferred by 
sub -section (2A) of section 17 of the said Act and subject 
to the conditions specified in the SCHEDULE annexed here 
to , the Contral Government hereby exempty tho said establish 
ment from tho operation of all the provisions of the said 
Schemo for a period of three years. 


SCHEDULE 


1. The employer in relation to the said establishment shah 
submit such returns to the Regional Provident Fund Com 
missioner Ahmedabad , inaintain such accounts and pro 
vido such facilitics for inapoction , as the Central Government 
muy direct from time to time. 


. सामहिक बीमा स्कीम के उपबन्धो में कोई भी 
संशोधन प्रादेशिक भविष्य निधि आयुक्त , अहमदाबाद के पूर्व 
अनुमोदन के बिना नहीं किया जाएगा और जहां किस. 
संशोधन में कर्मचारियों के हित पर प्रतिफल प्रभाव पड़ने 
की संभावना हो वह , प्रादेशिक भविष्य निधि आयुक्त , 
अपमा अनुमोदन देने से पूर्व कर्मचारियों को अपना रिटको 
काट करने का य नियुक्त अवसर दा । 

9. यदि किसी का मश , ग्यारन * बाजरी, भारती । 
जोवन बीमा निगम की उस सामूहिक बीमा स्कोम के जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं या 
इस स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे 
किसी रीति मे कम हो जाते हैं , तो यह रद्द की जा सकती 


2 . The employer shall pay şuch inspection charges as the 
Central Government may , from time to time, direct under 
clauso ( a ) of sub - section (3A ) of section 17 of the said Act. 
within 15 days from the close of every month. 


3 . All exponses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts. sub 

mission of returns. payment of insurance preunia transfer of 
accouala , payment of inspection charges etc . shall be borne 
by the employer. 


4 , The emplover shall display on the Notice Board of the 
ostablishment, a conv of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 
thereof, in thc language of the majority of the employees . 


10. यदि किसी कारणवस, नियोजक उस नियत तारख 
के भीतर जो भारतीय जीवन बीमा निगम नियत करे , 
प्रीमियम का संदाय करने में असफल रहता है और पालिसी 
को व्यपात हो जाने दिया जाता है तो , छूट रद्द की जा 
सकती है । 


5 . Whereas an employee. who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act , is en played in 
his establishment, tho employer shall immediately enrol him 
as a member of the Group Insurance. Schoms and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 


11. नियोजक द्वारा प्रीमियम के सदाय में किए गए 
किसी व्यतिक्रम को दणा में , उन मृत सदस्यों के नामनिर्द 
शितियों या विधिक वारिसों को जो यदि यह छूट न दी गई 
होती तो उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के 
मंदाय का उत्तरदायित्व नियोजक पर होगा । 


6 . The emplover shall arrange to enhance the benefits avail 
able to the employees under the Group Insurance Scheme 
appropriately , if the benefits availgble to the employees under 
the said Schemc are enhanced , so that the benefits available 
under the Group Jasurance Scheme are more favourable to 
the employees than the bencfits admissible under the sald 
Scheme . 


12. उक्त स्थापन के संबंध में नियोजक इस स्कीम 
के अधीन आने वाले किसी सदस्य को मृत्यु होने पर उसके 
हकदार नामनिर्देशितियों/ यिधिक वारिसों को बीमाकृत रकम 
का संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन 


7 . Notwithstanding anything contained in the Group Insu 
rince Scheme, if on the death of an employec the amount 
nayable under this scheme he less than the amount that would 
be pavable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
hcit| nominec of the employce is compensation . 


चित है ? यदि नहीं , तो श्री जोगी किस अनुतोष 


[स० एल-42012( 8)/ 83-डी II ( बी )] 
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8 . No amendnent of the provisions of the Group Insurance 
Schemç shall be made without the prior approval of tho 
Regional Provident Fund Commissioner, Gujarat 

के हकदार है ? 
and where and amendment is likely to affect adversely the 
intercht of the employees, thc Regional Provident Fund 
Commissioner shall before giving his approval, alve a reason 
able opportunity to the employees to explain their point of 

हरि सिंह, डेस्क अधिकारी 
vicw . 
9 . Where , for any reason , the cmployees of the said 

New Delhi , the 6th October , 1983 
cstablishment do not remain covered under the Group Insu 

ORDER 
rance Scheme of the Lifc Insurance Corporation of India as 
already adopted hy the said cstablishment, or the benefits to 

S . O . 4047. - -Whereas the Central Government is of opinion 
the employees under this Schers are reduced in any manner, that an industrial dispute exists between the çmployers in 
the evemption shall be liable to be cancelled . 

Ielation to thọ inanagement of Khadi & Village Industries 

Commission Bombay and their workdien in icrpcct of the mat 
10 . Wlicrc , for any reason , the enployer fails to pay the ter specified in the Schedule hereto anne ved : 
premium etc , within the due dafe , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to And, whereas the Central Government considers it desi 
lonec, the cxemption is liable to be cancelled . 

rable to refer the said dispute for adjudication . 


11. In Cusc of default if any made by the emplover in 
pavment of premium the responsibility for payment of 
assurance benefits to the nominecs of the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this cremotior , shall he that of 
the employer . 

12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
Sholl cnsure prompt payment of the sim assured to the 
nonvinec /legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India . 


Now , therefore , in excrcise of the powers conferred by sec 
tion 7A , and clause ( d ) of sub - section ( 1) of section 10 , of 
the Industrial Disputes Act, 1947 (14 of 1947) , the Central 
Government hereby constitutcs an Industrial Tribunal of which 
Shri Mähendra Bhushan Sharma shall be the Presiding Offi 
cer, with headquarters at Jaipur and refers the said dispute 
for adjudication to the said Tribunal. 


SCHEDULE 
" Whether the action of Khadi & Village Industries Com . 

mission , Bikaner in denying an opportunity of inter 
view to Shri K . L . Joshi, UDC for the post of Asstt . 
Director ( Gen. Admn /Trainine / HBT - WSA) before 
the Selection Board during June 1981 is justified ? If 
not to what relief Shri Joshi is entitled to " ? . 


INo. S. 35014 (187 )/83-PF. II ] 

A. K. BHATTARAI, Under Secy , 
नई दिल्ली , 6 अक्टूबर , 1983 

आदेश 


का० आ० 40 47. -- केन्द्रीय सरकार की राय है कि 
इससे उपाबद्ध अनुसूची में विनिर्दिष्ट विषय के बारे में खादी 
तथा ग्रामोद्योग आयोग, मुम्बई के प्रबंधतंत्र से सम्बद्ध एक 
औद्योगिक विवाद नियोजकों और उनके कर्मकारों के बीच 
विद्यमान है , 


[ No . L -42012( 8 ) /83- D .II . B.) 

HARI SINGH , Desk Officer. 
New Delhi, the 7th October , 1983 
S . O . 4048 . — In pursuance of section 17 of the Industrial Dis 
putes Act , 1947 (14 of 1947 ), the Central Government hereby 
publishes the following award of the Central Government In 
dustrial Tribunal No . 3 Dhanbad in the industrial dispute 
between the cmployers in relation to the management of 
Jamudoba 6 & 7 Pits Colliery of Messrs Tata Iron & Steel 
Company and their workman , which was received by the Cen 
tral Government on the 4th October , 1983 . 


BEFORE THE CENTRAL GOVT. INDUSTRIAL TRT 

BUNAL- CUM -LABOUR COURT NO . 3 , DHANBAD 


और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 
लिए निर्देशित करना वांछनीय समझती है , 


REFERENCE NO . 19 /80 


PARTIES :4 
Employers in relation to the manageinent of Janadoba 

6 & 7 Pits Colliery of M / s . Tata Iron & Steel Co . 
Ltd., P. O . Jamadoba , Dist . Dhanbad . 


अत : केन्द्रीय सरकार, औद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) की धारा 7- क और धारा 10 
की उपधारा ( 1 ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हए , एक औद्योगिक अधिकरण गठित करती है 
जिसके पीठासीन अधिकारी श्री महेन्द्र भूषण शर्मा होंगे , जिनका 
मुख्यालय जयपुर में होगा और उक्त विवाद को उक्त अधि 
करण को न्यायनिर्णयन के लिए निर्देशित करती है । 


अनुसूची 


AND 

Their Workman 
APPEARANCES : 

For the Employer - Shri S . S . Mukherjee, Advocate. 
For the Workman--- Shri B . N .Sharma, Joint General Sec. 

retary, Janta Mazdoor Sangh , Dhanbad . 
INDUSTRY : Coal. 

STATE : Bihar 
Dated, the 27th September , 1983 . 

AWARD 
The Govt, of India in the Ministry of Labour in exercise 
of the powers conferred on them U / S 10 ( 1 )( d ) of the Indus 
trail Disputes Act, 1947 (14 of 1947) , has referred the dispute 
to this Tribunal for Adjudication under Order No. L- 20012 / 
1180 - L . III ( A ) dated the 5th April, 1980 . 


" क्या खादी तथा ग्रामोद्योग आयोग , बीकानेर की श्री 

के० एल० जोशी , उच्च श्रेणी लिपिक को जून , 
1981 के दौरान महायक निदेशक ( माधारण 
प्रशासन/ प्रशिक्षण एच०ई०टी० डब्ल्यू० एम० ए० ) 
के पद के लिए चयन बोर्ड के समक्ष साक्षात्कार 
का अवसर देने से इंकार करने की कार्रवाई न्यायो 
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SCHEDULE 


" Whether the action of the management of Jamadoba 6 & 

7 Pits Colliery of M / s . Tata Iron & Stecl Co . Ltd ., 
P . O . Jamadoba , Dist. Dhanbad in terminating the 
services of Shri Govind Turi, Category - I Mazdoor 
with cffect from the 22nd October, 1975 is justified ? 

If not, to what relief in the said workman entitled ? . 
2 . The case of the workman is that he was employed as a 
Category - I Mazdoor under the management from 2 - 7 - 74 and 
ho continued working till 21 - 10 - 75 when his services were 
abruptly terminated without any notice . It is submitted that 
the action of the management in terminating his service with 
out any notice or chargcsheet is illegal and inspite of represen 
tation made by him ho was not given employment. Ho then 
raised the present dispute which resulted in the Refcrence in 
question . The prayer is that he should be ordered to be 
reinstated with full back wages and other relief , 


3 . On behalf of the management, however it is stated that onc 
Sri Bhola Turi was employed as H . E . Khalasi in 6 & 7 Pits 
Jamadoba Colliery with cffect from 21- 3 - 1949 . He cxpired on 
4 - 3 - 74 . A lady pretending to be the wiſe of Late Blola Tuii 
approached the management along with the concerned work 
man Sri Govind Turi and a certificate of Mukhiya dated 
14 - 5 -74 certifying that the concerned workman iq the son of 
late Bhola Turi was submitted . The management considered 
the request for employment and on that strength the concerned 
workman , Sri Govind Turi was appointed as a substitute wor 
ker of and on with effect from 2 - 7 - 74 . Thereafter one Sri 
Sheo Prasad Turi alleging to be nephew of late Bhola Turi 
made an application for settlement of C .M . P . F . account of 
Late Bhola Turi in his favour and in slipport of his contention 
he submitted a certificate of the game Mukhiya and stated 
that the concerned workman is not the son of Late Bhola 
Turi but ho is son of the sister of Bhola Turi and on this 
basis the concerned workman was not engaged further. There 
after Sri Govind Turi submitted another certificate ſiom the 
same Mukhiya countersined by the B . D . O . claiming to be 
son of late Bhola Turi. The management did not urcept the 
subsequent certificate as the same Mukhiya Ispred contradic 
tory certificate duly signed by the same B . D . O , to Sri Sheo 
Prasad Turi as nephew of Bhola Turi. It is submitted that as 
there was contradition in the two certificates the omployment 
of the concerned workman was terminated . It is also submitted 
on behalf of the management that the claim is stalę one and 
hence the Reference is not maintainable , 


Bhadwari w /o Bhola Turi filed the application Ext. M - 1 stat . 
ing that the concerned workman is the son of Bhola Turi who 
died on 4 - 3 -73. Both Bhola Turi and his wife are dead and 
Ext. M - 1 is the statement of deceased persons. Now if Govind 
Turi would not have been the son of Bhola Turi, bis naine 
would not have been recorded in the register of employees 
dependants and this registration naturally must have been made 
after due enquiry by the management and on the basis of 
Ext, M - 1 Govind Turi was also given cmployment from 2 - 7 - 74 , 
It will also appear that on behalf of Govind Turi a certifi 
cate of the Mukhiya of the Panchayat and countersigned by 
the B . D . O . was also filed before the management which has 
been marked Ext. M - 3 , Long after the cmployment of Go 
vind Turi one Sheo Prasad Turi filed a certificate dated 
31- 7 - 75 signed by the same Mukhiya and countersigned by 
the same B . D . O . for settlement of CM . P . F . account of Bhola 
Turi alloging that he is the nephew of Bhola Turi and that 
there was no meoiber in the family of Bhola Turi except 
himself, It further appears that when Sheo Prasad Turi made 
& claim long after the concerned workman on the direction 
of the management again filed another certificate of the Muk 
hiya certifying that he was the son of lato Bhola Turi who 
was working under the Tatas, Thus the same Mukhiya granted 
contradictory certificates to two persons. The case of the 
management is that as the certificates were contradictory the 
work of Govind Turi was stopped . It is a matter of common 
experience that sometimes imposters also come to make a 
false claim . The management must have given appointment 
to Govind Turi after being satisfied that he was the son of 
Bhola Turi and if anybody else came to challenge the claim 
the proper course for the management was to make an enquiry 
into the matter and not to terminate the services of the con 
cerned workman arbitrarily . Before the management there was 
the statement of two dead persons and the statement of dead 
persons have got great value. As early as in the year 1965 
Bhola Turi had filed a representation before the management 
stating that Govind Tyri was his son and he should lic given 
employment as is the practice in the Tatas. It is not exnectol 
that long before his retirement or death Bhola Turi would have 
made a false statement saying that Govind Turi wag hig 
non . Further in evidence the concerned workman has state . 
that when Sheo Prasad Turi made a claim the management 
directed the concerned workman to submit a certificate of the 
Mukhiya regarding his identity and he accordingly filed a 
certificate granted hy the same Mukhiya . The said certificate 
is on the record . This witness has futher stated that when 
two certificates were filed the management directed Mr. Ma 
zumdar, Group Personnel Officer to make enquiry regardino 
the identity of the concerned workman and that Mr. Mazum 
dar made an equiry and submitted a report stating that the 
concerned workman was the genuine person . This report was 
called for from the management but it has not been filed for 
the reasons best known to them . The attention of MW - 1 Per 
sonnel Officer of Tata was drawn to this effect but he has 
tried to evade the issue . He has stated that he does not 
know wbether Mr. A Mazumdar was deputed the enquiry 
against the correctness or otherwise of the allegation made 
against the concerned workman regarding his identity ctc , and 
he also does not know whether order for enquiry vas given 
by the Agent Of Jamadoba colliery . He also cannot guy 
whether Mr. Mazımdar after cnaulry submitted his tenort 
10 the effect that the concerned workman was the correct tran . 
Thus the management has with -held the cnauity rerort of Mr. 
Mazumdar . The fact that such enquiry was made is proved 
from the record of the Conciliation Officer which has also 
been marked in this case , From this record it will annaar that 
statoments of certain witnes es had heen recorded hy MT. 
Mazumdar in course of enquiry made hv him and tirse state 
ments wero filed before the Conciliation Officer . MW - 1 has 
admitted in para 4 of his cross- examination that the work 
man who seeks employment of one of his denendant has to 
filli un & declaration form and that Fit M - 1 shows that 
Bhola Turi while he was alive had filed such declaration form 
and its Sl. No. is 23 of the year 1965 in the uplovecs de 
pendants repister . 


4 . In the rcjoinder filed by the workman it is stated that 
while Bhola Turi his father was alive and was in emplovment 
in the company he approached the management for securin 
employment of his son the concerned workman and after due 
enquiry the name of the concerned workman was registered 
in the register of employees dependants in the year 1965. 
Thereafter, after the death of Bhola Turi, his mother filed i 
fresh application for the employment and the management 
after being satisfied employed the concerned workman as it 
permanent worker . It however appears that Sri Sheu Prasad 
Turi who is an imposter , long after filed a petition for settle 
ment of the C .M . P . F . account of Bhola Turi. The matter was 
cnquired into by the management through Afr . Mazumdar , 
Senior Personnel Officer who submitted his report supporting 
the case of the concerned workman , but inspite of it he was 
not taken in employment. 


5 . The point for consideration is as to whether the action 
of the management in terminating the services of Sri Govind 
Turi the concerned workman as Category - I Mazdoor with 
effect from 22 - 10 - 1975 is justified . If not, to what relief is 
the concerned workman entitled . 


6 . Certain facts are admitted in this case. Bhola Turi ag 
well as his wife are admittedly dead , Bhola Turi died in 
1973. MW - 1 who is Personnel Officer in lamadoba Colliery 
has stated that in TATAS one of the dependants of the de 
ccaged workman is given entployment. It appears from Ext. 
M - 1 which is an application for registration of employce 
dependants that the name of the concerned workman was 
cnrolled in the said register as carly as in year 1965 and 
hig Sr . No. in the said register is 23 dated 12 - 3 - 1965. This 
clearly proves that during his life time Bhola Turi approached 
the management for registration of name of his son , the con 
cerned workorxan , as his dependant. Theicaftor in the year 1974 


7 . Sri Govind Turi has examined himself before this Court 
and he has stated that he is the son of Bhola Turi. On behalf 
of the management Sri Shra Praard Triri has been magminin 
4 M - 2 . From his statement it will annear that he is not the 
resident of the village of Ahola Turi, Further he cannot CAV 
the name of any resnectable person of the village of 
Bhola Turi nor he can say who is the MI A , of this village , 
11 these facts clearly indicate that he is not well 
acquainted with his village and that he came to 


4213 


[ TUT II . -Q8 3 (ii) ] 


HTC # 1 74461 : 37447 


79 , 1983/ 1 farti 7, 1905 


AND 


lay a false claim for the C . M .P . F . account of Bhola 
Turi claiming to be his nophow though lato Bhola Turi has 
a son Govind Turi who had already 300 employment under 
the management, 


Thoir Workmen 


8 . Much reliance has been placed by the management in 
the succession certificate taken by Sri Sheo Prasad Turi clain 
ing to be the nephew of Bhola Turi. But this succession certi 
ficate was obtained as late as in the year 1981. This is exparte 
succession certificate on which much reliance cannot be placed . 
Further it is well settled that grant of succession certificate doce 
not decide the question of title of any person . 


PRESENT : 

Mt, Justice M . P . Singh - Presiding Officer. 
APPEARANCES ; 
On behalf of Employers - -Mr. K . K , Mondal, Assistant 

Law Omce . 
On behalf of Workmen - Mr. Bhakti Deoan , An Office 

bearer of the Union . 
STATE : West Bengal , 

INDUSTRY : Banking 

AWARD 
By Order No. L - 12012 (272 ) /81- D . I ( A ) dated 10th / 131h 
June, 1982 the Government of India , Ministry of Tabour , 
referred tho following dispute to this Tribunal for adjudica 
tion : 


9 . It was also urged on behalf of the management that if 
Govind Turi was the son of Bhola Turl he should have filed 
Application for withdrawal of thc C .M . P . F . account nyuch car 
lier . In fact subsequently Govind Turi fled such an appli 
cation . He was already in service under the management as 
son of Bhola Turi and there was no hurry to claim the C . M . 
P . F . account of Bhola Turi. Ho is an illeterato person and 
if some delay was caused by him for that it is not proved that 
he is not the son of late Bhola Turi. 


“ Whether the action of the management of Tnited Com 

mercial Bank in relation to their Group Branch (Dis 
trict Hubil), West Bengal in not designatin , Shri 
Ram Tahal Rai. Watchmen -cum - Peon 29 Armart 
Guard Sentry and as a result not paying him the 
special allowance for that post with effert from 25th 
January . 1972 is justified ? Tf not, to what relief in 
the workman concerned entitled 74 


10 . It was also urged on beshalf of the management that 
the concerned workman was a casual labourer and so he is 
not entitled to get the employment. The management has also 
Alled a statement Ext. M - 6 showing that the concerned work 
man had worked only 155 days and he had not put any rcqui 
site number of attendance in order to make him permanent or 
entitle him to get retrenchment compensation or notice . It may 
be that he did not work for requisite number of days but 
after all he was appointed as an employece denendant and 
the management give such employment to one of the depen 
dants of this deceased employec . In circumstances the 
management was unjustified in stonning the service of the 
concerned workman without any legal ind valid reason . More 
80 , when there was already an enquiry report of Mr. Mazumdar 
showing that the concerned workman was the genuine person 
and was son of late Bhola Turi, even if the concerned work 
man was a casual workman . he was entitled to he retained as 
a casual worker till he was made permanent by the managc 
ment. 


11 Considering the evidence on record and facts and cir 
cumatances of the case, I hold that the management was not 
Justified in terminating the services of the concerned workman 
with effect from 22- 10 - 1975 and the action of the management 
is illegal. 


12 . In the circumstances the concerned workman is entit 
led to be reinstated in service but without any back wages. 
He should he appointed within a month or the date of Hubli 
cation of the award and will be entitld to his full wagen 
from the said date even if there is any delay in his employ 
ment. 


2 . Admittedlv the concerned workman Ram Iqbal Raf was 
Annointed by the United Commercial Bank on 16th March , 

1971 as a watchman -cum -neon in the initial state, and so en 
Armel Guard sentry after confirmation at the Gurap branch 
(District Hubly ). West Bengal. He was admittedly mnfirmed 
on 1st October , 1971. The concerned workman , namely , Ram 
lahal Rai claimed sperial allowance payable to an Armed 
Guard with effect from 25th January , 1972 as per terms of 
anrointment letter . 

3 . The management has contested his claim . It is contended 
on behalf of the management that the offer of employment 
has been given to Shri Ram Tabal Rai on 16th March . 1971 
for a pronosed hranch at Gurap , that at the time of making 
of the offer probably it was contemplated that the branch 
mav require an Armed Guard Sentry in futuro and so iD 
anticipation a reference had been made in that regard in the 
said letter dated 16th March, 1971 issued to Shri Ram Igbo 
Rai, but as a matter of fact such a situation did not arise ; 
that the necessity of an Armed Guard at Gusap branch was 
not felt and the branch did not obtain anv licence for fire 
arm and that Ram Tabal Rai was not provided with any gun , 
It is asserted that Ram Tabal Rai since his joining his duties 
has been performing the duties of a Watchman .cumn -Peon 
and has never performed the duties of an Armed Guard and 
80 the question of designating him as an Armed Guard Sen 
try or paying him special allowance cannot and doce not 
arise . It is urged that the functional special allowance lg nay 
able only when the watch and ward staff in addition to their 
routine duties are required by the Bank to carry any fire 
arm such as gun , pistol or any other fire Arnt to guard the 
Bank s property and or to watch and guard the movement 
of cash from one place to another , more particularly fochiod 
in Anncndix B to the First Bipartite Settlement and unless 
the duties specified therein are performed no special allow 
ance is attracted or it is navable . It is further submitted that 
the size and location of Guran branch does not warrant an 
pointment of an Arted Guard and only a Watchman - cum 
neon wag dermed more than griffinient for that branch . It is 
nointed out that Ram Inbal wag fully aware of the ahnve pal 
tion and about his Ineltelbllity to the functional allowance 
as pavable to an Armed Guard and as he was satisfied he has 
not raised for almost 10 years any claim with regard to the 
navment of functional allowance payable for Armed Guards, 
On the basis of this argiment it is arried that the claim is 
hclated , arbitrary , unjustified and illegal. 


13. The award is given accordingly . 

J.N . SINGH , Presiding Officer 
[No. L - 20012 /1 / 81-D . III (A )] 
. A .V . S. SARMA , Desk Officer 


New Delhi, the 6th October, 1983 


S . O . 4049,- - In pursuance of section 17 of the Industrjal 
Disputes Act. 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal Calcutta in the Industrial dispute 
between the cmployers in relation to the United Commercial 
Bank Limited , Calcutta and their workmen , which was re 
ceived by the Central Government on the 30th September , 
1983. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

CALCUTTA 


Reference No. 24 of 1982 
PARTIES : 
Employers in relation to the management of 

Commercial Bank. 
900 GI/83 – 10 . 


4 . After considering the submissions raiged on bchall of 
the parties . I am of opinion that the claim of the concerned 
workmanig well- founded. The management does not disruto 
the fact that the agreement of anpointment mention that 
Ram Yobal Rai was being appointed in the initial stage as 
Watchman -cum -Peon and then Armed Chuard Sentry after 
confirmatior ( after 6 months of probatiop ) entitling him to 


Voited 
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the allowance payable to armed guard sentry as may be ad 
missible to him . The appointment letter is on record and I 
have perused it . The above fact has been mentioned there and 
both parties have agreed to it. It is thus clear from the 
terms of the agreement of appointment that the concerned 
workman was appointed in two capacities at the same time 
by the same appointment letter i e . in the capacity of watch 
man - cum - pcon at the initial stage and as an Armed Guard 
Sentry after confirmation . The clear fact, therefore , is that 
he became an Armed Guard hy virtue of the contract entered 
into between the parties after the date of confirmation . In this 
situation the allowance payable to Armed Guard will he 
payable to him . The fact that he was not supplied with gun 
or other arm jy immaterial. It was the busine99 of the man 
agement to supply him with arm . The non - supply of a grin 
or other arm to the concerned workman will have no effect 
on the status which was granted to him by contract of cm 
ployment. I am therefore of the opinion that Ram Iqbal Rai 
became Armed Guard after the date of his confirmation and 
he is cntitled to special allowance. 


2 . The four concerned workmen were suporannuated on 
reaching the age of 60 years on the basis of age recorded 
in the records of the erstwhile management as well as of the 
present management with effect from Ist July , 1978 . A djs 
pute ay to ago was raised . The matter went to ALC ( C ) , 
Asansol by letter dated 26 September , 1978 but the case was 
dropped for mutual discussion , Ultimately after discussion on 
30 November , 1979 the parties agreed to refer the case to 
Medical Board . The Medical Board sat at Sripur Area Hospi 
tal on 28 December, 1979 and assessed their age as under . 


- 


- 


- 


St. Nam 

Designation Cliery Age 2895 
N 

sud by Medical 

Board 
1 . Sri Klii Dusad UG Trainmer Girlmint 59 y 289 
2. Sui Ginju iMuchi Wagon Loader 

58 yeais 
3 Srl Gr .gu Kumhy do 

57 yaars 
4 . Smt Lachmania Nunie do 

58 years 


Thereafter they were allowed to resume their duties with 
effect from 13 February , 1980 but without payment for the 
back period . Hence the Union raised the present dispute for 
wages for the idlo period in between 1st July , 1978 and 13 
February 1980, that is for about 197 months on the ground 
that the concerned workmen were idle forcibly , unlawfully 
and illegally by the act of the management, 


5 . In the result, my concluded award is that the action 
of the management of United Commercial Bank iu relation 

to their Group branch (District Hubly ), West Bengal, in not 
designating tho concerned workman , namely , Ram Iqbal Rai, 
Watchman -cum -Peon as Armed Guard Sentry and as a result 
not paying him the special allowance for that post with 
effect from 25th January , 1972 is not justified . It follows 
that lie concerned workman Ram Iqbal Rai is entitled to be 
designated as Armed Guard Sentry and to get special allow 
ance with effect from 25th January , 1972 as claimed by him . 
Dated , Calcutta , 
The 19th September , 1983. 

M . P . SINGH , Presiding Officer 

[No. L - 12012 /272 /81- D . IIA ] 
New Delhi, the 7th October , 1983 


S . O . 4050. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
mont Industrial Tribunal, Calcutta in the industrial dispute 
between the employers in relation to the management of 
Gürimint Colllery of Messrs Eastern Coalfields Limited , Post 
Omeo , Charanpur, District Burdwan ( W . B . ) and their work . 
men . which was received by the Central Government on the 
4th October , 1983, 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL . 

CALCUTTA 

Reference No. 32 of 1982 
PARTIES : 
Emplovers in relation to the management of Girimint 

Colliery of Messrs Eastern Coalfields Limited . 


3 . According to the colliery management the concerned 
Workmen had been rightly superannuated on 1 July 1978 on 
reaching 60 years of age and that Kirti Dusad and Gangu 
Kumhar had also reecived their prevident fund money , their 
gratuity and other dues of personary benefits from the com 
pany. It is said that the dispute was raised by them before 
ALC ( C ), Asansol, then od pursuation by the ALC , both par 
ties agreed to resolve the dispute by signing a settlement dated 
28 December, 1978 ( Annexure A to the written statement of 
the management ). Mr Kar appearing for the management sub 
mitted that the old " B " form Register of the erstwhile mana 
gement from which the new B form Register was prepared 
was missing from the office along with some other connected 
papers , however , two service cards with photos of the two 
workmen - Gangu Kumhar and Gouri Muchi issued by the 
Welfare Office of Bengal Coal Co. Ltd , on 19 June 1957 were 
traced after a thorough search in heans of records and from 
these two service cards it will appcar that the date of birth 
of these two workmen were recorded as “ 1918 " although in 
respect of Gangu Kumhar the year has been over -written as 
" 1928 " , that in respect of the other two workman no service 
cards could be traced , but the year of hirth of Kirit Dusad 
is abailable from the increment Ilst of the erstwhilc emplo 
yecs . In respect of Smt. Lachmania Nuola , no other old re 
cords regarding date of birth could be found as she was 
piece - rated workman . The Union thereafter took up the case 
with the management and finally discussed on 30 November , 
1979 , furnished undertaking by concerned workmen that if 
their age was assessed by the doctor to be less than 60 years 
then they may be allowed to join their work and in that 
case the workmen will not claim any money for the idle 
porlod , the idle period to be treated as leave without pay . 
The workmen were sont to the Medical Board which met 
on 28 - 12 - 79 and the age of the workich was assessed as 
above. Sri Kar mainly contends that there was an undertak 
ing given by the workmen to the effect that if their cases for 
age assessment by the Medical Board were considered , they 
would not claim for the idle period , but unfortunately that 
undertaking has been removed by person interested in doing so 
or misplaced. He points out that the Union had access to the 
records and some of the original papers are with them . He 
has referred to Annexurcs C and C - 1 filed by the workmen . 
On the other hand , Sri D . L . Sen Gupta appearing for tho 
union vehemently argued that in absence of the undertaking, 
the management cannot be permitted to advance the argyment 
which they aro now urging. He submits that the managjent 
has not filed that document and they have suppressed in Ho 
further points out that it was whely unnecessary to look into 
the old records as the only material question at present was 
as to whether or not there was any undertaking given by the 
workmen as alleged by the managemont. He has further urged 
that the argument of the management may only crcate suispl 
cion but suspicion is no proof. 


AND 


Their Workmon . 
PRESENT : 

Mr. Justice M . P . Singh - Presiding Officer. 
APPEARANCES : 

On behalf of Employers - -Mr. M . N . Kar , Advocats . 
On behalf of Workmen - Mr. D . L . Son Guipta , Advocate , 

with Mr. M S Dutta , Advocate . 
STATE : West Bengal 

INDUSTRY · Coal 

AWARD 
By Ordet No . L - 19012 ( 8 ) / 82- D . IV ( B ) dated 23rd April 
1982 the Government of India . Ministry of Labour, referred 
the following dispute to this Tribunal for adjudication 


" Whether the management of Girimint Colliery of Mesats 

Eastern Coalfields Limited , Post office Charannus, 
was justified in not paying S / Shri Kirti Dusad, GA 
nouri Muchi, Gangi Kumhar and St Torhmanla 
Nunta their wages from 1- 7 - 78 to 12 - 2 - 1980 ? If not, 
to what rellef the workmen are entitled ?" . 


4 . In this case the partics have not adduced any oral evi 
dence. The management has filed several documents (Exts M - 1 
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. I have already observed that Annexure C - 1 has been filed by 
the Union . So it is their document un record and they are 
bound by it. This document, in my opinion , supports the case 
of the management, 


6 . For the reasons given above , I hold that the Union bas 
no cave and they frivolously raised this dispute , 


to M - 13 ) including two old service cards of Gangu Kumbar 
and Ganoui Muchi and also the papers of the medical boud. 
It is not necessary to discuss these papers because the main 
contention of the parties are centred on the undertaking , The 
union has not adduced any evidence oral or documentaly . 
They have however filed certain annexures, 

5. After hearing the submissions of the parties . I think , 
the Union has not been able to make out any case for getting 
wagcs for the idle period ( 1st July 1978 to 12 February 1980 ). 
They want to ge the wages for the idle period . So the onus 
is on them to prove by cvidence their entillement, As already 
stated , they have not adduced any evidence oral or docu 
mentary . On this ground alone it can be held that they have 
not proved their entitlement to wages . It is to be noticed that 
that medical board sat on 28 December 1979 to assess their 
age. They were ietired on 1 July 1978. Even in their written 
statement they have not afisclosed the circumstances in which 
the medical board was constituted after about 18 months of 
thoir retirement. There must have been some settlement, soins 
linder .tanding between the parties after the dispute was raised . 
It is not a case of recroval or dismissal. The reinstatement way 
because of the assessment of age ly the medical board . Mercly 
because the concerned workmen were allowed to resume du 
ties , it cannot be held that the retirement was illegal or 
unjustified . There is no evidencc on record that the manage 
ment acted illegally in sliperannuating them . The action of 
the management was on the basis of their records. Foi thin 
reason also the concerned workmen are not entitled to any 
wages for the idle period . Annckie C - 1 to the written state 
ment of the union has been filed by the union . This document 
clearly shows that there was an indertuking given by the 
workmen and that the understanding was that they will not 
claim wagen for the back period if their age he assessed hy 
the medical board . Annexure C - 1 is as below : 


7 . To conclude, my award is that the management of Giri 
mint Colliery of the ECL , P . O . Charanpur, District Burdwan , 
WB is justified in not paying to the four concerned workmen , 
viz . Kirit Dusat, Ganouri Muchi, Gangu Kumbar and Smt 
Lachmania Nunia the wages from 1 July 1978 to 12 February 
1980 . It follows that the concerned workman are not entitled 
to any relief . 

M . P . SINGH , Presidint Officer, 

[No. L - 19012 ( 8 ) / 82 - P .IV ( B ) ] 
Dated , Calcutta . 
The 19 September, 1983 . 

$ .O . 4051 . - In pursuance of section 17 of the Industrial 
Disputey Act, 1947 (14 of 1947 ) , tbe Cantral Government 
hereby publishes the following award of the Central Guvern 
ment Industrial Tribunal Calcutta , in the industrial dispute 
between the employers in relation to the management of 
Parbelia Colliery of Messrs Eastern Coalfields Limited and 
their workmen , which was received by the Central Govern 
ment on the 4th October, 1983 . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

CALCUTTA 

Reference No. 73 of 1982 
PARTIES : 


Crisimint Agent Office . 
AGIR 20 -M - C -6180 /1984 
August 2 , 1980 . 

Sri K . L . Bosc. 
S / Sri Kirit Dusad , UG , Trammer , Ganouri Muchi, W . 

Loader , Gango Kumhar , W . Loader and Smt. Lacha 
mani Nunia , W . L . were issued superannuation notice 
and stopped from duty from 1 - 7 - 78. l hey ranked 
dispute about their before the ALC ( C ) vide their 
letter No. CMC |GIRIJ |76 | 168 dt. 26 - 9 - 78 and the 
caso was dropped for mutual discussion and they have 
been pursuing the matter with the management and 
finally it was discussed by the Union before the Dy . 
CPO , Sripur Area on 30 - 11 - 79 when it was agreed that 
the details of the case should again be sent to him , 
Accordingly, the details of the case was sent vide our 
letter No . AGIR20 - 

MC- 617913686 dt. 5 - 12 -79 where 
under undertaking from these persons were also en 
closed . We do not have the copy of the undertakinis 
referred to above but so far our knowledge goes it 
was to the fact that if their cases for age assessment 
for medical hoard were considered they would not 
claim for any idle wages. In response to our this let 
ter the Dy. CPO , Sripur Area , advised that their 
age assesment be done bv Sr, MO. Srinur Area , 
Sr. M .O . Sridur Area examine them on 28 - 12 - 79 
and found their age as under : 


Employers in relation to the management of Parbelia 
Colliery of Mossrs Eastern Coalfields Ltd ., 

AND 
Their Workmen . 
PRESENT : 

Mr. Justice M . P . Singh , Presiding Officer , 
APPEARANCES : 

On behalf of Employers — Mr. B . N . Lala , Advocate. 

On behalf of Workmen - Mr. S. Roy , Advocate . 
STATE : West Bengal 

INDUSTRY : Coal 
AWARD 


Nimc 


1. Kirit Dusad 
2 . Ganouri Muchi 
3 . Gango Kumhar 
4 . Smt. Lachamania Nunia 


Age Psycssed 

59 years 
58 years 
57 years 
58 years 


The Ministry of Labour and Rebabilitation , Government of 
India by their Order No. L - 19012 (124 ) / 82 -DIV ( B ) dated 
1st December , 1982 referred the following dispute to this Tri 
bunal for adjudication : 
" Whether the action of the Agent, Parbelia Colliery , 

Mesers Eastern Coalfields Lid ., Post Ofce Neutoria , 
District Purulia , in not upgrading S / $ hri Surendra 
Giri, Bhuban Banerjee , Jhulan Mukherjee and Nur 
Md. Mia , Pit Clerks to Grade - Il from 1 - 1 - 1979 19 
justified ? If not, to what relief the workmen are en 

titled to and from which date ?" 
2 . The case was fixed for hearing on 20 - 10 - 1983 but at the 
request of the parties tho samo has been taken up out of turn 
today. The representatives of the parties appeared and sub 
mitted a petition praying for an Award in terms of the settle 
ment arrived at between the partics which are embodied in 
the petition itself. I have gone through the terms of seftle 
ment and I find then , fair and reasonable for the benefit of 
both the parties . I therefore accent the same and pass an 
Award in terms of the said settlement which is annexed 
hereto as Annexurc " A " . 
Dated , Calcutta , 
25th September, 1983 , 

M . P . SINGH , Presiding Officer 
(No. L - 19012(124) ( 82 -D .IV ( B )] 


Now Sri Jhangloo Singh has raised dispute with the manage 
rent that they should be paid their idle wages from 1 - 7 - 78 
to 12 - 2 - 80 ( the date when they were allowed to resume their 
duties ) . 

Asst, CPO , Sripur Area is requested to kindly advine in the 
matter. 

Sd / 

Dy. CME / Agent 
TO : ASSTT . CPO , SRIPUR AREA. 
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BEFORE THE CENTRAL GOVT. INDUSTRIAL TRI 
BUNAL -CUM -LABOUR COURT NO . 3 , DHANBAD 


Roference No. 34 / 81 


ANNEXURE A 
BEFORE THE HON BLE PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

CALGUITA 
In the matter of Reference No. 73 of 1982 
PARTIES : 
Employers in relation to the management of Parbolja 
Colllery of M / s. E . C , Ltd . 

AND 

Their Workman . 
Joint Petition of Compromise : 

The numblo petition of both thc parties , heroin concerned , 
most respectfully sheweth : 


PRESENT : 

Shri J. N . Singh , Prosiding Officer. 
PARTIES : 
Employers in relation to the management of Khas Kajora 

Colliery of E .CL ., P .O . Kajoragtam , Dist . Burd 


wan 


AND 


1 . That the above matter is pending before the 
Trway and the matter has not yet beca beard , 


Hon ble 


Their Workmon 
APPEARANCES : 

For the Employers.~ - Shri R . S . Murthy , Advocate . 

For the Workmen - Shri J. D . Lal, Advocate . 
INDUSTRY : Coal. 

STATE : West Bengal. 
Dhanbad , the 30th September , 1983 


2 . That both the partics , in the neantime, have mutually 
discuocd the mistant matter and have sottled the instant 
malor on wc luulowing ucros - 


AWARD 


(i ) That the management agrees to revise tho upgrada 

tion of the 4 concerned workmon to Grade - Il of the 
Clerical Grade already given from 1 - 1 -82 . so as to 
make the guid upgradation effective as from 1 - 7 - 79 
and thos basic pay wul be tixed in Clerical Grade 
U as trom 1 - 7 - 79 and the prescat basic pay of the 
concerned workmen will be fixed by granting them 
consequential incremental benefits as per the provi 
810ns of the National Coal Wage Agreement- II . 


The Govt. of India in the Ministry of Labour In oxerciso 
of the powors conferred on them U / S 10 ( 1 ) ( d ) of the Indus 
trial Disputas Act, 14 of 1947 has referred the dispute to 
this Tribunal for adjudication under Order No. L - 19012 ( 12 ) | 
79 - D , IV ( B ) dated the 18th August, 1981. 


SCHEDULE 


(ü ) That arroar payment accruing for the period from 

1 - 7 - 79 to 31- 5 -83 arising out of the terin stated in 
the foregoing paragraph will be paid within six 
months from the dito this settlement is accepted by 
the Hon ble Tribunal w make it effective . 


" Whether the action of the management of Khas Kajora 

Collſery of Eastern Coalficlds Ltd ., P . O . Kajora 
gram , Dist. Burdwan fn stopping the workmen as 
per list enclosed from work w . e. f. 1 - 10 - 75 is 
justified ? If not, to what relief the workmen con 
cerned are entitlod ? 


( ii ) That both the patieg agree that by this settlement 

the instant disputc and all or any matter arising out 
of this order of referenco stands fully and finally 
settled and the workmen shall have no claim for any 
back wages whatsoever in connection to tho instant 
dispute . 


(iv ) That both the parties agree that the terms of this 

settlement are fair and proper . 


3 . That both the partics pray that the Hon ble Tribunal 
may be pleased to accept the settlement as fair and proper 
and may be further pleased to pass an award in terms 
thereof. 


List of workmen 
1. Shri Sabadeb Ran 
2 . Shri Sagar Nunia 
3. Shri Sukhdeb Nunia 
4 . Shn Benarasi Nunia 
5 . Shri Rohan Shaw 
6 . Shri Jethu Bhula 
7. Shri Khiroo Bhuia 
8 . Shri Dharam Kora 

9 . Shri Choto Baramdeo Nunia 
10 . Shri Raj Kumar Shaw 
11. Shri Bişundoo Ram 
12 , Shri Rajeswar Nunia 
13 . Shri Shankar Ram 
14 . Shri Lalu Bhua. 


And for this act of kindness , both the parties, as in duty 
bound , shall ever pray . 
For and on behalf of 
tho workinen 

For and on behalf of 

the employers . 
sd ) . Illegiblo 


New Delhi, the 10th October, 1983 

ORDER 


2 . In the original term of Reference the names of the 
workmen have not been mentioned but subsoquently the 
Ministry after correspondence issued a worrigendum dated 
17- 2 -83 mentioned the list of 14 workmen who are concerned 
in this dispute . 


S .O , 4052 .- I. pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947) , the Contcal Government 
hereby publishes the following award of the Central Govern . 
ment Industrial Tribunal No. 3 , Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Khas Kajora Colliery of Eastern Coalfields Limited , Post 
Office Kajoragram , Distt. Burdwan ( W . B .) and their work 
mon , which was received by the Contral Governmont on the 
Sth October , 1983. 


3 . The simplo case of the workomen is that they have been 
working continuously under the management since 1971 against 
permanent vacancies, but the management stopo : d them from 
work without Assigning any reason or notice with effect from 
1 - 10 - 75 . It is also stated that in all 58 persons were stopped 
work but subsequently the management reinstated 40 persone 
and 18 persons were left and were not reinstated out of whom 
14 aso the workmen concernod . It is submitted that the 
action of tho management in stopping tho concerned work 
mon from work is illegal and unjustified and hence they are 
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entilled to be reinstated with ellect from 1 - 10 -75 with full 

ascertain facts in each case and report to the Managing Direc 
Duck Wages , I may, however, be stated that in the original 

tor . It is further stated that on the recommendation of tbo 
wrilen yaçmçit ucd on behalf of the worknen there were Committec the Managing Dirçctor ordered that 13 workmen 
CollisulCuOny in the year or dale of appointment as also may be absorbed as regular and 27 may be kept as casual and 
dule of stoppage of work but substquently it was amended the names of those 40 persons are mentioned in the said 
by thens. As for 108ance, in ile original written statement letter, It will thus appear that as per this letter and in evi 
it was mentioned that tho work was stopped from 22 - 8 - 75 dence of MW - 1 a thorough enquiry was made into tbe matter 
but sub . eguçatly it was amended to 1 - 10 - 75 . It is, however , and 40 persons were taken in employment on the basis of 
admiled by the management that tbese workmen were their attendance . 
stopped work from 1 - 10 - 73. 

8 , On behalf of the workmen 4 witnesses have been exa 
4 . The defence of the managerzent, however , is that for mined out of whom WW - 1 to WW - 3 are workmen concein 
the purpose of coping with the work of the colliery the cd. They have stated that they were senior to the persons 
management nud to recruit some casual workers for working who were taken in employment by the management and that 
10 Querunt calegories and someume thereufler there was no they have no knowledge of any such enquiry . The recommen 
luruher regurements for the work of the said casual hands dation of the alleged committee has not been filed in this 
wnosc numbers were in all 58 including the 14 workmen case . The said recommendation or the enquiry report would 
concerned and as such the annugeincnt discontinued their have shown as to whether the concerned workmen wero junior 
caslial cmployment. The union approached the management to the others who were taken in MW - 2 who is Sr. Personnel 
for exploring the possibuity of their further absorption in the Officer of Khas Kajora colliory has stated that originally tho 
colliery on which the then Managicg Director of the company A . L . C . on the dispute being raised by the union had submitted 
took a sympathetic view and directed for exploring the a failure report about this case and the Ministry did not 
possibility of the absorption of the said 58 persons in the make any Referenco , with the result that the management 
voliery and after a thorough probe it was found that out treated this case as closed and hence the relevant records as 
of total 58 persons, 13 of them could be absorbed as regular 

not traceable in the office . From the evidence it will appear 
workmen whilo 27 others could be kept back on the rolls of 

that the Ministry in the beginning did not make any Reference 
the colliery as casual hands. An assessment was made on 

but subsequently the present Reference was made . Simply 
the basis of the record of attendance of all the said 58 persons 

becausc the Ministry did not make any Reference was no 
ana priority in the matter of such appointments were given 

ground for the management to make the records of the En 
on the basis of individual record of attendance . The atten 

quiry Committec untraceable . It is clear that the said records 
dance of the concerned workinen W18 found lower or legger 

have been purposely withheld by the management. 
in comparison to others and hence their case could not be 
considered and they were not taken in employment. The 

9 . The case of the management, however , is that 40 per 
case of thc management thus is that as thg concerned work sons were absorbed on attendance basis , Section 25- 6 of 

en were casual workers and their services were no longer the Industrial Disputes Act has provided a procedure for 
required , hence they were not taken in service and they are retrenchment and it says that in the absence of any agrec 
not entitled to any relief , 

ment between the employer and the wo: knen in case of 

retrenchment the employer shall ordinarlly retrench the work 
5 . The point for consideration is as to whether the action man who was the last person to be employed in that parti 
of the management in stopping the workmen concerned from cular category unless for reasons to be recorded the employer 
work with effect from 1 . 10 - 75 is justified. If not, to what retrenches any other workman . Thus this section cloarly indi 
relief the workmen concerned are entitled . 

cates the principle " last come first go " . This principle ad 

mittedly was not followed by the management. No Teason 
6 . The fact that the concerned workinen were employees 

has been assigned by the management as to why this principle 
under the management is admitte 1. The dispute , however , 

was not followed . The Industrial Disputes Act nowhere says 
is as to whether they were partnanent workers or casual. 

that persons are to be absorbed on the basis of their attend 
Further the management in their mitten statement nowhere 

ance , The cnquiry report of the Committee would have clearly 
stated as to when thesc workmen were given employment 

indicated whether the action taken by the management in 
but in evidence it has been sluted that they were employed 

not taking the concerned workmen in employment was legal, 
after tako over of the anagement in the end of 1973 

justified or nor . But it has not been done . 
or 1974. As stated earlier the workmen in their original 
written statement did not state specifically that they 10 . It is not denied that Form B register is to be main 
were appointed prior to take over or nationalisation . tained by every collicry under the Mines Act in which the 
But subsequently by amendment they have put in their Dame, parentage as well as dato of appointment of every 
case to the effect that they were appointed in the year employee is to be noted . All the workmen concerned in their 
1971 and evidence to that effect has also been adduced . statement stated that they were working since beforo na 

tionalisation and that thcir names were in Form B register . 
7 . In support of their case the management has examined 

It is admitted by MW - 2 that Form B register is a continuous 
2 witnesses viz . Sri R . N . Upadhaya , Dy. Chicf Mining Engi 

register and as and when appointments are made ontries are 
meer as MW - 1 and Shri S .K . Pandey, Sr. Personnel Officer 

also made in it and this register is a permanent register and 
MW - 2 . MW - 1 Sri Upadhaya has stated that he was the Maga 

it mentions all the details regarding date of appointment, nano, 
ger and Superintendent of Khas Kajora from June 1973 to 

parentage , desiggation ctc , Such register must bave been 
Junc, 1977 and that the concerned workmen were not on the 

maintained by the crstwhile owner also and it is a matter 
rolls of the management on the date of take over or natio 

of general experience that at the time of toke over all the 
nalisation . He has further stated that they were employed as 

registers and documents including Form B registers were seized 
casual workmen in December , 1973 and 1974 and it was he 

by the Custodian on the date of take over. No evidence has 
who gave appointment to 58 persons including the concerned 

been adduced on behalf of the management that Form B 
workmen as casuals and from 1st October , 1975 they were 

register of the crstwhile owner was not seized by the present 
discontinued from employment as they were no longer re 

manugement of that it was not available . MW - 2 in para 
quired . Ho has further statod that after the bald stoppage at 

graph 4 of his cross -examination has stated that he does not 
the instance of the union the cases of theso workmen were 

know if after take over the Form B register was takon over 
taken up by Colliery Mazdoor Union before the Managing 

charge from the cx -management by the Central Governinent 
Director. The Managing Diroctor constituted a Conmittoo 

or not. He has also stated that after take over identity card 
to go into the matter and the Committee recommended for 

register was opened . 
regularisation of 13 workers and 27 were to be taken ag 
casuals. Accordingly & letter Ext. M - 1 was issued by the 
Addl. Chicf Personnel Officer and this recommcndation was, 

11. The Form B register of erstwhile owner would have 
According to this witness, on the basis of attendance put by 

been a conclusive proof to show whether the concerned work 
the workmen and as these workmen havo not put in their 

men were in employment under the crstwhile owner or not 
attendanco for 240 days in a year hence they were not absorb 

but that has not been filed . Further even if it be concealed 
ed . Ext. M - 1 is a letter issued by the Addl. Chicf Personnel 

that no such register was Available then it is expectod that 
Officer dated 3rd February , 1976 to which it is stated that on 

just after take over the management must have propared 
Appeal by the Secretary , Colliery Mazdoor Union the Manag 

a new Form B registor in thc year 1973 which is the year 

of tako over. The Form B register of 1973 has also not been 
ing Director ordered a fresh enquiry into the matter and to filed , 
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12 . In fact no Form B register has at all been filed in this 
case , MW - 2 has stated that ho scarched Form B register of 
this colliery from 1974 and onwards but they are not trace 
able . Nothing has been stated as to what happened with the 
Form B register which is a very important and permunent 
rogister of the colliery. The management, however , has stated 
that a new Form B register was prepared in 1979. The fact 
that a new Form B register was prepared is admitted by 
WW - 4 also but if a new Form B register was prepared , it 
must have been prepared on the basis of old Form Bre , 

gistered and the old Form B register must have shown the year 
of appointment and other details of each workmen who were 
appointed before 1979 . MW - 2 has stated in paragraph 5 ol 
his cross - examination that about two years back there was 
an amendment in the Mines Act increasing the columns in 
Form B register and according a direction was issued from 
Head Office to prepare a new Form B register and hence new 
Forni B register was prepared . He has further stated that there 
was no direction that old Form B register should be retained 
or destroyed . There is also no evidence on behalf of the 
management to show that the old Form B registers were des 
troyeci. 


concerned workmen have not shown any attendance since 

February 74 till Noycmebr, 1974 . This is apparently in 
correct as it not expecies that a person appointcd in 1973 
or January 174 was not given any cniployment on any day 
in subsequcnt months. If there was no work for them , then 
upparently there was no necessity to make appointment in 
Docember 73 or January 74 , In the bonus register also of the 
year 1975 the names of most of these workmen do not 
appear which is also unnatural as it is not expected tout 
throughout tho year 1975 till 30th September of that year 
they were not given any work . 


18 . Now even if we take the bonus register as also the 
statement of attendance Ext, M - 2 as correct, as contended 
by the managemont, then trom these documents it wul appear 
that the cases of the threc workmen concerned mentioned 
400ve is quite dulerent. Section 25- B of the industiial 119 
putes Act has defined as to what 19 continuous service 
Clause ( 2 ) says that where a workman ly not in continuous 
service within the meaning of Clause ( 1 ) for a period of 
one year or six months , he shall be dcemed to be in continu 
ous service under an employer - - 


17. From all the above circunstances it is clear that the 
management has purposely withheld the Form B register as 
that would have gone in favour of the workmon 


( u ) for a period of one year , if the workman , during a 

period of twelve calendar months preceding the date 
with reference to which calculation is to be made , 

has actually worked under the employer for not less 
.than 


14 . It is in evidence of WW -4 who is a clerk under the 
management that old Form } registers are still available . 
The management has also not filed attendance register and 
other relevant registers of the year 1973 and onwards. 


( i ) one hundred and ninety days in the case of 

workman employed underground and 


a 


( ii ) two hundred and forty days in the other case . 


15 . It is admitted by the management that thy concerned 
workoun were all members of C . M . P . F . MW -2 has admitted 
in his cross- examination in paragraph 8 that workmen who 
are members of C .M . P . F . are treated as permanent workmen . 
In that view of the matter also as the concerned workinen 
were members of C . M . P . F , it must be deemed that they were 
working continuously under the management. In this con 
nection Rule 25A of the Coal Mines Provident Fund Scheme 
is also material and it says that every envployee in a coal 
mine to which this Scheme applies shall be required to join 
the fund and become a member immediately after the end 
of the month following any month in which he completes 
the days of attendance after December, 1969 for not less 
than 48 days if he is an underground employce and 60 days 
if he is a surface employeo in a quarter. The concerned 
workmen apparently must have completed the said period 
of attendance before they became member of the C .M . P . F . 
2 identity cards have bcen fled marked Exts . W - L and W - 2 
to show that the workmen concerned were members of 
C . M . P . F . Much , argument, however , was made on behalf of 
the management to the cffect that in these 2 identity cards 
date of appointment menticrel is 3 - 1 -75 and so they were 
not appointed before nation : lisation . But these documents 
are the documents of the management themselves . Further 
MW - 1 has clearly stated that he made these appointments 
in December 1973 or beginning of 1974 . Apparently there 
fore the date of appointment as 3 - 1 - 1975 as in these 2 iden 
tity cards are wrong . 


All the 3 concerned worknen mentioned above were stop 
ped from 1 - 10 - / S . For the purpose of counting the prescri 
bed period calculation is to be made from October 1974 to 
September 1975 , Jetou Bhuia is WW - 1 and is an underground 
trammer . This fact is proved from his evidence as also the 
bonus register . The statement of attendance Ext , M - 2 would 
show that fron1 October to Docember 1974 he worked for 
39 days and fropre January to September 75 ho worked for 
184 days . The total comes to 223 days which is more than 
190 days for making his service as a continuous service in a 
year. The said fact was concedod by the learned advocate 
of the management also during the course of his argument 
and is also proved from Ext. M - 2 as also bonus registers 
Ext. M - 3 serios . 


16 . All the above documents as also evidence and circum . 
stances of the case thus clearly prove that these concerned 
workmen were working under the management but they were 
stopped work with effect from 1 - 10 - 75. The management has 
failed to prove that they were stopped work as they were 
juniors, Rather their contention is that they were stopped 
work on the basis of their attendance , But Section 25-G of 
the Industrial Disputes Act has clearly laid down a procedure 
for retrenchment and attendance is no basis for retrench 
ment. 


19 . Then comes the case of Bisundeo Ram Sl. No . 11 of 
the term of Reference . From Ext. M - 2 it will appear that 
from October to December 1974 bis attendance is 35 days 
while the bonus register of 1975 would show that from 
January to September 1975 his attendance was 216 days and 
the total concs to 251 days which is beyond the prescribed 
period . Lalu Bhula who is in Sl. No. 14 of the terms of 
Reference is an underground line mazdoor as will appear 

from his evidence as also the bonus register, Ext. M - 2 
would show that from October to December 1974 he was 
present for 40 days while from January to December 1975 
he was present for 155 days . The total thus comes to 195 
days which is far beyond the prescribed period , 

20 . Admittedly none of the above three concerned work 
men were given any retrenchment compensation or notice 
as prescribed under law . Section 25F prescribes the condi 
rion precedent to retrenchment of a workman and it says 
that no workman employed in any ladustry who has been 
in continuous service for not less than onc year shall bo 
retrenched until he has been given one months notice in 
writing or wages in licu of notice and also retrenchment 
compensation at the rate is prescribed in Clause ( b ) . A 
notice to this effect is also to be sent to the appropriate 
Government. The provisions of this section or Section 25N 
which is similar to this was admittedly not followed by the 
managcmcnt. These provisions are mandatory in nature and 
non -compliance of the same makes the retrenchment illegal. 
It is now well settled that any kind of termination of service 
by an employer amounts to retrenchment as defined US 
2 ( 00 ) of the Industrial Disputes Act. In this respect refer 
ence can conveniently be made to the ruling reported in 
1976 . (I ) L .LJ, page 478 in a famous casc State Bank of 
India and N . Sundaramoney . Thus from the above facts 
it is clear that so far these three workmen are concerned 


17 . The case of the management is also falsified from the 
other circumstances of the casc and from the evidence on 
record it will annear that out of the 14 concerned workmen 
the cases of Tethu Bhuia in Sl. No . 6 , Bisuudeo Rim in Si. 
No. 11 and Jalu Bhuia in Sl. No. 14 stands on a different 
and stronger basis. The mongement has filed bonus cards 
for the year 1975 which have been exhibited in this case 
as Exts . M - 3 to M - 3 / 2 . They have also filcd Ext. M - 2 which 
is said to be a statement of attendance of casual laboure " 
from December 73 to 1974 . They include the names of the 
concerned workmen and has been marked Ext, M - 2 . From it 
perusal of this statement it will appear that some of these 
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their termination is illegal as it was done without the com 
pliance of the provisions mentioned above . The above fact 
is also proved that they were rather senior to others who 
were taken in employment by the maligement, 


21. In the circumstances , these three workmen concerned 
viz . Jethu Bhuia , Bisundeo Ram _ und Lalu Bhuia are entitled 
to be reinstated in service with clicct from 1 - 10 -75 . 


22 . So far as other concerned workmen arc concerned , it 
is true that there is no specific document of the management 
that they had completed the requisite number of attendance 
so as to attract the provisions of Section 25F of the I. D . 
Act , but it is adir tted by the management that they were 
appointed in the year 1973 or 1974 . The management bas 
not filed any authentic document to show that these work 
men had even put any lesser attendance than these who were 
admittedly taken by the management. As statcıl already 
58 workmen had been stopped work at one time, 


written statement. Further it will appear that the claim is 
not 4 stutc one. From Ext. M - 1 it is clear that soon after 
retrenchment the union took up the matter on the basis of 
which the management issued direction dated 3 - 2 - 76 . When 
by this letter the cases of the concerned workmen were not 
settled dispute was continued on their behalf . Even 
MW - 1 has stated in para 11 of his cross -examination that 
the union made representation after their stoppage of work 
Further from the evidence of MW - 1 it will appear that as 
early as in 1979 the Labour Ministry had issued some letter 
to the management reference of which has been made by 
this witness in paragraph 6 of his cross -examination though 
the said letter is not on record . This clearly means that 
the matter remained pending before the Labour Ministry 
for a few year prior to naking any Referçace in 1981. If 
there was any delay it was in the Ministry for which the 
concerned workmen are not to be penalised and the claim 
cannnot he said to be a stalc one. 


23 . The management has no doubt taken a plea that as 
the service of these workmen were no longer required herice 
they were removed from service . But tho cyidence of MW - 1 
who was the manager of the mine during the relevant time 
would show otherwisc . In paragraph 5 of his deposition 
he has stated that in 1974 and 1975 this colliery took on 
transfer 25 to 30 workers from Paraşca Colliery of Eastern 
Coalfields. There is absolutely no reason as to why when 
the concerncil workmen were working in the colliery their 
services were stopped and persons from other colliery were 
taken in 


26 . Considering all these evidence and facts and circums 
stances of the case , I hold that the action of the manager 
ment in stopping the workmen concerned with effcct from 
1 - 10 -75 is fully injustified and illegal. As the said action 
of the management is illegal and unjustificd the concerned 
wochinen are evidently cntitled to be reinstated in service . 
The question , however is as to from what date . It has been 
seen from the evidence that the three of the workmen viz . 
Jethu Bhuia , Bisundeo Ram and Lalu Bhuia though they had 
completed one year continuous crvice were stopped with 
out compliance of the provisions of Section 25F of the In 
dustrial Disputes Act and in the circunstances these three 
workmen are entitled to be reinstated with full back wages 
from 1 - 10-75. The rest of the workmen concerned are en 
titled to be reinstated from the date of the award but with 
out any back wages . 


24 . This witness , however, has tried to show that from 
1974 upwards the production of Kajora Colliery was not 
going up due to technical problems and the production was 
poor. But this fact has not been pleadod in the written 
statement nor any evidence has been adduced in support of 
it. 


27. The award is passed accordingly . 


25. The management also urged that it is a stale claim as 
though the retrenchment took place in October 1975 the 
present Reference was made in April 1981 and so the claim 
should not be allowed . No such plea has been taken in the 
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